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DATE: Muy 16,2018

SIIBJECT: The Enhancement of Staffing Plan

is granted to enhance the staffing plan for the Religious Services/Progmms

NON-CONCUR

PI]RPOSE:
To obtain approval and funding for the Rehabilitation hograms Division (RPD) to increase the position of
Manager I to Manager IV.

DISCUSSION:
The RPD requesb that the zupervision of tre Religious Services Deparhrent be reevaluated and inoreased from a
Manager I to a Manager [V to enhance the Division's ability to oreate a healthy structure within the department.
Many of the essential functions of this position include the oversight of 128 administrative and unit based staff
(approximately 28% of RPD staff) throughout the agency, coordinate across divisioual lines to inoorporate
religious community input into every phase of offender heabnent and rehabilitation, coordinate and oversee

religious volunteer programs, and provide ministry programming during exeoutions of death row offenders and
offer support to their fa:nilies.

COST: $22,43,3.04(IncreasingJobPosition)

DM# PM761

TEXAS DEPARTMENT OF CRIMINAL JUSTTCE
D E C IS I ON ME III O R,4]Y D UM

TO:

EROM:

Ilelete

Add

Jerry McGinty
Chief Financial Officer

Reae Hinojosa, Directorf 
t;M

Rehabilitation Programs Difision

Manager I * Religious Services Operations (Job# 0 I 069 6, 822, an d PCA 62 08 0)

ManagerIV-DeputyDirector of Religious Services (Group B25, PCA 52080) 76,169.04

Stafling Total Cost:

RECOMMENI}ATION:
Jhat approYal and funding
Department.

COORDINATIOITI:
NAME/TITLE

Oscar Ivlendoza
Deputy Executive Director

Ron Steffa
Deputy Chief Financial Officer

Sherry Koenig
Director, Budget

Patfy Garcia
Director, Hunnan Resources

Candace Carter
Business Office, RPD
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Approved: -. Disapproved: DatJ



Texas Department of Criminal Justice
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Joh Posting
Click on the Job Posting

PCISTED: 07-13-2018

CLOSE$: A7-23-2018

Number for a more detailed job description.
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J0ts POSTING NO: 045360PM

HXTENDED TITLE: Deputy Director of Religious Services

SALARY: GR Bzs $76,169.04 (Annuaily)

VACANCY LOCATION: Huntsville, TX

UNIT/DEPT: Rehabilitation Programs Division

PAYR0LL JOB#: 010729

"Hazardous Duty Pay
*Law Enforcement & Custodial Officers System (LECOS) Retirement
.TDCJ Training Academy h/lAY BE Required:
*Telephonic lnterviews \I/itl Not Be Accepted
*Work Site Visits Will Not Be Conducted
"No Study Material
"Extensive Overnight Travel

MINIMUM QUALIFICATIONS :

1. Bachelor's degree from a college or university accredited by
an organization recognized by the Council for Higher Education
Accreditation (CHEA) or by the United States Department of

ffiWWffiffi

PAYROLL TITI.H: MANAGER IV
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Texas Department of Criminal Justice

Education (USDE). Major course work in Business Administration,
Criminal Justice, Public Ad min istration, Behavioral Science,
Religious Studies, or a related field preferred. Each year of
experience as described below in excess of the required nine
years may be substituted for thirty semester hours from an
accredited college or university on a year-for-year basis.

2. Nine years full{ime, wage-earning program administration,
public administration, criminal justice, or social services
experience.

3. Four years full-time, wage-earning experience in the
supervision of employees.

4. Church-related work experience preferred.

5. Governmental program experience preferred.

6. Satisfactory completion of two units of certified Clinical
PastoralEducation in an accredited Clinical Pastoral Education
Center preferred.

Must possess or be able to obtain written ecclesiastical
endorsement by the applicable religious authority within three
months of employment date.

Selected applicants without required license(s) must sign a
Credential Contingency Agreement that will remain in effect only
until the initially established expiration date. Failure to comply
with this contingency statement will result in separation from
employment. Credential Contingency Agreements will not be extended
or renewed as a result of an employee's separation from employment
or acceptance of another position.

Must maintain valid ecclesiastical endorsement for continued
employment in position.

"*The salary for an ERS Retiree (or non-contributing member) may be
reduced by 2.54/o.**

The following Military Occupational Specialty codes are generally
applicable to this position. Applicants must fully complete the
summary of experience to determine if minimum qualifications are met.
00, 1 3, 25, 29, 34, 35,37, 59, 65, 67, 70,71, OAR14, 89, 02, 03, 08,
18, 26, 59, 63, 72, 73, 06, SDl, Rl,'16, 41

Page 2 of 3
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Texas Department of Crirninal Justice Page 3 of 3

*Outside applicants will be required to submit to pre-employment drug testing as a condition of
employment..

Applicants must submit the State of Texas Application For Employmed and the applicable supplement
for outside applicants (PERS 2S2) or current TDCJ employees (PERS 5gB) to the contact person listed
on the job posting. Applications may also be submitted through the Work ln Texas website; however,
the applicable supplement must also be submitted to the contact person. Questions regarding the
position or application process can be directed to the contact person's email address; however,
applications will not be accepted by email.

Vashunna Jefferson
Human Resources Headquarters
2 Financial Plaza, STE. 600
Huntsville, TX 77340
PH (936-437-31421

FAX (936-437-3109)
EMAI L (vas hunna.jefferson@tdcj.texas.gov)

.Applicants who fax an application are requested to fax both their State of Texas Application for
Employment and the applicable supplement. Applicants who wish to submit their application with
attachments should either hand deliver it to the contact person or send it via U.S.Mailor overnight
delivery.*

**Faxed applications must be complete and legible in order to be considered and must not have been
sent from a fax machine located at a TDCJ unit or department."*

Applications rnust be received
description and all application
Dflscriptlon. Job Descriptions

Seader-

*Equal Opportunity Employer"

*Authority is granted on or after: 0B-0 1-ZA1 B*

JD. A7-1 3-2018

Rs"t*rn -Iq $p"slsh RH-ru |ts

foiew Search

by the contact person by 5:00PM on 07 -23-2018. A complete job
forms may be obtained at the above address or by viewing the Jqh
are available in PDF format which maybe read with the free Adobe

Texas Department of Criminal Justice I PO Box 99 | Huntsville, Texas 77342-0099 | (936) 295-6371

lrttps : I ljobpo sting.tdcj .texas. gov. . . Leigh Herrmann 07 lr612018



For State Agency Use Only

Date received

Tme received

Received by

PRINT JN BLACK INK OR ryPE. These instructions must be followed exactly. Fill out application form completely. lf questions are not
applicable, enter "NA." Do not leave questions blank. Be sure to sign when completed. The SEte of Texas is dn Equal Opportunity
Employer and does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in employment oi the
provision of services. You may make copies of this application and enter difierent position titles, but each coov must be sioned.
Resumes will not be accepted in lieu of applications, unless speciftcally stated in the job vacanry notice. fhis application brcomes
public record and is subject to disclosuE.

With. few exceptions, you tlave the right to request and be informed about information that the S-tate of Texas collecb about you. You are entifled to
receive and review the information upon request. You also have the right to ask the state agency to conect any informationihat is determined to be
inconect. (Reference: Govemment Code, Sections 552.021,552.023 and 559.004.)

THE STATE OF TEXAS
APPUCATION FOR EMPLOYMENT

C
o
6

=!oo

,
I

NAME Bernr. , Er Marv L. na
(Daytime Phone)

o

(Last) (First) (Middle)

MAILING ADDRESS
(\Ahrk Phone, Optional)

E.MAILADDRESS

List any other names used if difierent tom name on this apptication. Vqry LaMark, Mary Breaux

Are you willing to work hours other than B-5? yes El ruo I What days are you unable to work? none

Are you willing to Travel? Yes fJ f.fo f}
Cunent Driver's License # (if required for position)

lf yes, what percent of time? As Needed

(State) (Number)

Geographic preference. (Be specific to city/area. lf no preference, write 'statewide.) Huntsville, Texas

Have you ever b€en convicted of a felony or subiected to defenpd adludlcatlon on a ielony charge? Yes n lo I f your ansr,,er is Yes,'
explain in concise detail on a separate page, giving dates and nature ofthe ofiense, name and location ofthe court, and disposition ofthe case(s). A
conviction may not disqualiff you, but a false statement will. Note: Sone state agencies may require additional information related to convidions of
misdemeanors.

EDUCATION (NOTE: Applicants may be required to provide proof of diploma, degree, fanscripts, licenses, certifications, and registrations.)
High School Graduate or GED? Ves [] ruo ! f yes, name and location of high school or GED institute: Phillis Whealey Sr. Hieh

Commerciat Drive/s License I

Type
of

School

Undergraduate
Colleges or
Universities

Major/Minor
Fields

of

Thelogy

CRT

H.Behavior

List exact title of position or type of work and location for which you wish to
apply: 

Manager IV - Deputy Director of Religious Services

Job Posting Number

045360PM

Closing Date

0712312018

List the state agency with which you wish to
apply:

Texas Deparfment of Criminal Justice

Do you have any relatives working
relationships:e

for this agency? lf so, list names and

Full-Trme E Part-Tjme fl Summer [_Temp/project fl Date available for work? aqwimg_ Are you at least 17 years of age?

Name and Location
of School

College of Biblical Stu 2l19/2007 BSL.ABS
Taylor University

Therapon Institute Certificate

pfE$ 283 (0S0s) ?age i ci 4



AN

ired

EQUAL OPPORTUNITY EMPLOYER

lf a license, certificate, or other authorizatio related to the

Special Training/Skllls/Qualificatlons: List alljob related faining or skills you possess and machines or oftce equipment you can use, such ascalculators, printing or graphics equipment, comiuter equipment, [pes ot sdfir,vdre and hardware. (Attach additionil page, ii necessary.j
CPE- Clinical Pastoral Training (three Units), Computer training printing machine, po*"i poiniword, excel. Certified
christian cor-rnselor Training. cgrrsecrated Bishop 2016

n ts requtreo or tO tne DOsition for which vou are annlvino r:nmnlele the fnltm,rri
LIC ENSE/CERTI FICATIO N

(P.E., R.N., Attorney, C.p.A., etc.)
Date

issued
Date

expires
lssued by/Location of issuing authority
(State or other authority) (City & State) License No

Certificate of Ordination r0t24t93 n/a New Day Deliverance Holiness Church, Inc. n/a

Certificate of Lic. Minister 2lt9l94 n/a New Day Deliverance Holiness Church, Inc. n/a

Approximately how many words per minute do you type?

sign Language (lf required for this position) yes I r*ro E

40

Do you speak a language other than English? (lf required for this position) yes [J f,fo K
lf yes, what language(s) do you speak? n0ne

Are you a certified interpreter? yes I f.fo E

How fluently? Fair I Good I e*."ilent []
Do you write in a language other than English? (lf required for this position) yes f f.fo [}
lf yes, which language(s) nOne

Have you ever been employed by the state of Texas? ves XI r.ro fJ Are you cunently employed by the state of rexas? yes E ruo E
lf you have been previously employed by the State of Texas, list the agency/agencies:

Hobby Unit, Polunsky Unit, and Carol Vance Unit. Region III Director's Office, Region V Directo/s Office (IOCO

FORMER FosrER YourH (Verification may be required.)

Were you a foster youth under the Texas Department of F

lfyes,areyoucurrenty25yearsofageoryounger?ffi"c1iveSeMcesonthedaybeforeyourt8'birtnoayzI

tllLlrARY sERvlcE (A copy of a report of separation from the Armed service5 may be required.)

Are you a vetera., f yes, rist type of discharge statu

Dates of Service (From/To):

AreyouasuMvingspouseofaveteranwhor,",noto,",,i"oGAreyouasurvivingorphanofa,".","n]J
lf yes, complete dates of service for veteran

PLEASE READ THE FoLLoWNG sTaTeM
UNDERSTANDING AND ACCEPTANCE BY SIGNING IN THE SPACE PROVIDED

1. I certify that all the information provided by me in connection with my application, whefier on this document or noq is true and
complete, and I understand that any misstatement, falsification, or omiiiion of information may be grounds for rcfusal to hire or, if
hired, termination.

2. I understand that as a condition of employmen[ I will be required to provide legal proof of authorEation to work in the U.S.3. I understand that the gtrtq oJ Texas requires all males who are 18 through 2S ind requireO to register with the Selective Service, to
. present either proof of registration or exemption ftom regisbation upon h1re.4. I understand that some state agencies will check with the Texas Departnent of Public Safeg, tre Federal Bureau of lnvestigation or
_ other organizations, for any criminal history in accordance with appiicable statutes.5. I authorize any of the persons or organizations reGrenced in thisipplication to give you any and all information conceming my

preMous employment, education, or any other information-they might have, personai or otninrise, with regard to any of thE sriOlecS
covered by this application, and I release all such parties from all liability from any damages which may reiult from im6hing srich
information to you.

THIS APPLICATION MUST BE SIGNED SIGN HERE:

Signatu16 -Applicant

PrH$ 283 ifig0s} ?age 2 af 4



EMPLOYMENT HISTORY
This information will be the official record of your employment history and must accurately reflect all signiftcant duties performed.Summaries of experience should clearly describe your qualificationj.

1. lnslude ALL em Beqin with your cunent or Employment history should include
--;=i

each position held, even tnose2' EMPLOYER ADDRESSES MUsr BE coruplerE riruurc ADDRESsES, TNcLUDTNG zrp coDE.3' Answer all questions and.completely summarize your experieno in"lroing technical and managerial responsibilities and anyspecial training, skills and qualifications for each position'you ha"" n"rJ.

lf you need additional space to.adequately describe your employment history. you may use this employment history sheet or attach atyped employment history providing the sime information in ihe'same tormat as this application form.

Name: Berry, E Mary L.

Emplover: TDCJ (Reeion V -plainview , TX.)
Mailing Address: 304 W 6th Street
City & StateZtp: Plainview, TX. 79072

I mmediate Supervisor NamG:
Michael Rutledge

Ttle:
Director of Chaplaincy

Full-Tlme

Pailffie-
Sffi;er--
ffiffiject

XJf
Supervisor's Telephone No :

Ac(281 )682-5202
Give average #

of hours worked per

week if part-time:

Starting Date Leaving Date CurrenU

Final Salary
Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory, number of emptoyees you
supervised: l8 ChaplainS11 0r 2017 4123.73 S u pervisory/Manage riil tr-

utr19 specrar uarnrng/sKurs/quarrtications you have used in the performance of his job:

Managrng the activities of staffinthe religious services operations program. planning and implementing taining ofunit Chaplains' Coordinates, monitors, anld evaluat"s ,tafion adherence to policies and procedures; oversees thedevelopment of Faith Based Dorms as to guidelines, poricies, proceJures, rules, and regulations. work involvesoverseeing the duties an! approving the schedule.of Unit ctrufrui"r. eviuating tr,.i.*?t performance. work involvesoverseeing goals and objectives; monitoring guidelines, poricies, procedures, rules, and regulations; and approvingwork schedules. Coordinating and evaluati-niprogram aitivities-and supervising the workif others.

Emprover: YlixlH.;t*.nt of criminal Justice Reeion III
Maiting Address: 400 Darrington Rd.
City & StatetZtp: Rosharon, TX.
Employer's Telephone No.: RC (936 )437-6319

lmmediate Supervisor NamE:
Vance Drum

Title:
Director of Chaplaincy

Full-Time

Partjfime--

-

Summer

ffiplerroFA

tr
tr

Supervisor's Telephone f{o :

AC (936 t967-8082

Give average #

of hours worked per

week if part-time:

Starting Date Leaving Date CunenU

Final Salary
Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supeMsory, number of ernptoyees you
supervised: 23 ChaplainS11 ll 2014 ll c1 >.017 +123.73 S u pe rviso V/ M a naOe riaffi]

I 
Summary of expe,ience in.ruoing speciiilEiiftffiqr"rm."

lProviding advanced ministerial clergy work. This involves overseeing, coordinating, and planning progftrms, activities,

l:3,:::::-:::,:.19 for chaplaincly services staff; conducting religlous services iia earication classes; providing
lf.j:3^:.T: and-counseling to offenders, offender families, una cnupuincy staff. Training to community, religious, and
I crvlc groups, local clergy,-and program volunteers to broaden the understanding ofthe ug"ir.y,, religious progiams and
Ithe emotional and spiritual neeis of offenders, and the supervision ortne cnaftlir"irt#. la-agn[tne activ-ities ofstaffin the religious service-s-operations pro8ral: qr-ri1e ana imptem*tir! q"iiing of unit dnuluinr. cooiairut"r, 

]monitors, and evaluates staffon adherenie to policies anA-proceaur'es; or"rr"Es the deielopment of Faith Based Dorms Ias to guidelines, policies., procedures, rules, and regulations. Work involves overseeing the duties and approving r;J"'" 
Ischedule of unit chaplains. Evaruating their worklerformance. uru sHvrvv,r. urs 
I

n. I needed to help with the11f

pilf;s 283 i0s09}
?ar:* 3 ct .ar



Name: Berry, EI Mary L.

Employer: New Day Deriverance Holiness church
Mailing Address: 9001 Mesa Rd.
City & State/ZlP: Houston, TX.
Employer's Tetephone No.: AC ( 713 ) 633-5011

lmmediate Supervisor ltanre:
Bishop R.R. Taylor
Title:

Pastor and Founder

Full-Ttme

F;ffime
Il

Summer

ffiEFEM l
S u pervi so r's Tel e p h o n e lrl u _.-

ACil
Give average #

of hours worked per

week if part-time:

Starting Date Leaving Date CurrenU

Final Salary

Technical
Mo. Dav Yr. Mo. Dav Yr. Non-Managerial lf supervisory, number of employees you

supervised: 5 MiniStefS04 23 197 4 01 23 1984 800.00 S u pervisory/ManagErial -f,i
rqrng speqat rarnrng/skills/qualifications you have used in the

Being the Associate Prytgt helped me understand the struggles of peopl,
religions. Also being a Prison Volunteer I came to und.rrtild my ititis
network for sharing information among volunteers,, formulating standar
and the community .Training volunteers in the religious and rp[itual asl
charged with helping to meet the religious and tpiitual needs of inmate
Correctional Staff understand and respect other fiim customs, and advis
My qualifications involve being an administer of religious programs, w(
organizations, personally lead worship services, reHglous instnrction anr
volunteers and Chaplains and recruit other faith gro,Ipr to counsel and p
population- I also supervised church building pr;jecd in the new constn
handling the finances and the ludgeting for tG doject. Supervising the
Supervising the distribution of the contracts to carpenters.

Spegrfic rcason tor reaving: To becgme a TDCJ Chaplain
Pnsitinn 'fitla' 

^t- - , .

performance of this job:

e and their problems as well as the different
that helped me in my job in providing a
'ds for being a professional chaplain on the unit
rects of correctional instifutions. Chaplains are
rs of all faiths. This means helping the
ing them on religious issues and related policies.
rrk with external faith-based and community
I spiritual counseling, supervise and train
rovide religious guidance to the offender
rction of churches in other cities. This included
contractors and scheduling building material.

unaptatn tI
Emplover: Texas Department of Criminal Justice (polunsky Unit)
MailingAddress: 3g7Z FM 350 South
City & StateZlP: Livingston, TX.
Employer's Telephone No.: AC ( )

I mmediate Supervisor Name:

Simmons

Title:

Warden

Full-Tme R
Part-Tlme t

-

Summer Iffi
r-

Supervisor's Telephone lrlo:

AC( )

Give average #

of hours worked per

week if part-time:

Starting Date Leaving Date CurrenU

Final Salary

Technical
Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory, number of employees you

supervised:11 01 2010 0l 01 7,012 2724.33 Supervisoryl[Aanageriat I T
Summary of expirience intding sp;d, tr;;;Fi@uatifications you

while at Polunsky I took the CP-E Training which preqare-d me to provide counseling and help people through crisissituations, end-of-life issues dealing with the rnen on death ro* aod dealing with ttre-fa6iti., on execution day.Planning Prograrns, recruiting volunteers, delegating work assignments to iix CVCA'S so they could work in harmonywith each other. Administration duties which inctuaia .ornprt"-. *ork. pl*ning *Jopl.ution of a Faith-Based Dormwhich key role is to help inmates fansform their understanOirg of ..sponsibility, choices and possibilities. Behavioronly changes when the h9art19hange. Death Row trained me ii working with men i, cj riatur and working with men inAdministrative Segregation Planrung hogramsin Cognitive Behavior and working with medium-security io
maximum-security units. Ilaving only one area for the men to worship you have to-."k. sure all faith groups have equaltime and space which requires organization skills

Speciflc tuason for leavlng: ,For Job Advancement. r

PEft$ 283 (0e0s)
?age 4 *t 4



THE STATE OF TEXAS
APPLICATION FOR EMPLOYMENT

Drte rccchrcd

Tlmc noeiuod

Rocclvod by

(-

lt
E
E

:,
PRINT lN BLACK INK OR TYPE. These instsuc-tions must be bllofled exacty. Fill out application form completely. lf quetions ars not applicable, enter

"NA.' Ilo not lerye queo{onc blank Be sur€ to sign when compbt€d. Th€ State of To€s is an Equal Opportunity Employer and does not dlscriminate
on tfie bcis of raco, color, national odgin, sex, relQion, age or disability in emplcyrnent or the prorision of seMces. You may make copies of this
applicalion and ontsr difierent pooition tites, but each copy must be slgned. Reaumea wlll not be accepbd ln lleu of appllcaflons, unlecs

specifically stabd in fie Job vacancy mtica. This applicafror becomeo public record and is subject b dkcbeure.

Wth fuw exceptions, you have the right to request and be informed about information tM the State of To<as collects about you. You are ent'Ued b
rsceive and reviow the informatbn upon request You also haw Ere right b ask the stab agency to con€ct arry infonnation that is debrminod to be
incon€ci. (R€fer€nco: Govemment Code, Sections 552.021,552.023 and 559.004.)

NAME FI-^AKES DELENA l(av
(Last) (First)

MAILING ADDRESS

EMAIL ADDRESS

List any other names used tf different from
name on this application.

DELENA JOHNSON#T.AKES

List exact title of position or type of work and location for which you wish to appty:

IIAIVAGER M - DepuU Director of Religious Services

Job Posting Number

045360PM

Closing Date

Jul 23, 2018

List the state agency with which you wish to apply:

Rehablllhtlon Programs Divlslon
Do you have any relatives working for this agency? lf so, list names and
relationships:

-
FulLImeE Part-Tinref] Summerl Temp/ProjedE Dateanailabletorrvork? lmmedlaEV
ArepuatleastlTyearsofage? Ves E ruo EI
Are you willing lo rvork hours other than 8.S? Yes E No E What days are you unaHe b rrorKl nla
Are)rouwillingtoTravel? Yes EI No E ffyes,whatpercentoftime? 65

Statewlde

Cunent Drirrer's Ucense # (if required fur position) Commercial Ddver's License tI
(Stab) (Number)

Geographic prerfurerle. (Be specifiqto city/area. lf no preference, write 'stdewide.")

Have you ever been convlcted ol a ftlony or sublec.ted to a defianod adludlcdon on a frlony charge? V"e E fo E
lf yorr ansrver b Yes,' exphin in concise detail on a separate sheet of paper, gMng the dates and nafure of the ofrnce, lhe name and locafon of the
court and the disposftion of he case(s). A convicfon may not disqualiff pu, but a false statement will. Nole: Some state agencies may require
addi0onal information rehted to convictions of mMemeanors.

)s{

(Daytirne Phone)

(0909) Created by WorklnTexas.@m on Mon Jul 16 15:0625 COT 2018 Page 1 of 13



EDUCATON (NOTE: Appllcants may be required to provide proof of diploma, degree, banscripts, licerues, certifications, and registations.)

H'lgh School Graduate or GED? Yes E No f] F yes, name and locatircn of high s€fiool or GED irstitub: Ellbon High Sclrool Killeen

TVpe
of

School
Name and Locafion

of School

DfiE Aturdsd

Df,ts
Graduatsd

E cp€cled
Graduafion

Data

Ssm/Clock
l{ouns

Comohted

TYpe
of

Dlploma
or Degtue

llaiodtinor
Flelds

of Study

Frorn lo

to. Yr- ilo, Yr.

Undergadrde
Colleges

or Universitl'es

Triqmph Blble krstltute (Not
CHEAI, llederland. TX

02 1997 05 2000 tlay 20fi1 60 Bachelors
Deqrue

Theology/
(not CHEA)

Sam Houston State Univereity,
Huntsrille, TX

08 t98tt 08 1987 Aus 1987 Bachelors
Deorce

Criminolog:f &
Conrctions

Cameron University, Lawton,
OK

08 1980 08 198:! 21rcarc
college,

technicat or
vocatlonal

school

Griminology &
Comec,fions

Gradrrate
School

Midwest Seminary of Biblical
Theology (Not CHEA),

Slkecbn. tO
08 20ut 05 2003 try 2003 60 Iloctoral

D,egroe
Theology/
Scriptural

Psycholoqv
tlldwest Seminary of Blbllcal

Theology (Not CHEA),
Slkeeton. HO

08 2000 05 2001 ilay 2001 60 Mastenr
Degroe

Theology/
Scriptural

Psvchobqv
Sam Houston State Universihr.

Huntsyille. TX ' ' 08 1gfl 0t 1988 30 Mastee
Deqme

Crlminology &
Conecffons

Technlcal or
Vodional
Schook

Texas Dnepartnent of Crlmlnal
Jusffce

40 Recods
llanagement

Trainlns
Wyndham 11 2417 11 2017 28 Cognittue

lnterverilion
Texas Deparfirent of Crlminal

Jusfice
04 2vt7 04 2A17 u Human

Resource
Toplcs fbr

Supelvlsors
HRTS)

(0soe) Page 2o113



AN EQUAL OPPORTUNIW EMPLOYER

Specfal Training/SldllCQuallficatlons: Ust all.iob r€lated training or shlls 1ou possess and madrin€s or ffice equipment you can use, such as
calculabrs' printing or graphics equipment computor oquipmen! types of sorfrrvare and hardware. (Attactr ad<titional pagq if necessary.)
Basic Firct Level illanagefs , trained in Cultural ; skilled in tle area of written and spoken

certificate, or other authorization is

communicatlon, able to communicate ideas and instnrc{ona
class agendas/curiculum and

and the skilled in
stffi; and

teacher/trainer; rnotlvational sp€aker;
able to coordinate with othgr !taf, departnents, ofFcials,

of duties;
of and relate to

in the us€ of Database Softrrare (oracle, Access, etc), perconal , Presentation Softrvare
SPreadsheet Sofiurare (Lotus, Excel, etc), Word Procassing Softrarc (ilS Word, etc)
Additional computer skillg: GoilPUTER PROFtctENcy tN lus oFFtcE AND tS ACCESS.
Approximately how many words per minute do you type? 60

SignLanguag€(lf requlredtorthbposlton) Yes fl No E Ar€)ouacerlfltedinErprele? yes D Ho E
DoyorspeakalanguageotherthanEngllsh?(lf requlredforthhposlton) yes D No El
lf yes, what language(s) do you speak? How fluenffi Fairf Good fl

fI NoE

nt etc),

Excellent t

Do you write in a language other than English? (lf required br thls position) yes
lf yes, whicfr language(s)

HaveloueverbeenemployedbylhestabofTeres? Yes E No E ArepuornentyempbyedbythestabofTo<as? yes E No E
f you have b€en previously employed by the State of Texas, llst the agoq/agendes:Texas D,epartnent of Crlmlnal Jusdco-lnsfi.tr{ooal Dlvlsaon
Toras You0r -Commlsclon

FORTER FOIiTER YOUTH (Veriflcdion may be required.)

HrTXffi:ffi #tr""H:,.ffi rryservicesonn,"davbetuievourlsnbirrhdav?

Dates of Service (From/To):

Are you a suMving spouse of a veteran who has not r€mari€d, (f* you a survMng orphan of a veteont 
"Il

lf yes, complet€ dates of service for veteran:

lllLIrARY sERvlcE (A copy of a report of separadon trom the Armed sewices may be required.)

Are you a vetemn?

(0e0e)
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PLEASE READ THE FOLLOVuNG STATEMENTS CAREFULLYAND INDICATE YOUR
UNDERSTANDING AND ACCEPTANcE BY sIG*IxG rl-ine iF_edFi,IicivIrieo

I certify that all the infurmation provided by me in connection with my application, whether on his document or not, is tue and
complete' and I understand hat any misstatement, falsification, or omission of infonnation may be grounds for refusal b hire or,
if hired, termination.

I understand that as a condition of employment" I will be required to provide legal proof of auttrorization to work in the U.S.
I understand that the State of lexas requires all males who are 18 through 25 and required b regisbr with ttne Selective
service, b prosent either proof of registation or exemption from registralion upon hire.
I understand that some state agencies will cfieck with the Texas Departnent of Public Safety, the Federal Bureau of
lnvestigation or other organizations, for any criminal history in accordance with applicable statgtes.
lauthorize any of the persons or organizations referenced in this applicaiion b give yol any and all infoimation conceming my
previous employment, education, or any other informaton they might have, personal or otherwise, with regard to any of the
subjects covered by tris application, and I release all suc*r parties ftom all liability frrom any damages which may result ftom
fumishing such information to you.

THIS APPLICATION MUST BE SIGNED SIGN HERE:

(0e0e)
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EMPLOYMENT HISTORY
This information will be the official remrd of vour employment history and must accurately reflect all significant duties performed.Summaries of experience should clearty Oes'crlbe voiriquiimcatid;d. 

-"- "'--

1. lnclude ALL emp n with your cunent or last and work back to first. Employment history should include
each position held, even those with the same employer.
ETPLOYERADDRESSES MUST BE COTPLETE MAruilGADDRESSES, INCLUDING ZtP CODE.
Ansrrrer all questions and completely summarize your experience including technical and managerial responsibilities and any
special taining, skills and qualifications for eacfi position you have held.

Iyq n*9 additional space to.adequately desoibe your employment history,
tvp"d ;'"-pityrert iiit;t p,ovdins"flrau'nelni:-#iuonln fieGni6 i6niit'"'"tffi[J,,T"[Xi flHovment 

history sheet or attacfi a

Name:

Position TiUe: Distict Parole Supervisor lV
Employer: Texae Departnent of crlminal Justce parole Divisi
Maiffng Address: 1780 UI. Gommerue parkway

City & StateZlP: Beaumont TX TITO1

Employe/s Telephone No.: AC (/S09) BA$999i

lmmediate Supenrisor Name:

Keith Warren

TiUe

Assbtail Regional Director
SupeMso/s Telephone No.:

lf supervisgry, number of employees
you supervised:

5!r
&mmary of expedenca inctding special taining/skilb/quaffrcatonr ]rou havs us€d in th€ perfonrwrce of thbiob:

ffi6ffiffiofi'ffiffi#ffiHitB*fl9,".ffiffif*",eT ,
.mplov.€E. wort lryotvee revtewtng and appirqrtng parot supairyb6;d,rtu..,;;tc il6;d6Iil;ffi;fitffi; phn and ,.po"tr; coordtn dng c..oascignmcntr; condrdtng cc anaSec; aririrupcfi6Gs trc-*o* diotrid.

ffiUififfifftr_Xffifri3,',,ff&ffiXffiH}fl;$1!#$ifiHf#itrtr*.Hi:#trffionencarrrorart+nrbnc.ng,!q.erch.lLEssEflTtAL FtJt{cf,idfi s
A' Plurq rchodul.!' and tsD.rvho..p.lob.dnlnftffion ac{vltl.a, .rrsrtrg.cqnplhfca *i0r .ganc,y po[ch., p.o6dumc,rtan.tildq .nd oti.cfir6;coodlnfr. rdi rupcrvle-lon_acflvltca wttr ottci umq acprrtncirtr, ina'&h; jffi;-; e*ildil;-iEffietr-ifr1fr lnd ,.oc.du. ; and p.pe,""[porta arld oth.r ]rH.d documctt]

}ffi,.m.-""t to tdrignm.ntl, .nd c... ttpo.tt; dl]lctt p.rob ofilc.E.in drveloging mw rourcco of inlbrmaion end in imprwlng
c s,Ep,.*..*reh-^-*:gf-9ste_ng:!flf*g{gll:-o4!"q![conaa.Idlmdm;r,io'iiiiicid;aroildiffi;-;d#'#.-.'""G suqgMsec acrivt0eotononlroro{fondereornthanda x,ErG; cda-t{,il-di1fi;86;"A'
$ 3ififfiffi 

=tq=,111 
Eq.;1 !!i,,e r-.xar r,.p{til.nr',r *o* o,llg$,HHlflE Sffiru;*E Supervtses the work of others; lnd provrEii fafifig *d EdffiE ;,]Hd; to p"rs,a,ns

specr'fic noason for leaving: currenty employed in tfie same capacity

(0s0e)
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Positon Trfle: AuthorlPubllsher / producer

Employec tlA.G. Publlshing & prcductons

MaifingAddress: |ff
City & StateZtPt

Employe/s Telephone No.: ACf

lmmediate Supervisor Name:

Self

Tifle

cEo

Full-Time fJ
Part-Time E
Summer n
TemprProiect I

SupeMsor's Telephone No.:

AC
Give avemge # of hours
worked per week if part-
time:
5

Startns Date Leavinq Date CunenU
Final Salary

Technical tr
Mo. Day Yr. Mo. Dav Yr. Ngn{vlanagerial E lf supewisory, number of empbyees

you supervised:
06 05 1997 I 100.00 SupeMsory/Managerial n

fenagcr, f,ovl. Dlrt6r. wrcil.rProduct4 llh|.d, .dtbd my orn fuHengttr.d movb p.o<lucdon; Edlbr, web (htigner, wcb admlnbffior, wttbr, L.ctrnr,tlotlvatlonal tloeltcr. oala mrtorardon, aairunirtiuidtoaid;g:g|tji!1rri#1E{yffi coriwntoriri, urluiii-iianlie weo rrbr, cdmptb Eusln s. phnH"g:',$ffiHffi1ff,.tr,Hm.!;"t1ffi,Hffi'*m#h-,"iiaoihiirii?ncii-raiffif'r5'i,il#"-".o
:tgstsr:r.sfrt***,

Specific noason for leanlng: part time businese

Position T'rfle : Adminlsfattve Asslstant-
Employen llt Sinat tisslonary Baptst Chueh
Maifing Address: lillflY, Thomas Blvd
City & StatetZIP: Port Artrur, D( TT6{l

Employe/s Telephone No.: AC (409) 9826464

lmmedide Supenrisor l'Iame:

Randy G. Vaughn

Tffie

ktor

Futh.Time I
Part-Time E
Summer T
Temp/Proiect tr

SupeMsofs Telephone No.:

AC (409) 982.^6464

Give average # of hours
worked per week if part-
time:
5

Startins Date Leaving Dab CunenU
Final Salary

Technical n
Mo. Day Yr. Mo. Day Yr. Non-Managerial A tf supervisgry, number of empbyees

you supervised:
01 01 20{A 0{ 31 2017 $ 200.00 &pervisory/Managerial D

Summary d elqedenca incfdhg sp€dal fdning/sldlk/quaf,fcatons you haw us€d in tho perfonmnce of ttrb job:

In"nr...,con'tantcontactwnhtheoibrc'dccrgl"sffi:1lfffrlffiffiffigtr#"HTffir*toconsr€s'don
and rrporta; dutL. al'o lnirolv.

Spedffc n acon for leavlng: Job Ended
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Position Tiile: Program Supervieor V
Employer: TDG, Beto Unit SOTp

Maifing Address: 139{ Fm 3328

City A StabZlP: Palestine, TX 75840

Employe/s Telephone No.: AC (903) $Z&lAilT

lmmediate Supervisor Name:

Geralyn Engman

Ti0e

tanager M

Full-Time E
Part-Time f
Summer D
Temp/Proiect n

SupeMso/s Telephone No.:

AC (903) 928-A217

Give avemge # of houn
worked per week if part
time:

Starfins DatB Leavino Date CunenU
Final Salary

Tec{rnical f]
Mo. Day Yr. Mo. Day Yr. Non-Itlanaggrial f, lf superuisory, number of employees

you $pervised:
1011 25 2013 02 0{ 20116 $ 4Gi0.16 SupeMsory/Managerial E

Sumrmry of o<per{ence incfudlng sp€ciat taining/sldlb/qr.Etrltcafo.B ydr havo us6d in fi6 perftnmnce of thb Job:

ffi#ffifffl#f#ffiiH ;*"
ovceseec thc actfultls of the €ox o{frndrr R.habtftdon program md tll at thc unft Lrl;Jrhn , klptrm.nt , coonnna!.., mooltort, and .vdusc th.
H:ffi Lgllffi ffi"ffi ,1f,H'S$.ffi*:iltffi il#"d.Hfi t",.riJ]liuihrbrui.nd;;i;il'!

ffif,ffiffi.l?fim :Xi ;[[[Xffids ror actrrevrng protcn goab; dw.rop. and rmpbm.nr.

ffi?ffilH.T,:i:ffi9lrffilhmy* .scncv dep.'h'entr, unlts, and odrer agcndc and oqanrzdoo..
T.ach c{.!.4. h tr Bato Untt Tr.lnhg rcedrmy abon th. R.h.blMt c Programs Dhrldoo. T€.ft ttGlTP ch..6 to prograrn oltrnd*s. Traln and bac,ft nrw!df.

Speclfic neaaon for leavlng: Accesed poeltlon as Dlstrlct Parule SupeMsor M

Position TiSe: Teacherfl nsfirrctor
Employee Triumph Bible ffiitute
Maiffng Address: 10{6 S. 36th Str€et
Cfty & StatetZIP: Nedertand, TX ngin
Empbye/s Telephone No; AC (409) TTI-Z{|A

lmmedhrte Superuisor Name:

Er. Jlm Ylflllianr, Jr.
TrUe

Dean of S-tudents

Full-Time tr
Part-Tlme- tr
Summer r
Temp/Proiect tr

SupeMso/s Telephone No.:

AC (4{r9) T27A47A

Give average # of hours
worked per week if part
time:
5Startins Date Lsvinq he Cunenfl

FinalSalary
Tectrniral I

Mo. Day Yr. Mo. Day Yr. NorManagerial E lf supervisory, number of employees
you supervised:

02 01 1998 08 0{ 2011 $ axr.00 SupeMsory/Managerial I
Summary of erpedence lncfudlng gedal fdning/sldlk/qtralflcaflons pu tnve use<t ln fre p€rlbflmnca of thb iob:
Do,elop.d qfitculum lbr char6 taught, ruYlmd mftItd !o b. pru.nbd, d.t dop.d handout$ pr€.r!.d Lcfurt , brrrd !..t, calculat.d grecles. Chaocctaughtmr. cofiag. lcval courlo!.

spedfrc neason fbr leaving: sEff was rcduced; tten echool doe€d

(0e0s)
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Position Title: Program speciallst ll / Dlr€ctor of securlty
Employen Texm Yorrth CommissionrA,l price Faciljty
Mailing Address: 3890 Fm 35{4
City & StateZlP: Beaumont, Tr( TnOs

Employels Telephone No.: AC (4{t9) Z4g{l0S

lmmediate Supervisor Name:

Bruce Blshop
Tiil6

Superintendent

Full-Time E
Part-Time tr
Summer T
Temp/Proiect tr

SupeMsols Telephone No.:

AC (4{r9) 74s{r05

Give averuUo # of hours
worked per week if part
time:

StarUns Date Learring Date CunenU
Final Salary

Technkal n
Mo. Day Yr. Mo. Day Yr. NorManagerial I lf supeMsty, number of employees

you supervised:

4501 tt 2008 07 10 2(xl9 $ 3259.00 SupeMsory/Managerial E

EEEiffr Sffi fl?trfr P#'8ffiH,il8ffi*?5,1ffi,f L1ffi ffi fi ffiTffiffi *onunrL]uo.*r'Iwor"la
ani.miiinf dm.ffiH;Iiffinil.t;ntor-thc'p'/lrooliior'nportranaanatyttq-lr..pon tbrroirhiaorotopnrcnt"f*r.JXE'ffi:ffi,*f#ffiflT*-achlwe program gods and asskdng ln th. ryaiualim orthe pi@m_ecttt(i-'sueirt4.._-coftd;rnati;ffi;r;g};iftlfrtc4 enrt cbrfcet s11tr Suoewhe andact a e llilroo tdtre.n vadour departneTtr. I1rln, had anri ru-porvtri tE apcu'i.cilc. .nd-R..pfi5i;;i5if iffit .ilfiiii-ffiiidtri,iir
ffi[""b [ri u..a -lnld#ia ,rilnorpinacnt tt[gsiry r-ofoildrd;lr domibirtii-iiciliEiut aii nor

cffirnd do.macfivl0..-

specific neason for leavlng: PosmoN EUIIINATED DUE To AGENGY Rt.F.facittry cLosE

Position Tite: Chief of Glasslficafion
Employee Texas [!.epartnent of Crimlnal Jusflce
Mailing Address: Sl95 Fm 3{it4
Clty'& StatetZlP: Beaumo$ TX TITOi

Employefs Telephone No.: AC (409) 727ffiA

lmmediate Supervisor Narne:

Pamefa Williams

Title

Full-Time M
Part-Time I
Sumrner I
Temp/Proiecil fI

SupeMso/s Telephone No.:

AC (4Ur) 727{{t(N

Give average # of tpun
worked per week if part
time:

Startins D-ate Lsvinq m CunenU
Final Salary

Technical I
Mo. Dav Yr. Mo- Day Yr. NorManagerial tr lf supewisory, number of employees

you supeMsed:

1004 03 2m3 01 06 2m8 $ 262e00 SupeMsory/Managerial E
Summaryof €rQ€rl€nco incfrdklg sp€dal taining/sldlb/qualfrcadans you haro rmd ln fre p€ilbm€nco dthb job:

Ll||-"q-99!?+.c.!t mil.qtm.nt uo.l$ provld. talnlng and conluHon to til!ilt !.rlen and lup.rirtt th. rcrt lod: arffiry,effimtH-ffisffiik*.s, r"r#Ilcommunlca0on wlth m.n amTt Fs.rdlng rrvlcr Isucr; ovtfri tr d.vdoi;ft and--mdnone*r of e6n[mri; doc|nn.nt.flon !o Indredc o{trrndrr unltlll6s, conrmltt e dod(.ts, oihndc trira ;;d!-ilaianil&a ncdlll;; dni!il6 ;tiaittEi'ire*ty and mordrry nporrs; rrin iii;udrE;;;irE;-,iytnofi.nd.r nc€rda b lncld. houEffiffiffiiffiffi#ffion all olhndon ln lrl hd*nt ruporvLe Urm rhlirtmiiirtrE

Speciftc neason for leaving: Accefied poston with TYC ae Dlrector of Securtty

(0s0s)
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Position Title: Teacher/ lngtnr6r
Employen Mt Slnai Blble lnsfitute
Maifing Address: fl]l W. Thomas Bhrd.

Ctty & StateZlP: Port Artru4 Tr( 72640

Employe/s Telephone No.: AC (409) 982{464

lmmediate SupeMsor Name:

Tammi Jacko

TrUe

D,ean of Educaton

Full-Time I
Part-Tinne D
Summer T
TemolProiect tr

SupeMso/s Telephone No.:

AC (/mg) 982.t16 t

Give €Nerage # of hours
worked per week if part
time:
3Starfinq Date Leavino Dab CunenU

Final Salary
Tectrnical D

Mo. Day Yr. Mo- Day Yr. Non-Managerial E lf zupervisory, number of ernployees
you supervised:

09 01 2A/0/, 0{ 0t 2006 SupeMsory/hrlanagerial n
&mmary of etQerionce incl{lng sp€dal frahing/sldfldqua{frcatlorB you hew us€d in th6 perftnnance of ttrb job:

1*:lgg"l:=-Tq:!.!_D1l!qP.d .s.n$ lbr.da!... taugttr, rcvlanrd mabrlal to b. prG.nbd, drydoFd h.ndout , prt.enbd t crr]€a, Ldt.d t .tcarculated gladea ChaE€a taugm rur coil€go hvel cour:e.

Speclf,c neaEon for leavlng: Job Ended

Position frUe: lntake Gooldlnator
Employee TDGr€ftst Sttr Jail
Mailing Address: eI95 Fm 3til4
Ctty & S-tatetzlP: BeaumoG D( TITOi

Employe/s Telephone No.: AC (409) 7TI-A4l0x0.

lmmediate-Supenrimr Name:

Pfiillip Ryan

TiU€

Ghlef Prccesslno Ofilcer

Full-Trme E
Part-Tme tr
Summer f,
Temp/Proiect tr

SupeMso/s Telephone No.:

AC (4{Xt} 727-8N

Give average # of hours
worked per week if part
tirne:

Startinq Dab Leavino Date CunenU
Final Salary

Technlcal tr
Mo. Dav Yr. Mo. Day Yr. Non'Managerial n lf superviery, number of employees

you supeMsed:

I06 0{ 20i02 04 03 an(}3 3 25{'e00 Supervisory/Managerial E
Summary of o(perbncs hcfrding sp€dal hainlng/sldlk/qualfrcatlons ]qr havs us€d ln he porformance of lhis job:

1fgYE,99_[9tp!9.fi lntatr S.telt ln.gatty opcratton* lntlk dufi€3 ln fud. but not llmlbd b: lle.MDg tncomtng confinG thom i2 diltuurt count s;
lgrl!.trlng r-ugSrllntt b .murt |try m..t fic qfud. to bo conllnrd nl$In e Std &ll frdlty; cnruro fhd cadr confinCrtcelwd on tfic fadlltn b orcoertn
Ltlglgi kPllqqca.dsrl Prcc..! lncluffilnqelprlnflng_, colLcdng d.mogEphlc lnlbmt OoG mrg.ncy cont ct lnfomdoq photograpfttng file cdin; boCy

pltpa.r conrolldd.d ItPorlt io]ms for the unlt soclologht, b.ua now TDci D humbo6; provldo hrfofma0oo to ft count loom *an ic te ilrocrvlroEctiii:l'r.mpl(,y.6 rique.t Er trm 6, comd.t montfily ard ennud,mfudonr of rtfi conduc;t rtf mrchg., fdtr.d .tdf, .c{ I . Uaf6n tefmri to unlt .ndcounv ]lw otftt rcan.m agcnqG and couftr; compbt! mntfily rtport!.

Speclfic naason for leavlng: Lateral promodon

(osoe) Page 9 of 13



Poeition Title: Case Manager

Employer Disprrte Resolution Center
Maifing Address: 215 Franklln $uite {3{a
City & StateZlP: Beaum, TX TnAl

Emptoye/s Telephone No.: AC (4{19) B3ilZ4Z

lmmediate Supervisor Name:

Clndy Bloodsworth

Tifle

E:recutive Director

Full-Time Effiffiffi
Superviso/s Telephone No.:

AC (409) 8358717

Give aveftUe # of hours
worted per week if part-
tme:

Date Date Cunent/
Final Salary

$ tgg6.00

Technical f:l
Mo.

09 05

Yr.

2001

Mo.

05 3{

Yr.

20012

Non-Managerial lll
Supervimry/Managerial tr

lf supervis9ry, nurnber of employees
you supervised:

I 

Summary of exporlence Inctdlng sp€dal training/sldlhlqualficado.]s you trave m€d in the p€rformanE of thb Job:
I ld'ke coordlnator lbr cf,.nt3 |tque.flng m€dlaoon. HandLd phone c.lb, conductd pGtrrlnary lnwodgathn lnhrvlcut, comptt d Eporta, mdnrain€d .clhrE
lcare load, coordlnated volunteei medt{6-,;hdftI;d ftd-hffi;,;;iil;ttEil6fiIeii',rt.mry., dtentn.rd m.dteron.1"1r, !€crir.rkrdug6 tnctuderr
Itlplns, nnns, lrport wdottgt muruph mamnlj Ecotd t6.pda;anA;dffiri otrlio ffi;i,r#y.

specific naason for leavlng: Accepted poslton wlth the TDGI

Po,sition Title: Sociologist
Employen Texas coneetional lnstttruons Divbion/ Gist Uni
Maifing Address: Po Box 38

City & StateZlP: Beaumont, D( Tl?44

Employe/s Telephone No.: AC (936) 29ffi23{

.lmmediate Supervisor Name:

Phillp Ryan

Tde

Ghlef Prccesslnq Omcer

Full-Time E
Pad-Time I
Summer f
Temp/Proiect tr

SupeMso/s Telephone No.:

AC (936) 2956rX11

Give avecge # of houn
worked per week if part
time:

Startins Dab Leaving Dats Cunent/
Final Salary

Technlcal E
Mo. lDavlVr. Mo. lDaylYr. Non-tUlanaserial f tf supervilsory, number of employees

you supervised:
11 0{ 199{ 06 0{ I t9s7 s 2236.00 SupeMsorylfulanagerial D

Summary of orQorhncs incMlng sp€dal tahing/skifls/quafitca0ons ydr hilre us€d in tp perfonnance of thb.iob:
RelrLmd couat docum.n6 afticd;;' Larvn;a;ffi u#,XHffi'ffiS.i?"Fffit!3i#!,ffiffi m"ifrmmflmllffffiXffig3ffilrlbrmatorr wa rucorded'on oc tnnr*eiicommiti a; ;fn*-r6i ;iffE y,',;d -tiilto.y 

notattonr and addlfonat tntbnn ton: kbntt1d lnnrde. !u!D.c6dof sang dttauon, thoer who twc _a-hbbry of aoauG anfoEoce ln-neci of-uili.cflo,r, ihaii ttorariio Cj ngncciry ilib#;d#6 ;4ffi/"dlifii"lii5rcorr€ctfi,e acdon: comDl!.d hnormadoo for-ltr nae ciasrncatn cimmdil'wtrtctr-Jiu6r'"ri;nbd-t--fr;;iffiilii'iiia rsirdmdm-&-'offi;,frer

ffi?ffi-qffiffiflm

speclftc r€ason for leavlng: To condnue my educaflon.

(0s0s)
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Position Tiile: Gase Manager

Employer Texas comectlonal krstitufions DMsion/ Glst uni
Mailing Address: 264 Fm 34Za

Crty & StateZlP: Huntsville, TX TnnA

Employe/s Telephone No.: AC (999) 43TS2g1

lmmediate Superuisor Name:

Todd Foxwodlr

Title

Chisf of Ctrssificafion

Full-Time E4l

ffiffiffi
SupeMso/s Telephone No.:

AC (939) 437$81

Give average # of houn
worked per week if part
time:

Date Date Cunenti/
Final Salary

$ 1961.00

Technical E
I rtao.

12 0{

Yr.

1990

Mo.

10 31

Yr.

{991

Non{tlanagerid El
Supervisory/[Ianagerial n

If superuisory, number of ernployees
you supervised

Summary of e)Q6ri6noo inctxlng sp€cid tdning/skilHqualfrca0ons ]ou hav€ us€d in the perborancg of thb Job:
on a.one{n'on ba.b' lnErvlesld of,bndcc, rumnarhd and llcotfu p.r{nant lnformaton_lnto inmd fil..; poaldon ttqulrrd t Et ! u.. tfi. comoullrbrmlnal and tdexmachln. to r€ttlev. ana recorttntlormcoon m tdal, bilb; infi-Ei-i)iltcd6tif:1lffi'dirflttt$-,ilfr63 tn ord.rb r,,"ke theiomnltbe

ry,$:i:-ffi H3ffi tr:H#.ffi X#Hm:fi,ffi ffii*#;mffiffiffiffiffiffi#Fffi, ,ffirffiffi,$i1iiffi;ffilntr"

Specific rcason for leavlng: Promoted to Soclologist

Positon Tifle: Counsel SubetttuE It

Employer Texas Gorrnecfronal hsfifutions DMsion
Mailing Address: Fmg*ZA

City & Stat€ZlP: Huntsvltb, TX n34i3

Employe/s Telephone No.: AC (936) 4(t7{5l}0

Immedhte SupeMsor Name:

J. V. Young

TiUe

Gounsel Substltrte Pros. Arnln.

Full-Time E
PartTime I
Summer n
Temp/Prolect n

Supervisol's Telephone No.:

AC (936) 4i!7{.ii}0

Give average # of houn
worked per week if part
time:

Startinq Date Levinq DaE Cunent/
FinalSalary

Iechnical E
Mo. lDaylYr. Mo. lDavlYr. Non-Managerial tr lf supervisry, numben of employees

you supervised:

608 I 01 11988 1{ I 30 ltsso s 1961.00 SupeMsoly/tvlanagerial E
Summaryof expedenco incfudlng sp€ddfaining/sldlb/quafifrcatlons ]ql haw us€d in fi6 p€rfoonanco dthb job:
ln addldon to duflcs a a Counrel Sub.tltub I (Summarlz.d b.low): wort d wtlhout dlltct ruF.lrblon to malntaln trcdt o control ol th. unlt dbclDllnarv;;*.k d; ;i,-d*t""d; ;fiilffi;;ffiffidr&;Iiliffi;t subctttrir rr tn trc drds of a counrd liubdrure; ratnl* ,T#lrfrt f [[tH*fdlr*.b lnw!ilgdv. bchnhrr!. lnErybwlng'ttltb and Eport.nrtdng; prtp.lralilnarry r,tatroli npore; compr&i<i molidifi ana annrni cviiu.dqre;p-6r..,madc prsentdonr !o unft ocnd;n6rrl"i'ffid.;,;,ruer'lilFHffiH#Hf.'i1ffi,1*ffi#m,rsffi#,0ffi,ru1*|lil.J#'*mr*,r"rgrnl#,**
changE6 in tt dlrclpllirary procrca

Speciftc rorrs(m for leavlng: Lateral Promotion to Cas€rmnagor

(0eos)
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Position Tifle: Counsel Substltuh I

Employec Texas Connctional hstitutions Division
Mailing Address: Po Box iB
City & StateZlP: Huntsville, TX ZSAif

Employer's Telephone No.: AC (936) {l7{lig0

lmmedlate Supervisor Name:

J. V. Young
-Iifle

Counsel Substihrte Ploo. Admin
SupeMso/s Telephone No.:

Summary of oQori€nco incLitflng sp€daltdning/skllb/qrralfrcathm yul hav6 u3€d ln fie p€rlwnranco of ltrb job:

fifi--,*ffiffif? Ea.;**ffi;iisf"rf,[ffi*tlffig"miffperdn ntto dllclpllnary car.s; acbd artrc intnOcTl aOrocairconnipnild;E,Jfriir?i,ffigd.sandcbcrnssrabmiltr*f!ilXflffiq*rilom, et'Btntnsd'drc;;a;t tdE---

speciflc neason for leaving: promoted to counsel substttub ll

(0s0e)
Page 12 of 13



Use Only

Date received

Time received

Received by

PRINT lN BI-ACK INK OR TYPE. These instructions must be followed exactly. Fill out application form completely. lf questions are not
applicable, enter "NA" Do not leave questions blank. Be sure to sign when completed. The State of Texas is an Equal Opportuni$
Employer and does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in employment or the
provisionofservices.Youmaymakecopiesofthisapplicationandenterdifferentpositiontites'but@.
Resumes will not be accepted in lieu of applications, unless specifically stated in thejob vacancy notice. This application becomes
public record and is subject to disclosure.

'\Mth few exceptions, you have the right to request and be informed about information that the State of Texas collec$ about you. You are entitled to
receive and review the information upon request. You also have the right to ask the state agency to correct any information that is determined to be
inconect. (Reference: Govemment Code, Sections 552.021,552.023 and 559.004.)

For State

THE STATE OF TEXAS
APPLICATION FOR EMPLOYMENT

Charleton

c-
o
d

EE
og)

-o

NAME Greene

MAILING ADDRESS

E.MAIL ADDRESS NA

AC(
(Daytime Phone)

AC
(Work Phone, Optional)

List any other names used if different from name on this application. NA

Are you willing to work hours other than 8-5? Ves [l f.fo f \Mat days are you unable to work? None

Are you willing to Travel? Yes E[ fqo I
Cunent Drive/s License # (if required for position)

(State)

Geographic preference. (Be specific to city/area. lf no preference, write "statewide.") Huntsville Area

Have you ever been convicted of a felony or subjected to deferrcd adJudication on a felony charge? Yes n no E lf your answer is 'Yes,"
explain in concise detail on a separate page, giving dates and nature of the ofiense, name and location of the court, and disposition of the cas{s). A
conviction may not disquali! you, but a false statement will. Note: Some state agencies may require additional information related to convictions of
misdemeanors.

EDUCATION (NOTE: Applicants may be required to provide proof of diploma, degree, transcriph, licenses, certifications, and registrations.)

High School craduate or GED? Yes E] ruo I f yes, name and location of high scfiool or GED institule: Waco High School- Waco TX

Undergraduate
Colleges or
Universities

Criminolgy

Criminolgy

Graduate
Schools

List exact title of position or type of work and location for which you wish to

apply: 
Deputy Director of Religious Services

Job Posting Number

045360PM

Closing Date

7 -23-2018

List the state agency with which you wish to
apply:

Texas Departrnent of Corrections

Do you have any relatives working for this agency? lf so, list names and

relationships:

Fult-t'ime [l eart-ti1ne n Summerf] Temp/project ! Date available for work? lr[grry Are you at least 17 years of age?

lf yes, what percent of time? 70

commercial Drive/s License 

-

Major/Minor
Fields

of Studv

Type
of

School
Name and Location

of School

Northeastern State Univ

Tahlequ*, Oklahoma

Navarro College

PERS 283 (090e) 8r Page 1 of 4



lf a license, certificate, or other authorization is

AN EQUAL OPPORTUNITY EMPLOYER

uired or related to the oosition for which vou are lete the followi

Special Training/Ski[s/Quallfications: List alljob related training or skills you possess and machines or offce equipment you c6n use, such as
calculators, printing or graphics equipment, computer equipment, types of softrivare and hardware. (Attach additional page, if necessary.)
Trained in firearm use and safety, Xerox Copiers, Word Processors, l0 Key Punch, Apple II-E and Telex.

LICENSgCERTIFICATION
(P.E., R.N., Attorney, C.P.A., etc.)

lssued by/Location of ftssuing authority
State or other authoritv) (Citv & State

Approximately how many words per minute do you type?

Sign Language (lf required for this position) yes f] No E

2A-25

Do you speak a language other than English? (lf required for this position) Yes E f.fo K
lf yes, what language(s) do you speak? NA

Do you write in a language other than English? (lf required for this position) Yes fl f.f o []
lf yes, which language(s) NA
Have you ever been employed by the State of rexas? yes fJ r.ro f]
lf you have been previously employed by the State of Texas, listthe agency/agencies:

NA

Are you a certified interpreter? yes f] ruo I

How fluently? Fair f Good f excellent I

Are you currentty employed by the State of Texas? Yes E f.f o I

FORMER FOSTER YOUTH (Verification may be required.)

Were you a foster youth under the Texas Department of Family and Protective Services on the day before your 1St bi,thdadlll
lf yes, are you cunently 25 years of age or younger? .(If

irllLlrARY sERvlcE (A copy of a report of separation fom tle Armed services may be required.)

Are you a veteran, 

-tf 

yes, list type of discharge status

Dates of Service (From/Io):

AreyouasurvivingspouseofaveteranwhohasnotremarrieazveQAreyouasurvivingorphanofaveteran?"Q

lf yes, complete dates of service forveteran 

-
PLEASE READ THE FOLLOWING STATEMENTS CAREFULLYAND INDICATE YOUR

1.

UNDERSTANDING AND ACCEPTANCE BYSIGNING IN THE SPACE PROVIDED

I certif, that all the information provided by me in connection witfr my application, whether on this document or no( is true and
complete, and I understand that any misstatement, falsification, or omission of information may be grounds for refusal to hire or, if
hired, termination.
I understand that as a condition of employment, I will be required to provide legal proof of authorization to work in the U.S.
I understand that the State of Texas requires all males who are 18 through 25 and required to register with the Selective Service, to
present either proof of registration or exemption from registration upon hire.
I understand that some state agencies will check with the Texas Department of Public Safety, the Federal Bureau of lnvestigation or
other organizations, for any criminal history in accordance with applicable statutes.
I authorize any of the persons or organizations referenced in fris application to give you any and all information conceming my
previous employment, education, or any other information they might have, personal or othenrvise, with regard to any of the sriOlecS
covered by this application, and I release all such parties from all liability from any damages which may result from firmishing srrch
information to you.

2
3

5.

THIS APPLICATION MUST BE SIGNED SIGN HERE: 

X
tr,/
./- O.r@tll ?n tr

Datenature - Applicant

PERS 283 (0e0e) Page 2 of 4



EMPLOYMENT HISTORY

This information will be the official record of your employment history and must accurately reflect all significant duties performed.

Summaries of experience should clearly describe your qualifications.

1. lnclude ALL emolovment. Beoin with vour current or last oosition and work back to vour first. Employment history should include
each position held, even those with the same employer.
EMPLOYER ADDRESSES MUST BE COMPLETE MAILTNG ADDRESSES, INCLUDING ZIP CODE.

Answer all questions and completely summarize your experience including technical and managerial responsibilities and any

special training, skills and qualifications for each position you have held.

lf you need additional space to adequately describe your employment history you may use this employment history sheet or attach a
typed employment history providing the same information in the same format as this application form.

Narne: Greene Charleton

Position Title: Sergeant Of Conectional Officers
Employer: TDCJ-ID Offender Transportation
Mailing Address: P.O. BOX 99
City & StateZlP: Huntsville, TX 77340

Employer's Telephone No.: AC p36 7 293-4167

lmmediate Supervisor Name:

Lt. William Tardy

Title:
Lt. Of Correctional Officers

Full-Tjme lxl
Part-Time Ll
Summer I
Temp/Project f]

Supervisor's Telephone No. :

Ae ( 936 \293-4158
Give average #

of hours worked per

week if paft-time:

NA

Starting Date Leaving Date CunenU
Final Salary

Technical

Mo. Dav Yr. Mo. Day Yr. Non-Managerial lf supervisory number of employees you

supervised: 125
1 15 09 B-17 SupeMsory/Managerial x.l

Summary of experience including special training/skills/qualifications you have used in the performance of this job:

My assigned duties include the supervision of employees and offenders of the correctional agency. Under general

supervision, I assisted in performing daily training in shift briefings and also serve as the assistant to the shift lieutenant.

As a sergeant I have trained employees in areas of protecting themselves, familiarizing themselves with personnel

directives, administrative directives, standard operating procedures, and rules and regulations pertaining to Tdcj-id
policies and procedures. I have provided security in emergency sitetions such as " €scape$. hurricanes evacuations, bus

breakdowns, I've responded to emergency situations such as " calls for help"and the giving of fust aid at an emergency

site. I am responsible for ensuring that all offender transportation vehicles are properly loaded with offenders that are

being assigned to different correctional facilities by state classification or forrnedieal reassignment. I am also

responsible for reading, reviewing and properly relaying inforrration to employees in shift briefing. I am also

Specific neason for teaving: Currently employed in this capacity
Position T'itle:

Employer:

Mailing Address:

City & State/ZlP:

Employer's Telephone No.: AC (

lmmediate Supervisor Name:

Title:

Full-Time

Part-Trme

Summer I
Temp/Project tl

Supervisor's Telephone No. :

AC/ I

Give average #

of hours worked per

week if part-time:
Startinq Date Leaving Date CunenU

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory number of employees you

supervised:SupeMsory/Managerial tr
Summary of experience including special taining/skills/qualifications you have used in the performance of this job:

responsible for the making of daily shift rosters were employees will know where they are assigned to work, I am

responsible for the keeping of all employees time. As a supervisor, my position require that I am familiar with policies,
procedures, rules and regulations. I have also supervised the preparation and maintenance of records.

Specific reason for leaving:

PERS 283 (oeoe) Page 3 of 4



Name: Greene Charleton T
Last

Position Title: paStor
Emplover: Lake View Missionary Baptist Church
Mailing Address: {16 North Short St
City & StateZlP: Madisonville, Tx 77864
Employer's Telephone No.: AC ( 936 ) 348-9288

lmmediate Supervisor Name:

i{A
Tltle:

NA

Full-Time X
Part-Time

Summer f]
Temp/Project tr

Supervisor's Telephone No. :

AC(936 )348-9288
Give average #

of hours worked per

week if part-time:

30

Starting Date Leaving Date CunenV

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory, number of employees you

supeMsed: 1503 01 06 2240.00 Supervisory/Managerial E
Summary of experience including special training/sklls,/qualifcations you have used in the performance of this job:

As the Sr. Pastor with 13 years experience of increasing responsibility in congregational leadership. Committed to
shepherding individuals to Christ, engaging the community in missionary woik and community outreach, and devising
strategies to sustain long-term operations goals. Proven success in advancing church goals and increasing community
engagement in congregation.
Also as Pastor of Lake View Baptist Church my duties include the management of all church auxiliaries, sr:ch as New
Member Orientation, the Lenora Mitchell Byrd Scholarship fund, finance committee, food committee, mission
committee, prayer ministry, sick ministry, brotherhood ministry, van ministry, outreach ministry, youth ministy, choir
ministry, school ministry. All presidents and vice presidents of all these auxiliaries report directly to the deacon staff
with needs, issues, and ideas for greater success. The Lake View Missionary Baptist Church have l0 deacons on staff
that report directly to myself with any issues or concerns that have been broughito their attention from presidents or
vice presidents from any of the auxiliaries or ministies they are responsible for overseeing.

soecinc ,ea"on to, t".rinn, Currently Employed in this Capaciry
Position ritle: Correctional Officer
Emploven TDCJ-ID Oftender Transportation
Mailing Address: p.O.BOX 99
City & StateZlP: Huntsville TX
Employer's Telephone No.: AC ( 936 ) 2934167

lmmediate Supervisor Name:

Norman Smith
Title:

Lt. of Correctional Officers

Full-Time Xl
Part-Time tr
Summer I
Temp/Project tr

Supervisor's Telephone No. :

AC ( 936 \293-4158
Give average #

of hours worked per

week if part-time:

Starting Date Leaving Date CunenU

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial x lf supervisory number of employees you

supervised:6 I 98 cory Supervisory/Managerial f|
Summary of experience including special training/skills,/qualifications you have used in the performance of this job:

My assigned duties include transporting offenders to and from tdcj-id medical facilities, county jails and courts. I have
taken part in emergency evacuations due to natural disasten, such as tornado wamings, hunicane warnings and etc.

Promoted to Sergeant

pERs 283 (0909) page4 ot4



Name: Greene Charleton T
Last

Position Title: Correctional Officer
Employer: TDCJ-ID Goree Unit
Mailing Address: P.O.BOX 98
City & State/ZlP: Huntsville Tx
Emptoyer's Tetephone No.: AC p36 ) 295-6331

lmmediate Supervisor Name:

Lt. Fuson

Title:

Lt of Correctional Officers

Full-Time Xl
Part-Time LJ
Summer I
Temp/Project l_J

Supervisor's Telephone No. :

Ac ( 936 \295-6331

Give average #

of hours worked per

week if part-time:
Starting Date Leaving Date CunenU

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial x lf supervisory, number of employees you

supervised:
6 1 97 5 31 98 c0ru S u pervisory/Ma nagerial l
Summary of experience including special training/skills/qualifications you have used in the performance of this job:

My assigned duties included the supervision of general population, transient, and incoming offenders. I have assisted in
the offender count process, key control, emergency situations, visitation and other routine dtrties regarding security of
tdcj-id offenders. I have secured dining facilities to ensure sanitation and proper distribution. I have participated in
intensive arrred searches during offender escapes. During forced cell moves, I've acted as camera operator and also

security to ensure policies regarding forced cell moves were strictly adhered to. I have traveled out of state to retrieve

fugitives. I have conducted one on one interviews with offenders and officers for investigative purposes. I have

counseled offenders regarding disciplinary and personal problems. I have participated in offender cell block and special

unit searches, which resulted in the confiscation of nuisance and dangerous contraband, such as homemade weapons and

illicit drugs. I have gathered information for report writing purposes. I have performed maintenance inspections and

supervised ssi offenders in my immediate area. My position require that I'm familiar with the employee handbooh
administrative directives, policies, procedures, rules,and regulations that govem the security of offenders.

specifie neason for reaving: Transferred to offender Transportation

Position Ttle: Sergeant of Correctional Officers
Employer: TDCJ-ID Pam Lynchner State Jail
Mailing Address: 2350 Atascosita Rd
City & StateZlP: Humble TX
Emplover's Telephone No.: AC (281 ) 454-5036

lmmediate Supervisor Name:

Lt. Fields

Title:

Lt of Correctional Officers

Full-Time X
Part-Time

Summer f]
Temp/Project D

Supervisor's Telephone No. :

Acr281 t454-5036

Give average #

of hours worked per

week if part-time:
Starting Date Leaving Date CunenU

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory number of employees you

supervised: 957 I 95 5 31 97 GP 13
Supervisory/Managerial kJ

Summary of experience including special training/skills/qualifications you have used in the performance of this job:

My assigned duties include the supervision of employees and offenders. Under general supervision, I assisted in
performing in-service taining to subordinate personnel and did serve as the assistant to the shift supervisor. As a
iergeant I have trained employees in areas of protecting themselves, familiarizing themselves with personnel directives

and rules and regulations pertaining to tdcj-id policies and procedures. I have also sat on state classificationcommittee
and have supervised employees in search ofconfiaband. I have provided security in emergency situations. I am

responsible for the feeding of offenders, counting, making of the shift roster, and keeping of employee time. I've
responded to emergency situations, such as "calls for help" and have given first aid at an emergency site. I am also

responsible for reading and reviewing and properly relaying information to employees in shift briefing. As a supervisor,

myposition require that I'm familiar with the policies, procedures, and regulations of the agency. I have also supervised

the preparation and maintenance of records, forms and reports.

specific neason for teavins: Voluntary Demotio
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Name: Greene Charleton T

Position Title: Correctional officerEmployer: TDCJ-ID Bvrd Unit
Mailing Address: p.O. BOX 99
City & State/ZlP: Huntsville Tx
Employer's Telephone,No.: nC ( 936 ) 295-5768

lmmediate Supervisor Name:
Capt. Wheat

Title:

Captain

Full-Time X
Part-Time

Summer I
Iemp/Project

Supervisor's Telephone No. :

AC ( 936 \295-5768
Give average #

of hours worked per

week if part-time:

Starting Date Leaving Date CunenU

Final Salary

Technical

xMo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory number of employees you

supervised:1 3 94 6 I 95 1 r.60 S u pe rviso ry/Mana gerial T
Summary of experience inctuding special faining/skillVqualifications you have used in the performance of tt |s ioU

SAME AS PREVIOUS FRAME OF CORRECTIONAL OFFICER

spegificleason for teaving: Promoted to Sergeant
Position ritle: CORRECTIONAL OFFICER
Employer: TDCJ-ID ELLIS III\IIT
tvtailing Address: p.O. BOX 100
City & StateZlP: Huntsville Tx
Employer's Tetephone No.: AC ( 936 ) 295-5756

lmmediate Supervisor Name:

Capt Ellis
Ttle:
cuPt

Full-Time (
Part-Time

Summer -l
TemplProject

Supervisor's Telephone No. :

Ac ( 936 \295-5756
Give average #

of hours worked per

week if part-time:

Starting Date Leaving Date CunenU

Final Salary

Technical
Mo. Dav Yr. Mo. Day Yr. Non-Managerial x lf supervisory, number of employees you

supervised:8 16 91 t2 31 93 I 1.60 S u perviso ry/M a n a g e rial l
Summary of experience including special training/skills/qualifications you have used in the performance of this ;oO

SAMEAS PREVIOUS FRAME OF CORRECTIONAL OFFICER

Specific reason for teaving: TI?rSfeTed to the Byrd Unit

PERS283 (0909) 
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EMPLOYMENT HISTORY

This information will be the official record of your employment history and must accurately reflect all significant duties performed.
Summaries of experience should clearly describe your qualifications.

1. lnclude ALL emolovment. Beoin with vour current or last oosition and work back to vour first. Employment history should include
each position held, even those with the same employer.

2. EMPLOYERADDRESSES MUST BE COMPLETE MAILING ADDRESSES, INCLUDING ZIP CODE.
3. Answer all questions and completely summarize your experience including technical and managerial responsibilities and any

special training, skills and qualifications for each position you have held.

lf you need additional space to adequately describe your employment history, you may use this employment history sheet or attach a
typed employment history providing the same information in the same format as this application form.

Name: Greene Charleton

Position Title: Assistant pastor
Employer: Greater Zion Missionary Baptist Church
Mailing Address: 426 Hwy 190 East
City & State/ZtP: Huntsville Tx 77340
Employer's Telephone No.: AC ( 936 I 295-3016

lmmediate Supervisor Name:

Pastor Michael Davis S

Tltle:
Senior Pastor

Full-Time trl
PaGTime tr
Summer fl
Temp/Project E

Supervisor's Telephone No. :

Ac / 936 t295-3016
Give average #

of hours worked per

week if part-time:

15

Startinq Date Leaving Date CunenU
Final Salary

Technical

xMo. Dav Yr. Mo. Day Yr. Non-Managerial lf supervisory number of employees you

supervised:05 01 1991 02 01 06 1000.00 S u pervisory/M anag erial _1

Summary of experience including special faining/skills/qualifications you have used in the performance of this job:

As the Assistant Pastor my duties included visiting the sick and shut in, teaching Bible study and Brotherhood class and
also teaching the men's Sunday school class. I was also responsible for planning tips and activities for the youth
deparfrraent I also assisted the Pastor in the setting ofthe church calender and activities for the year such as revivals,
feeding the homeless and the sick and shut in. I also assisted with world outreach ministries and Prison minisffies and
any other dnties assigned to me from the Pastor.

Specific reason for leavins: To Be the Senior Pastor of the Lake View Church
Position Title:

Employer:

Mailing Address:

City & State/ZlP:

Employer's Telephone No.: AC (

lmmediate Supervisor Name:

Title:

Full-Time tr
Part-Time

Summer

Temp/Project f|
Supervisor's Telephone No. :

ae/ \

Give average #

of hours worked per

week if part-time:
Startinq Date Leaving Date Cunent/

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory number of employees you

supervised:SupeMsory/Managerial tr
Summary of experience including special training/skills/qualifications you have used in the performance of this job:

Specific reason for leaving:
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Da

rime received Yr 
g S Sfn

Received by Af-
PRINT lN BLACK INK OR ryPE. These instructions must be followed exacfly. Fill out application form completely. lf questions are not
applicable, enter "NA." Do not leave questions blank. Be sure to sign when completed. The State of Texas is an Equal Opportunity
Employer and does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in employment or the
provisionofservices.Youmaymakecopiesofthisapplicationandenterdiferentpositiontitles,but@.
Resumes will not be accepted in lieu of applications, unless specifically stated in the job vaclncy notice. This application becomes
public record and is subject to disclosure.

Vl1th few exceptions, you have the right to request and be informed about information that the State of Texas collects about you. You are entitled to
receive and revierr/ the information upon request. You also have the right to ask the state agency to conect any information that is determined to be
inconect. (ReGrence: Govemment Code, Sec{ions 552.021 , 552.023 and 559.004.)

NAME Jones Timothv Clvde AC
(Laso (Firs0 (Middle)

MAILINGADDRESS
(Work Phone, Optional)

E.MAILADDRESS

List any other names used if different from name on this application.

Are you willing to work hours other than 8-5? yes EI ftfo E Wrat days are you unable to work? none

Are you willing to Travel? Yes [[ f.fo fJ lf yes, what percent of time? anY

Cunent Driver's License # (if required for position)

1B

THE STATE OF TEXAS
APPLICATION FOR EMPLOYMENT

c-
o

=o
!)

:
a
o

AC(

Commerciat Drive/s License 

-

(State) (Numb€r)

Geographic preference. (Be specifc to city/area. lf no preference, write'statewide.) Huntsville

Have you ever been convlcted of a felony or subjec{ed to deferred adludlcatlon on a ialony charge? Ves f] No [ [ your answer is Yes,'
explain in concise detail on a separate page, giving dates and nature of the ofiense, name and location of the court, and disposition of the case(s). A
conviclion may not disqualiff you, but a false statement will. Note: Some state agencies may require additional information related to conviclions of
misdemeanors.

EDUCATION (ilOTE: Applicants may be required to provide proof of diploma, degree, transcripts, licenses, certifications, and registrations.)

High School Graduate or GED? Yes p f.fo n lf yes, name and location of high school or GED instiMe: Mabank HS, Mabank, Texas

Type
of

School

Undergraduate
Colleges or
UnivenEities

PERS 2B3 (0s09)

,.q'rt

Major/Minor
Fields

of

Pastoral

General

Pastoral

Page 1 of 4

' (State) (Zip) ( Country)

List exad title of position or type of work and location for which you wish to
apply: 

Deputy Director of Religious Services

Job Posting Number

045360PM

Closing Date

07 -23-2018

List the state agency with which you wish to
apply:

TDCJIRPD

Do you have any relatives working for this agency? lf so, list names and
relationships:

Fu1-Ttme E part-time fl Srrr"r tr TemplProjeA n Date available for work? A SAP Are you at least 17 years of age?

Name and Location
of School

Southwestern A/G Univ.

Comm. College USAF

Global University



AN EQUAL OPPORTUNITY EMPLOYER

Special Training/Skills/Qualafications: List all job related training or skills you possess and machines or ofice equipment you can use, such as

calculators, printing or graphics equipment, computer equipment, types of soft,vare and hardware. (Attach additional page, if necessary.)

Microsoft Office, Excell, Powerpoint

lf a license, certificate, or other authorization is required or related to the position fof uhlqhXq-ae-q the followinq:

LI C ENS E'C ERTI FICATIO N
(P.E., R.N., Atorney, C.P.A., etc.)

Date
issued

Date
expires

lssued by/Location of issuing authority
(State or other authority) (City & State) License No,

Certifi cation of Ordination r993 renew yr. General Council A/G, Springfield, MO 2268282

Correctional Management Institute Training - Leadership for Corrections Professionals

Approximately how many words per minute do you type?

Sign Language (lf required for this position) Yes E Uo E Are you a certified interpreter? yes I f.fo B

How fluently? Fair E Cood I Exceltent f

Are you cunently employed by the State of Texas? Yes E ftf o E

45-50

Do you speak a language other than English? (lf required for this position) Ves [J f.fo K
lf yes, what language(s) do you speak?

Do you write in a language other than English? (lf required for this position) yes f] nfo E
lf yes, which language(s)

Have you ever been employed by the State of Texas? Yes E No I
lf you have been previously employed by the State of Texas, list the agency/agencies:

TxDot; TDcJ/Coerections ; TDcJ/Chaplaincy

FORMER FOSTER YOUTH (Verification may be required.)

ffi:H;jrfl:",il;fr::[:ft:T;rffiTry"tectiveservicesonthedaybeforeyour186birthday?.'.-
illlLlTARY SERVICE (A copy of a report of separation from he Armed Services ryay be required.)

Are you a ,eteran? tf! r yes, list type of discharge ,rr,r. Illii
Dates of Service (From/Io):

Are you a surviving spouse of a veteran who has not remani"ot f Are you a suMving orphan of a veteran? 'e
lf yes, complete dates of service for veteran

PLEASE READ THE FOLLOWNG STATEMENTS CAREFULLYAND INDICATE YOUR
UNDERSTANDING AND ACCEPTANCE BY SIGNING IN THE SPACE PROVIDED

I certify that all the information provided by me in connection wittr my application, whether on this document or not, is true and
compEte, and I unde'rsEnd that any misstatement, falsiftcation, or omission of information may be grounds for refusal to hire or, if
hired, termination.
I understand that as a condition of employmen( I will be required to provide legal proof of authorization to work in the U.S.

I understand trat the State of Texas requires all males who are 18 through 25 and required to register with the Selective Service, to
present either proof of registration or exemption ftom registration upon hire.
I understand that some state agencies will check with the Texas Departrnent of Public Safety, the Federal Bureau of lnvestigation or
other organizations, for any criminal history in accordance with applicable sEtutes.
I authorize any of the persons or organizations reftrenced in this application to give you any and all information conceming my
previous empioyment, education, oi any other information they might have, personal or otherwise, with regard to any of the subjec6
covered by this application, and I release all such parties ftom all liability from any damages which may result from fumishing such
information to you.

THIS APPLICATION MUST BE SIGNED SIGN HERE:

licant / ' Date

PERS 283 (0e0e) Page 2 of 4



EMPLOYMENT HISTORY

This information will be the official record of your employment history and must accurately reflect all significant duties performed.
Summaries of experience should clearly describe your qualifications.

1. lnclude ALL emolovment. Beoin with vour cunent or last oosition and work back to vour first. Employment history should include
each position held, even those with the same employer.

2. EMPLOYER ADDRESSES MUST BE COMPLETE MAILING ADDRESSES, INCLUDING ZIP CODE.
3. Answer all questions and completely summarize your experience including technical and managerial responsibilities and any

special training, skills and qualifications for each position you have held.

lf you need additional space to adequately describe your employment history you may use this employment history sheet or attach a
typed employment history providing the same information in the same format as this application form.

Name: Jones Timothy Clyde

Position Title: Chaplain III
Employer: TDCJ
MailingAddress: P.O. Box 99 Suite 410
City & State/ZlP: Huntsville, TX 77340
Employer's Telephone No.: AC ( 936 ) 437-1608

lmmediate Supervisor Name:

Michael Rutledge

T'itle:
Manager IV

Full-T'ime trl
Part-Time tr
Summer fl
Temp/Project tr

Supervisor's Telephone No. :

Ae r 936 r 967-8 082
Give average #

of hours worked per

week if part-time:

40+

Starting Date Leavinq Date CunenU

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory number of employees you

supeMsed: 10011 01 20t7 4100.00 SupeMsory/Managerial E
Summary of experience including special training/skills/qualifications you have used in the performance of this job:

Oversees, plans, and coordinates the faith-based dorms program within the correctional institutions; assists in
developing faith-based dorm spiritual curriculums; oversees the Chaplaincy Department execution process; and prepares
related correspondence and reports. Participates in outreach activities; communicates the agency religious program
overview to local clerry and volunteers; and conveys the emotional and spiritual dimensions of the problems which
confront offbnders. Providesprogram information to community,religious, and civic gror4,s, local clergy, and program
volunteers to broaden the understanding of the agency's religious programs and the emotional and spiritual needs of
offenders; and provides information to agency staffconcerning offender religious beliefs and practices.

Specific reason for leaving:
Position Tjtle: Chaplain II
Employer: TDCJ
Mailing Address: 817 12th St.
City & State/ZlP: Huntsville, TX 77348
Employer's Telephone No.: ag p36 ) 437- 1608

lmmediate Supervisor Name:
James Jones

Title:
Warden

Full-Time E
Part-Time tr
Summer Ll
Temp/Project tr

Supervisor's Telephone No. :

Ae /936 \437-1950
Give average #

of hours worked per

week if part-time:

40-50

Startins Date Leaving Date CunenU

Fidd Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial x lf supervisory number of employees you

supervised: | 00 VOlgnteers02 )1 7017 11 )1 017 ]800.00 SupeMsory/Managerial l
Summary of experience including special training/skills/qualifications you have used in the performance of this job:

Perform ministerial clergy work. Provide pastoral care and counseling to offenders and offender families along with
staffand training. Plan and conduct religious services and education classes. Plan, schedule and conduct religious
worship services and educational services. Visit with offenders on Death Row and Administration Segregation. along
with those in hospital.
Work with unit staffand administration to provide understanding of programs in chaplaincy.
Coordinate approximately 100 volunteers, recruit, nain and scheduled for programs on unit.
Prepare progam correspondence and reports needed for chaplaincy files.

Specific reason for teaving: Promotion to Religious Support Services
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Name: Jones Timothy Clyde

Position Tjtle: Chaplain II
Employer: TDCJ
Mailing Address: 3872 FM 350 S.
City & State/ZlP: Livingston, TX 77351
Employer's Telephone No.: AC ( 936 I 967-8082

lmmediate Supervisor Name:

Todd Harris

Title:

Warden

Full-Tme n
Part-Time l
Summer

Temp/Project l
Supervisor's Telephone No. :

Ae (936 r 967-8082
Give average #

of hours worked per

week if part-time:

40-50

Starting Date Leavinq Date CunenU

Final Salary

Technical

xMo. Dav Yr. Mo. Dav Yr. Non-Managerial lf supervisory, number of employees you

supervised: 120 VOlgnteers02 01 20t3 a2 01 2017 3000.00 S u pervisory/M ana gerial l
Summary of experience including special training/skillvqualifications you have used in tre performance of this job:

Perform ministerial clergy work. Provide pastoral care and counseling to offenders and offender families along with
staffand training. Plan and conduct religious services and education classes. Plan, schedule and conduct religious
worship services and educational services. Visit with offenders on Death Row and Administration Segregation. along
with those in hospital.
Work with unit staffand administation to provide understanding of programs in chaplaincy.
Coordinate approximately 100 volunteers, recruit, nain and scheduled for programs on unit.
Prepare program conespondence and reports needed for chaplaincy files.

specific reason for reaving: Transferred to the Huntsville Unit
Position Ttle: CO m
Employer: TDCJ Wynne Unit
Mailing Address: 810 FM Zg2I
City & State/ZlP: Huntsville, TX 77349
Employer's Telephone No.: AC ( 936 \ 295-9126

lmmediate Supervisor Name:

Billy Hirsch

Title:

Warden

Full-Tlme x
Part-T]me

Summer

Temp/Project

Supervisor's Telephone No. :

Ac ( 936 Q95-9126
Give average #

of hours worked per

week if part-time:

40

Starting Date Leaving Date CunenU

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial x lf supervisory number of employees you

supervised: n/aa7 r2 2012 01 31 2013 3000.00 S u pervisory/Mana gerial l
Summary of experience including special training/skills/qualifications you have used in fie performance of this job:

Duties included but not limited to: overseeing the safety and control of of[enders in work area, Maintaining a accurate
count of offenders and monitoring work area for safety and security. Also, supervised in the Food Service area making
sure all meals were ready and prepared for population, as well as maintain inventory accuracy.

Specific reason for teaving: To take Chaplain Position
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EMPLOYMENT HISTORY

'This information will be the official record of your employment history and must accurately reflect all significant duties performed.

Summaries of experience should clearly describe your qualifications.

1. lnclude ALL emolovment. Beoin with vour cunent or last oosition and work back to vour first. Employment history should include

each position held, even those with the same employer.
EMPLOYER ADDRESSES MUST BE COMPLETE MAILING ADDRESSES, INCLUDING ZIP CODE.

Answer all questions and completely summarize your experience including technical and managerial responsibilities and any

special training, skills and qualifications for each position you have held.

lf you need additional space to adequately describe your employment history you may use this employment history sheet or attach a

typed employment history providing the same information in the same furmat as this application form.

Name: Jones Timothy Clyde

Position Tltle: Chaplain
Employer: GEO (|DCJ Monitored)
Mailing Address: P.O. Box 1678
City & State/ZlP: Cleveland, TX 77328

Employer's Telephone No.: AC Q8l I 592-9559

lmmediate Supervisor Name:

Virgil Jordan

Title:
Warden

Full-Time x
Part-Time

Summer

Temp/Project l
Supervisor's Telephone No. :

Ac(281 t592-9559

Give average #

of hours worked per

week if part-time:

40+

Startinq Date Leavinq Date CunenU

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory, number of employees you

supervised: 25 VOlgnteefs01 31 20t2 07 10 20t2 2000.00 S u pervisory/Mana ge rial E
Summary of experience including special training/skillvqualifications you have used in he performance of this job:

Perform ministerial clergy work. hovide pastoral care and counseling to offenders and offender families along with
staffand taining. plan and conduct religious services and education classes. Plan, schedule and conduct religious

worship services and educational services and visit with offenders on pods.

Work with unit staffand administration to provide understanding of programs in chaplaincy.

Coordinate approximately 40 volunteers, recruit, train and scheduled forprograms on unit.
Prepare program conespondence and reports needed for chaplaincy files.

Specific reason for leavins: Hired by TDCJ
Position Tjtle: Senior pastor
Employer: Chalk Hill Assemblv of God
Mailins Address: 14144 CR 2164 N
City & State/ZlP: Henderson, TX 7 5652

Emptover,s Tetephone No.: ag p03 y 643-3579

lmmediate Supervisor Name:

Church Board

Trtle:

Full-Trme !
Part-Tlme

Summer

Temp/Project

Supervisor's Telephone No. :

Ac /903 \643-3579

Give average #

of hours worked per

week if part-time:

40+

Starting Date Leaving Date CunenU

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory number of employees you

supervised: !,01 l0 2010 01 1 z0t2 ],600.00 Supervisory/Managerial tr
Summary of experience induding special training/sKlls/qualifications you have used in the performanceof this job:

*Plan weekly worship services and preach scripturally-based sermons. *Provide family, ma:riage, juvenile and grief

counseling. lserved as President oflocal Ministerial Alliance. *Provide spiritual leadership, outreach leadership and

inspiratioi for the church farnily. tProvide leadership in planning for the future activities. *Lead in adminisfation of the

sacrarnents. tConduct weddingi, funerals, baptisms. +Guide and support church policies. *Frovide leadership for staff

and lay leaders. * hepare the agenda and moderate meetings. *Be involved in community affairs such as civic clubs,

attendance at civic and cultural events or other appropriate avenues.

Specific reason for leaving: Resigned to be Chaplain
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Name: Jones Timothy Clyde
Middle

Position Title: Senior pastor
Employer: River of Life Worship Center
Mailing Address: 595 W. Freeway
City & State/ZlP: Vidor, TX 77662
Emplover's Telephone No.: AC ( 449 \ 769-2213

lmmediate Supervisor Name:

Church Board

Trtle:

Full-Time [l
Part-Time

Summer l
Temp/Project

Supervisor's Telephone No..

Ae r 409 t769-2213

Give average #

of hours worked per

week if part-time:

40+

Startins Date Leaving Date CunenU

Final Salary

Technical

Mo. Day Yr. Mo. Dav Yr. Non-Managerial lf supervisory, number of employees you

supervised: 204 0t 2002 0t 15 2010 3000.00 Supervisory/Managerial ts
Summary of experience including special training/skillVqualifications you have used in the performance of this job:

*Plan weekly worship services and preach scripturally-based sermons. *Provide family, marriage, juvenile and grref 
,

counseling. *served four years as program administrator for Beaumont Section overseeing small dependent churches.
tCoordinate and ran food pantry for community to help those in financial need. *Provide spiritual leadership, outreach

leadership and inspiration for the church family. tProvide leadership in planning for the future activities. *Lead in
administration of the sacrarlents. *Conduct weddings, firnerals, baptisms. *Frovide counseling. *Guide and support

church policies. *Provide leadership for staffand lay leaders. * hepare the agenda and moderate meetings. tBe

involved in community affairs such as civic clubs, attendance at civic and cultural events or other appropriate avenues.

specifiereason for teaving: Assigned to new church

PositionTitle: Assistant/AdministrativePastor
Employer: Lakeview Assembly of God
Mailing Address: 501 E. Cedar Creek Pkwy
City & State/ZlP: Seven Points, TX 7 5143
Employer's Telephone No.: AC ( 903 ) 432-2682

lmmediate Supervisor Name:

Don Bell
Tlile:

Senior Pastor

Full-Time (
Part-Tlme

Summer

Temp/Project

Supervisor's Telephone No. :

Ac (903 t432-2682

Give average #

of hours worked per

week if part-time:

40+

Starting Date Leaving Date CunenU

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory, number of employees you

supervised:. 207 3t 1999 a4 01 7002 1800.00
SupeMsory/Managerial E

Summary of experience including special training/skills/qualifications you have used in the performance of this job:

*Plan weekly worship services and overseen the Ma:riage Recovery program. tProvide family, marri4ge, juvenile and

grief counseling. thovide spiritual leadership, outreach leadership and inspiration for the church farnily. *Provide

leadership in planning for the future activities. *Lead in administration of the sacraments. *Conduct weddings, funerals,

baptisms. *hbvide counseling. *Guide and support church policies. *Provide leadership for staffand lay leaders. *

Frepare the agenda and moderate meetings. *Be involved in community affairs such as civic clubs, attendance at civic
and cultural events or other appropriate avenues.

specific reason for leaving: pastor a church
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EMPLOYMENT HISTORY
This information will be the offcial record of your employment history and must accurately reflect all significant duties performed.
Summaries of experience should clearly describe your qualifications.

1. lnclYde All+lm.olgvment Beoin with vour cunent or last oosition and work back to vour first. Employment history should include
each position held, even those with the same employer.2. EMPLOYER ADDRESSES i,IUST BE COMPLETE MAILING ADDRESSES, TNCLUDING ZIP CODE.

3. Answer all questions and completely summarize your experience including technical and managerial responsibilities and any
special training, skills and qualifications for each position you have held.

lf you need additional space to adequately describe your employment history you may use this employment history sheet or attach a
typed employment history providing the same information in the same brmat as this application form.

Name: Jones Timothy Clyde

Position Title: Senior pastor
Employer: First Assembly of God
Mailing Address: J50 S. Main
City & State/ZtP: Fairland, OK 7 4343
Employer's Telephoqe No.: AC (918 y 676-3564

lmmediate Supervisor Name:

Church Board

Title:

Full-Time E
Part-Tlme f
Summer f
Temp/Project f

Supervisor's Telephone No.:

AC r 918 \ 67 6-3564
Give avera$e #

of hours worked per

week if paft-time:

40+

Startins Date Leaving Date CunenU

Final Salary

Technical

Mo. Dav Yr. Mo. Day Yr. Non-Managerial lf supervisory number of employees you

supervised: 305 31 1 995 06 01 t999 2800.00 Supervisory/Managerial E
Summary of experience including special training/skillyqualifications you have used in the performance of this job:

rPlan weekly worship services and preach scripturally-based sermons. *Provide family, marriage, juvenile and grief
counseling. *Provide spiritual leadership, outreach leadership and inspiration for the church family. *Provide leadership
in planning for the future activities. tlead in adminisfafion of the sacraments. *Conduct weddings, funerals, baptisms.
*Provide counseling. *Guide and support church policies- *Provide leadership for staffand lay leaders. * Preparl the
agenda and moderate meetings. rBe involved in community affairs such as civic clubs, attendaneezt civic and cultural
events or other appropriate avenues.

Specific reason lor leaving: New pastorate
Position Title: Senior pastor
Employer: Talco Assembly of God
Mailing Address: Hvly 271 S.
City & State/ZlP: Talco, TX 7 5487

Employer's Telephone No.: AC (903 f79'3851

lmmediate Supervisor Name:
Church Board

T',ifle:

Full-Tme tr
Part-Tlme t_
Summer f
Temp/Project Ll

Supervisor's Telephone No. :

Ac 1903 \379-3851
Give average #

of hours worked per

week if part-time:

40+

Starting Date Leaving Date CunenU

Final Salary

Technical

Mo. Dav Yr. Mo. Day Yr. Non-Managerial X lf supervisory number of employees you

supervised: 101 15 1991 06 )1 99s 2000.00 Supervisory/Managerial tr
Summary of experience including special taining/skillVqualifrcations you have used in the performance of this job:

*Plan weekly worship services and preach scripturally-based sermons. +Provide family, marriage, juvenile and grief
counseling. *Provide spiritual leadership, outreach leadership and inspiration for the church family. *Provide leadership
in planning for the future activities. *Lead in administration of the sacraments. *Conduct weddings, funerals, baptisms.
*Provide counseling. *Guide and support church policies. tProvide leadership for staffand lay leaders. * Prepare the
agenda and moderate meetings. iBe involved in community atrairs such as civic clubs, attendance at civic and cultural
events or other appropriate avenues.

Specific reasolr forleaving: Moved due ,o-
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Name: Jones Timothy Clyde
First

Position Title: Youth/Associate Pastor
Employer: Lakeview Assembly of God
Mailing Address: 501 E. Cedar Creek Pkwy
City & State/ZlP: Seven Points, TX 7 5143
Emplover's Telephone No.: AC ( 903 \ 432-2682

lmmediate Supervisor Name:

Don Bell
T]tle:

Senior Pastor

Full-Time Ig
Part-Trme tl
Summer

Temp/Project

Supervisor's Telephone No. :

Ac1903 r432-2682
Give average #

of hours worked per

week if part-time:

40+

Startinq Date Leaving Date CunenU

Final Salary

Technical

xMo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory, number of employees you

supervised: 305 01 1 988 01 01 1991 1600.00 S u pe rvi so ry/M a n a geria I l
Summary of experience including special training/skillVqualifcations you have used in the performance of this job:

*Plan weekly youth worship services and preach scripturally-based sermons. *Provide family, juvenile and grief
counseling.*Provide spiritual leadership, outreach leadership and inspiration for the youth ministry. * Provide leadership

in planning for the future activities. *Assist in administration of the sacraments, * Conduct weddings, funerals and

baptisms. * Provide counseling for youth and families. tGuide and support Church policies. tProvide leadership for
youth sponsor leaders. +Be involved in community ministry.

specific reason for teaving: New Senior Pastorate

Position Title:

Employer:

Mailing Address:

City & State/ZlP:

Employer's Telephone No.: AC (

lmmediate Supervisor Name:

Title:

Full-Time

Part-Time

Summer

Temp/Project

Supervisor's Telephone No. :

ACil
Give average #

of hours worked per

week if part-time:
Starting Date Leaving Date CunenU

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory, number of employees you

supeMsed:S u pervisory/M anageria I l
Summary oJ experience including special training/skills/qualifications you have used in the performance of this job:

Specific reason for leaving:
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Name: Jones Timothy Clyde
First

Position Title: Youth/Associate pastor
Employer: Lakeview Assembly of God
Mailing Address: 501 E. Cedar Creek Pkwy
City & State/ZlP: Seven Points, TX 7 5143
Employer's Telephone No.: AC ( 903 \ 432-2682

lmmediate Supervisor Name:

Don Bell

Trtle:

Senior Pastor

Full-T'ime xt
Part-Tme tr
Summer n
Temp/Project tr

Supervisor's Telephone No.:

Acr903 t432-2682
Give average #

of hours worked per

week if part-time:

40+

Startins Date Leavinq Date CunenU

Final Salary

Technical

Mo. I Day Yr. Mo. Dav Yr. Non-Managerial x lf superuisory, number of employees you

supervised: 305 101 I 988 01 01 1991 1600.00 S u pervisory/Mana geria I l
Summary of experience including,special training/skills/qualifications you have used in the performance of this job:

*Plan weekly youth worship services and preach scripturally-based sermons. *Provide family, juvenile and grief
counseling.*hovide spiritual leadership, outreach leadership and inspiration for the youth ministry. t hovide leadership
in planning for the future activities. *Assist in administation of the sacraments. t Conduct weddings, funerals and
baptisms. * Provide counseling for youth and families. *Guide and support Church policies. *Provide leadership for
youth sponsor leaders. tBe involved in community ministry.

specific reirion for teaving: New Serdor Pastorate

PositionTjtle: 

-

Employer:
-Mailing Address:

City & State/ZlP:

Employer's Telephone No.: AC

lmmediate Supervisor Name:

Ttle:

Full-T'ime

Pad-Time

Summer

Temp/Project

Supervisor's Telephone No. :

a,c, t

Give average #

of hours worked per

week if part-time:

40

Starting Date Leaving Date CunenU

Final Salary

Technical

Mo. I Dav Yr. Mo. Dav Yr. Non-Managerial lf supervisory number of employees you

supervised: 
1t3 S u pervisory/Ma na gerial

Summary of experience including special training/skills/qualifcations you have used in the performance of this job:

Specific reason for leaving:
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THE STATE OF TEXAS
APPLICATION FOR EMPLOYMENT

PRINT lN BLACK INK OR TypE. These instructions must be followed exactly. Fill out application form_completely. lf questions are not

@avequestionsblank.Besuretosignwhencompleted.TheState'ofTexasisanEqualopportunity
Employer and does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in employment or the
provisi-on of services. You may make copies of this application and enter different position titles, but eaclLcopJ Inust !e Sjonpd.
h.esumes will not be accept6d in lieu of applications, unless specifically stated in the job vacancy notice. This application becomes

public record and is subject to disclosure.

With few exceptions, you have the right to request and be informed about information that the State of Texas colleds about you. You are entitled to

receive and revlew ttri information uion request. You also have the right to ask the state agency to conect any information that is determined to be

inconect. (Reference: Government Code, Sections 552.021,552.023 and 559.004.)

NAME Lowe Randall Kent

MAILING ADDRESS

E-MAILADDRESS

List any other names used if different from name on this application. nla

Full-Time X Part T n p/Project I

Are you willing to work hours other than 8-5? Yes X f.fo E What days are you unable to work? None

Are you willing to Travel? Yes X f.fo [J
Current Driver's License # (if required for position)

6(stata) (Number)

Geographic preference. (Be specific to c!la,ea. lf nb preferbnce, write "statewide.") Huntsville. Texas "

Have you ever been convicted of a felony or subjected to deferred adjudication on a felony charge?Yes[NoX f youranswer is 'Yes,"

explain in concise detait on a separate pagergiving dates and nature of the offense, name and location ofthe court, and disposition of the case(s). A

conviclion may not disqualify yoi, Out a fa-tse itatement will. Note: Some state agencies may require additional information related to convictions of

misdemeanors.

t
EDUCATION (NOTE: Applicants may be required to provide proof of diploma, degree, transcripts, licenses, certifications, and registrations.)

High Schoot Graduate or GED? Yes X Uo E lf yes, name and location of high school or GED institute: Pu".lrod lligh S"hoolJ"*".

Major/Minor
Fields

ofs

Undergraduate
Colleges or
Universities

Economics

Graduate
Schools

(-
oq

!
E.
oo

z
o

lf yes, what percent of time? Anv

Commercial Drive/s r,."n..f

Type
of

School

Christiani

Time received I ["-0 3q
Received by ? l?

(Middle) (Daytime Phone)

(Work Phone, Optional)

List exact title of position or type of work and location for which you wish to

apply: Deputy Director of Religious SerYices

Job Posting Number
045360PM

Closing Date
a7 D312018

List the state agency with which you wish to
apply: TDCJ

Do you have a relatives wo
relationshi

part-Tjme I-l Srmr"r [-l Temo/Proiect [-l Date available forwork? fipv Are you at least 17 years of age?

Dates Attended

Houston Baptist Universi

Southwestern BaDt Sem.

Trinitv Evans. Divinitv fth
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a ll@nse, cenmcale, or other authonzatlon is required 0r related t0 the position for which you are applying, complete the following:
LICENS E/CERTI F ICATIO N

(P.E., R.N., Attorney, C.P.A., etc.)
Date

issued
Date

expires
lssued by/Location of issuing authority
(State or other authoritv) (Citv & State) License No.

Ecclesiastical Endo rsement 09t2017 N/A SBC, NAMB, Alpharette, GA N/A

AN EQUAL OPPORTUNITY EMPLOYER

certificat thorizatio ired or related to the position fo

Special Training/Skills/Qualificationsr List all job related training or skills you possess and machines or offce equipment you c;ln use, such as
calculators, printing or graphics equipment, computer equipment, types of software and hardware. (Attach additional page, if necessary.)
Technical Research and writing, Microsoft word, Microsoft Excel, Microsoft outlook,

Approximately how many words per minute do you type?

Sign Language (tf required for this position) Yes I f.fo X

Do you speak a Ianguage other than English? (lf required for this position) yes f] nfo X
lf yes, what language(s) do you speak?

Do you write in a language other than English? (lf required for this position) yes I No X
lf yes, which language(s)

Have you ever been employed by the State of Texas? Ves X Uo I
lf you have been previously employed by the State of Texas, list the agency/agencies:

Are you a certified interpreter? yes I No E

How fluently? Fair E Cood [J Excellent I

Are you currently employed by the State of Texas? Yes X Uo fJ

FORMER FOSTER YOUTH (Verification rnay be required.)

Were you a foster youth under the Texas Departrnent q

lfyes,areyoucurrently25yearsofageoryoung*ffiiveServicesonthedaybeforeyourta*oirtnaayzf

MILITARY SERVICE (A copy of a report of separation from the Armed Services may be required.)

Are you a vetera., f lf yes, tist type of discharge status

Dates of Service (From/To):

Areyouasurvivingspouseofaveteranwhohasnot,".,,,i"d?JAreyouasurvivingorphanofa,"t",,n.ill

lf yes, complete dates of service for veteran

PLEASE READ THE FOLLOWNG STATEMENTS CAREFULLYAND INDICATE YOUR
UNDERSTANDING AND ACCEPTANCE BY SIGNING IN THE SPACE PROVIDED

1. I certify that all the information provided by me in connection with my application, whether on this document or not, is true and
complete, and I understand that any misstatement, falsification, or omission of information may be grounds for refusal to hire or, if hired,
termination.

2. I understand that as a condition of employment, I will be required to provide legal proof of authorization to work in the U.S.
3. I understand that the State of Texas requires all males who are 18 through 25 and required to register with the Selective Service, to

present either proof of registration or exemption from registration upon hire.
4. I understand that some state agencies will check with the Texas Department of Public Safety, the Federal Bureau of lnvestigation or

other organizations, for any criminal history in accordance with applicable statutes.
5. I authorize any of the persons or organizations referenced in this application to give you any and all information concerning my previous

employment, education, or any other information they might have, personal or othenrise, with regard to any of the subjects covered by
this application, and I release all such parties from all liability from any damages which may result fom fumishing such information to
you.

fu 7/ztlt?
THIS APPLICATION MUST BE SIGNED SIGN HERE:

Siqnature - Applicant Date



EMPLOYMENT HISTORY

This information will be the official record of your employment history and must accurately reflect all significant duties performed.

Summaries of experience should clearly describe your qualifications.

1. lnclude ALL emolovment. Beoin with vour cunent or last oosition and work back to vour first. Employment history should include

each position held, even those with the same employer.
2, EMPLOYER ADDRESSES MUST BE COMPLETE MAILING ADDRESSES, INCLUDING ZIP CODE.

3. Answer all questions and completely summarize your experience including technical and managerial responsibilities and any special

training, skills and qualifications for each position you have held.

lf you need additional space to adequately describe your employment history, you may use this employment history sheet or attach a

tyied employment history providing the same information in the same format as this application form.

Namel Lo.r. Randall Kent
Middle

kills/qualificationsyouhaveusedintheperformanceofthisjob:
Pro gram Administration
Ifuowledge and emplemtation of fpCJ policy
Oversight of volunteers
Management of of[enders
Teamwork with administration and other departments

Use of Microsoft Word, Excel and Outlook
Organizational skills
Problem solving in a complex environment
Teaching, training and counseling
Sche duling departmental activities
Contact with the public

Specific reason for leaving: N/A

Full-TimeImmediate Supervisor Name:

Thomas Lyles
Title: Region I Chaplain

Position Title. Chaplain II
Employer: TDCJ - Wynne Unit
Mailing Address: 810 FM 2821
City & StatelZlP: Huntsville, Texas 77349

Employer's Telephone No.: AC (936)295-9126

Part-Time

Summer

Give average #

of hours worked per

week if part-time:

Supervisor's Telephone No..

Leavino Date CunenU

Final Salary
Startinq Date

lf supervisory number of employees you

supervised:

Full-Tmelmmediate Supervisor Name:

Shift Lieutenant
Title:

Position Title:

Employer:

Mailing Address:

City & State lZlP.

Corrections Officer III
TDCJ - Ellis Unit
1697 FM 980

Huntsville, Texas 77343
Emolover's Tele one No.: AC (936)295-5756 Give average #

of hours worked per

week if part-time:

20

Supervisor's Telephone No. :

Startinq Date
lf supervisory number of employees you

supervised:

Non-Managerial X
$15,000

Summary of experience including special training/skills/qualifications you have used in the performance of this job:

Correctional officer duties as assigined.

ific reason for leavinq: Fromotion
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Name:

Position Title:

Employer:

Mailing Address:

City & State lZlP:

Pastor
Calvary Baptist Church
P.O. Box 788
Trinity, Texas 75862

Employer's Telephone No.: AC (936)594-3611

lmmediate Supervisor Name:

Richard King
Title: Deacon

Full-Time

Part-Time tr
Summer f
Temp/Project

Supervisor's Telephone No. :

AC (936) 594-0596

Give average #

of hours worked per

week if parttime:
Starting Date Leaving Date CurrenU

Final Salary

Technical

Mo. Day Yr. Mo. Dav Yr. Non-Managerial lf supervisory, number of employees you

supervised: 601 2004 s3o,ooo Supervisory/Managerial X
Summary of experience including special training/skills/qualifications you have used in the performance of tnis job:
Program admini stration
Financial oversight
Pastoral duties
Oversight ofvolunteers and staff
Teaching, taining and counseling
Scheduling activities
Contact with the public
Organizational skills
Problem solving

Position Tjtle: CensuyTaker
Employer: US CensusBureau
Mailing Address: 2777 N Stemmons F*y, Ste 200
City & StatelZlP: Dallas, Texas 75207-2277
Employer's Telephone No.: AC ( )

lmmed iate Su pervisor Name:

Unknown
Title:

Full-Time tr
Part-Time tr
Summer f
Temp/Project X

Supervisor's Telephone No. :

AE /N/A)

Give average #

of hours worked per

week if parttime:
Starting Date Leaving Date CunenU

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory, number of employees you

supervised:03 2010 08 2010 $12lhr. Supervisoryilvlanagerial tr
Summary of experience including special training/skillVqualifications you have used in the performance of this job:
Public canvasing
Statistical gathering

Specific reason for leaving: Job Completed
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Name:

Position Title:

Employer:

Mailing Address:

City & StatelZlP:

Substitute Teacher
Trinity Independent School District
101 West Jefferson
Trinity, Texas 75862

Employer's Telephone No.: AC (936)594-3569

lrnmediate Supervisor Name:

Unknown
Title:

l-ull- I tme

Pa&Time

Summer
EI

Temp/Prolect L
Supervisor's Telephone No. :

ac rN/Ar

Give average #

of hours worked per

week if parttime:

10

Starting Date Leaving Date CunenU

Final Salary

Technical f
Mo. Day Yr. Mo. Day Yr. Non-Managenal X lf supervisory number of employees you

supervised:01 2008 0s 2008 $60/day SupervisoryiManagerial f
Summary of experience including special training/skillVquallfications you have used in the performance of this job:

Classroom teacher as needed

Specific reason for leaving: None
Position Title:

Employer:

Mailing Address:

City & StateZlP:

Substitute Teacher
Livingston School District
PO Box 1297

Livingston, Texas 77351
Employer's Telephone No,: AC (936)32&2100

lrnmediate Supervisor Name:

Unknown
Title:

Fuli-Tme I
ffi
Summer

@
x
E
E

t-r
Supervisor's Telephone No. :

ne rN/Ar

Give average #

of hours worked per

week if part-time:

20

Starting Date Leaving Date CurrenU

Final Salary

Technical f
Mo. Day Yr. Mo. Day Yr. Non-Managerial X lf supervisory, number of employees you

superuised:10 2003 0l 2404 $60/day Supervisory/Managerial f
Summary of experience including special training/skills/qualifications you have used in the performance of this job:

Classroom teacher as needed

Specific reason for leaving: Moved

Full-Time

Part-Time



Name:

Position Title:

Employer:

Mailing Address:

City & State/ZlP:

Substitute Teacher
Goodrich Independent School District
234 Katie Simpson Ave.
Goodrich, Texas 77335

Employer's Telephone No.: AC (936)365-1100

lmmediate Supervisor Name:

Unknown
Title:

Full-Time tr
Part-Time X
Summer I
Temp/Project tr

Supervisor's Telephone No. :

Ae( \

Give average #

of hours worked per

week if part-time:

10

Starting Date Leavinq Date CunenU

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory, number of employees you

supervised:09 2003 t2 2003 $60/day SupervisoryAvlanagerial |--l

Summary of experience including special training/skills/qualifications you have used in the performance of this job:

Class room teacher as needed

Specifi,c reason for leaving: MOved
Position Titfe:

Employer:

Mailing Address.

City & StateZlP:

Pastor
Emory Baptist Church
260 N. Planters
Emory, Texas 75440

Employer's Telephone No.: AC (9031473-3357

lmmediate Supervisor Name:

N/A
Title:

Full-Time X
Part-Time Ll
Summer I
Temp/Pro.ject tr

Superuisor's Telephone No. :

AC (N/A)
Give average #

of hours worked per

week if part-time:
Starting Date Leavinq Date CunenU

Final Salary

Technical

Mo. Day Yr. Mo. Dav Yr. Non-Managerial lf supervisory, number of employees you

supervised: 608 2000 09 2003 $40,000 Supervisory/Iv{anagerial X
Summary of experience including special training/skills/qualifications you have used in the performance of this job:

Program administration
Financial oversight
Pastoral duties
Oversight ofvolunteers and staff
Teaching, taining and counseling
Scheduling activities
Contact with the public
Organizational skills
Froblem solving

Specific reason for leaving: Moved
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Name:

Position Title:

Employer:

Mailing Address:

City & State lZlP:

Pastor
First Baptist Church
295 Western Ave.
Williams Lake, BC V2G2H6

Employer's Telephone No.: AC (250)392-4937

lmmediate Supervisor Name:

N/A
Title:

Full-Time

Part-Time

Summer

Temp/Project T
Supervisor's Telephone No. :

AC (N/A)
Give average #

of hours worked per

week if part-time:

Starting Date Leaving Date CurrenV

Final Salary

Technical
Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory, number of employees you

supervised: N/A04 1990 08 2000 $ 40,000 Su perviso ry/Ma na geri a I x
Summary of experience including special training/skills/qualifications you have useo in ttre performance of thqioh-
hogram administration
Financial oversight
Pastoral duties
Oversight of volunteers and staff
Teaching, training and counseling
Scheduling activities
Contact with the public
Organizational skills
Problem solving

Position Title:

Employer:

Mailing Address:

City & State EIP:

Employer's Telephone No.: AC(

lmmediate Supervisor Name:

Title:

Full-Time l
Part-Time l
Surnmer

Temp/Project

Supervisor's Telephone No. :

ACil
Give average #

of hours worked per

week if part-time:

Starting Date Leaving Date CurrenU

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Managerial lf supervisory, number of employees you

supervised:Supervisory/Managerial tl
Summary of experience including special training/skills/qualifications you have used in the performance of this job:
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THE STATE OF TEXAS
APPLICATION FOR EMPLOYMENT

Cynthia Christine

Da&e

frncreeefodM
Rccetved by ..= Aff\

18t
g

_lE.E
(r
E

'4Dz
PPRINT lN BLACK INK ORTYPE. These instuctions must be bllowed exacfly. Fillout application brm completely. lf questions are not

applicable, enter "NA" Ilo not leave questiom blank Be sure to sign when completed. The State of Te:<as is an Equal Opporfunig
Employer and does not discriminate on the basis of race, color, national origin, sor, religion, age or dlsability in employment or the
provision of services. You may make copies of thb application and enter difierent position iitles, but each coov must be sioned.
Resumec will not be accepted in lieu of applications, unless specifically stated in the job vacancy notioe. This application becomes
public record and is subject to disdosure.

WiOt few exceptions, you have the right to request and be informed about infomdion that the State of Texas collects about you. You are entitbd to
receirre and review $e information upon reguest. You also haw the right to ask the state agency to coned any information thd b determined to be
inconect (Rebrence: Govemment Code, Sedions 552.021,552.023 and 559,(X}4.)

NAME Lowry na
(Daytime Phone)

)
(cM (State) (zip) ( Country) (Work Phone, Optional)

Date available for work? tr7123118 Are you at least 17 years otrn"e

What days are you unable to work? none

commercial Drive/s License 

-

MATLTNGaOOnESS 
^CI(Sbee0

E-MAILADDRESS

(Last) (First) (Middle)

List any other names used if different ftom name on this application.

Full-Time EI Part:Time m Summer R Temp/Projea E
Are you willing to work hours other than 8-5? Yes ffil f.fo fl
Are you willing to Travel? Ves ffi No E
Cunent Drive/s Liense # (if reguired for position)

lf yes, what percent of time? rcOo/o

(Stats) (Numb€r)

Geographic preference. (Be specificto city/arca. tf no preference, rrnite "statalide.") stetewide

Have you ever been convicbd of a felony or subiected to d€fienod adiudication on a fialony charge? Yes E ffo ffi f your ansrer is Yes,"
explain in concise detail on a s€parate page, gMng dates and nature of the ofiense, name and location of the court, and disposition of the case(s). A
convidion may not disquallff you, but a false statenentwill. Note: Some state agencies may require additional infomation elded to convidions of
misdemeanors.

EDUCATION (NOTE: Applir:ants may be required to provide proof of diploma, degree, transcripts, lienses, certifications, and registratbns.)
High Scfiool Graduate or GED? Vo fil No I f yes, name and location of high school or GED ins;titute:

ryw
d

Scf.ool

taiodm[rcr
Fieldr

a{

Crim. JusticeUntferpradsde
Gdlegno or
Unlvercitlea

sN

List exast title of position or type of work and location for which you wish to
apply: Manager fV - Deputy Director of Rehglous Seryices

Job Posting Number
045360PM

Closing Date
7D3lt8

List the state agency with wl'rich you wish to
apply: Rehabilitation Programs Division

Do you have any relatives working for this agency? lf so, list names and
relationships: ]
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{P,8, RJ{., Afforney, C,P^A*,etF,,

Spechl Training6kills/Qualifications: Ust alljob related training or skilb you possess and macfrines or ofice equipment you can use, such as
calculators, printing or graphics equipment, cornputer equipment types of softrarc and hardrare. (Attach additional page, if necessary.)
Two units of Clinical Pastoral Experience

Professional Resiliency

Offender Victim Representiative Training
(see attached)

Approximately how many words per minute do you type?

Sign Language (lf required for this position) Yes fl ruo ffi|

50

Do you speak a language other than English? (lf required for this position) Yes fl No ffi|
lf yes, what language(s) do you speak?

Do you write in a language other than English? (lf required for this position) Yes EI No EI
lf yes, which language(s)

Have you ever been employed by the State of Texas? Yes EX No H
lf you have been previously employed by the State of Texas, list the agency/agencies:

Are you a certified interpreter? Yes fl f,fo XI

How fluently? Fair ffi Oood E Excellent fi

Are you cunently employed by the State of Texas? Yes ffi ruo H

FORTER FOSTERYOUTH (Verification may be rcquired.)

\Ailere you a froster youth under thETexas Departrnent d Family and?rotectire Services on tbe day bebre yorr 'l8s birthday?
lfyes, are you cunently 25 yearc of age or young", ,I

MIUTARf SERI/ICE (A copy of a report of separation tom the Amed Servies may be required.)

Are you a veteranrff lf yes, list type of discharge status

Dates of Service (Fromffo):

Are you a surviving spouse of a veteran who has not remanied? tIl Are you a surviving orphan of a vete,an, 
"tII

lf yes, complete dates of service for veteran

YAT{D IilDIgAtrE Y
UT{DERSTAT{DNT{G AIID ACCEPTAI{CE BY $IGilITG III THE EPAEE PRffDED

1. I certify that all the information provided by me in connection wittr my application, whefter on this document or not, is true and
complete, and I understand that any misstatemefi falsification, or omission of information may be grounds for refusal to hire or, if hired,
termination.

2. I understand that as a condition of employment I will be required to provide legal pmof of authorization to work in the U.S.
3. I understand that the State of Texas requires all males wtro are 18 thnough 25 and required to rcgisterwith the Selective Service, to

present either proof of registration or exemption forn registration upon hire.
4- I understand that some state agencies will check with the Texas Deparfnerfi of Public Saftty, the Federal Bureau of lnvestigation or

offter organizations, br any criminal history in accordance with applicable statutes.
5. I authorize any of the pepons or organizdions rehlened in this application to gi\re you any and all infurmation conceming my previous

employment, education, or any other inbrmation they might have, personal or otherwise, with regard to any of the su$ects covered by
this application, and I release all sucfr parties fom all liability ftorn any damages wtrich may result tum fumishing sucfi infurmation to
you.

THlsAPPLlcATtoNillusTBEslGNEDSlGNHERE:xCM-lrr.,lrD
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Additional Special Training/Skil lslQualifications

Crisp Member

lnteractive Ethics Training Online

Online Mentor Training

Texas Victim Assistance Training Online



EMPLOYMENT HISTORY

This information will be he official record of your employment history and must accurately refleci all significant duties perbrmed.
Summaries of experiene should clearly describe your qualifications.

1. lnclude ALL emolovment. Beoin with vour cunent or last position an4 r tork back to vour first. Employment history should indude
each position held, even those with the same employer.

2. EIIiPLOYERADDRESSES UUST BE COiIPLETE ITAIUNG ADDRESSES, INCLUDING AP CODE
3. Ansrtrer all questions and completely summarize your experience induding tecfinical and managerial responsibilities and any special

training, skills and qualifications for each position you have held.

lf you need additional spae to adequately describe your employment history you may use this employment history sheet or attach a
typed employment history providing the same irformation in the same format as this application form.

Name: Lowry Cynthia Christine
Middle

Position Title:

Employer:

Mailing Address:

City & StateZlP:

Chaplain II
TDGI
PO Box 99
lluntsville TX 77342

Employe/s Telephone No.: AC P36l 295-6371

lmmediate Supervisor Name:

lVlichael Rutledge
Title: Director

Full-Tine

Part-Irne

Summer

Temp/Projed

Supervisofs Telephone No. :

AC( t

Give average

of hours worked per

week if part-time:

*
Starting Date Leaving Date CunenU

Final Salary

Technical n
Mo. Day Yr. Mo. Day Yr. Usn+lanagelid n ff suBwisory, nurnber 0f employes yeu

supervised: 201 07 3758.44 $uperyisory/!ilanasprid X
Summary of experbnce includiry specral training/skills/qualifications you have used in the performanoe of thb iob: Lead chaplain at the MI unil
Sryervised the Hospice ministry, PHD, Solitary, Transit and Administrative segregatioo- Responsible for the on-call in Hospice for
five years- Start€d and oversaw the Faith based dorm programs in Administrative Developed a follow up program for the
hmily of the the Hospice offenden after their passing. This prograrn followed up with each frmily at tlree, si4 nine, twelve and
eirteen month anniversaries.

Appointed to the WSL to minister to the families ofthe offenders before, dudng and after &e execution process.

AtthePowledgeUni!singlechaplainfrcifry,updaedthefaithbasedprogramwithqualityteachingandmaterial. Securedpaimfor
ftelaith Dorm along wi& rclevisisn md DVD.

Specific rs6on for leaving:
Currenlv employed with TDCJ
Position Title: Pharmacy technician
Employen Cedar Creek Pharmacy
Mailing Address. pO Box 43023
City & State,ZlP: Seven points TX 7Sl4S
Emplsye/s Tebphone No.: A,e (W3t43b22es

lmmediate Supervisor Name:

Edgar Jimenez
Trtle: Pharmacist

Full-Time

Part-Time

Summer

Temp/Project

Supervisofs Telephone No. :

aer 1

Give average #

of hours worked per

week if part-time:
Starting Date Leaying Date CunenU

Final Salary

Technical n
Mo. Day Yr. Mo. Day Yr. t{on+fanaprid ffi lf superv[eory, nffi*erof ernployees you

supeMsed: 601 20 01 12 31 06 13.75 $upenasorv&lanagerid XI
Summary of ergeriene including special training/skillsi/qualifications you hane used in the perbrmance of thb job: Enter prescriptions into the
computer; talre instnrctions from doctors over&e telephone, Customerrelations. Coumpomding custom prescriptions. Supervise
other technicians and fiont office cledi

Specific neason for leaving: TDCJ e,mplolment
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Employen Kemp One by One Ulinistries
Mailing Address: pO Box 43514
City & StateZlP: Seven points Tx7Sl43
Employefs Telephone No.: AC (903\49b7245

lmmediate Superuisor Name:

self
Title: Minister

Full-Time

Part-Time

Summer

TemprProjed

Superviso/s Telephone No. :

AC/, }

Give avenage #

of hours worked per

week if part-time:

Leaving Date CunenU

Final Salary

Techaic?il

Mo. Day Yr. Mo. Day Yr. Non--h4aneEprial lf zuperyissry, nurnberof enfloyem you

superuised: 407 1996 t2 31 06 1000.00 s@Er
Summary of eryerience induding special haining/skilb/qualifications pu have used in the perturmanoe of thb job: Founded minist'ies 1s

offenders providing Bible surdies throught fte State of Texas. Conducting church services throughout the State, provided Chdstuas
bags for the Bartlett State JaiI md Duncan Unit Paint€d md recarpeted chapel at the Goree rmil

Position Title:

Emplo3rcn

Mailing Address:

City & StateZlP

Employe/s Telephone No.: AC (

lmmediate Supervisor Name:

Title:

Full-Time

Part-Time

Surnmer

Temp/Projed

Supervisols Telephone No. :

aa( l
Give average #

of hours worked per

week if part-time:

Starting Date Leaving Date CunenU

Final Salary

Technical

Mo. Day Yr. Mo. Day Yr. Non-Ivlanagerial lf alperufurory, num.bsof ernpbyees you

supervised:s@ f
Summary of eperbne including special training/skills/qualifications you hane used in the perfomane of thb job:

Specific reason for leaving:
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Date received

ime received a'.:,53 }-th,

-
Received W GI-

PRINT lN BLACK INK OR ryPE. These instructions must be follorrcd exactly. Fill out application toim completely. lf questions are not
applicable, enter "NA' Do not leve questions blank. Be surc lo sign when completed. The State of Texas is an Equal Opportunity
Employer and does not discriminate on the basis of race, color, national origin, sex, rel(7ion, age or disability in employment or the
provision of seMces. You may make copies of thb application and enler difierent positbn titlee, but ech coov must be sioned.
Rsumes will not be accepted in lieu of applieilions, unless specifrcally stated in the job vacancy notice. This application becomes
public record and is subjecl to disclosure.

With ftu, eD(ceptbns, you have the right b request and b€ infurmed about inftmation that the Stab of Texas collecls about you. You are entitled to
receive and review the inhrmation upon Equest You also harc the right b ask the state agiency to corec{ any infurmdion that is determined to be
inconect (Refurence: Go/em.flent Code, Sedbns 552.021,552.023 and 559.004.)

For StaE

THE STATE OF TEXAS
APPLICATION FOR EMPLOYMENT

Nathan Eugene

(-
orr
E
E.
(}
0

zo

NAME williams

MAILING ADDRESS

E-MAILADDRESS

commerciat Drirrefs u*ne

List any other names used if difurent ftom name on this application.

Are you willing to work hours other than 8-5? Ves E f,fo tr \ /hat days are you unabre to work? available all Days

5C'/"

(State) (Nur6er)

Geographic preference. (Be specific to city/area. lf no preftrence, write "statewide.') Huntsvilleftlouston

ilave you ever been convicted d a blony or lubiectd to defienod artludlcadon on a fulony charge? Yec D ffo E f your an$yer is Yes,"
explain in concise d€*ail on a separate page, gMng dates a.d nafuie of fie oftme, name and location of the court and disposition of tre case(s). A
convidion may not disqualiil you, but a false statement will. f.lob: Sorne state agencies may require additional inbrmdbn rehed to corwfrXircns of
misdemeanors.

EDUCATION (ilOTE: ApplicarG may be required b provide proof of dhloma, degr€e, Uanscdpb, licenses, certifications, and Egistrafrcns.)
High School Graduate or GED? Yes D Uo E f yes, name and location of high sctrool or GED insfrlute:

Undergraduate
Colleges or
Universities

Graduate
Schools

Type
ot

School

Page 1 of 3

List exact title of position or type of work and location for which you wish to

ffSUtltV Direc*or of Religious Services

Job Posting Number

045360PM
Closing Date

07-23-2019

List the state agency with which you wish to
apply:

Huntsville

Do you have any rclatives working for this agency? lf so, list names and
relationships:O

Full-Time E part-rime E Summer D Temdpoiect E] he available turwork? v t 'zo-z Arc you at least 17 years of age

lxas A&,M uommer

Carn*terg€,

PERS 283 (0e0e)



AN EQUAL OPPORTUNIW EIUIPLOYER

cefficatea license, ceffi@te, or other authorization is required or related to the position fur which you ar€t the followino:
UCENSEICERNHCATTON

(P.E., RN., Attorney, C.P.A., etc.)
Dab

issued
Date

expircs
lssued by/Location of lssuing authority
(State or otter authoritvl (Citv & State) License No.

Licensed Minister )6-05-93 Bon Air Baptist Church Dallas, TX

Ordained Minister 04-15-94 Real Rock Church Houston, Tx

Do you speak a language other than English? (lf required tur this position) Ves f] ffo E
lf yes, what language(s) do you speal€

Special Thalning6kllhlQualtilcatons: Ust all job rchbd haining or skills yol! possess and madrines or ofrce equipment you c:rn use, such as

#lfdB"fr0fiiffi",ff8f$ffiWSkffi33trfltTP,&a?tr*iitrSFr8$#F,ti,ffi#tHpftffiaf,BffiffiHlgement

Approximately how many words per minute do you Upe?

Sign Language (lf required tur thls position) Yes n Uo E

45

Are you a certified interpreter? Yes fl f,fo E

How fluentff? Fair I Good fl er""llent fl
Do you write in a language other than English? (lf required fur this position) Yes f] Uo E
lf yes, which language(s)

Have you ever been employed by the State of Texas? Yes I f'fo E Are you cunenfry employed by the State of Tems? Yes fl Uo E
lf you have been previously employed by the State of Texas, llstthe agen cylagencies: NO

FORilER FOSTER YOUffi gerification may be required.)

Were you a foster youth under the Texas Departnent q[
lf yes, are you cunently 25 years of age or younger?

illlLlTARY SERVICE (A copy of a report of separation fom the Armed Servies may be requircd.)

ve Servi@s on ilre day befurc your 18t'birhdryrQ

Are you a surviving orphan of a veteran

Page 3

Are you a veteran, e yes, list type of discharge status

Dates of Seruice (From/Io):

Are you a surviving spouse of a vetenan who has not remaniedt
lf yes, complete dates of service br veteran

PERS 283 (C909)

PLEASE READ THE FOLLOWNG STATE}IENTS CAREFULLY AND INDICATE YOUR
UilDERSTANDING AND ACCEPTANCE BY SIGTTIING IN THE SPACE PROVIDED

1. I certifo that all the information prwiried by me in connedion with rny application, wheffrer on this document or not, is fue and
complete, and I urderstard that any misstatement, falsification, or omission of information may be groun& for reftrsalto hire or, if hired,
termination.

2. I understand that as a condition of enrploymen( I will be required to prwue legal proof of authorization to work in the U.S.
3. I undErstand that the State of Teras requires all males who are 18 through 25 and required to registerwith the Selective SeMce, to

present eithor prmf d registration or exemption frorn regbfation upon hire.
4. I understand that some state 4encies will check with the Texas Department of Public Sa&ty, the Federal Bureau of lrwestigation or

other organizations, fur arry oiminal history in accodance with apdicable statutes.
5. I authorize any of the pentons or otganizations rcGrenced in this application to girre you any and all infomation conceming nry previous

employnent, education, or any cilher information they might have, personal or olhenrise, with regard to any of the sublxts coveled I
this appfication, and I release all such partie from all lhbility fiom any damages wtrich mry result fiom fumishing such informatbn to

THTsAPPLIcATIoNMUSTBESIGNED stcN HERE: 

X 7ru



Position Title: \fenefal Managef
Emproyer: Maxlife Christian Women's Network
Maitins Address: 11233 Crown Park Dr.
city & statezrp: HouStOn, Texas 77267
Employer's Telephone No.: AC ( ) 281'875-4448

lmmediate Supervisor Name:
Dessalyn Murray

IfCoordinator

Full-Tme

Part-Time

Summer

Temp/Proiect

Suoervisofs Teleohone No. :

Acr 2811875-448
Give average #

of hours worked per

week if part-time:

40

Startins Date Leaving Date CunenU

Final Salary

Tecfinical

Mo. Day Yr. Mo. Day Yr. Non-Manageriat tr lf supervisory number of employees you

anpenrised:U4 UZ zo14 tl 31 2017 Supervisory/Manageriat I
Summarv of ercerience indudino soecial tainino/skills/oualifications vor have use<l in the oerfumance of thb iob:
lnitiating d broadcasthdtwork foi women broatlcasters locally and intemational. Contracted leading
females in the broadcast industry to join the first ever Christian Women's network. Operated computer
equipment on a daily basis programming the network. Traveling to Broadcast facilities in the US to air
the network andcsntacting local cable companies. Managed the operation and programmed the
operation in infaney stage as a start up network Hardle all responsibilities from start to finish.

Specific reason fo{eaving: .

Position Title: Uerleral Manager
Emptoyec Daystar Television Network
Maitins Address: 1050 Gemeint Ave.
crry & statetzrp, HouStOn, Texas 77058
Emptoyefs Tetephone No.: AC ( ) 81 7-571-1?29

lmmediate Suoeruisor Name:
alan Bullock

Elbcutive assistant

Full-Time

Part-Time

Summer

Temp/Project

s'o"sl7$?reTDu': Give anerage #

of hours worked per

urcek if part-time:
Startino Date Leavins Date CurrenU

Final Salary

Technical I II

Mo. Day Yr. Mo. Day Yr. Non-Manageriat n lf supervisory, number of ernplolees pu

supervised:UI 1 999 U5 15 zo1'z UO,UUU Supervisory/Managerial Il
Summary of eperience induding sp€cial txaining/skills/qualifications you have us€d in the perbmance of thb job:

Sole authority over broadcast station as a General Manager. Manging the facility and alldepartments
from engineering to technical staff. Sign off on all invoices and approved spending. lnterviewed
potential employees and terminated policy breakers. Travelled to represent the network and
counseled problem areas with employees. Met and counseled with local pastors. Hosted a t hour live
broadcast on a weekly basis. Met with and interviewed govemment officials. Prayed with and
counseled on a regular basis as needed. Represented the network at specialconferences. traveled
world wide and locally.

spocmc ."alon ror reavr*, operation streamlined it has become a technical operation.

EMPLOYMENT HISTORY

This information will be the offcial record of your employrnent history and must accurately eflect all significant duties performed.
Summaries of erperience should clearly describe your qualifications.

1. lnclude ALL emolovment. Beoin with vour cunent or last ocition and work back to vour first. Employrnent history should include
each pcifion held, even those with the sarne employer.

2. EiIPLOYERADDRESSES TI.ISIT BE COTPLETE UAILING ADDRESSES,INGLT,DNG ZP @DE.
3. Answer all questions and completely summarize your erperience including technical and managerial responsibilities and any special

taining, skills and qualifications tur eacfi peition you have held.

lf you need additional space b adeguately describe your employment history you may use this employment history sheet or attacfi a
typed employment history providing the same information in the same format as this application form.

Name; Williams Nathan Euge

PERS 283 (0s09) Page 3



Name: Williams Nathan Euge

Page 4

Position Title: Vlanaqef OT UOfpOfaIe I V
Emproyer: Dress6r lndustrtes
MairinsAddress, 151p5 Dallas Parfygy
city & stateztp' Addison, Texas 75001

Employefs Telephone No.: AC ( )

lmmediate Suoervisor Name:
Mel Kallett

Tiue:

Full-Time I
Part-Time U
Summer

Temp/Project T
Supervisor's Telephone No.:

AC( t

Give avenage #

of hours worked per

week if part-time:
Startins Date Leavins Date CurrenU

Final Salary

Technical

ffi*{\,[,,'gffiMo. lDayl Yr. Mo. lDayl Yr. lf zupervisory, number of employees you

supenrised:1 980 1 987 s@al I
Summary of eroedence indudino soecial trainino/skills/oualificalions vou have used in tll€ o€rfumance of this iob:
Mandged'a departmeht dedicatdd to'assistingcorporate executives in the field of communications.
Created classroom situations for corporate executives. Worked with professionals in the business
to
train corporate executives on public speaking and speaking with the media. Extensive travelto
other divisions in the US. Help train aviation department with the use of Video.

Specific neason for leaving:
Position Trtle:

Employec

Mailing Address:

City & StateZlP:

Employefs Telephone No.: AC ( )

lmmediate Supervisor Name:

ffie:

Full-Time

Part-Time

Summer

TemplProject

Superviso/s Telephone No. :

qc( I
lf supervisory, number of employecxr you

superubed:

Give average #

of hours worked per

week if part-time:N*

Summary of emerience induding spechl taining/skills/qualmcations you have used in the perbrmance of this job:

Specific reason for leaving:

PERS 283 (0e09)



(B) tCcOlmCL PASSPCRT

CSPAY2OB /PXVZOB

FY /vtg 010129
AC /020 010129
AC / 020 02081 6

FY /vta 025306
AC /038 026306
AC /034 026241
FY /vtl 02 62 41
FY /vte 026241
F Y /vts 02 62 41
AC / 020 02 62 41
F',Y /Vtq 037392
AC /020 037392
AC / 034 320392

PM /pvt 1Go3
PM /pVt 1603
PM /pVt 5083
HV /uv 5082
HV /uv 5082
TL /'fi_, 5oB2
TL /rt, 5082
TL /tt_, 5oB2
TL /rt 5082
rL /W 5082
rL /tr 5081
rL /tr 5081
r/VY /wv 4503

10-29-20L8
11:41:58

1.00 05341 .42 PArD
1.00 05341 .42 PArD
1

1

1

1

1

1

1

1

1

1

1

MENU CPTION:

825 / 00
825 / 00
827 / 00
819 /00
819 /00
819 /00
819 /00
819 /00
819 /00
B19 / 00
811/00
B11/00
A1 3/00

00 44123.J3 PArD
00 03852.39 PArD
00 03852.39 PArD
00 03852.39 PArD
00 03508.35 PArD
00 03608.35 PArD
00 03520.35 PArD
00 03451.33 PArD
00 03020.9L PArD
00 02970.9L PArD
00 021 46.04 PArD

FB:SCROLL DOWN EL2-EXI T

J/5ool
SSN:

EFF DATE

09-01-20L8 04
0B-15-20L8 10
11-01-20L1 10
09-01-20L1 04
02-01-20L1 10
09-01-2AL6 06
09-01-20L6 04
09-01-20L5 04
09-01-20L4 04
05-01-20L4 10
09-01-20L3 04
02-01-20L3 10
01-L2-20L3 09

SSN: 000000000
I FB F'CR- MORE RECORDS
F1:tlEI-,P TJ:SCROLL UP

MonCay, Cctober 29 , 20LB , 1 1 : 42: A\ AM

TEXAS DEPARTMENT CF CRIMINAL JUST ICE
ASS IG}JMENT FII STCR.Y BY EMP]-,OYEE ASGNLS

NAME: TIMOTFIY C JONES
U}J IT / JOB TB-GRP

SEQ REASON PCS NUM PDC C]-,ASS STEP FTE SALARY PAI D



(B ) tCc 01rnCL PAS S PCRT

CS PAY 2OB /PAY2 OB TEXAS DEPARTMENT
ASS IGNMENT }1 I STORY

Monday, October 29, 20L8,

CF CRIMINAL JUST I CE

BY EMPLCYEE ASGNLS

11:42:03 AM

1 0 - 29-2AIB
1 1 : 42:02I/5001

SSN:

EFF DATE

0 1 - L2-20L3
09-01-2AL2
01 -12-20L2

NAME: TIMOTHY C ,JONES

SEQ R.EASON PCS NUM

UNTT / JCB
PDC CLAS S

I/ilY /wv 4503
I/ilY /wv 4503
I,rjY /wv 4503

F'TE SALARY PAI D

1.00 021 46.04 PArD
1.00 02598.05 PArD
1.00 02598.05 PArD

09
04
10

AC / 034 320392
FY /vtl 320392
AC / 070 320392

TB-GR.P
STEP

A13/00
A1 3/00
A1 3 / 00

SSN: 000000000
I END OF LIST
F1:HELP F7:SCROLL UP

MENU OPTICN:
FB:SCROLL DCWN FL2-EXI T


