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Christmas Card Distribution 2012
Volunteer Chaplain Duncan Parish (L)
Volunteer Chaplain David Rust and wife Eugenia
Gib Lewis Inmates around 9,000 Christmas Cards

You will have to read the Book of Secrets to see why | was given a disciplinary for sharing this
photo on my FB page, though | had the warden’s signed approval to take it, Warden Cody Ginsel
SAW the photos and approved them, how Warden Bell investigating (not OIG!) documented that
Ginsel had reviewed, and per policy had proper TDCJ lawyer-created media releases as | had for
20 years before—a disciplinary connived by Michael Upshaw for reasons yet to be determined
by OIG. OIG should be available to help ALL employees.

Also, this photo was published in a booklet with other photos the year before on orders of the
same Warden Cody Ginsel who wanted for the ACA audit—but that publication did not matter!

www.PreciousHeart.net/Gib-Lewis-Chaplaincy.pdf

Fair treatment was thrown out the window regarding me in March 2012 in concocted
disciplinaries for whistleblowing. Despite exposures of very dangerous violations, all went free
and OIG was kept from investigating. Worse, violations continue after exposure along with
continued cover up. Read it and weep, with these personnel violations, security violations at
Polunsky continue to this day—unimaginable and dangerous!

Book of Secrets — www.PreciousHeart.net/OIG/Treason.pdf
code to open, “Love-Honor” — 700+ pages, 147 MBs
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August 15, 2017

Mr. Bryan Collier Patty Garcia, Director TBCJ Larry Don Miles
TDCJ Executive Director TDCJ Human Resources cc. TBCJ Chair Wainwright
P.O. Box 99 P.O. Box 99 P.O. Box 13084

Huntsville, TX 77342-0099 Huntsville, TX 77342 Austin, Texas 78711

Dear Mr. Collier, Ms. Garcia, Rev Miles, et al:

If I had simply said the hiring of the new chaplain at the Goodman Unit in Jasper several months
was “Unfair”—nothing would have been done. Even if pointed out that newly minted Senior Warden
Glenn Beard clearly hired the LEAST qualified—nothing would have been done! That is the history of
Chaplaincy that many see and must be quiet about. This links to more nefarious policy violations.

So 1 am making it clear—again—with an enormous amount of work here showing clearly what
happened with the Goodman Unit hire, seemingly small in itself, but revealing again a SHADOW GOV
within TDCJ manipulates policy and hurts people with impunity—hurts many by violating policies.

That is, if ALL you see here are the clear violations by Warden Beard and idiot Reg. Chaplain
Daniel Rose—God forbid, then this was another waste of time. So—again—I worked overtime.

Beard and Rose did NOT act alone! That’s the real story. If properly investigated, that will lead
back to the Book of Secrets and Michael Upshaw’s nasty treason to TDCJ. 1 was set up, bullied, like
others, but I blew the whistle and paid a price. But it is much worse and deeper than Beard.

Not only was the one chosen the least qualified, he was perhaps among the least qualified to apply
for a TDCJ chaplaincy position in the last 20 years (according to job description). The following
connects a long history of unfair treatment to TDCJ unit Chaplains. This was another example of those
overseeing Chaplaincy violating policies for their own ends, 20 years and counting. Where’s OIG?

Promote Marvin Dumbar to Dir. of the Programs Div. AND the Cover Up Continues!
Dumbar could not even do a simple disciplinary years ago; the one he contrived against me was so
sloppy TDCJ’s own disciplinary threw it out (retried later, thrown out later by B. Collier). What was it
really about?—you should NOT express your professional opinion! That relates here if one works
backward, if you dare, to see how several overseers of Chaplaincy repeatedly hired subpar folks to
undermine the profession going back 20 years. Don Kasper, then Bill Pierce, both supremely
unqualified and an old story almost dead except that many times since the very same thing happens.

Chaplaincy has been expendable. It was zero-budgeted in 2011 for no documented reason, and—
another reason I was singled out—I was a key in rallying support to fight that.1

An OIG investigation might lead to Exec. Dir. Collier himself obstructing, though I believe Collier
simply believed those immediately under him who lied to him. Only a full OIG investigation will tell
you if the Book of Secrets on the Longest Cover Up in TDCJ History connects to Collier, too, in cover
up. I gave enough there for any reasonable person to see.

In a nutshell—after my letter to Brad Livingston in Dec. 2011, three months later I was illegally
set up for dismissal proceedings after 20 years of “exceeding standards” evaluations. That is the clearest
part to Michael Upshaw’s cover up of the 10 years of dangerous violations of policy at Polunsky, and
Upshaw did that FOR SOMEONE that only a good OIG investigation will uncover.

In The Untouchables (1987), beat cop Sean Connery asked, “What are you prepared to do?”

At the Goodman Unit Chaplaincy hire, I was eligible for rehire—period. Even stupidly clear, one
can see in the applications that the three men with decades of education and experience were passed
over for a novice just out of the crib. So clear it makes one choke.

Wardens Manipulated. Newly minted Senior Warden Beard did NOT know my larger history of
exposure. He was used by his “mentor” who told him to violate policy (choose anyone you like but

1 See How We Saved Texas Prison Chaplaincy 2011 (2012), www.Preciousheart.net/Saved.
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PD 71 Violations in Goodman Unit Chaplain Hire in Context of 20-year-old Manipulations

Maness) knowing I would likely complain. Sloppy as usual, that mentor did not think I would actually
defend Beard as a pawn who did NOT ACT ALONE. Large exposure is the Shadow Gov that
manipulates wardens and—Ilike Marvin Dumbar—who supports Reg. Chaplain Rose as a partner
with Beard in PD 71 violations and supports Rosey boy who additionally violated more TDCJ policies
by falsifying TDCJ Chaplaincy docs to certify Mr. Kenneth Adaway a CVCA prior to his interview.

Chaplaincy represents God! Yet a Chaplaincy supervisor allied with a warden to undermine truth,
then that same Chaplain falsified documents to favor someone he hardly knew—utterly disgusting!

This and other items here beg the question—how many times before? See the Book of Secrets.

Since this, too, would have been covered up had I not come forward again, then you know why I
was not chosen, though I have a prison Chaplaincy resume second to none in TDCJ history.

What are you prepared to do? There is no statute of limitations on the HR Director’s authority to
nullify a hiring. Asking for redress is not a big request. How valuable your and TDCJ’s honor?

Contents of the Whole Enchilada sent to Garcia & Miles — only Letter, Summary, & CDs to Collier & Wainwright

Summary of Goodman Prison 2017 Hiring Violations .............c.cccoviiiiiiiiniiiiniiiniiennieenne 3
Brief One-page History of Michael Upshaw’s OIG Manipulation ...........ccccceeveevienieniienneennenne 7
Maness Defended Prison Chaplaincy Profession Second to None ..........ccoecvevvevieeiiienienneennen. 8
Tab 1 — Outline of Reg. Chaplain Rose’s Illegal Document Manipulation ............ccccceevevevenneen. 9
Tab 2 — Four Goodman Prison Applications — Child Could See the Difference ...................... 11
Tab 3 — Goodman Prison Interviewer Notes DOCUMENES .........ceoveeviieiiiniienieniieiiecieeieeeee 89
Tab 4 — Goodman Prison Selection DOCUMENTS .........ccceeriieiiieiiierienieeieeree e 99
Tab 5 — Mainframe Emails on Warden Beard’s Angst on Adaway’s Approval ................... 105
Tab 6 — Maness and Beard Email Exchange & Beard’s Duplicity Doubled .......................... 111
Tab 7 — Warden Robert Beard TDCJ Assignment HiStOry .......ccccccvevierieesiienienieeieeieeenens 113
Tab 8 — PD-71 — Notes of Violations Clarified for the Blind ...........ccceovvieiiiiiiiniieicies 115
Tab 9a — Book of Secrets & Treason Epilogue Links & TDCJ Archiving Letter ................... 165
Tab 9b — Maness Violation FALSLY CREATED by Michal Upshaw for Disciplinary ...... 170
Tab 10 — Faith-Based Letter Link 12-2011, Other Exposures, Rutledge ..........ccccoeeverivennens 171
Habit of Abuse—Read Asst. Dir. of Chaplaincy HIRE Anomalies ............ccccoeeevienvenneenen. 172
Tab 11 — TDCJ Staff Chaplain Totals FYs 2013, 2014, 2015, 2016 SN cveeenen, 176

Exponential Close—After 20 Years of Exposures, Still so Brazen a Violation ...J................ 177

130 Staff Chaplains w/out
any full-times clerical &
not one stat shared w TBCJ
at 10x LESS $ than SA, etc.

Very sincerely yours,

Mt & onone

Rev. Dr. Michael G. Maness Alone, this means little. After 20 years of

804 N. Beech with dozens such violations—this indicates
Woodville, TX 75979 a deeper long-lived hostility to Chaplaincy
409-383-4671 ~ MGManess3@gmail.com & TDCJ’s written policies & their honor.
www.PreciousHeart.net/OIG/GoodmanUnit2017.pdf - whole enchilada online, code to open “Love-Honor” >>> ;

www.PreciousHeart.net/OIG/Treason.pdf - Book of Secrets on the Longest Cover Up in TDCJ History >>>
code to open, “Love-Honor” — 700 pages, hard copy sent w 2 CDs of docs, a DVD, letters, data.

www.PrecioiusHeart.net/O1G/Treason-Epilogue.pdf - last chapter of Book of Secrets, Michael Upshaw’s cover up >>> [&#iE
of Polunsky chapel violations, his orders to “clean up,” and no disciplinary to date though he set me up. :

Mr. Collier & Mr. Mendoza, please think about a MORATORIUM on hiring in chaplaincy and a
Programs Division Director until a full OIG investigation of these violations is complete. If OIG
does its job, | will be vindicated, and TDCJ will be richer in honor. Then you’ll see me as an asset!
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Summary of Goodman Prison 2017 Hiring Violations

Sorry this took so long. Midway, I gave up. Plus, it took a while to get everything, had to fight
for some. Then I saw The Untouchables again and got my courage up for one more push.

1. Senior Warden Glenn Beard was TOLD to violate policy in selection of the recent
Goodman Unit chaplaincy position, told to choose anyone but Maness, where he and Reg.
Chaplain Rose chose the LEAST qualified, least experienced, least educated novice among the
four they interviewed—obvious to any child. Fact—reasons and Beard’s mentor/conspirators
your OIG will have to sniff out, and therein see ties to the 700-page Book of Secrets sent in 2013
among other letters begging for a real OIG investigation that never took place.2

Therein, both Beard and Rose violated TDCJ’s written policy PD 71 several times. They
certainly were not told to choose the least qualified. Moreover, I was eligible for rehire, and now
the most qualified was passed over a second time.

2. But let’s pretend newly minted Senior Warden Beard was NOT told such. That
means the newly minted senior warden completely violated PD 71 (with others) and violated the
spirit of TDCJ’s mission ALL. ON HIS OWN. If not “1”—that means newly promoted Senior
Warden Beard felt the personnel policy non-binding at the START of his Senior Warden career.

If “2”—that means Beard followed his mentors, Senior Wardens IIs and Regional Directors
who provided the clear example. [ would like to think “2” the less likely. I’ve known a lot of
good wardens, and the many newly minted are the most conscientious of policy.

That means if “1” is true, there is much more than meets the eye—I’ve already shown.

With the data I had trouble getting from the newly minted Director of Volunteer Services,
Clint Morris, that I had to repeatedly email your and Ortiz’s Open Record coordinators to appeal
to his exorbitant, unreal costs and initial policy-violating reluctance (documented), you will see
revealed how Reg. Chaplain Rose contributed in violations by doing NOTHING and
cooperating, though he was the supposed “expert” by PD 71, who was supposed to ask questions
but did not, and supposed to be an aid in choosing the best qualified but did not.

My career was sabotaged by Michael Upshaw in for others that only an OIG investigation
can uncover, including how Upshaw manipulated OIG itself to keep the Polunsky Chapel games
and grossly dangerous violations of policy under wraps.3

At the start of the movie Deep Impact, a young reporter onto the scoop of the century is
ushered to see Morgan Freeman, the U.S. president. Will she keep silent? Her answer is worth
recalling: “I always thought the truth was in the best interests of the U.S.” Without a real OIG
investigation, the truth of the Book of Secrets remains hiden—Upshaw’s ugly vestiges, too.

3. Now look at Reg. 1 Chaplain Rose who is now moved to another region, freeing up that
position as soon as you clear the hiring freeze or the new FY. Rose, despicable person that he is,

2 See 700-page Book of Secrets on the Longest Cover-up in TDCJ History www.PreciousHeart.net/OIG/Treason.pdf and
www.PreciousHeart.net/OIG/Treason-Epilogue.pdf, the latter the last section of the first where Michael Upshaw’s treason and
cover-up of Polunsky’s chapel violations is clearly the most odious, dangerous thing in a many decades. After several follow-up
letters, I was finally interviewed by OIG under the guise of their investigating, but after several open record requests that
“interview” was actually an investigation of ME for one sentence in the letters construed as a threat to then TBCJ Chair Oliver
Bell. There was not threat and so proved, and there still has been no investigation of the 700-page exposure and successive
exposures in the letters that followed that. Michael Upshaw, retired now, succeeded in murdering my career and that of others.

3 Upshaw manipulated to exclude Warden Tim Simmons, his successor Richard Alford, and several asst. wardens and
majors—and Chaplain David Collier—from any disciplinaries (or firings) for violations. Simmons and Alford, now retired,
secured lucrative post-retirement posts just before they retired.
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in addition to violating the personnel policy PD 71 above, Rose violated so many Chaplaincy
policies in the months prior to the interview to set up the one hired. That is, for Kenneth
Adaway, a retired laundry man who worked with Beard as a sergeant on the GL Unit two
decades ago—you’ve got to see the documents—Rose lied and manipulated and circumvented
the chaplaincy policy to sign off on Adaway’s “training” that did NOT happen within the
policy’s perimeters to make him a Certified Volunteer Chaplain Assistant.

Worse, according the docs manipulated by Rose, and the official records I had trouble
squeezing out of Dir. of Vol. Services Morris, newly minted CVCA Adaway had a whopping
two weeks of experience as a CVCA that was the most significant credentialing experience that
trumped and overcame the DECADES of experience of the other THREE applicants.

4. Warden Beard Email. Also in direct violation of PD 71, in an email retrieved in the
research by the only person doing research on chaplaincy (me), Beard highlighted Adaway’s
volunteer experience as the significant part of his decision, an item strictly forbidden in PD 71.

5. Director Nullify? PD 71 allows for the Director of Human Resources to nullify any
hiring, and there is no statute of limitations. Obviously, it would have been best if all parties
could have gotten this the week after, but most of my letters have been ignored for years, the
reviewing parties simply trusted Beard and Rose, and this exposure took a /of of time.

TDCJ Honor. This atrocious betrayal of TDCJ’s honor, and my honor, need OIG’s
Sherlock Holmes, as said in the Book of Secrets in 2013, if the OIG director himself is not
involved in the cover up (I sent him a copy too).

Chaplaincy Honor. I’ve been defending the chaplaincy profession for decades now, was the
one responsible in getting chaplains their first group raise in 2001, getting 25 more chaplains
added in 2007 (though I sought 50), and was a major-key leader in helping save the whole
department that was zero-budgeted in 2011.4 As the Book of Secrets reveals, part of the reason
for the prejudice against me was because of my advocacy, but I survived and was sent to
Polunsky where Upshaw (now proven) thought to quietly shut me up. However, before I retired,
I sent large letter of exposure showing how I got no support from the wardens in the host of
violations, and afterward expected an OIG.

Upshaw Upside. On the upside, the reason Upshaw did not involve OIG in Polunsky chapel
or in the investigation at the Gib Lewis Unit that got me sent to Polunsky was because Upshaw
did not have those OIG investigators in his pocket. Yet, after the Book of Secrets was sent to
the OIG director a year later, still no investigation.

OIG should not only investigate these simple violations, but the Book of Secrets.

Partial Defense of Beard. Mr. Collier, Ms. Garcia, et al, while it will be obvious in the docs
that disciplinaries and demotions are appropriate for both Beard and Rose, I now come to the
defense of Beard, my old sergeant. Beard would not so violate without permission—period! He
loves TDCJ too much, and becoming a senior warden has been his life’s goal, a little late in
coming (for reasons only spoken in private). Of course, if he does NOT give up who “ordered
him” not with words “ordered” but with the innuendo to exclude me (me, the obvious one with
20-yrs experience at the Gib Lewis Unit, 4x the size with 7x the complexity of Goodman Unit,
plus a Masters and Doctorate and 1,600 hours clinical, against Adaway’s two weeks experience
as CVCA). Beard did not know about Polunsky, not yet. But whoever ordered through
innuendo to “choose who he liked” did know—that is nasty to TDCJ’s honor and my honor.

4 See How We Saved Texas Prison Chaplaincy 2011 at www.PreciousHeart.net/Saved.
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TDCJ Shadow Gov. Mr. Collier, Ms. Garcia, Mr. Wainwright, Rev. Don Miles—the only
way to get the bottom of this is with a simple OIG investigation of Beard to reveal who coerced
him. Rose is so guilty it would not surprise me if he resigned, but he was likewise given the go-
ahead, only I do not have the facts there. However, very clearly several operate their TDJC
Shadow Government outside of policy to fit their preferences, including the snubbing of
chaplaincy itself. Many times in the past 20 years the lowest was hired over the more qualified,
some documented 20 years ago!5 But here, like Upshaw, Simmons, Alford, and the current
Polunsky wardens—you have to vet the Book of Secrets with a real OIG investigation.

Polunsky Still Violating Today. This last month many prisoners were not supervised at all
on computers, paints are not even supervised, SSI workstations not shaken down. Property
tracking is non-existent, no real inventory of all items. The computers are the worst, with no
supervision on what is printed. Compared to the Polunsky box factory, where all is proprietary,
at least they have eye contact and see if a prisoner opens a Word document; at the end of the day
a supervisor can see that xyz-Inmate processed so many receipts, so much inventory, etc. Not so
with Polunsky chaplaincy, where at the end of the day—for TEN YEARS now—mno one knows
what ANY prisoner did, nor has any list of any kind for the perhaps 100 reams of paper used
by prisoners in the last ten years! Oh, the chaplain saw a doc created by life-sentenced
murderers, did he? That is the extent of supervision—no control. Even while I was there June to
Oct. 2012, Chaplain Collier snickered at tracking any inmate computer work.6

Volunteer Danger. Left alone with volunteers who CANNOT truly supervise life-sentenced
offenders, not truly, and who do not have the security training. Sadly, that particular item in the
volunteer policy was just recently deleted, the line that said volunteers could “not supervise
prisoners” is gone in the most recent version signed off by the manager III, likely proposed by
Vance Drum who knows that volunteers ook after prisoners. Who cares? But the rule was there
protect TDCJ liability. At Polunsky, up to 30 prisoners were still allowed to be LOCKED in the
gym without a single staffer—just nuts—and continues today.

Bigger Problem if I’m wrong—Mentors in Violation MORE. New minted Senior
Warden Beard would not have chosen the least qualified, would not have wholly violated PD 71
many times without guidance. Of course, if I am wrong there, that means you have a bigger
problem. That is, if newly minted Senior Warden Beard—then how many others with much
more seniority, like Beard’s mentors, violate and violate Texas law and TDCJ policy?

You have the 700-page Book of Secrets (2013) now years old but still so relevant, still held
against me, Maness, that shows in great detail how super-snake Michael Upshaw ruined my
career—with only God knows how many others—and got promoted from Reg. Director to
Division Director before he retired. Now showing how several of his protégées are still running
TDCJ’s Shadow Government. Worse, violations exposed from 2012 are still at Polunsky.

Rose—he just needs to be investigated to see how much he had manipulated in addition to
the above reflected in the documents presented. Rose is simply despicable, and there is much
more on him than this, including how he has totally ignored Polunsky these last years since he
was promoted (as Vance Drum did before him). Yes, ten years now, even after the 700-page
Book of Secrets, and after other letters, and after the Treason Epilogue on Upshaw’s vast cover
up—TODAY, prisoners are STILL unsupervised on computers. Not all, but many of the
violations outlined in the exposures emailed and certified in Oct. 2012 that led to the shutdown

5 See www.PreciousHeart.net/chaplaincy for much more.
6 www.PreciousHeart.net/OIG/Treason.pdf - Book of Secrets, code to open, “Love-Honor” with 700 pages, photos (video on
DVD), and details of violation (ones I was able to fix) and others—yeah—still today and no disciplinary (see OR on that too).
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of the Polunsky chapel for rwo weeks as TDCJ technology experts to “clean” it up. Within a
month after, some prisoners were allowed back at. Now, even the lights are off on Sunday in the
Life-Sentenced Murderers Computer Control Center, alone to do whatever they please.

Polunsky Naiveté. From Open Record docs in 2013, the Staff Chaplain secured permission
in late 2012 for him to him “donate” Microsoft Office to put on the computers. He cannot run it
without prisoners. Rather, the Life-Sentenced Murderers cannot run the chaplaincy without him!

Don’t forget Upshaw “cleaned” the chapel, the very words the TDCJ tech expert used in
emails, and Chaplaincy HQ was kept away. The same chaplaincy department that had an escape
attempt staged in the very unsecure chapel, the official report on the escape saying the prisoners
“dyed” their clothes but did not say “how?”; I exposed in 2012 (& still today) the chapel paint
inventory is still not supervised! How a volunteer chaplain had his hand nearly cut off by a death
row prisoner. How a chaplain smuggled letters from the death row prisoner with the cell phone
calling Senator Whitmire. The prisoners had a “rogue wireless router” for how long, Upshaw
refused to demand. Prisoner-encrypted data Upshaw ordered “cleaned”—not deciphered!

Then, Tim Simmons retired in July 2012 with the Administrator of the Year Award given
by Allen Polunsky himself while all the violations were going on for six years prior, and it
took TDCJ tech two weeks to clean in Nov. 2012! Upshaw, Simmons, Alford, and several asst.
wardens and majors—who else? Who was really played a fool? Only OIG can tell.

“Who else?” Easy! Senior Warden Beard’s MENTORS still running the TDCJ Shadow Gov,
the ramifications on cost, morale, integrity—trust and honor—only OIG’s best can find.

No one has been more dedicated to the Prison Chaplain Profession and its defense. Yet, that
advocacy—along with these exposures, of course—is why I was not chosen for rehire again.
The truth is not that hard to see for those with eyes willing.

I long for an apology, some redemption, but that is utterly hopeless without a simple OIG
investigation of these violations of PD 71 ... hear this ... side-by-side with a thorough, time-
consuming investigation of the Book of Secrets and other violations exposed in the letter prior to
that and in those letters that followed the Book of Secrets.

The evil perpetuated by Upshaw and his disciples—and supervisors—Ieads to suicides like
the one at Ferguson, and—believe it—Upshaw and his ilk (like those guiding newly minted
Senior Warden Beard) need vetting. Wish we had more men able to stand on their own!

The dishonorable conduct and ugly manipulations of policy by the likes of Simmons,
Upshaw, Alford who ALL secured lucrative positions in the after-retirement cottage industry of
the private prisons and industry suppliers to TDCJ—follow the money is no vain thing here—
those traitors contribute through their dishonor to the high attrition rate in keeping good officers.

Big mistake to promote Marvin Dumbar to Director of Programs Div. without OIG.

Their treason contributes to inefficiency and bad morale in an already stressful environment.

Honor—it will save TDCJ millions of dollars. My honor, too, means and meant a lot.

www.PreciousHeart.net/OlG/GoodmanUnit2017.pdf - for whole doc, code to open “Love-Honor”

www.PreciousHeart.net/OlG/Treason.pdf - Book of Secrets on the Longest Cover Up in TDCJ History
— code to open, “Love-Honor” — 700 pages, hard copy sent w 2 CDs of docs, a DVD, letters, data.

www.PrecioiusHeart.net/OIG/Treason-Epilogue.pdf - last chapter of Book of Secrets, Michael Upshaw’s
covered up Polunsky chapel’s violations, his orders to “clean up,” no disciplinary to date.

Book of Secrets: why has it NOT been vetted? Other than one sentence Oliver Bell sent OIG to “investigate” me
on, proving me no threat, OR requests for OIG work has been “nothing responsive” to date—SHAMEFUL!
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Brief One-page History of Michael Upshaw’s OIG Manipulation

About three years ago, when the Gib Lewis warden summarily chose NOT to interview three
applicants, myself included, I wrote Deputy Dir. Bryan Collier, and he intervened, allowing the
interviews to continue. They chose the lesser qualified of the three then, too, but I did nothing.

Now five years after exposing the Polunsky fiasco, begging for an OIG investigation—and
seeing none, Collier trusting Stevenson’s lying assessment—here is another exposure.

There is so much more here that will or should lead to a full vetting of the my 30-page letter
in Oct 2012 and even my 700-page Book of Secrets. Polunsky Chapel life-sentenced prisoners
are still using computers totally unsupervised, sometimes in the DARK on Sunday’s during
worship—five years after I first exposed that. Even after it took TDCJ’s computer techs two
weeks to “clean” it all under Michael Upshaw’s orders. That is, five years after a 700-page Book
of Secrets, Chaplain Collier still advises the Polunsky chapel, violates policy on the Walls Unit,
and wardens support to this day allowing life-sentenced prisoners hours of TOTALLY
unsupervised access to computers, cameras, printers and more. Danger incredible, unbelievable,
that too, totally ignored by Reg. Chaplain Rose and many more—disastrous cover up.

As I, a mere Chaplain, have continued to inform management of unethical behavior (at the
least) and major security violations like at Polunsky and here (at worst), is still exposing, gosh,
any dunce can see why I was not chosen. The Shadow Gov controls and manipulates.

Back to the beginning in April 2012, THE REASON Michael Upshaw did NOT have an OIG
investigator “investigate” my alleged violations at the Gib Lewis (that led to dismissal
proceedings I fought and won) was because—hear this if nothing else—Upshaw knew OIG
investigators would NOT favor his conniving.

That means there ARE good OIG investigators not a part of Upshaw’s cabal and those who
manipulated Warden Beard to violate policy. That is good news.

Only a thorough OIG investigation of this will lead to a thorough investigation of the Book of
Secrets on the Longest Cover Up in TDCJ History and the redemption of my honor.

That is, this Goodman Unit hiring fiasco, reveals and even proves the need to dig deeper,
including—please—my five years of BEGGING for a real OIG investigation that goes back to
Marvin Dumbar’s sloppily contrived disciplinary against me for actually doing my job.

This then, tied with the foregoing, lead to the

Exponential Close
OIG’s Finest Hour if Allowed Full Reigns by its Best

For therein, any reasonable person will see this as exponentially gross given that this is no
isolated affair and, despite many letters of exposure over 20 years, they STILL feel free to
manipulate and mentor newly minted senior wardens into violating policy.

Clearly three over-qualified dedicated men were passed over against policy for a novice,
perhaps the least qualified of any Chaplain hired in the last 20 years. One thing is certain, Mr.
Adaway, a good man, did not know any of this. And many do not know that many other good
men and women were PASSED over for similarly under-qualified novices in the last 20 years.
That would make a good research project (“research” doesn’t happen often in TDCJ). But it
would be a miracle of TDCJ would just vet this, then get its best Sherlock Holmes team to work
the Book of Secrets to weed out who Upshaw was trying to please in the Polunsky cover up.

How can this NOT merit a massive OIG investigation?
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PD 71 Violations in Goodman Unit Chaplain Hire in Context of 20-year-old Manipulations

Maness Defended Prison Chaplaincy Profession Second to None

No one has worked harder in defense of the prison chaplaincy profession—no one!

TDC]J Chaplaincy Volunteer Stats for Specified Years

2012 2011 2010 2004
Vol. Visits 145,701 154,258] 140,755 124,507
Vol. Hours 465,413 502,857 460,804 491,287
Vol. Contacts 8,320,713 8,519,116 7,512,681 3,436,748
Spec. Vol. Visits 22,832 29,686 23,298 12,998
Spec. Vol. Hours 94,848 94,100 82,109 35,760
Spec. Vol. Contacts 1,004,488 996,587 1,056,659 688,447
Total Contacts 9,325,201 9,515,703 8,569,340 4,125,195
Total Hours 560,261 596,957 542,913 527,047
Dollar Valuation*| $ 13,446,264 | $ 14,326,968 | $ 13,029,912 | $ 12,649,128

Total Valuation* § 53,452,272 ... for specified years

*Valuation based upon Independent Sector calculations 2015 at $23 per hour
see www.IndependentSector.org/volunteer_time

courtesy of Michael G. Maness ... www.PreciousHeart.net

Not once in any public TDCJ document has any credit been given to the staff Chaplains for
their monumental cost-savings to TDCIJ in their work as ministers in their own right (their
teaching, grief counseling, admin., leadership) or in their likewise monumental faciliation of
95% of TDCJ’s outstanding volunteers. Only I have been publishing these for almost 20 years.

1999—1It was that defense that led me to Austin in 1999 in that led to the FIRST pay-group
raise for TDCJ Chaplains in 40+ years! Called—Chaplain Professional Equity.

2001—That WIN in 2000 led Carl Jefteries to punish TDCJ Chaplains, cutting 33% and not
others in his division who made LESS of a contribution, instead of cutting all by the 9%
requested then—nasty.

2007—The Staff Chaplain contribution led me again to Austin in 2007 that secured the
addition 25 Chaplains NOT budgeted (requested 50), and some have undermined that work too.”

2011—shock of shocks—TDCIJ zero-budgeted Chaplaincy without a cost analysis, totally
ignoring the documentation supplied in the two previous wins. But we WON there too.8

SET UP by a Traitor. 1 was set up by snake Michael Upshaw in April of 2012,
documented with over 1,000 pages of evidence in dozens of letters, including the 700-page Book
of Secrets and STILL to date OIG has been prevented (manipulated?) from correcting that
massive amount of treason by Upshaw, those who ordered him, and those below him who—Ilike
slaves—sold their souls and their honor for some crumbs of nasty favor!9

==

7 This is documented in the appendices of How We Saved Texas Prison Chaplaincy 2011 (2012), which I led and sacrificed
more than any TDCJ employee: www.PreciousHeart.net/Saved.

8 Ibid.
9 www.PreciousHeart.net/OIG/Treason.pdf - Book of Secrets— code to open, “Love-Honor”!
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Tab 1 — Outline of Reg. Chaplain Rose’s Illegal Document Manipulation

These were culled and worked up from the documents and files sent, time consuming, but not
that hard to do.

From Open Record requests on the entire “experience” of Kenneth Adaway in volunteering for
TDCIJ chaplaincy, which was used by Warden Beard in one of many violations of PD 71 to
choose Adaway over three others with REAL experience and more education.

TDCJ Volunteer Service: Kenneth Adaway ... OR Request #2436, rec. 5-23-17
Hours Minutes
Visit Date Unit | Recorded | Recorded Program Code Duty or Program Name
8/22/2016 GG 6 57 7601 CVCA-SP GROW-OTHER-NRC Assist in office
8/18/2016 GG 8 10 7601 CVCA-SP GROW-OTHER-NRC Assist in office
8/9/2016 GG 8 25 7601 CVCA-SP GROW-OTHER-NRC Assist in office
8/4/2016 GG 8 20 7601 CVCA-SP GROW-OTHER-NRC Assist in office
7/21/2016 GG 7 10 7601 CVCA-SP GROW-OTHER-NRC Assist in office
7/21/2016 GG 2 0 7301 CVCA-FAM PROG-OTHER-NRC Making Peace with your Past
7/7/2016 GG 4 50 7601 CVCA-SP GROW-OTHER-NRC Assist in office
6/22/2016 GG 4 30 7601 CVCA-SP GROW-OTHER-NRC Assist in office
6/9/2016 GG 2 17 7601 CVCA-SP GROW-OTHER-NRC Making Peace with your Past
49 219 CVCA = Cert. Vol. Chaplain Asst.
49 hrs | 3.65 hrs |49 + 3.65 = 52.6 hrs as Vol. Chaplain ... /8hr FTE = 6.6 FTE Days
6/22/2016 GG 1 45 8401 REG VOL-REHAB-OTHER-NRC Making Peace with your Past
&/16/2016 GG 5 0 8601 REG VOL-SP GROW-OTHER-NRC |Making Peace with your Past
6/9/2016 GG 1 45 8401 REG VOL-REHAB-OTHER-NRC Making Peace with your Past
6/2/2016 GG 1 35 8401 REG VOL-REHAB-OTHER-NRC Making Peace with your Past
5/26/2016 GG 2 55 8401 REG VOL-REHAB-OTHER-NRC Making Peace with your Past
5/19/2016 GG 5 10 8601 REG VOL-SP GROW-OTHER-NRC  |Making Peace with your Past
5/19/2016 GG 2 0 8401 REG VOL-REHAB-OTHER-NRC Making Peace with your Past
5/5/2016 GG 2 45 8401 REG VOL-REHAB-OTHER-NRC Making Peace with your Past
4/21/2016 GG 1 35 8401 REG VOL-REHAB-OTHER-NRC Making Peace with your Past
20 270 20 +5.43 =25.4 hrs - 1 program
4/20/2016 GG 5 0 8601 REG VOL-SP GROW-OTHER-NRC  |Assist in office
4/4/2016 GG 4 45 8601 REG VOL-SP GROW-OTHER-NRC  |Assist in office
2/11/2016 GG 3 30 8601 REG VOL-SP GROW-OTHER-NRC |Assist in office
2/4/2016 GG 3 55 8601 REG VOL-SP GROW-OTHER-NRC  |Assist in office
1/11/2016 GG 4 30 8601 REG VOL-SP GROW-OTHER-NRC  |Assist in office
1/4/2016 GG ) 30 8601 REG VOL-SP GROW-OTHER-NRC |Assist in office
12/7/2015 GG 5 5 8601 REG VOL-SP GROW-OTHER-NRC |Orientation with Chaplain
28 195 28 + 3.25 = 31.25 hrs Office Asst.
438 465
48 hrs | 7.75hrs | 48 + 7.75 = 55.75 hrs as Volunteer ... /8hr FTE = 7 FTE Days
What's that mean? 1. Mr. Adaway spent 6.6 FTE days as a Volunteer
2. Mr. Adaway spent 7 FTE days a Volunteer Chaplain
Conclusion: Mr. Adaway did TWO WEEKS of FTE Chaplaincy Volunteer service

These are from several Open Record requests and appeals over several months at the reluctance
and 1nitial violation of OR policy by Clint Morris, director of Volunteer Services, including an
initial denial to give Excel files as requested his unreasonable charging of $400-plus for copies
that I had to appeal several times to the OR coordinator (always gracious).

Page 9 of 177



PD 71 Violations in Goodman Unit Chaplain Hire in Context of 20-year-old Manipulations

Below are the violations by Regional Chaplain Rose who manipulated the documents to speed
Adaway’s certification against policy, violating policy several times, to finagle certification, and
it appears falsify a state document, which is a felony, I believe.

Policy Violations NOT Considered During Employment Interview

Policy Items Violated OR Request Data Reveals

Chaplaincy 14.04 I.C. MINIMUM 6 Mons Vol. BEFORE applying 12-7-2015 to 5-5-2016
Failure 1 Less then 5 month see Mainframe Email A=< 5 months ... not 6
IL.F. 60 Hours Training Completed w/in 6 Months

see CVCA Training Report vis-a-vis hours above & TDCJ Non-Disclosure
Failure 2 Start 5-10- 16 Hrs listed by
i.e. 44 hours of MISSING training
Failure 3 Reg. Chap. Rose sighed DAY BEFORE unit Chaplain 5-18-16
Failure 4 TDCJ Non-Disclesure Agreement signed DAY BEFORE 5-18-16
Uni Chaplain Jerry Sheffield signed CVCA Training Completion
Failure 5 5-10-16 ... Start of Training ... no volunteer hrs entered
Failure 6 5-19-16 only showed 7 hrs ... 9 hrs of training MISSING
surely did not do all training 16 hrs on same day
Failure 7 First 14 items of Training signed off by Reg. Chap. Rose, NOT Unit Chaplain
clearly, this training was rushed ... by Reg. Chap. knowingly violating policy
training supposed to be by Unit Chaplain ... as vol. helps Unit Chaplain
Surmise 1 possible Failure 8 Moot, perhaps, look at initials--Did they both LIE & "initial" first 14 same day?

or Surmise 2 or likely 5-19-16 is date of Reg. Chap. Signature, only day Adaway was there

or Surmise 3 or on days NOT 5-18-16 date of Unit Chap. Signature, a day Vol. Adaway was NOT there
recorded by policy * CVCA Training policy INTENDS training in CARE ... not a rush job
which would be * CVCA Training policy INTENDS to train in POLICY ...

ANOTHER violation ~ * instead, we have a Reg. Chap. Rose an example in violating policy

Conclusion:  Must rank among the most policy-violating CVCA certification in TDCJ history
But only ONE chaplain in TDCJ history has EVER looked these ...
Clearly, it is also among the MOST SLOPPY, as "policy" was avoided in fact & spirit
If Reg. Chap. Rose INTENDED to LIE for this volunteer---that is WORSE

1, myself, cannot see Rose just be ignorant or lazy on this, in the light of the TDCJ
Goodman Unit application process ... where MORE violations of policy occur

In light of WHOLE ... Chaplain Rose conspired (perhaps in collusion with Sheffield} to
to violate policy in lieu of Sheffield's up-coming retirement ...

This is not just a tragedy, but begs the question of how many other ways Reg. Chaplain Rose not
just ignored policy, but manipulated policy and documents to his own ends.

COMPARE TDCJ CHAPLAINCY MANUEL - 14.04 (rev. 2) — Page: 1 of 6
Date: July 2016 ... Supersedes: 14.04 (rev. 1) November 2013

I should not have to supply a copy of this, too. Rose was a despicable disgrace to chaplaincy.
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PD 71 Violations in Goodman Unit Chaplain Hire in Context of 20-year-old Manipulations

Tab 2 — Four Goodman Prison Applications — Child Could See the Difference

1. Application Log — followed by 54 pages of 4 apps and what each submitted, minus the
App Supplements, all signing around Aug. 14, 2017, to save space as all were the same.
2. Applicant Kenneth Adaway — selected, though the least qualified by large margin
TDCIJ career laundry man, no other full-time jobs, just part-time church late in life
FULL TIME with TDCJ from 1989 to 6-2015, at least 40 hrs a week
9-2010 to 11-2012 — Pastor — Grace Baptist — 30 hours a week — claimed
9-2011 to 12-2014 — Earned 120-hr B.A. online in 3 years
- No other education listed in 20 years prior to becoming a pastor
- From 9-11 to 11-12, he worked 70 hrs-wk while in school
From the Anomalies above Observe three alternatives:
1. Either Mr. Adaway was a genius to earn a 120-hr degree while
working 40 hours a week all 2 yrs and 70 hrs for 1 yr
2. Online school was very easy ... accredited by CHEA, just barely
not having the additional accreditation of major seminaries
3. He fudged on actual hours worked in his part-time jobs, for no one believes
he really worked 70 hrs a week while attending a real school full time—no one!
Mr. Adaway is a nice guy, but he was out of school for 20 years and completing a
quality 120-hr degree in 3 yrs would take a genius (w/out illusion of 70-hrs for 1 yr)
Clearly, he chose a school outside his church’s denomination because it was easier.

2. Lester R. Fatheree Jr — 4-year veteran TDCJ Staff Chaplain Il (don’t need more?), yet,
hold your breath: he earned a 128-yr from B.A. Howard Payne 1977, accredited with
more than CHEA, and before the internet (attending class), earned an 88-hr Master of
Divinity from Southwestern Baptist in Fort Worth in 1983 (before the internet,
attending class), and earned 2 Units of Clinical while a TDCJ chaplain, meaning he was
a Chaplain I1. Add to that 36 years pastoring churches.

3. Joseph Daniel Johnson — Army Command Chaplain for almost 13 years, w 20 in Army
he earned B.A. and Masters, plus 14 months of clinical pastoral education (only 6 is
required to promote to Chaplain II); worse, he was combat war veteran where and PD
71 requires a preference for the military when all other items are equal.

4. Michael G. Maness — 19+ years as a TDCJ Chaplain II at the 19+ at Gib Lewis Unit, five
times the size of Goodman with seven times the complication, including a super-seg,
then 5 months at Polunsky with Death Row (retiring because of exposures in Book of
Secrets still kept under wraps), after earning a 150-hr B.A. double major in Bible &
Counseling in 1985 (before internet, going to class for 9 years), earning an 84-hr
Master of Divinity from Southwestern Baptist Theological in Fort Worth in 1990 (at the
time, one of the largest seminaries in the world), earning 4 Units of (1,600 hrs) of
clinical at Shannon Hospital all before entering TDCJ. Then I earned a fully accredited
Doctor of Ministry from New Orleans Baptist Theological in 1997. 1 was an Air Force
veteran too. And I earned many more certificates of training in Post Trauma, suicide
intervention, crisis intervention, and optional computer, gang, and other TDC]J training.

Plus, Maness was a KEY leader in saving the entire chaplaincy department in 2011.
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Texas Department of Criminal Justice

Applicant Log
Job Posting No.: 045140GG
Payroll Title: CHAPLAIN I
Extended Working Title:
Unit\Department\Division\Section: GOODMAN TRANSFER FACILITY
Pay Group B17 Post Date: 8/9/2016 Close Date: 8/18/2016
Job No: 037351

Adaway, Kenneth C ouT SELECTED
Fatheree Jr, Lester R SO NS
Fay, Eric A J, withdrew l OoUT WD
Johnson, Joseph D ouT NS
Maness, Michael G ouT NS
TOTAL FOR POSITION NUMBER: 5
M Key for status: NQ - Does not meet minimum qualifications
Late
IE - Ineligible
Qualified

WD - Withdrew Before Interview
DS - Document Screened
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Chaplain I

! Rehabilitation Programs Division Screening Form Date Screened: & /gg//(ﬂ

Mawao , Knnetic C

BA - \2&1«0,. o~

1. Bachelor's degree from a seminary or university accredited by an organization recognized by Council for Higher Education
Accreditation (CHEA) or by the United States Department of Education (USDE). Major course work in Ministry, Divinity,
Religious Studies, a Behavioral Science, or a related field

or

graduation from an accredited senior high school or equivalent or GED and four years full-time, wage-earning ministerial
experience or equivalent with documentation from supervising clergy. Thirty semester hours from a seminary or university
accredited by the CHEA or by the USDE may be substituted for one year of experience on a year-for-year basis.

2. Must possess a written ecclesiastical endorsement by the applicable religious authority

3 Total Job Related Experience

lifying Experience. ; onths |
Juhe Vaoter - EBC Colmpaned 5 |
@L’ROJW\'"ému &/{9%5*’ 1 L 14
Associade Vaores - Lrace L&q‘oﬁ ot 2 | 9 29
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For State Agency Use @nly
THE STATE OF TEXAS paterecenes Zao
APPLICATION FOR EMPLOYMENT [T recehes

Received by

‘oN jueonddy qop

PRINT IN BLACK INK OR TYPE. These instructions must be followed exactly. Fill out application form completely. If questions are not
applicable, enter "NA." Do not leave questions blank. Be sure to sign when completed. The State of Texas is an Equal Opportunity
Employer and does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in employment or the
provision of services. You may make copies of this application and enter different position titles, but each copy must be signed.
Resumes will not be accepted in lieu of applications, unless specifically stated in the job vacancy notice. This application becomes
public record and is subject to disclosure.

With few exceptions, you have the right to request and be informed about information that the State of Texas collects about you. You are entitled to
receive and review the information upon request. You also have the right to ask the state agency to correct any information that is determined to be
incorrect. (Reference: Government Code, Sections 552.021, 552.023 and 559.004.)

NAME  Adaway Kenneth Craig AC

(Last) . (First) Middle] (Daytime Phone)
MAILING ADDREssémgn
treet) (City) (State) (Zip) ( Country) (Work Phone, Optional)

List any other names used if different from name on this application. None

List exact title of position or type of work and location for which you wish to Job Posting Number | Closing Date
apply: Chaplain I 045140GG 08/18/2016

List the state agency with which you wish to Do you have any relatives working for this agency? If so, list names and
apply: TDCJ Goodman Unit relationships: “

F uII-Time,Iz Part-Time D Summer I:] Temp/Project D Date available for work? Now Are you at least 17 years of ag_

Are you willing to work hours other than 8-5? Yes IXI No D What days are you unable to work? None

Are you willing to Travel? Yes ]  No [X] If yes, what percent of time? N/A

Current Driver's License # (if required for position) M_ Commercial Driver's Licens-
(State {Number)

Geographic preference. (Be specific to city/area. If no preference, write "statewide."}  Jasper, Texas

Have you ever been convicted of a felony or subjected to deferred adjudication on a felony charge? Yes D No E If your answer is "Yes,"
explain in concise detail on a separate page, giving dates and nature of the offense, name and location of the court, and disposition of the case(s). A
conviction may not disqualify you, but a false statement will. Note: Some state agencies may require additional information related to convictions of
misdemeanors.

EDUCATION (NOTE: Applicants may be required to provide proof of diploma, degree, transcripts, licenses, certifications, and registrations.)
High School Graduate or GED? Yes X] No [_] If yes, name and location of high school or GED institute: Colmesneil H.S. Colmesneil, Texas

. ‘Néhe’ahd;i_pgatiod "
veennn ot Sehool
Luther Rice
| Universitv/Seminary 09 2011 {12 2014 05/16/2015 N/A 120 BA Religion/Bib.
Counseling
| N/A
PERS 283 (0909) Page 1 of 5
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R T ...
AN EQUAL OPPORTUNITY EMPLOYER

If a license, certificate, or other authorization is required or related to the position fo
(PE,RN, Aftorn issued’ o »

N/A

r which y
{e]

OuU are

applying, complete the following:
ui hf P aTaT BN

Special Training/Skills/Qualifications: List all job related training or skills you possess and machines or office equipment you can use, such as
calculators, printing or graphics equipment, computer equipment, types of software and hardware. (Attach additional page, if necessary.)

I am experienced in the use of radios, computers, and other related office equiment. My computer experience consist of

using Excel spreadsheets, MS Word, MS Access, and some related Google apps. I have experience with TDCJ mainframe

Email and reporting systems, and Office 365. I have also been trained and recently received my completion of requirements

certificate for Certified Volunteer Chaplains' Assistant for the Goodman Unit.

Approximately how many words per minute do you type? 40

Sign Language (If required for this position) Yes [:I No Iz Are you a certified interpreter? Yes D No &

Do you speak a language other than English? (If required for this position) Yes D No &
If yes, what language(s) do you speak? N/A How fluently? Fair [_] Good [ Excettent D

Do you write in a language other than English? (If required for this position) Yes D No @
If yes, which language(s) N/A

Have you ever been employed by the State of Texas? Yes @ No D Are you currently employed by the State of Texas? Yes |___:| No Iz

If you have been previously employed by the State of Texas, list the agency/agencies: Texas Department of Criminal Justice

FORMER FOSTER YOUTH (Verification may be required.)

Were you a foster youth under the Texas Department of Family and Protective Services on the day before your 18" birthday? -
If yes, are you currently 25 years of age or younger? . :

MILITARY SERVICE (A copy of a report of separation from the Armed Services may be require

Are you a veteran? If yes, list type of discharge status

Dates of Service (From/To):

Are you a surviving spouse of a veteran who has not remarried? Y

Are you a surviving orphan of a veteran?_

PLEASE READ THE FOLLOWING STATEMENTS CAREFULLY AND INDICATE YOUR
UNDERSTANDING AND ACCEPTANCE BY SIGNING IN THE SPACE PROVIDED

If yes, complete dates of service for veteran

1. i certify that all the information provided by me in connection with my application, whether on this document or not, is true and
complete, and | understand that any misstatement, falsification, or omission of information may be grounds for refusal to hire or, if
hired, termination. .

2.l understand that as a condition of employment, | will be required to provide legal proof of authorization to work in the U.S.

3. lunderstand that the State of Texas requires all males who are 18 through 25 and required to register with the Selective Service, to
present either proof of registration or exemption from registration upon hire.

4. lunderstand that some state agencies will check with the Texas Department of Public Safety, the Federal Bureau of Investigation or
other organizations, for any criminat history in accordance with applicable statutes.

5. | authorize any of the persons or organizations referenced in this application to give you any and all information concerning my
previous employment, education, or any other information they might have, personal or otherwise, with regard to any of the subjects
covered by this application, and | release all such parties from all liability from any damages which may result from furnishing such
information to you.

THIS APPLICATION MUST BE SIGNED  SIGN HERE: ./ P
\ X Hastth & By 1)/ o1
7

Signature — Applicant / ’/ Date
/
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EMPLOYMENT HISTORY

This information will be the official record of your employment history and must accurately reflect all significant duties performed.
Summaries of experience should clearly describe your qualifications.

1. Include ALL employment. Begin with your current or last position and work back to your first. Employment history should include

each position held, even those with the same employer.
2. EMPLOYER ADDRESSES MUST BE COMPLETE MAILING ADDRESSES, INCLUDING ZIP CODE.

3. Answer all questions and completely summarize your experience including technical and managerial responsibilities and any special
training, skills and qualifications for each position you have held.

If you need additional space to adequately describe your employment history, you may use this employment history sheet or attach a
typed employment history providing the same information in the same format as this application form.

Name: 4qaway Kenneth Craig
Last First Middle
Position Title: Youth Pastor Immediate Supervisor Name: Full-Time
Employer: FBC Colmesneil, Texas Brian Givens Part-Time X
Mailing Address: P. O. Box 247 Title: Pastor’ Summer (]
City & State/ZIP: Colmesneil Texas / 75938 Temp/Project | |
Employer's Telephone No.: AC (409)837-5439 Supervisor's Telephone No.: Give average #
Starting Date Leaving Date Current/ Technical [1 lAC 409y 377-4053 of hours worked per
Mo. | Day Yr. Mo. | Day Yr. Final Salary Non-Managerial X If supervisory, number of employees you | week if part-time:
09 15 2015 1,600/mo | Supervisory/Managerial I:] supervised: 25

Specific reason for leaving: Still employed

Summary of experience including special training/skills/qualifications you have used in the performance of this job: I preach the word in the absence
of pastor. Provide pastoral ministry with youth ministry family and coordinate the training of others to do likewise. Prepare and teach
weekly lessons for 7-12 Jr. High and High School boys and girls. Meet with individuals from time to time that request personal one on
one counsel. Plan, organize, and attend summer camps with 7th through 12th grade students. Plan, organize, and attend summer
mission trips (Mission Arlington) with 7th through 12th grade students. Prepare and train student mission team to minister and
evangelize. Administer the budget as approved by the stewardship committee.

Employer’s Telephone No.: AC (409)838-0012

Position Title: L.M. IV (Laundry Captain-TDCJ) Immediate Supervisor Name: Full-Time X
Employer: Texas Dept. of Criminal Justice, Goodman Unit Kevin Belt [Part-Time™ [ ] |
Mailing Address: 349 Private Road 8430 Title: Major Summer

City & State/ZIP: Jasper, Texas / 75951 W

Supervisor's Telephone No.:

Give average #

Starting Date Leaving Date Current/ Technical I 1_|AcC (409) 594-2272 of hours worked per
Mo. Day Yr. Mo. | Day Yr. Final Salary Non-Managerial D If supervisory, number of employees you | week if part-time:
09 01 [2008 (06 [30 |2015 |3,800/mo | Supervisory/Managerial [X] | supervised: 2 40

Specific reason for leaving: Retired

Summary of experience including special training/skills/qualifications you have used in the performance of this job: As a Laundry Manager 1V, 1
performed highly complex laundry services supervisory and managerial work. I planned and directed laundry operations. Maintained
oversight of the department budget, assuring the department operated efficiently, preparing budget reports, and reconciling the monthly
budget. 1 planned, assigned, and supervised the work of others; reviewed work schedules for adequate coverage; and administered
orientation and departmental in-service training to laundry staff and offenders. 1 instructed employees and offenders on the safety rules
and regulations, proper use of soaps and chemicals, sanitary procedures, laundering processes, and operation of equipment. I ensured
laundry processing areas and equipment were maintained in a clean and sanitary manner; ensured compliance with safety, sanitation,
and health regulations; and ensured the accountability of all clothing. I maintained security of assigned offenders. I maintained
professional working relations with all. T developed an excellent rapport with staff, other departments, and officials. I also was a
member of the Unit Classification Committee at various times for new offenders and disciplinary decisions. I also filled in as the chair
of the Back to Basics committed in the absence of the building Captain for 3 months.

PERS 283 (0909)
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Name: Adaway Kenneth Craig

Last First Middle
Position Title: " L.M.TII (Laundry Sergeant, TDCJ) Immediate Supervisor Name: Full-Time X
Employer: Texas Dept. of Criminal Justice, Goodman Unit Robert Williams Part-Time =[]
Mailing Address: 349 Private Road 8430 Title: L.M. IV Summer T
City & State/ZIP: Jasper, Texas / 75951 : Temp/Project | |
Employer's Telephone No.: AC (409)383-0012 Supervisor's Telephone No.: Give average #
Starting Date Leaving Date Current/ Technical AC (936) 671-1602 of hours worked per
Mo. | Day Yr. Mo. | Day Yr. Final Salary | Non-Managerial ] | If supervisory, number of employees you | week if pant-time:
09 01 (2006 |08 31 2008 |3200/mo {SvpervisoryManagerial [ ] | supervised: 0 40

Summary of experience including special training/skills/qualifications you have used in the performance of this job: My duties and responsibilities
included but were not limited to the purchasing, management, and accountability of all clothing items, linen, and footwear for
offenders confined to the Goodman Unit as required by federal court and legislative mandates. Managed and supervised offenders.
Developed and implemented inventory control procedures for the accountability of items purchased and warehoused. Provided
oversight of the department budget, prepared budget reports, and reconciled the monthly budget. Provided accurate record keeping,
prepared shipping tickets, verified invoices, and maintained files, along with conducting a perpetual physical inventory. Planned,
assigned, and supervised the work of others; reviewed work schedules for adequate staffing; and established and administered
orientation and departmental in-service training. Ensured compliance with safety rules and regulations to provide a safe working
environment. Maintained security of assigned offenders. Maintained professional working relations with all. Developed an excellent
rapport with staff, other departments, and officials.

Specific reason for leaving: Promoted

Position Title: L.M. IV (Laundry Captain, TDCJ) Immediate Supervisor Name: Full-Time g
Employer: Texas Dept. of Criminal Justice, Lewis Unit Michael Roesler Part-Time ]
Mailing Address: 777 FM 3497 Title: Asst. Warden Summer (] |
City & State/ZIP: Woodyville, TX / 75990 : Temp/Project [ ]
Employer's Telephone No.: AC (409)283-8181 Supervisor's Telephone No.: Give average #

Starting Date Leaving Date Current/ Technical [ 1 1 AC(936) 295-5756 of hours worked per
Mo. | Day Yr. Mo. | Day Yr. Final Salary | Non-Managerial [T} | if supervisory, number of employees you | week if part-time:
06 01 1998 |09 01 |2006 3400/mo | Supervisory/Managerial Z supervised: 9 40

Summary of experience including special training/skills/qualifications you have used in the performance of this job: As a Laundry Manager IV, |
performed highly complex laundry services supervisory and managerial work. I planned and directed laundry operations. Maintained
oversight of the department budget, assuring the department operated efficiently, preparing budget reports, and reconciling the
monthly budget. I planned, assigned, and supervised the work of others; reviewed work schedules for adequate coverage; and
administered orientation and departmental in-service training to laundry staff and offenders. I instructed employees and offenders on
the safety rules and regulations, proper use of soaps and chemicals, sanitary procedures, laundering processes, and operation of
equipment. I ensured laundry processing areas and equipment were maintained in a clean and sanitary manner; ensured compliance
with safety, sanitation, and health regulations; and ensured the accountability of all clothing. I maintained security of assigned
offenders. I maintained professional working relations with all. I developed an excellent rapport with staff, other departments, and
officials. I also was a member of the Unit Classification Committee at various times for new offenders and disciplinary decisions.

Specific reason for leaving: I took advantage of an opportunity for a much needed change.

PERS 283 (0908)
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Name: Adaway Kenneth Craig

Last First Middle
Position Title: L.M. ITI (Laundry Sergeant, TDCJ) Immediate Supervisor Name: Fuli-Time
Employer: Texas Dept. of Criminal Justice - Lewis Unit Robert Williams Part-Time N
Mailing Address: 777 FM 3497 Title: L.ML IV Summer ‘ ]
City & State/ZIP: Woodville, Texas/75990 Temp/Project [ ]
Employer's Telephone No.: AC (409)283-8181 Supervisor's Telephone No.: Give average #
Starting Date Leaving Date Current/ Technical AC ( ) of hours worked per
Mo. | Day Yr. Mo. | Day Yr, Final Salary | Non-Managerial 1 | If supervisory, number of employees you | week if part-time:
06 01 1995 1‘0 01 1998 2800/mo | Supervisory/Managerial : supervised: 0 40

Summary of experience including special training/skills/qualifications you have used in the performance of this job: My duties and responsibilities
included but were not limited to the purchasing, management, and accountability of all clothing items, linen, and footwear for
offenders confined to the Lewis Unit as required by federal court and legislative mandates. Managed and supervised offender work
force. Developed and implemented inventory control procedures for the accountability of items purchased and warehoused. Provided
oversight of the department budget, prepared budget reports, and reconciled the monthly budget. Provided accurate record keeping,
prepared shipping tickets, verified invoices, and maintained files, along with conducting a perpetual physical inventory. Planned,
assigned, and supervised the work of others; reviewed work schedules for adequate staffing; and established and administered
orientation and departmental in-service training. Ensured compliance with safety rules and regulations to provide a safe working
environment. Maintained security of assigned offenders. Maintained professional working relations with all. Developed an excellent
rapport with staff, other departments, and officials.

Specific reason for leaving: Promoted

Position Title: Correctional Officer Immediate Supervisor Name: Full-Time

Employer: Texas Dept. of Criminal Justice - Lewis Unit Frank Helm Part-Time U]

Mailing Address: 777 FM 3497 . Title: Lt. Summer

City & State/ZIP: Woodville, Texas/75990 Temp/Project  []

Employer’s Telephone No.: AC (409)283-8181 Supervisor's Telephone No.: Give average #

Starting Date Leaving Date Current/ Technical 1 1 AC (409) 283-8181 of hours worked per

Mo. | Day Yr. Mo. | Day Yr. Final Salary | Non-Managerial if supervisory, number of employees you | week if part-time:

09 01 1990 1|05 30 1995 2200/mo | Supervisory/Managerial : supervised: 0 40

Summary of experience including special training/skills/qualifications you have used in the performance of this job: 1 protected the public by
maintaining custody and control of incarcerated felons. Processed the intake and transfer of offenders. Transported offenders as
required under armed supervision. Provided armed security of the perimeter fence and accounted for weapons and ammo. Ensured
compliance with safety rules and regulations to provide a safe and secure working environment. Maintained professional working
relations with all. Developed an excellent rapport with staff, other departments, and officials.

Specific reason for leaving: Promotion
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Name: Agaway

Kenneth Craig
Last First Middle
Position Title: Correctional Officer Immediate Supervisor Name: Full-Time {Z]
Employer: Texas Dept. of Criminal Justice - Estelle Unit Rowden Part-Time ]
Mailing Address: 264 FM 3478 Title: Lt. Summer ]
City & State/ZIP: Huntsville, Texas/77320 Temp/Project

Employer's Telephone No.. AC (936)291-4200

Supervisor's Telephone No.:
AC (936)_291-4200

Starting Date Leaving Date Current/ Technical ]
Mo. | Day Yr. Mo. | Day Yr. Final Salary | Non-Managerial
10 |04 (1989 |08 {31 |1990 |1800/mo | SupervisoryManagerial []

If supervisory, number of employees you
supervised: 0

Give average #

of hours worked per
week if part-time:

40

Specific reason for leaving: Transferred to Lewis Unit—

Summary of experience including special training/skills/qualifications you have used in the performance of this job: I protected the public by
maintaining custody and control of incarcerated felons. Supervised and maintained security of the psychologically impaired and
suicidal offenders with severe mental disorders assigned to the Psychological Treatment Facility at the Ellis II Unit. Processed the
intake and transfer of offenders. Provided armed security of the perimeter fence and accounted for weapons and ammo. Ensured
compliance with safety rules and regulations to provide a safe and secure working environment. Maintained professional working
relations with all. Developed an excellent rapport with staff, other departments, and officials.

Position Title:
Employer:
Mailing Address:
City & State/ZIP:

Employer’s Telephone No.: AC ( )

Immediate Supervisor Name:

Title:

Full-Time D
Part-Time D
Summer

Temp/Project [ ]

Starting Date Leaving Date Current/ Technical

Supervisor's Telephone No.:
AC ( )

Mo. | Day Yr. Mo. | Day Yr. Final Satary | Non-Managerial

Supervisory/Managerial

If supervisory, number of employees you
supervised:

Give average #

of hours worked per
week if part-time:

Specific reason for leaving:

Summary of experience including special training/skills/qualifications you have used in the performance of this job:

(0809)
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Name: Adaway Kenneth Craig

Last First Middle
Position Title: Pastor immediate Supervisor Name: Full-Time :
Employer: Grace Baptist Church Church Congregation Part-Time X
Mailing Address: 143 County Road 3260 Title: N/A Summer 71 |
City & State/ZIP: Colmesneil, Texas / 75938 Temp/Project
Employer's Telephone No.: AC (409)837-4403 Supervisor's Telephone No.: Give average #
Starting Date Leaving Date Current/ Technical AC (409) 837-4403 of hours worked per
Mo. | Day Yr. Mo. | Day Yr. Final Salary | Non-Managerial ] | supervisory, number of employees you | week if part-time:
09 01 2010 |11 30 |[2012 800/mo Supervisory/Managerial : supervised: 0 30

Summary of experience including special training/skills/qualifications you have used in the performance of this job: I Preached the word,
shepherded the people, and equipped the saints to do the work of ministry. Provided counseling for personal reasons, pre-marital and
marital, bereaving families upon the death of loved ones. Conducted funeral services. Provided administrative oversight of church
functions. Performed weddings. Served as an ex-officio member on all church committees.

Specific reason for leaving: Needed more time for full time job and 3/4 time college.

Position Title: Associate Pastor/Youth Pastor Immediate Supervisor Name: Full-Time D
Employer: Grace Baptist Church Bro. Swain Barker Part-Time X
Mailing Address: 148 County Road 3260 Title: Pastor W—[]—
City & State/ZIP: Colmesneil, Texas / 75938 | Temp/Project [ ] |
Employer’s Telephone No.: AC (409)837-4403 Supervisor's Telephone No.: Give average #

Starting Date Leaving Date Current/ Technical AC (409) 200-0135 of hours worked per
Mo. | Day Yr. Mo. | Day Yr. Final Salary | Non-Managerial [7] | if supervisory, number of employees you | week if part-time:
11 01 2005 108 30 |[2010 400/mo Supervisory/Managerial [ supervised: 0 30

Summary of experience including special training/skills/qualifications you have used in the performance of this job: I preached the word in the
absence of pastor. Assisted pastor with administrative responsibilities. Prepared and taught weekly lessons for 8-12 Jr. High and
High School boys and girls. Met with individuals from time to time that requested personal one on one counsel. Planned, organized,
and attended summer camps with 6th through 12th grade students. Planned, organized, and attended summer mission trips (World
Changers) with 7th through 12th grade students.

Specific reason for leaving: Promoted to pastor

(0909)
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GRACE BAPTIST CHURCH OF COLMESNEIL
148 CR 3260
COLMESNEIL, TEXAS 75979

Texas Department of Criminal Justice — Chaplaincy,

My name is Bro. Allen Swain Barker. I am former pastor and member of Grace Baptist Church
of Colmesneil and currently Chaplain I at the Coffield Unit. This letter is in reference to the
position of Chaplain I for the Texas Department of Criminal Justice. I would like to recommend
Bro. Kenneth Adaway for this position. I have worked in the ministry with Bro. Kenneth for the
past 15 years and I know him to be a man of God. He loves the Lord and he loves the Word of
God. He has recently finished his Bachelor’s Degree from Luther Rice University/Seminary in
Religion and Biblical Counseling and will be a great asset for prison ministry. He has served on
staff as Associate Pastor/Youth and Pastor. He has served in other volunteer positions such as,
Men’s Ministry leader, children’s minister, and deacon. Bro. Kenneth is a motivated worker for
the Lord and has a servant’s heart. I highly respect him as a mentor and a friend and recommend
him to you as a brother in Christ.

With the Love of Christ,

B (002, s Boi

Bro. Allen Swain Barker
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gk Chap a
| Rehabilitation Programs Division Screening Form Date Screened: B/ 27///(/;
MDiv

1. Bachelor's degree from a seminary or university accredited by an organization recognized by Council for Higher Education
Accreditation (CHEA) or by the United States Department of Education (USDE). Major course work in Ministry, Divinity,
Religious Studies, a Behavioral Science, or a related field

or

graduation from an accredited senior high school or equivalent or GED and four years full-time, wage-earning ministerial
experience or equivalent with documentation from supervising clergy. Thirty semester hours from a seminary or university
accredited by the CHEA or by the USDE may be substituted for one year of experience on a year-for-year basis.

2. Must possess a written ecclesiastical endorsement by the applicable religious authority

MTotaI Job Related Experience

| Page 25
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Vg Gty

. f~‘iaf$_i:x£r:f\gw 3
THE STATE OF TEXAS Bate “fg
APPLICATION FOR EMPLOYMENT  [Trme received

Received bg& ‘(

PRINT I BLACHK INK OR TYPE. These instructions must be folloved exactly. Filt cut application form comgletely. If questions aie not
applicable, enter "NA " Do not ieave questions biank Be sure to sign whan completed The State of Texas is an Equal Opportunity
Employer and does not distriminate on the basis of race. color, natienal ongin. sex, religion, age or disabifity in employment or the
provision of services. You may make copies of this application and enter diferent position titles, but each copy must be signed.
Resumes will not be accepted in lieu of applications, unless specifically siated in the job vacancy notice. This application becomes
psublic record and is subject to disclosure.

With few exceptions, yois have the right to request and be mismed about nformat-on that the State of Texas callects about vou, You are entitled to
recgive ant review the infanmation upon request. You also have the gt 1o ask the stale agency o correct any information that is determined o ba
incarrect. {Relerence: Gavernment Code, Sections 552.021, 552 023 and 553 004

NAME  Fatherce Lester Ray Jn
i (First) {Midale)

{Work Phene, Dptionat

List any other namias used if different frent name on this application. N/A
List exact titie of position or type of work and location for whica you wish to Job Posting Number  : Closing Date
apply: Chaplain If, Gosdman Unit, Jasper, Texas 043140GG GRIIB/ 2016

i List the state agency with which you wish to Do you have any relatives waorking for this agenzy? If sa, fist namas and
appiy: TDCH relatianships (P : ‘

Fult-Time <) Pan-Time ) summer 1 TempiProject || Date availabie forwork? 09/01/201 Are yuou at least 17 years of age-

Aze you willing to woik hours other than 8-57? Yes Eﬂ No D Yhat days are you unsble to work? N/A

Commercial Drvers Licens-

Ate you wil'ing to Travei? Yes No D if ves, what patg

Current Driver's Licznse # (if «equired for positian)

{%ale} (Hurben
Geographic preference. (Be specifc to city/area. ¥ no preference, wite ‘statewide. ")  East Texas, Jasper to Henderson

Have you ever been convicted of a felony or subjected to deferred adjudication on & feinny charge? Yes L No [)5_} I your answer s “Yes
explzin in concise detaif on @ sepa‘ate page, giving dates and nature of the offense. name and location of the court, and dispesition of the case(s) 4
conviction may not disqualify vou, but a false steement will. Mote. Sorie siate agences r+ay r2quie additional informatron related 10 convictions of
nisdemsaners

EDUCATION (NGTE Appheants may be requred to provide proof of diplsma, degree, tanseripts, licenses, canifications, snd regsiratons }
Figh Schoel Graduate o GEO? Yes [ No [} 1Fyes. name and location of high schacl or GED institule’ Lufkin High, Lufkin, TX

Type Datzy Atlended Cate Eapacied SemiClock Type Majoridinor
of Hene and Lacation Fram H Ta CGraduated Gradustion Hours of Oipluma Flaids
Sehool af Scheot o, Yr. o, Yr, Dase Completed or Degreg of Study
faward Poine § sivecsity, - Bitde/Philose
tndergraduate | o pwannt Feyas ) #9 197y 12 1477 374977 (28 A sl

Cotlegus or
Universitles

Soatfiwesters Baptist _ . Mhsier of
Graduzte L Lhuenlugicut Spplitar [ i 1878 {2 {183 {2/16/19%3 H& iy iaiis
Schooly
K O Ereciliin Sliniseries ) ) T unig
Technical 6T | Ipe Sap Antnois X B8 f201d 1gA B8 ¢3/16° 2015 64 elock cnanietad
Vocatlonal :
Schogis t

| Page 26 |
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T LICENSEICERTIFICATION Date ‘ Date lesuad byflocation of Issuing authority
{PE, RN, Attorney, C.P.A, efc) issued explres {State or other authority}! (City & Staiy) Licensa No,

ARl EQUAL OPPORTURITY EMPLOYER

If a ficense, cerificate. or other authorization is required or related ta the pasition for wivch you are applying comgleia the following

Spectal Training/SkillsfGualifications: List all job related training or skills you possess and machines or office equipment you can use, such as
calculators printing or graphics equipment, computer equigtnent, typas of software and hardware  (Attsch additional page. f necessary )
2 Units of CPE completed

36 years of pastoring churches

4 vears at Glosshrenner Unit as Chaplain (Current Employer:

Hostage Negotiation Trainieg. T for ul:,__(;gs_ilat;:rgl Duty Safety Mdn.igeré’:cmrse, CRI&P !r‘aining (all with TDC))

Approximately how many woids per minute do you type? 30

Sign Languags (If required for this position) Yes D No ‘ Are you a cedified interpreter? Yes || No @

Do you speak a languzge clher than English? (if required for this position) Yas D No E’Eﬁ
if yes, what language(s) do you speak? How fluenily? Fair [: Cood D Excellent E]

Do you write in a language other than Engiish? (If requited for this posilion) Yes E} No
if ves, which fanguage(s)

Have vou ever been empioyed by the State of Texas? Yes [X] Ko D Arg you cunently employed by the State of Texas? Yes [;_3 No B

If your have been previously employed by the State of Texes, iist the agency/agencies TOCI, 69/26/2012 - sresent)

FORMER FOSTER YOUTH {Verification may be required

Were you a foster youth under the Texas Depariment of Family and Prolective Services on the day before your 187 bithday? _
if yes, are you currently 25 years of age or younger? il o

MILITARY SERVICE (A copy of & report of separation from the Armed Sarvices may be reguired.)

Are you a veteran? Y If yes, list type of discharge status

[ates of Service (FromfToy:

Are you a surviving spouse of 2 veteran who has not remarried? Ye

Are you a suviving oiphan of a veteran? -

If yes, compiete dates of sewvice for veteran

PLEASE READ THE FOLLOWING STATEMENTS CAREFULLY AND INDICATE YOUR
UNDERSTANDING AND ACCEPTANCE BY SIGNING IN THE SPACE PROVIDED

—t

| certify that all the information provided by me in connection with my application, whather on this docurnent or not, is irue and
complete, and | understand that any misstatement, {falsification, or omission of information may be grounds for refusai 1o hire or i hired
termination.

I understand that as & condilion of employment, | will be required to provide legal proof of authorization io work in the U.S.

| understand that the State of Texas requires ail maiss who are 18 through 25 and required to register with the Selective Service, o
present either proof of regisiration or exemption from registration upon hire.

tunderstand that some state agencies will check with the Texas Depariment of Public Safely, the Federal Bureau of Investigation or
othier arganizations, for any criminal hislory in accordance with applicable ststutes.

| authorize any of the persans or organizations refarenced in this application to give you any and all information cancerning my previous
employment. education, or any other information they might have, personat or othenvise, with regard to any of the subjects covered by
ihis application, and 1 release all such parties from all liahility from any damages which may result from furnishing such information o
you.

THIS APPLICATION MUST BE SIGNED SIGN HERE: P T p =/ L.
W Hin, o, SIS

IRRN

&

o

_Signature ~ Applicant . Date

AUG-18

-2016 12:198 From: 8883743356 ID: TDCT PM.7Human Res. F
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EMPLOYMENT HISTORY

This information will e the cfiicial record of your empoyment history 2nd must accurately reflect all significant duties performed.
Summaries of experience should clearly describe your qualifications.

1. Include ALL employment, Begin with yvour current or ‘est position and work back lo your first, Employment history should include
aach position keld, even those with the same employer.

EMPLOYER ADDRESSES MUST BE COMPLETE MAILING ADDRESSES, INCLUDING ZIP CODE,

Answer all questions and completely summarize your experience including technical and managerial responsibilities and any special
training, skills and qualifications for each position you have haeld.

W

If you need additional space to adequately describe your employment history, you may use this employment history sheet or altach a
typad emmployment history previding the same information in the same formiat as this application form.

Namae: Fatherce Jr

Lester Ray
Last Furest WMeie

Position Titie: Chaplain i Immediate Supervisor Name Full-Time G ]
Employer: Virgil McMullen/Casey Part-Tme |

TDCS Celum
Malling Address: Title' Warden/Regional Summer ]

Two Financial Plazy Suite 472 i Chaplain
City & State/ZIP: Huatsville, TX Temp/Project [ |
Employer's Telephone No.: AC (936-1437-6319 Supervisor's Telephorie No. Give average

Stariing Date Leaving Date Cumeny/ Techalcal T lacasn 2 792705 of hours warked pe-
to. | Day Yr. Mo. | Day Yr. Finai Satary Non-Wanacariel D If supervsary numbar of empioyees you | weak f part time
~§3800/ SupervisoryBlanagenal 'PX-‘ supenised ~50
apervisorytlanagenat .

09 {26 12012 |Na ma. e = volunteers 40

Surimary of experience including special training/skils/gualiications vou have used in the performance of this job  Meets or Exceeds Expectations
evaluations, Hostage Negotiation; Training for Trainers; CRISP: Victim's Advocate Training: Collateral Duty Safety Manager Training

Spscific reason forleaving: N/A

Position Title: Pastor Immediate Supenvisor Name: Full-Time

Employsr: Fuith Christian Center NiA Fart-Time B
thgiling Address: #.0. Box & Title: Summier ul
City & State/ZiF: Freer, TX 78384 Tempraect T ] |
Employer’s Telephone Na.. AC (N/AY Supenvisor's Telephona No.: Give gverage 3 =

Starting Date Leaving Date Cuireny! Technicar U LAC () =59 valunteers of hours worked pee
M. Day ' Mo. | Day ¥r Final Salary Non-Mianagan) D It suparviscry. number of employees vou | week f part-time
] Superviservitianagerial {: | | supenised: 20 volunteers

Surnmary of experience inchuding special training/skilisiqualifications you tiave used in the pedormance of this job: 36 vears pastoring churches;
casting visien for ¢hurch: working velunteers; Seminary degree

Specific reasen for leaving: current second job

PZRS 283 (D209
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Name:

Fatheree Jr, Lester Ray
Last First Middie

Position Tiie: Haouseparent immediate Supervisor Name:
Emplayar: Iien richey Boys Ranch
Wialling Address: Title: Summer T
City & State/ZiP: Abifene, TX TempProject  { §
Employer’s Telephone No,: AC { Supernvisor's Teiephone No.: Give average #

Sterting Cale Leaving Date Curverit! Techinicat Py 3 of hours worked per
Mo. | Dav Yr. Mo, | Day Y., Final Salary | Han-Kamjgeta) If supervisary, number of eripicyees you | week if part-time:

. Supersrsory, Managerid g supervised: & teenage

13 61 (2018 94 15 13012 7 boys 8

arenting skills; documentation
P £

Specific reason for leaving: Tiouse closaed

Summary of experience including special tralining/skills/iglalifications vou hizve used in the performance of this job:

Position Titie
Employar

Pastor

Mailing Address:
City & StatelZIP:

Emgloyer's Telephone No.: AL (

3 ehurches

)

Immediate Supsnasor Narme
/A
Titls:

Semmer

_f&mpfprs

ALG-18-2@16 12:21

Superviser’s Telephone No.:

Give avarage ¥

of noans worked par

Ztzning Date Leaving Date Sureny Technica T lany 1
Ma. | Day Yr. Mo, | Osy ¥r. Final Selaty | Novhan g "7 1 supsresary, aumber of employees you
86 101 1978 /A Suparvicer 1§ supenvised:

week i paridome;

20

Specific raason for leaving:

Summary of experience including special iraining/skillslqualifications yau have used in g performance of this jos: | have pastored 5 churches

aver 38 years, performing a#l manner of managerial and funce ionai jobs o meet their needs

From: 83889743356
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December 2, 2005

Our pastor, Lester Fatheree, bas our com/y/efe suppor! and endorsement in his work as a Cﬁalefm’n
for Texas Deparfment of Criminal Gustice.

He has great passion fo fqucﬁ the lives of all that our Lord érirgs acrass his I‘mz‘ﬁ with the grace
and fove of Jesus. He sees everyone, inc/ua@rg the offenders on his unit, fﬁrm{gﬁ the eyes of Jesus. This allows
him to minister o them from a pusifion of seeing their value in God's eyes, and fo love them as they are,

His commitment, with our support, is to minister fo offenders of aflfaiths, helping them fo have the
opportunity to wmﬁi/) as their heart dictates.

" 9 our own faith tradition, Lester is hoth feensed and orddained, and carries the aufﬁan‘@ of this
church to conduct all offices, functions, sacraments, ardinances, ceremonies, rites and oloservances require;f fe
et the y{;irifua/ needs of any who seek his 5&/[1,

To our Enawﬂm@e, Laster has no piresent or fust éjal' or moral barrier that would be an obstacls fo
congregational ministry.

For the above stated reasons, we ﬁearfi@ endorse Laster Fatheree for correctional ministry.

\S’incem{y.

The Governing Roard of Faith Christian Cenfer

J .1/ o ¥
7 ' {im ™ P »!
Y ,_ ; 747 N P S B -
A £ L 1 1 ¢ PR ” -
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Chaﬁlain I

Rehabilitation Programs Division Screening Form Date Screened: %/ Q,}//G,

é@bbfom@n , Qz%wyb» D

M A - Ch(ﬂ&d\\ /\M«\j Sqﬁsf

Veteran's Preference did NOT mean a thin
to Newly Minted Senior Warden Beard or
Reg. Chaplain Rose who manipulated
Adaway's volunteer certification.

g

1. Bachelor's degree from a seminary or university accredited by an organization recognized by Council for Higher Education
Accreditation (CHEA) or by the United States Department of Education (USDE). Major course work in Ministry, Divinity,
Religious Studies, a Behavioral Science, or a related field

or

graduation from an accredited senior higﬁ school or equivalent or GED and four years full-time, wage-earning ministerial
experience or equivalent with documentation from supervising clergy. Thirty semester hours from a seminary or university
accredited by the CHEA or by the USDE may be substituted for one year of experience on a year-for-year basis.

2. Must possess a written ecclesiastical endorsement by the applicable religious authority

Total Job Related Experience

1> 5 |
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For State Agency Use Only

THE STATE OF TEXAS Date recelvet T
APPLICATION FOR EMPLOYMENT Time rej:y%‘-i,_{___

PRINT IN BLACK INK OR TYPE. These instructions must be followed exactly. Fili out application form completely. If questions are not applicable, enter
“NA." Do not leave questions blank. Be sure to sign when completed. The State of Texas is an Equal Opportunity Employer and does not discriminate
on the basis of race, color, hationat origin, sex, religion, age or disability in employment or the provision of services. You may make copies of this
application and enter different position titles, but each copy must be signed. Resumes will not be accepted in lieu of applications, unless
specifically stated in the job vacancy notice. This application becomes public record and is subject to disclosure.

T gl unaddy gor

With few exceptions, you have the right to request and be informed about information that the State of Texas collects about you. You are entitled to
receive and review the information upon request. You also have the right to ask the state agency to correct any information that is determined to be
incorrect. (Reference: Government Code, Sections 552.021, 552.023 and 559.004.)

NAME JOHNSON JOSEPH DANIEL A-

A

MAILING ADDRESS

(Street) ity 3 1D {Country) (Work Phone, Optional)

EMAIL ADDRESS

List any other names used if different from
name on this application.

List exact title of position or type of work and location for which you wish to apply: Job Posting Number Closing Date
Chaplain | 045140GG Aug 18,2016

Do you have any relatives working for this agency? If so, list names and

List the state agency with which you wish to apply:
relationships:

Texas Department of Criminal Justice

Full-Time [ Part-Time [7] Summer[] Temp/Project{”] Date avaitable for work? _ JUNE 1, 2016

Are you at least 17 years of age? Yes No[7]
Are you willing to work hours other than 8-57 Yes Nof] What days are you unable to work? ~ N/A

Are you willing to Travel?  Yes Nof ] If yes, what percent of time? 25

Current Driver's License # (if required for position) _ Commercial Driver's License -

(State)  (Number)
Geographic preference. (Be specific to cily/area. If no preference, write “statewide.") BEAUMONT

Have you ever been convicted of a felony or subjected to a deferred adjudication on a felony charge? Yes ] No

if your answer is "Yes," explain in concise detail on a separate sheet of paper, giving the dates and nature of the offense, the name and location of the
court, and the disposition of the case(s). A conviction may not disqualify you, but a faise statement will. Note: Some state agencies may require
additiona! information related to convictions of misdemeanors.

EDUCATION (NOTE: Applicants may be required to provide proof of diploma, degree, transcripts, licenses, certifications, and registrations.)

High School Graduate or GED?  Yes No{”] If yes, name and location of high school or GED institute: South Mountain H.S. Phoenix AZ

difaté

22,
Bachelors
Degree

Grand Canyon University, [11:] 1999 12 2002 Dec 2002
Phoenix, AZ

Management/
Human
Resources

American Baptist Seminary of 08 1999 05 2002 May 2002 Masters Church

the West, Berkeley, CA Degree Ministry/
Human

Sexuality /
Preaching

(0909) Created by WorkinTexas.com on Tue Aug 16 14:16:20 CDT 2016 Page 10f 8
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AN EQUAL OPPORTUNITY EMPLOYER

Special Training/Skills/Qualifications: List alf job related training or skills you possess and machines or office equipment you can use, such as
calculators, printing or graphics equipment, computer equipment, types of software and hardware. (Attach additional page, if necessary.)
Pastoral Care / Basketball Coaching and Refereeing / Microsoft Word, Excel, PowerPoint, and Outlook.

Approximately how many words per minute do you type? 40
Sign Language (If required for this position) Yes No Are you a certified interpreter? Yes[ ] Nofd]

Do you speak a language other than English? (If required for this position) Yes No
If yes, what language(s) do you speak? How fluently? Fair[ ] Good[ ] Excellent[}

Do you write in a language other than English? (If required for this position) Yes[ ] No
If yes, which language(s)

Have you ever been employed by the State of Texas?  Yes No Are you currently employed by the State of Texas? Yes E] No

if you have been previously employed by the State of Texas, list the agency/agencies:

FORMER FOSTER YOUTH (Verification may be required.)

Were you a foster youth under the Texas Department of Family and Protective Services on the day before your 18th binhday—

If yes, are you currently 25 years of age or younger?

MILITARY SERVICE (A copy of a report of separation from the Armed Services may be required.)

Are you a veteran? — If yes, list type of discharge -
Are you a surviving orphan of a veteran? —

Are you a surviving spouse of a veteran who has not remarried?

If yes, complete dates of service for veteran:

(09089) Page 2 of 8
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EMPLOYMENT HISTORY

This information will be the official record of your employment history and must accurately reflect alt significant duties performed.
Summaries of experience should clearly describe your qualifications.

1. Include ALL employment. Begin with your current or last position and work back to your first. Employment history should include
each position held, even those with the same employer.

2. EMPLOYER ADDRESSES MUST BE COMPLETE MAILING ADDRESSES, INCLUDING ZIP CODE.

3. Answer all questions and completely summarize your experience including technical and managerial responsibilities and any
special training, skills and qualifications for each position you have held.

If you need additional space to adequately describe your employment history, you may use this employment history sheet or attach a
typed employment history providing the same information in the same format as this application form.

Name: JOHNSON JOSEPH DANIEL
Last First Middle
Position Title: h Immediate Supervisor Name: Full-Time ™
Employer: Part-Time ]
Mailing Address: Summer I
City & State/ZiP: Temp/Project [
Supervisor's Telephone No.: i f
Employer's Tetephone No. (D F . el LT,
. {time:
Starling Date Leaving Date Currenty | Technical ]
Mo. | Day | v | Mo. | Day | v Final Satary | Non-Managerial if supervisory, number of employees
you supervised:
Supervisory/Managerial W]

Summary of experience including special training/skills/qualifications you have used in the performance of this job:
-Pastoral Care and speciali i and students I Falsely redaCted I

N lllegally redacted ... could have appealed
that. | contacted Johnson who gave me
his full application.

Name: JOHNSON JOSEPH DANIEL
Last First Middle
Posilicn Title: Command Chaplain Immediale Suporvisor Name: Fuli-Time i
Employer: United States Navy Caplain Heather Walton Pant-Time ]
Maling Address: 5510 Cbc Bth Street Tite fummer t g
CRp & Salngz| Qillporl, M 305 g:;na:?sr:::ge?cr;c:rrle MNo.: Gi::‘zirg;: ff of hours]
Employer's Telephone No.: AC (228) 871-2531 merked per woek If part-
Staring Date Leaving Date Curment/ Technical £ AC t228|_ 871-2531
Mo. | Day | wr. | ®o. | Day | ¥ Final Salasy | Non-Managerial ] gﬂsuuggggm;yé ;umbar of employees
01 19 | 2003 | oo | 30 | 2015 ] $7000.00 | SupervisoryiManagerial d
Summary of experience induding special training/skills/qualificalions you have used in the performance of this job:
-Pastoral Gare and specialized visits for all Navy, Army and Air Force staff and students
e e e T Ty Ly
e ety e ot i < Do NOTICE what was redacted, his

experience in pastoral care for the Navy,
Army and Air Force ... hospital, death, and
Specific reason for leaving;_ (I EINEINNNEENED public affairs
); >> Tell me, what was the AGENDA of the

person for ILLEGALLY redacting that?

>> Johnson retired making more than the
Manager IIl over the Manager of Chaplaincy
who is over the Reg. Chap. Rose, who
I Page 34 manipulated the documents of Adaway.

His reason for leaving:

o |20 years in military
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Position Title: Unloader Immediate Supervisor Name: Full-Time 0
Employer: FedEx John Part-Time v
Mailing Address: 5620 West Lower Buckeye Road Title Summer [}
City & State/ZIP: Phoenix, AZ 85043 Mid-shift manager Temp/Project [
Supervisor's Telephone No.: Give average # of hours|
Employer's Telephone No.: AC (888) 465-5643 worked per week if part-|
time:
Starting Date Leaving Date Current/ Technical 0 AC (888) 465-5643
Final Salary | Non-Managerial If supervisory, number of employees
Mo. Day Yr. Mo. Day Yr. anageria you supervised:
07 15 2002 11 20 2002 Supervisory/Managerial 1

Summary of experience including special training/skills/qualifications you have used in the performance of this job:
Unloading trucks with the ability to lift up to 75lbs. and communicate effectively in often-noisy surroundings

Specific reason for leaving: —and became a chaplain

Position Title: Custodian and Minister in Training Immediate Supervisor Name: Full-Time
Employer: Imani Community Church Rev. Dr. George Cummings Part-Time O
Mailing Address: 3300 Macarthur Bivd Title Summer 0
City & State/ZIP: Oakland, CA 94602 Senior Pastor Temp/Project [
Supervisor’s Telephone No.: Give average # of hours
Employer's Telephone No.: AC (510) 531-5411 worked per week if part]
time:
Starting Date Leaving Date Current/ Technical ] AC (510) 531-5411
Final Salary | Non-M erial if supervisory, number of employees
Mo. | Day | Yr. | Mo. | Day | vr anageria yoU supenvised:
08 25 ) 1999 | 05 26 | 2002 Supervisory/Managerial ]

Summary of experience including special training/skills/qualifications you have used in the performance of this job:

-Cleans the sanctuary thoroughly after services, including vacuuming, cleaning out the aisles of programs or paper left behind, wiping down the pews and altar,

and removing any wax buildup from the altar candles.

-Wipes down windows, including stained glass, at least once a week.

-Empties the wastebaskets in the sanctuary and removes any other debris in communal areas.

-Wipes down and disinfects the kitchen weekly and after any events.

-Throws out any expired food that is left behind in cabinets or refrigerators.

-Sets up rooms for meetings, events, or conferences, including stacking chairs, making tables available,
.Scrubs restrooms once a week and spot cleans every day.

-Keeps all restrooms stocked with toilet paper, paper towels, and soap.

-Orders supplies as needed and in accordance with the allotted budget.

-Replaces broken or burned out light fixtures as needed.

-Attends large events such as weddings and funerals to provide ongoing custodial duties and stays after to clean up.

and arranging audio visual equipment as needed.

Specific reason for leaving:  Seminary Graduation and Relocation

(0909) Page 50f 8
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Position Title: Custodian Immediate Supervisor Name: Full-Time g
Employer: First Institutional Baptist Church Lemuel Cannon Part-Time ]
Mailing Address: 1141 East Jefferson Street Title Summer ]
City & State/Z!P: Phoenix, AZ 85034 Executive Minister Temp/Project [}
Supervisor's Telephone No.: 1 Give average # of hours]
Employer's Telephone No.: AC (602) 258-1998 worked per week if part-|
time:
Starting Date Leaving Date Current/ Technical ] AC (602) 258-1998
Final Salary | Non-Managerial ¥ if supervisory, number of employees
Mo. Day Yr. Mo. Day Yr. g & you supervised:
01 08 | 1999 | o8 01 | 1999 Supervisory/Managerial £l

Summary of experience including special training/skills/qualifications you have used in the performance of this job:
-Cleans the sanctuary thoroughly after services, including vacuuming, cleaning out the aisles of programs or paper left behind, wiping down the pews and altar,

and removing any wax buildup from the altar candles.
-Wipes down windows, including stained glass, at least once a week.

-Empties the wastebaskets in the sanctuary and removes any other debris in communal areas.

-Wipes down and disinfects the kitchen weekly and after any events.

-Throws out any expired food that is left behind in cabinets or refrigerators.

-Sets up rooms for meetings, events, or conferences, including stacking chairs, making tables available, and arranging audio visual equipment as needed.
-Scrubs restrooms once a week and spot cleans every day.

-Keeps all restrooms stocked with toilet paper, paper towels, and soap.

-Orders supplies as needed and in accordance with the allotted budget.

-Replaces broken or burned out light fixtures as needed.

-Attends large events such as weddings and funerals to provide ongoing custodial duties and stays after to clean up.

Specific reason for leaving: Relocation to seminary

Position Title: Customer Care Representative Immediate Supervisor Name: Full-Time ||
Employer: AT&T Customer Care Center Jim Schatt Part-Time m
Mailing Address: 4722 East Ray Road Title Summer ]
City & State/ZIP: Phoenix, AZ 85044 Manager Temp/Project  [J
Supervisor's Telephone No.: Give average # of hours]
Employer's Telephone No.: AC (480) 753-0815 worked per week if part{
time:
Starting Date Leaving Date - Current/ Technical £ AC (480) 753-0815
Final Salary | Non-M i If supervisory, number of employees
Mo. | Day { Yr. | Mo. | Day | Yr. on-Managerial you supervised:
09 01 1995 01 01 1999 Supervisory/Managerial £

Summary of experience including special training/skills/qualifications you have used in the performance of this job:

-Data Entry Clerk
-Collections Specialist

Specific reason‘for leaving: Better Employment Opportunity

(0909) Page 6 of 8
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Position Title: Office Manager Immediate Supervisor Name: Full-Time
Employer: Valley Christian Centers, Inc. Clarence White Part-Time 0
Mailing Address: 1325 West Hadley Street Title Summer 7
City & State/ZIP: Phoenix, AZ 85007 Executive Director Temp/Project ]
Supervisor's Telephone No.: Give average # of hours
Employer's Telephone No.: AC {602) 258-5163 ) worked per week if part
time:
Starting Date Leaving Date Current/ Technical £l AC ()
Final Salary | Non-Managerial If supervisory, number of employees
Mo. Day Yr. Mo. Day Yr. geria [ you supervised:
02 01 | 1995 | 08 01 | 1995 Supervisory/Managerial 2

Summary of experience including special training/skills/qualifications you have used in the performance of this job:

-Maintained office services by organizing office operations and procedures;reviewing time cards; controlling correspondence; designing filing systems;

reviewing and approving supply requisitions; assigning and monitoring clerical functions.
-Kept management informed by reviewing and analyzing special reports; summarizing information; identifying trends.
_Maintained office staff job results by coaching, counseling, and disciplining employees; planning, monitoring, and appraising job resuits.

Specific reason for leaving: Better Employment Opportunity with Better Benefits

Position Title: Inventory Control Specialist Immediate Supervisor Name: Full-Time
Employer: California State Assembly Warehouse William Eberhart Part-Time 1
Mailing Address: 3865 Channel Drive Title Summer [}
City & State/ZIP: West Sacramento, CA 95691 Manager Temp/Project ]
Supervisor's Telephone No.: Give average # of hours
Employer’s Telephone No.: AC (916) 319-3670 worked per week if part|
time:
Starting Date Leaving Date Current/ Technical £ AC(
Final Salary | Non-M al If supervisory, number of employees
Mo. | Day | Yr. | Mo. | Day | Yr ! on-Manageria you supenvised:
05 01 1993 12 19 1994 Supervisory/Managerial ] 1

Summary of experience including special training/skills/qualifications you have used in the performance of this job:

-in charge of managing product or company resources
-enter data on parts held by the company and those shipped to other organizations into relevant databases .
-recognize and resolve quantity discrepancies, make quantity reports, create request tickets as needed, and prepare extensive quantitative statements that help

with inventory control duties
-participate in company meetings and provide recommendations on how to make inventory control responsibilities more efficient

Specific reason for leaving: Relocation

(0909) Page 7 of 8
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Employer:
Mailing Address:

City & StatelZlP-

Employer’s Telephone No.: AC ()

Position Title

timmediate Supervisor Name:

Title

Full-Time

0
Part-Time 0

Summer 0

Temp/Project [

Supervisor's Telephone No.:

Starling Date Leaving Date Current/ Technical AC ()
Final Salary | Non-Managerial if supervisory, number of employees
Mo. Day Yr. Mo. Day Ye. n-Manageria ] you supervised:
Supervisory/Managerial ]

Give average # of hours
worked per week if part
time:

Specific reason for leaving: Relocation,—

ining/skills/qualifications you have used in the performance of this job:

Employer's Telephone No.: AC( )

Position Title: Immediate Supervisor Name: Full-Time |
Employer: Part-Time 1
Mailing Address: Title Summer M|
City & State/ZIP: Temp/Project [

Supervisor's Telephone No.:

Give average # of hours|
worked per week if part-|
time:

Starting Date Leaving Date Current/ Technical £ AC ()
Final Satary | Non-M. ial If supervisory, number of employees
Mo. | Day Yr. Mo. Day Yr. on-Manageri. (] you supervised:
Supervisory/Managerial £l

Specific reason for teaving:

Summary of experience including special training/skitis/qualifications you have used in the performance of this job:

{0909)
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Joseph Daniel Johnson

Education M.Div. — Church Ministry ~American Baptist Seminary of the West, Berkeley,
CA 2002

B.S. — Management, HR Grand Canyon University, Phoenix, AZ 2002

Clinical 2006-2009 - 14 months of Clinical Supervision in practicing listening, attending
Pastoral and caring skills in individual and group work .
Education

Ordination  National Baptist Convention; Ecclesiastical Endorser-Dr. Nevlon Mitchell, Jr.

Work History Notice what

they illegally
redact here ...

Oh, | could
have wasted
more time
appealing that
too.

March 1993 - December 2002 Civilian Employment (see below

-Resiliency training, suicide prevention training and Personal Gro Th ey don't
for a!! (P >] 1 2 REAL
experience
A showing.

-Pastoral care and specialized visits for all

and students

-Pastoral care and siecialized visits for 53 Units ‘

-Critical Incident Stress Management Team
-Casualty Assistance Calls

1 I Page 39
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Oh, I could have wasted more time appealing that too.
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They don't want REAL experience showing.


Special Skills

-Pastoral care and sEecialized visits for -

-Pastor of Gospel Worship Service
-Diversity Committee

-Family and Child Case Review Committee

-Sexual Assault Victims Intervention Program Representative

Notice what
they illegally
redact here ...
Oh, I could
have wasted
more time
e  March 1993-December 2002: Civilian Employment appealing that
-California State Assembly, Inventory Control Specialist t00.
-Valley Christian Centers, Inc., Office Manager
-AT&T, Data Entry Specialist / Collections Specialist They don't

want REAL

experience
showing.

Experience teaching civilian and (il family members.
Computer Knowledge: Microsoft Word, Excel, PowerPoint, and Outlook.
Certifications: SafeTALK and Myers-Briggs Type Indicator (MBTI).

2 I Page 40 I
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Wpes/ fdoc-g-a0-apps-viewsr . googieuse:

Fax: 936-437-2843 Pages:

Phone: §36-437-2840 Bate: Tue— 16 August 2016

Re: Chaplain JOB POSTING NO: (44140GG cc: +

Urgent: For Review Flease Comment Please Reply Please Recycle

Ms. Miller,

Mr. Harold Green of Work Force Solutions-Beaumont assisted me with faxing my application
earfier today. 1 failed to include my ecclesiastical endorser’s letter. Please pardon my
bembarding you with documenitafion.

Thank you for your consideration.

Humbly submitted, JJ

I Page 41
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ORGANIZED 1858
INCORPORATED 1915

OFFICERS & STAFT
Chaiwr
Rev. Leoaerd O Grtha

Vice Chair )
Dr. Michzel D, Warmen S}’ebszte.
Executive Secreteny www. onatipnalbapy
Rev. Gilleet Picken. 51
Treasurer - - d ;

Rov. Shavr i Buckhonas Ecclesiastical Endorser

Assistant Treaserer/ Dr. Nevalon Mitchell, Jr.

8414 Churchk Lane
Bowie, MD 26726

301-881-2828 Ccli
381-809-602S — Home
301-809-8464 - Fax

Hlinols Ficld Warker o .

Min. Wilne foan Syed Bevalenmorchelir'E ermail com
Ecclesiastical Endavser : &
Dir. Kevalon Miche? &

Ms. Florence Jean Wright
Administrative Asvistxas/ N

Financiaf Secretary 543}1 gf 2016
{717 S57-1659

FdW i wanioom

Coordinator of the Stodent " )
Summer Inters Feflowship To Whom It Ma} Concern:

Prosram

Dr. Samuct W. Hake I,

Fecionat Coordumators The Nationat &pﬂst %vem?ﬁ. USA, Inc. proudly endorses Chaplain Joseph
Rev. E.comand Griffen D. Johnson, Sr. as highly qualified to fulfill the spiritual and chinical challenges

Dr. Robest L. Welsb for the pasition of Federat Prison Chaplain. Chaplain Johnson has demonstrated

Rev. Paimick H. Youmg - e~ .. - -
Aren Fie , exceilence in dedication, ministry. and people skills in the Navy and the
Detrait Ares Fnld Wead ';mr Ima s commut{;ty consisient with the. highest traditton of The National Bagtist
Ex. Lee M. Berand Convention. Wemmmmmwmamfmmrme
Memphis tres Ficld Worker - ey
Do Erenl Federal Prison Chaplaincy.
Phitadelphiz Area Ficld Werkers . . . .
Sis. Pervicic A B If you have any questions regarding this or any other matter, please do not
Sis. Linda Washingion hesitate to contacy me. :
West Virginiz Feld Worker
Rev. Rov £. Temrv I o X .
Fiek Weartir Emericas Yours because of Calvary.
Rev. De {3 C. Mowsen — T v
HMembers af-Lasge o w“,? , b__.‘..f Pl
STAAmCeeE D Nevalon Mitchell, Jr. _
Dr. Willizra R. Baone .~ ‘Endorser

Ce:

E 5 ook
Rev. Dwight Montgomery
D, Women H. Sieway &
Dr. Bemfier Theras

or. Angshigus Waker-Smih
Sis Hazel I Whunes

St=te President Reg tives
ey, O. €. Dockery, &

berh Wilams, OX

| Page 42 |
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DYNAMIC
@% CHURCH
g PLANTING
INTERNATIONAL
Lquipping Leaders to Plant Dynamic Churches Worldwide

26 August 2016

To: The Department of Justice (or other potential employer)

Without hesitancy I can confidently say that you need Chaplain Joseph Daniel Johnson on your _
ministry team in order to enhance your level of excellence and to increase quality innovative ministry
delivered to a wide range of personality types and faith perspectives. He is highly resourcefut,
consistently providing ministry materials from multiple technological platforms.

Inmy 30 years as a _J Johnson stands out as the shining star of ministerial team

leaders with whom I served. I personally observed, supervised and mentored Chaplain Johnson as he
was assigned with
I saw the transformative impact he had on

in preparation, duri
Chaplain Jjohnson was always a patient
listener and careful analyzer of concerns and solidly insightful in the life gnidance he provided.
Biblical principles are his solid ground yet he was highly effective and inclusive in encouraging hope
and healing to others treading different spiritual paths. His ministry was so dynamic that afterdB

his (N  cquested he
Because he was committed to continuous care for his fold he agreed and excelled

JJ and I stayed in touch as mentor/mentee and friends during his—
When I met persons from those (i continued

‘to hear stories of his integrity, confidentiality, compassion, vigorous worship services and reliable
counsel. Itis with great joy that I give my highest recommendation for Joseph Daniel Johnson. His life
experiences, specialized training and skill sets will be an asset to the staff, inmates and families
affiliated with the Justice Department.

Sincerely,

Director, Human Rescurces and Director of Oral Learning

Dr. Paul W. Becker, President and Founder
P.O. Box 4119 » Oceanside, CA 92052 « 760-940-2640 « 800-255-043] USA » service@dcpi.org * www.dcpi.org
Page 43
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HEADQUARTERS

24 August 2016
MEMORANDUM TO WHOM IT MAY CONCERN
Subj: Letter of Recommendation for Joseph Daniel Johnson

{. This letter is to enthusiastically recommend Joseph Daniel “JJ”" Johnson for employment.

2. 1 have known JJ since November 2015 and worked with him at
During his time in
Asth

1 took an active role in
working with all including JJ. 1
watched JJ thrive in an austere, isolated | restarting a defunct personal resiliency
retreat program and leading multiple suicide prevention workshops. JJ has superb people skills.
works hard, and cares for all, regardless of race, religion, nationality, ethnicity, sexual
orientation, or gender. | would gladly work with him again.

3. If you have any guestions or need further information, you may contact me via email
or phone (RSN  hank you.

I Page 44
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b
SE——.

August 26, 2016

To Whom It May Concern:

It is my extreme pleasure to provide this letter of reference on behalf of Chaplain loseph D.
Johnson {1.1.), a close personal and professional friend, for employment with your institution. |

am =
R - - oseph was an influential member of my

staff for two years from (NG - v G

.. is the consummate professional! He's discreet, loyal, dedicated, personable and
tremendously conscientious. His influence was immeasurable as a-for a

with a throughput of over 6000 students annually, each coming from
extremely diverse backgrounds bringing with them a myriad of personal, professional and
spiritual problems. He provided spiritual guidance and mentorship to assist them in their
transition to a _Where he excelled the most was when working with those students
who had made poor choices, or came from backgrounds filled with struggles and hardship. The
faith he instilled helped them immensely in overcoming the trials they faced and put them on a
positive track. These same attributes are what would make him ideally suited for a position as
a Chaplain for your institution.

I have no doubt ).J. would be an asset to any organization, and | highly recommend him as a
member of your institution. If you would like to discuss this reference further, please do not

hesitate to contact me at_or via e-mail at —

Respectfully yours,

F‘
U,

| Page 45
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Rehabilitation Programs Division Screening Form Date Screened: & /Jo% Lo

1. Bachelor's degree from a seminary or university accredited by an organization recognized by Council for Higher Education
Accreditation (CHEA) or by the United States Department of Education (USDE). Major course work in Ministry, Divinity,
Religious Studies, a Behavioral Science, or a related field

or

graduation from an accredited senior high school or equivalent or GED and four years full-time, wage-earning ministerial
experience or equivalent with documentation from supervising clergy. Thirty semester hours from a seminary or university
accredited by the CHEA or by the USDE may be substituted for one year of experience on a year-for-year basis.

2. Must possess a written ecclesiastical endorsement by the applicable religious authority

Total Job Related Experience

e
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For S'tate A%ency,Ugc Ofn’]y
THE STATE OF TEXAS Pate received /M llip

APPLICATION FOR EMPLOYMENT Time 'ece“"-‘d;ggé—w‘

Received by i}_ﬁé‘! ,%’ ; f}}:‘

PRINT IN BLACK INK OR TYPE. These instructions must be followed exactly. Fill out application form completely. If questions are not
applicable, enter “NA." Do not leave questions blank. Be sure to sign when completed. The State of Texas is an Equal Opportunity
Employer and does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in employment or the
provision of services. You may make copies of this application and enter different position titles, but each copy must be signed.
Resumes will not be accepted in lieu of applications, unless specifically stated in the job vacancy notice. This application becomes
public record and is subject to disclosure.

‘oN juesyddy qop

With few exceptions, you have the right to request and be informed about information that the State of Texas collects about you. You are entitled to
receive and review the information upon request. You also have the right to ask the state agency to correct any information that is determined to be
incorrect. (Reference: Government Code, Sections 552.021, 552.023 and 559.004.)

NAME  Maness Michael Glenn AC (409) 383-4671
(Last) (First) (Middle) (Daytime Phone)
MAILING ADDRESS 804 N. Beech Woodville TX 75979 USA AC409)
(Street) (City) (State) (Zip) ( Country) (Work Phone, Optional)

E-MAILADDRESS cell: MGManess3@gmail.com and home: Maness3@att.net

List any other names used if different from name on this application. XXX

List exact title of position or type of work and location for which you wish to Job Posting Number Closing Date
apply: Chaplain II 045140GG 8-18-16

List the state agency with which you wish to Do you have any relatives working for this agency? If so, list names and
apply: TDCJ relationships: no

Full-Time & Part-Time D Summer |:| Temp/Project [:] Date available for work? anytime Are you at least 17 years of age? Yes IX No D

Are you willing to work hours other than 8-5? Yes IZ No [] What days are you unable to work? any

Are you willing to Travel? Yes X N[ If yes, what percent of time? 10%

Current Driver's License # (if required for position) TX Commercial Driver's License Yes [} No [X]
{State) umber,

Geographic preference. (Be specific to city/area. If no preference, write "statewide.”)  East - Jasper Unit

Have you ever been convicted of a felony or subjected to deferred adjudication on a felony charge? Yes D No |Z If your answer is "Yes,"
explain in concise detail on a separate page, giving dates and nature of the offense, name and location of the court, and disposition of the case(s). A
conviction may not disqualify you, but a false statement will. Note: Some state agencies may require additional information related to convictions of
misdemeanors.

EDUCATION (NOTE: Applicants may be required to provide proof of diploma, degree, transcripts, licenses, certifications, and registrations.)
High School Graduate or GED? Yes [X] No [_] If yes, name and location of high school or GED institute: Campbell HS, Campbell Texas

Type Dates Attended Date Expected Sem/Clock Type Major/Minor
of Name and-Location From ) To Graduated Graduation Hours of Diploma Fields
School of School Mo. Yr. Mo. Yr. Date Completed or Degree of Study
Undergraduate | Parish Junior Coller 75 75 3hrs none at time
Colleges: or
Universities Criswell College, Dallas 01 78 05 85 05-1985 150 hrs B.A. Counseling

Southwestern Seminary, ’ .
Graduate EW 09 |85 05 90 05-1990 84 M.Div. Theology

Schools Pastoral
New Orleans Seminary, LA | 01 95 05 97 05-1997 40 hrs D.Min. Care
Technical or Shannon Hospital 06 91 06 92 06-1992 1600 hrs Internship | CPE Clinical
Vocational
Schools
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AN EQUAL OPPORTUNITY EMPLOYER

If a license, certificate, or other authorization is required or related to the position for which you are applying, complete the following:

LICENSE/CERTIFICATION Date Date Issued by/Location of issuing authority
(P.E., R.N., Attorney, C.P.A,, etc.) issued expires (State or other authority) (City & State) License No.
Certified Corr. Chaplain 1995 2012 American Correctional Chaplaincy Assoc.

Special Training/Skills/Qualifications: List all job related training or skills you possess and machines or office equipment you can use, such as
calculators, printing or graphics equipment, computer equipment, types of software and hardware. (Attach additional page, if necessary.)

Proficient in all MS Office programs, Word, Excel, PowerPoint, Frontpage, Web Expressions

Auxilliary training in Post Traumatic Stress, Crisis Counseling, Bereavement Counseling, see resume

Approximately how many words per minute do you type?  50-70

Sign Language (If required for this position) Yes D No |Z Are you a certified interpreter? Yes D No IZ

Do you speak a language otherthan English? (If required for this position) Yes |:] No @
If yes, what language(s) do you speak? How fluently? Fair l:] Good D Excellent E]

Do you write in a language other than English? (If required for this position) Yes D No L__]
if yes, which language(s)

Have you ever been employed by the State of Texas? Yes Iz No D Are you currently employed by the State of Texas? Yes D No |Z
If you have been previously employed by the State of Texas, list the agency/agencies:

TDCJ Chaplain from 1993-2012, retired ... :)

FORMER FOSTER YOUTH (Verification may be required.)

Were you a foster youth under the Texas Department of Family and Protective Services on the day before your 18" birthday? Yes E] No &
If yes, are you currently 25 years of age or younger? Yes D No &

MILITARY SERVICE (A copy of a report of separation from the Armed Services may be required.)
Are you a veteran? Yes No[ ] If yes, list type of discharge status  General - Honorable

Dates of Service (From/To): 06-1974 to 12-1974

Are you a surviving spouse of a veteran who has not remarried? Yes D No & Are you a surviving orphan of a veteran? Yes D No

If yes, complete dates of service for veteran

PLEASE READ THE FOLL.OWING STATEMENTS CAREFULLY AND INDICATE YOUR
UNDERSTANDING AND ACCEPTANCE BY SIGNING IN THE SPACE PROVIDED.

1. | certify that all the information provided by me in connection with my application, whether on this document or not, is true and
complete, and | understand that any misstatement, falsification, or omission of information may be grounds for refusal to hire or, if
hired, termination.

2. 1 understand that as a condition of employment, | will be required to provide legal proof of authorization to work in the U.S.

3. lunderstand that the State of Texas requires all males who are 18 through 25 and required to register with the Selective Service, to
present either proof of registration or exemption from registration upon hire.

4. | understand that some state agencies will check with the Texas Department of Public Safety, the Federal Bureau of Investigation or
other organizations, for any criminal history in accordance with applicable statutes.

5. 1 authorize any of the persons or organizations referenced in this application to give you any and all information concerning my
previous employment, education, or any other information they might have, personal or otherwise, with regard to any of the subjects
covered by this application, and | release all such parties from all liability from any damages which may result from furnishing such
information to you.

THIS APPLICATION MUST BE SIGNED  SIGN HERE: X m &&M
iy /6
» [ , X1

Sib\r}/ﬂtur}ej— Applicant Date
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EMPLOYMENT HISTORY

Thisk information will be the official record of your employment history and must accurately reflect all significant duties performed.
Summaries of experience should clearly describe your qualifications.

1. Include ALL employment. Begin with your current or last position and work back to your first. Employment history should include
each position held, even those with the same employer.

2. EMPLOYER ADDRESSES MUST BE COMPLETE MAILING ADDRESSES, INCLUDING ZIP CODE.

3. Answer all questions and completely summarize your experience including technical and managerial responsibilities and any
special training, skills and qualifications for each position you have held.

L

If you need additional space to adequately describe your employment history, you may use this employment history sheet or attach a
typed employment history providing the same information in the same format as this application form.

Name: praness Michael Glenn

Last First Middie
Position Title: Chaplain IT Immediate Supervisor Name: Full-Time Z
Employer: Polunsky Unit Tim Simmons Part-Time O]
Mailing Address: 3872 FM 350 South Titie: Warden Summer L]
City & State/ZIP: Livingston, TX 77351 Temp/Project [ ]
Employer’s Telephone No.. AC (936)967-8082 Supervisor's Telephone No.: Give average #

Starting Date Leaving Date Current/ Technical X1 _[AC 936) 8082 of hours worked per

Mo. | Day Yr. Mo. | Day Yr. Final Salary | Non-Managerial If supervisory, number of employees you | week if part-time:
06 01 2012 (10 31 2012 $45k Supervisory/Manageriat : supervised: 40hrs

Summary of experience including special training/skills/qualifications you have used in the performance of this job: Management of religious
volunteers and programs for 2200+ inmates, including networking with all of the department heads and a good portion of the
religious community at large. I work with nearly all of staff to some degree, available to all offenders as crises arise, and hundreds
upon hundreds of family members in their crises. This included minimum, medium, high security and death row inmates. I saton
execution final interview as spiritual advisor and worked with other fulltime to help all programs run smoothly.

Specific reason for leaving: Retired

Position Title: Chaplain II Immediate Supervisor Name: Full-Time |Z
Employer: Gib Lewis Unit Gary Hunter Part-Time ]
Maifing Address: 777 FM 3497 Titte: Warden Summer 0
City & State/ZIP: Woodville, TX 75990 Temp/Project [ ]
Employer’s Telephone No.: AC (409)283-8181 Supervisor’s Telephone No.: Give average #
Starting Date Leaving Date Current/ Technical X | AC (409) 283-8181 of hours worked per
Mo. | Day Yr. Mo. | Day Yr. Final Salary | Non-Managerial if supervisory, number of employees you | week if part-time:
04 01 1993 {05 30 2012 $45k Supervisory/Managerial : supervised: 40hrs

Summary of experience including special training/skills/qualifications you have used in the performance of this job: Management of religious
volunteers and programs for 2200+ inmates, including networking with all of the department heads and a good portion of the
religious community at large. I work with nearly all of staff to some degree, available to all offenders as crises arise, and hundreds
upon hundreds of family members in their crises. This included minimum, medium, and high security inmates. Was on the TDCJ
Post Trauma Treatment Team since its inception and led local ministerial alliance for about 20 years.

Specific reason for leaving: RETIRED
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‘Name: prape6 Michael Glenn

Last First Middle
Position Title: PSE Postmaster Immediate Supervisor Name: Full-Time
Employer: United States Post Office Ray White Part-Time X
Mailing Address: P.0O. 9998 Title: Postmaster, Woodville Summer [ ] ]
City & State/ZIP: Doucette, Texas Temp/Project [ |
Employer’s Telephone No.: AC (409)283-2664 Supervisor’s Telephone No.: Give average #
Starting Date Leaving Date Current/ Technical : AC (409) 283-2191 of hours worked per
Mo. | Day Yr. Mo. | Day Yr. Final Salary | Non-Managerial If supervisory, number of employees you | week if part-time:
08 01 2014 $18k Supervisory/Managerial ]_ supervised: 24hrs

Summary of experience including special training/skills/qualifications you have used in the performance of this job: Run Doucette Post Office in
all capacities, from mail distribution, sales, ordering, opening and closing accounting, managing and sales of Post Office Boxes; this
is a one-person post office, and management included meeting all USPS codes for first-class, priority, express, and international mail
and shipments; all OSHA standards, security of mail and accounting, security of computer and credit card machine and accounting,
security of mail receipt and delivery, etc.

Specific reason for leaving:

Position Title: Reporter/Writer Immediate Superviéor Name: Full-Time D
Employer: Tyler County Booster Newspaper Jim Powers Part-Time X
Mailing Address: 200 W. Bluff Title: Editor Summer ]
City & State/ZIP: Woodville, TX 75979 Temp/Project [ |
Employer's Telephone No.: AC (409)283-2516 Supervisor's Telephone No.: Give average #
Starting Date Leaving Date Current/ Technical 1 | AC (409) 283-2516 of hours worked per
Mo. | Day Yr. Mo. | Day Yr. Final Salary | Non-Managerial [] | ¥ supervisory, number of employees you | week if part-time:
01 29 2001 $125m Supervisory/Managerial [ supervised:

Summary of experience including special training/skills/qualifications you have used in the performance of this job: Reporter for newspaper with
regular beat of covering council meetings for cities of Chester and Colmesneil and ISD board meetings for Chester and Colmesneil
that meet each month, and sometimes for special meetings, and wrting articles and taking photos. Plus, my favorite and where 1
started, writing feature and human interest stories, especially rather long biographical features of persons in Tyler County. To date I
have written about 200 articles that were published, with about 75 feature stories, about 75 articles making frontpage. The 51
biographical pieces were under my byline of Message in a Bottle, focusing upon those 65-70 years old and up, which I also post after
publication on my domain at www.PreciousHeart.net/message. Don’t make a lot, but they are fun and really bless the families in the
area ... first few published by them were for free, just a love of people, seniors with STORIES to tell.

Specific reason for leaving: have not left
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Position Title:
Employer:
Mailing Address:
City & State/ZIP:

College Instructor
Angelina College
P.O. Box 1768
Lufkin, Texas 75902

Employer’s Telephone No.: AC (936 ) 633-5206

Immediate Supervisor Name:
Dr. Frederick Kanke
Title: Professor — Community

Full-Time
Part-Time X
Summer ]

Temp/Project [ ]

Supervisor's Telephone No.:same

Starting Date Leaving Date Current/ Technical 0
AC (915 ) 655-4244
Mo. Day Yr. Mo. Day Yr. | Final Salary Non-Managerial If supervisory, number of employees you
02 01 2009 | 01 01 2016 | $100/mth Supervisory/Managerial - X supervised:

Give average # 2-3
of hours worked per
week -

week if part-time:

Summary of experience:

Teaching classes for the community services division of Angelina College. Taught last semester Introduction to
Microsoft Office 2007. This semester have lined up three classes for 2009, in succession, starting on September 16
and each Wednesday night through December: (1) Introduction to Computers, 4 nights;

(2) Introduction to Microsoft Office 2007, 4 nights; and (3) Listening & Empathy Skills, 5 nights.

Specific reason for leaving: no reason, just too busy ... not a lot show sometimes

Position Title: Writer Immediate Supervisor Name: Full-Time

Employer: Tyler County Booster Newspaper Kelli Barnes Part-Time X

Mailing Address: 205 W. Bluff Title: General Manager Summer []

City & State/ZIP: Woodville, TX 75979 Temp/Project []

Employer's Telephone No.: AC (936 ) 633-5206 Supervisor’'s Telephone No.:same Give average # 4-8
Starting Date Leaving Date Current/ Technical X of hours worked per

AC (409) 283-2516 Article
Mo. Day Yr. Mo. | Day Yr. | Final Satary Non-Manageriai If supervisory, number of employees you | week if part-time:
04 01 2001 $25/Aricle Supervisory/Managerial supervised:

Summary of experience:

Reporter for newspaper with regular beat of covering council meetings for cities of Chester and Colmesneil and ISD board
meetings for Chester and Colmesneil that meet each month, and sometimes for special meetings, and wrting articles and taking
photos. Plus, my favorite and where I started, writing feature and human interest stories, especially rather long biographical
features of persons in Tyler County. To date I have written about 200 articles that were published, with about 75 feature stories,
about 75 articles making frontpage. The 51 biographical pieces were under my byline of Message in a Bottle, focusing upon those
65-70 years old and up, which I also post after publication on my domain at www.PreciousHeart.net/message. Don’t make a lot,
but they are fun and really bless the families in the area ... first few published by them were for free, just a love of people, seniors
with STORIES to tell.

Specific reason for leaving:

have not left

Position Title:
Employer:
Mailing Address:
City & State/ZIP:

Inspector, Ethicon — Johnson-Johnson Company

Kelly Temporaries

San Angelo, TX

Employer’s Telephone No.: AC ( )

Immediate Supervisor Name:
Jan Strom
Title: Supervisor

Full-Time X

Part-Time [
Summer g

Supervisor’s Telephone No.:

Give average #
of hours worked per

Starting Date Leaving Date Current/ Technical O
AC (915) 655-4244
Mo. Day Yr. Mo. | Day Yr. | Final Salary Non-Managerial X If supervisory, number of employees you
07 ?? 1992 | 03 31 1993 | $850/mth Supervisory/Managerial supervised:

week if part-time:

Summary of experience:

General inspection of sutures by company standards and for statistical quality control

Specific reason for leaving: Acceptance into TDCJ
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Position Title: Chaplain Intern Immediate Supervisor Name: Full-Time X
Employer: Shannon Hospital John Crow Part-Time ]
Mailing Address: 129 E. Harris Title: Senior Clinical Chaplain Summer ]
City & State/ZIP: San Angelo, TX 76902 Temp/Project []
Employer's Telephone No.: AC (915) 653-6741 Supervisor’s Telephone No.: Give average #
Starting Date Leaving Date Current/ Technical X AC ( ) same of hours worked per
Mo. Day Yr. Mo. | Day | Yr. |Final Salary Non-managerial [ | ¥ supervisory, number of employees you | week if part-time:
06 10 91 06 06 91 $1000/mth Supervisory/Managerial [ ] supervised:

Summary of experience:

Provided pastoral care and crisis counseling to staff and patients of large hospital, included networking with the
community, staff, staff family, patients and their families, including on-call emergency room rotation that dealt with crisis
intervention to victims and families from gunshot wounds, auto accidents, heart trauma, and death.

This was a certified program under the auspices of the Association of Clinical Pastoral Education out of Decatur, GA

Specific reason for leaving: Contract completed

Position Title: Caseworker/Investigator Immediate Supervisor Name: Full-Time X

Employer: Texas Dept. Human Services, Child Protective Services Jackie Cuozzo Part-Time [}

Mailing Address: 2700 Ben Title: CPS Supervisor Summer L]

City & State/ZIP: Fort Worth, Texas 76103 Temp/Project [

Employer’s Telephone No.: AC (817) 534-1002 Supervisor's Telephone No.: Give average #
Starting Date Leaving Date Current/ Technical X AC ( ) same of hours worked per

Mo. Day Yr. Mo. | Day Yr, | Final Salary Non-managerial ] If supervisory, number of employees you | week if part-time:

Supervisory/Manageria [ ] supervised:
12 01 1990 | 05 ? 1991 | $1600mth | 4

Summary of experience:

Part of an eight member team that investigated child abuse in and around Tarrant and Dallas Counties, one of the
larger CPS offices in the state, and carried a caseload of parents and child in various levels supervision and care,
processed family maintenance plans, investigated child abuse, and worked with foster homes and other crisis
shelters.

Supervised 4 office staff in conjunction with other investigators.

Specific reason for leaving: dismissed — just was not good at relating to abusers of a child

Position Title: Security Officer Immediate Supervisor Name: Full-Time X

Employer: Smith Protective Marylin Davis Part-Time O

Mailing Address: 3003 Shots Title: Supervisor Summer ]

City & State/ZIP: Fort Worth, Texas, 76117 Temp/Project [ ]

Employer's Telephone No.: AC (817 ) 332-7981 Supervisor's Telephone No.: Give average #
Starting Date Leaving Date Current/ Technical 0 {Ac ( ) same of hours worked per

Mo. Day Yr. Mo. | Day | Yr. | FinaiSalary Non-managerial [ | If supervisory, number of employees you | week if part-time:
Supervisory/Manageria X supervised:
08 ? 1985 | 12 ? 1991 | $ | 3-5

Summary of experience:

For the latter fours, | posted at the Fort Worth City Hall and Public Safety Building, downtown Fort Worth, where Smith
Protective provided security for those two buildings and parking garage; | was the lead officer there for four years,
and trained and supervised all of the officers that came and went for those three positions. It involved regular rounds,
reports, public relations, and some minor confrontations with free-loaders, and we escorted the female patrons mostly
to their vehicles after 5, and sometimes some of the male patrons of the garage from those building, the federal
building, and public utility building.

Supervised and trained 4-5 other officers who became assigned to City Hall during time my time there.

Specific reason for leaving: acceptance into the Texas Dept. of Human Services
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In addition to those above, | had dozens of jobs from High School (1974) and through college and seminary (1975-
1990), sometimes three jobs at a time, like throwing the Dallas Morning News, selling Amway products, all while working
my way through school, including my own first business HandWax, hand waxing cars. See attached Resume Supplement
for more.

TDCJ and Other Training and Teaching: as noted, | have received most of the training TDCJ has from its own excellent
IT services on the computer, and have gone out on my own time for International Critical Incident Stress Foundation, and
just about anything else that came along. | could be considered an expert in MS Word, and very knowledgeable in a host
of other computer programs.

Community Service: For the last couple of years, as a community service, | have been employed part time with
Angelina College as seen above teaching basic computing skills and MS Office skills to local residents. | have been the
secretary of our local Woodville Lions Club for 12 years, member for 16, master our my Magnolia Lodge #495, patron of
our Eastern Star (largest fraternal society in the world made up of men and women, led by women), member of the Tyler
County Chamber of Commerce, Tyler County Art League, and American Legion.

Academic: | am a full member of the Evangelical Theological Society, the largest body of such scholars in the world, and
several others including Americans United for Separation of Church and State.

Other Civic Recognitions Not Included: See attached Resume and accompanying documents, listed in the resume,
with other achievements, and many of which are not included as not precisely relevant to the position, though could apply.
For instance, | have received about two dozen plaques and things, some better than others, for various positions served
in community organizations and civic clubs including Toastmasters International, Lions International, several Masonic
bodies, and ministry groups that are not conducive to copying (some of which | recycled and renamed to give out to
members who served under me in organizations rather than buying new ones).

Web Site: | have been working on my web domain, www.PreciousHeart.net, and sites therein as a resource for the heart
for nearly 15 years now, including sections on my eight (8) books, doctoral dissertation, publications, and other
unpublished articles, including the largest collection of prison chaplaincy information in the world. Included are several
other web sites, like for our local Woodville Lions Club.

Academic Collegiality: at www.PreciousHeart.net/ti is a collaborative effort with some of the top religious scholars
(including some CHEA accredited institutional presidents, academic chairs, and major editors of major publishing houses)
that | have been hosting and working as Managing Editor of Testamentum Imperium, International Theological Journal,
with the Director Kevaughn Mathis from Trinidad. On the first journal, thirteen articles were collected and published by the
esteemed academic publisher Wipf and Stock.

Legislative Leadership: in addition to my skills within TDCJ and civics, | have led statewide legislative efforts, especially
in 2000 that secured the first pay group for chaplains (all of them, TDCJ, MHMR, and TYC) in 40 years, and that directly
led the restructuring of chaplaincy pay scales shortly thereafter, again a few years ago that secured 25 additional
chaplains (both seen in the letter from Honorable Jim McReynolds attached), and most recently this year led the effort that
got chaplaincy but back into the budget (including the lead flyer and networking across the state) all on my own time.

Service: |like to serve.
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RESUME

Michael Glenn Maness Maness3@att.net Cell: 409-383-4671
804 N. Beech MGManess3@gmail.com

Woodville, TX 75979 www.PreciousHeart.net www.Maness.us
PERSONAL:

Divorced 1993, no children. Interests include the reading, writing, pastoral care, people,
cultural interests, woodworking, and exercise with some jogging-walking.

BUSINESS
.Michael G. Maness LLC (est. 2006), incorporated under the laws of Texas to handle my
books and investments and web site traffic: www.PreciousHeart.net.

CREDENTIALS: ACADEMIC, CERTIFICATIONS, CLINICAL
Bachelor of Arts (counseling major), Criswell College, Dallas, TX: 1978-85.

Master of Divinity (theology major with.languages), Southwestern Baptist Theological Seminary, Fort
Worth, TX: 1985-90.

Doctor of Ministry, New Orleans Baptist Theological Seminary, New Orleans, LA: 1995-97.
Baptized, Ridgecrest Baptist Church, Greenville, TX, April 1975, surrendered to ministry 1980.
Ordained, Royal Haven Baptist Church, Dallas, TX, 1991.

Suicide/Crisis Intervention Certificate, Concho Valley Suicide/Crisis Hotline, Inc., San Angelo, 1991.
Clinical Pastoral Education, 4 Units/1,600 Hrs, Shannon Hospital, San Angelo, TX: 1991-92.
Endorsement, Chaplaincy Cc‘)mmission, NAMB-SBC, Alpharetta, GA: 1991-2001

Endorsement, Chaplaincy Commission, BGCT, Dallas, TX: 2001-2002.

Endorsement Council on Endorsement, CBF, Atlanta, GA: 2001-present

Certified Correctional Chaplain & Diplomat, ACCA, Brooklyn, NY: 2002-present.

Full Member, Evangelical Theological Society, Lynchburg, VA: 2003-present

Advanced Group Crisis Intervention, International Critical Incident Stress Foundation, Texas Department
of State Health Services, Houston, Texas, 2009 (by University of Maryland)

CREDENTIALS: TECHNICAL AND VOCATIONAL
General Discharge, Honorable Conditions, United States Air Force, 1974.

Certificate of Archaeological Participation, Institute of Archaeology, Jerusalem, Israel: Summer, 1983.

Child Protective Services Academy Certificate, Texas Department of Human Services, Training
Academy, Dallas, TX: 1990.

CTM Certificate (1990), ATM Certificate (1992), Toastmasters International, Santa Ana, CA.

Suicide/Crisis Intervention Certificate, MHMR, Concho Valley, San Angelo, TX: 1990.

“Prevention of Aggressive Behavior” Seminar, MHMR, Concho Valley, San Angelo, TX: 1990.

“Where Do I Begin,” Organ Donor Counseling Seminar, South Texas Organ Bank,
San Angelo, TX: February, 1992.

Correctional Officer Certificate, Texas Department of Criminal Justice, Training Academy, Gatesville,
TX: April, 1993.

“Ethics Training for Counselors” & “Learning Styles” seminars, Texas Education Agency, Huntsville,
TX: October, 1993.

“Racial Sensitivity and Cultural Diversity” (September, 1994), “Satanism and Ritualistic Crimes”
(February, 1995), and “Prison Gangs” (March, 1995), “Cultural Diversity and Civil Rights”
(August, 1996) seminars, Angelina Criminal Justice Center.
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RESUME ~ M. G. MANESS, CONTINUED

“Seven Habits of Highly Effective People,” Covey Leadership Center Extension Seminar, TDCJ Stiles
Unit, David Stacks, Beaumont, TX: July, 1995.

“Post Trauma Treatment Training,” Texas Department of Criminal Justice, Jester 1 Unit, Sugarland, TX:
February 1996; Huntsville 1997, 1998, 1999, 2000, 2001, 2002.

“Sexual Assault Advocate Training,” Texas Department of Criminal Justice, Huntsville, 2001: in
cooperation with the Texas Association Against Sexual Assault (www.taasa.org) and Sexual
Assault Prevention and Crisis Services (Office of the Attorney General).

“Life Threat Assessment Training,” Texas Department of Criminal Justice, Woodville, 2002
Microsoft Excel XP, Pt 1 & 2, Texas Department of Criminal Justice, Huntsville, TX, 2008
Microsoft Access, Pt. 1 & 2, Texas Department of Criminal Justice, Huntsville, TX, 2008
Microsoft PowerPoint XP Pt. 1 & 2, Texas Department of Criminal Justice, Huntsville, TX, 2008

EXPERIENCE:

Founder, Michael G. Maness LL.C, Woodville, TX, a limited liability corporation in Texas to handle the
business of my books and investments: www.PreciousHeart.net: 2006-present.

Managing Editor, Testamentum Imperium — An International Theological Journal, with articles from
theologians worldwide, with a selection of the 2007 journal’s articles by published by Wipf and
Stock (2009), www.PreciousHeart.net/ti/ with 200+ articles and counting: 2005-present.

Senior Clinical Chaplain, Gib Lewis State Prison Woodville, TX, and Polunsky State Prison and Death
Row, Livingston, TX: 1993-2012.

T. Boone Pickens, District TX-8 Leader, for energy economy, 2008-present
Coordinator, Tyler County Ministerial Alliance, Woodville, TX: 1994-present.

Political: Coordinated “Chaplain Professional Equity”: organized and lead Texas state chaplains with
legislative aids that lead to the successful attainment of first pay group raise for Chaplains in
Texas history, including all chaplains in the Texas Department of Criminal Justice, the Texas
MHMR, and TYC agencies during the 77th Texas Legislature in 2001.

Political: same thing on smaller scale that resulted in 25 additional TDCJ chaplains, 2007.
Associate Pastor, Harris Avenue Baptist Church, San Angelo, TX: 1991-92.

Suicide/Crisis Intervention Counselor, MHMR Services, San Angelo, TX: 1991-92.
Chaplain, Shannon Memorial Hospital, San Angelo, TX: 1991-92.

Caseworker, Child Protective Services, Texas Dept. of Human Services, F.W., TX; 1990-91.
Charter President, Southwestern Singles, Fort Worth, TX: 1989-90.

MEMBERSHIPS:

American Correctional Association, Professional Member, 1994-present.

American Correctional Chaplains Association, Brooklyn NY, Current Member.

International Lions Clubs, District 2-S1, Woodville TX: 1993-present, Secretary 2001-present.

American Federation of State County & Municipal Employees, Huntsville, TX.

Karl Barth Society of North America, St. John’s University, Queens, NY

American Legion, Argon Post #299, Woodville, TX.

Master Mason, Magnolia Lodge, #495, 32nd Degree Scottish Rite Mason, and Royal Arch Mason, all in
Texas; and Member Texas Lodge of Research, Waco, Texas, 2005.

Order of the Eastern Star, Woodville Chapter 462, 2005, largest fraternity in world of both men and
women.

T. Boone Pickens Energy Army, dedicated to helping America become free from our dependence upon
foreign oil.
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RESUME ~ M. G. MANESS, CONTINUED

BOOKS PUBLISHED:
How We Saved Texas Prison Chaplaincy 2011 with forewords by Frank E. Graham, Founder, Chapel of
Hope; Jerry A. Madden, Chair, Texas House, Committee on Corrections 201 1, Carol S. Vance,
Former Chair, TBCJ, and Harris County District Attorney, 1966-79; and Dr. Keith Bellamy,
Minister, Woodville Church of Christ (Indianapolis, IN: AuthorHouse, Revised 2012, 425p.)
www.PreciousHeart.net/Saved.

Character Counts—Freemasonry Is a National Treasure and a Source of Our Founders’ Constitutional
Original Intent with forewords by M. Douglas Adkins and Nelson King (Indianapolis, IN:
AuthorHouse, Revised 2010, 420p.) www.PreciousHeart.net/fm.

Queen of Prison Ministry—The Story of Gertha Rogers, First Woman to Minister on Texas Death Row
with Intro by Wayne Scott (Bloomington, IN: AuthorHouse, 2008; 200p.): the biography of a
beloved lady of TDCI; includes endorsements by Christina Melton Craine (ex TDCJ Chair),
Rissie Owens (Parole chair), Governor Perry, and others; www.PreciousHeart.net/joy.

Ocean Devotions—From the Hold of Charles H. Spurgeon, Master of Mariner Metaphors ((Bloomington
IN: AuthorHouse, 2008; 431p.): the collection of 366 unique ocean-sailing metaphors was
collected and edited from the first 60 volumes of sermons by Spurgeon given in the late 19th
century; www.PreciousHeart.net/ocean.

Would You Lie to Save a Life—a Theology on the Ethics of Love (Bloomington, IN: AuthorHouse, out in
late 2007, 434p.): from the dilemma of Commander Bucher and the USS Pueblo in 1968 and his
lie that saved life, the ethics of love is examined; www.PreciousHeart.net/love.

b4

Heart of the Living God: Love, Free Will, Foreknowledge, Heaven: a Tl heology on the Treasure of Love
(Bloomington, IN: AuthorHouse, 2004; 704p.) www.PreciousHeart.net/foreknowledge.

Heaven—Treasures of Our Everlasting Rest (Bloomington, IN: AuthorHouse, 2004)
www.PreciousHeart.net/heaven.

Precious Heart—Broken Heart: Love and the Search for Finality in Divorce (Bloomington, IN:
AuthorHouse, 2000; 175p.): chronicles the stages of grief in divorce
www.PreciousHeart.net/divorce.

Fringes of Freedom and Liberty Weekend 1986: A Place to Return After Dark (a novel; Bloomington, IN:
AuthorHouse, 2000; 329p.). A fiction novel of a terrorist threat at the largest Fourth of J uly
celebration in U.S. history during Liberty Weekend 1986 and Operation Sail 1986 in Lower
Manhattan — www.PreciousHeart.net/freedom.

OTHER PUBLICATIONS:

A Condensation of Aristotle’s Rhetoric: containing all the essential points of Lane Cooper’s translation (no
publication sought).

Religious Volunteers: A Few Helpful Hints: a prison ministry handbook outlining security, interpersonal dynamics,
and crisis intervention strategies (professional distribution).

“Closeup of Hospitality in Prison,” INFORMS, 2:3, July-Sept. 1995
“RFRA and Quality Pastoral Care,” INFORMS, 2:4, Oct.-Dec. 1995.

“If There Are No Giants in the Land, Then the Land Isn't Worth Taking,” INFORMS, 3:1,
Jan.-Mar. 1996. :

“Texas State Chaplains to Get a Small Pay Boost,” Restorative Justice News, 2:2, May-August 2001.

“Knowing Thyself in Context—Poem,” Symphonies: an Anthology of World Poetry. Allahabad, India:
Cyberwet.net, 2003. See online at www.preciousheart.net.

“Restorative Justice — America’s New Frontier,” Texas Journal of Corrections 29:4, November 2003): 10-13.

Message in a Bottle, byline ~ since April, 2011, contributing one biographical article to the Tvler County Booster
newspaper, for its county section; www.PreciousHeart.net/message.

A couple dozen articles on various topics at web site, www.PreciousHeart.net.
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1549 Clairmont Road, Suite 103 « Decatur, GA 30033-4635 » Phone (404) 320-1472

: Fax (404)320-0849 Website: www.acpe.edu Email: acpe@acpe.edu
ASSOCIATION FOR Teresa E. Snorton, M. Div., Th. M., D. Min.
CLINICAL Executive Director
PASTORAL
EDUCATION, INC.

Transcript Verification Form

Michael Glenn Maness

has completed 4 unit(s) of clinical pastoral education
under the auspices of the ACPE, Inc.

|

N

February 13, 2002

-7 7
S S,
Gt /://z/,;%jf,»/&%-

. 4
Registrar”
President . President-Eleet Secretary Treasurer
James L. Gibbons, Th.WL. A. Arthur Schmidt, Jr, D.Min. Lee Ann RathBon, M. Div. Theodore E. Hedge, Ph.D.
Advocate Health Care St. Francis Hospital Baylor University Baptist Hospital East
205 W. Touhy Ave. 34515 9th Ave. S. Medical Center 4000 Kresge Way
Park Ridge, IL 60068 Federal Way, WA 98003-6761 , 3500 Gaston Ave. Louisville, KY 40207
jim.gibbons@advocaichealth.com artschmidi@chiwest.com Dallas, TX 75246 thodge@bhsi.com

@baylordallas.edu
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TEXAS BAPTISTS

BARTHT GEHERAL CONVENTION OF TEXAS

August 15, 2016

Texas Department of Criminal Justice

Human Resources

Rehabilitation Programs Division

Attn: Karen Miller

Two Financial Plaza Suite 370

Huntsville, Texas 77340

RE: ECCLESIASTICAL ENDORSEMENT — Member in Good Standing

This letter serves to notify you that Michael Maness is endorsed by the Chaplaincy Endorsement Council
of the Baptist General Convention of Texas and remains in good standing with our office.

If there is any other information I can provide to you, please feel free to contact me at 214-828-5381 or
fax at 214-828-5261. My email address is bobby.smith@texasbaptists.org

I look forward to working together in the future.

Bobt, % P

Bobby R. Smith, Director of Chaplaincy Relations

Cc: Michael Maness

i .
wxas Baptists 4 dtexasbaptisis Lw
o’ i

PHE? Rambler Road, Suite 1200 | Datlas, Texas 752302388 | texasbaptists.oryg texashaptistz
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Endorsements

I led Chaplain Professional Equity in 2001 and was one of the key leaders in 2011 that helped saved Texas
Prison Chaplaincy. Rep. Dr. Jim McReynolds sent me this letter.

STATE of TEXAS
HOUSE of REPRESENTATIVES

pP.O0. BOX 2910 £ 203 SOUTH FIRST, SUITE A
AUSTIN, TEXAS 78768-2910 ST LUFKIN, TEXAS 75901
(512) 463-0480 5 (936) 634-9786
FAX (512) 463-9059 FAX (936) 637-6694
ToLL FREE 1-877-7926-0581 ToLL FREE 1-866-817-6239

Jim McReynolds

DISTRICT 12

Does anyone have one of these?

Only after doing some this did | realize
what was truly accomplished ... we
November 23, 2010 worked hard and UP HILL.

To Whom It May Concern: > No one has defended Chaplaincy more.

It brings me great joy to write this letter in behalf of one of the finest young men I know,
Chaplain Michael G. Maness. I have known Mike for many years and have enjoyed watching
him work tirelessly for the Chaplains of the State of Texas' Criminal Justice System and Mental
Health and Mental Retardation Agency.

The dedication to excellence exhibited by Dr. Maness became evident years ago, when through
working with Representative Dan Ellis. Maness led the effort that secured the first pay-group
raise for Texas Chaplains in 40 years in the 2001 legislative session. The cause was dubbed
Chaplain Professional Equity, and it included the three agencies in Texas that employ chaplains,
MHMR, TYC, and the TDCJ. Iremember and supported that effort with Ellis.

Prior to the 2007 Texas Legislative Session, Maness led a second push for another boost for
Chaplains in the TDCJ. He had wanted the addition of 50 Chaplains III positions and the
addition of 50 more Chaplains, and it was a noble and needed goal. Because of his initiative and
some delicate negotiations, my office worked with several others to secure 25 more Chaplains
for the TDCIJ.

Maness' documentation was valuable and remarkable, and most of‘it is still available at his web
site. Among the several documents, an unprecedented study was his pulling together of the data
from the 2001 TDCJ Chaplaincy audit that was collected, but never completed. Maness took
initiative, used his own time and the help of the Texas Attorney General, and pulled it all
together for posterity. It is the first and largest collection of raw data on prison chaplaincy to
date. That and his initial 2001 proposal remain informative today.

I appreciate all the wonderful work Mike has done and is doing. If I could ever be of any
assistance, please call me. [ remain ...

pectfully,

COUNTIES: ANGELINA ® SAN JACINTO ® TRINITY * TYLER
PUBLIC HEALTH COMMITTEE ®* CORRECTIONS COMMITTEE
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RaptstGensralorsertori 2 fexas

Becky Price, Deputy Director Does anyone have one of these?
E%haggliagtg)n Programs Division Take Note ..
H'u,{tsvme,Tx7734g No one has defended Chaplaincy more.

NO ONE has brought more unbudgeted
monies into TDCJ Chapaincy in TDCJ history.

2
September 5, 2009 THIS IS ACTUAL CONTRIBUTION ...

Dear TDCJ Leadership,

For several years I have had the opportunity to work with Chaplain Mike Maness in my role as Director of
the Christian Life Commission. Our organization is the public policy, ethics and citizenship education divi-

sion of the Baptist General Convention of Texas. Mike has been a valuable resource to me since 2001 as

our office has be actively working to advance Chaplaincy during Texas legislative sessions.. Through the
unpredictable and often frustrating events of legislative sessions, Mike was a well prepared resource per-
son; his productivity was exemplary.

As in most public policy efforts, there are two concerns for comrunications: First, the accuracy and de-
pendability of facts and analysis when researching issues and second, the ability to translate factual infor-
mation into readable forms for the public. Mike was consistently diligent in assuring that the information
he researched and analyzed was correct and confirmed. His research included current information and
historical analysis of trends related to Chaplaincy in TDCJ, TYC, and MHMR facilities.

Secondly, he was also able to create communications that expresses complex information to a public audi-
ence concisely and clearly. His professional manner and cooperative spirit in all matters, were valuable
assets and through perseverance and flexibility in 2001 he was instrumental in achieving the first pay
group raise of all state chaplains (TDC3, MHMR, TYC) in 40 years. As a result of similar efforts after a
serious reduction in Chaplains, Mike was also instrumental in legislation that resulted in adding twenty
chaplains in 2007

As you consider opportunities for Mikes future, I hope you will seriously reflect on the ways in which
he has contributed selflessly for the sake of the Chaplaincy profession.

Sincerely,

-~

- j
A -~ L4/ .
C;z“._'//)?,,(_.-t--a--,\_, !7,» (/&élg}:‘z;,.«,
T
H b

i

/S

-

Susan ( Suzii) Y Paynter
Director, Christian Life Commission
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Date Printed: Dec 17, 2004

Name: Dr. Michael Glenn Maness

Program/Degree/Curricuium:

Office of the Registrar

3939 Gentilly Bivd

New Orleans, LA 70126

Doctoral Degree Prog/DMIN Doctor of Minis/DMin
Pastoral Ministries

Degree/Date Granted:

New Orleans Baptist Theological Seminary

Page 1 of 1

DMIN Docto  May 16, 1997

Honors:
Previous Institution: New Orleans Baptist Theological Seminary, DMIN Docto Cumulative GPA: 3.60
Course id Title Grade Credits QPnts|| Course Id Title Grade Credits QPnts
Jan. Mini Term 1995 Jan. Mini Term 1936
300831 DMIN COLLOQUIUM P 2.00 0.00] | 200629 RES TECH & PROJ DES B 2.00 6.00
Attempt Earned Total GPACrd QPnts GPA Attempt Earned Total GPACrd QPnts GPA
Term 2.00 2.00 2.00 0.00 0.00 0.00 Term 2.00 2.00 2.00 2.00 6.00 3.00
Cum 2.00 2.00 2.00 0.00 0.00 0.00 Cum 16.00 16.00 16.00 14.00 48.00 343
Spring 3 Term 1995 Spring 3 Term 1996
400810 LEADERSHIP E 0.00 0.00{ } 001800 PROGRAM PROFICIEN: E 0.00 0.00
Attempt Earned Total GPACrd QPnts GPA Attempt Earned Totai GPACrd QPnts GPA
Term 0.00 0.00 0.00 0.00 0.00 0.00 Term 0.00 0.00 0.00 0.00 0.00 0.00
Cum 2.00 2.00 2.00 0.00 0.00 0.00 Cum 16.00 16.00 16.00 14.00 48.00 3.43
Spring 4 Term 1995 Fall 1 Term 1997
400810 LEADERSHIP B 6.00 18.00] { 300830 DMIN PROF SEMINAR A 6.00 24.00
Attempt Earned Total GPACrd QPnts GPA Attempt Earned Total GPACrd QPnts GPA
Term 6.00 6.00 6.00 6.00 18.00  3.00 Term 6.00 6.00 6.00 6.00 24.00 4.00
Cum 8.00 8.00 8.00 6.00 18.00 3.00 Cum 22.00 22.00 22.00 20.00 72.00 3.60
Fall1 Term 1996 Spring 3 Term 1997
200844 WORLD RELIGIONS E 0.00 0.001 |{ 300833 D MIN PROJECT REP. P 6.00 0.00
Attempt Earned Total GPACrd QPnts GPA Attempt Earned Total GPACrd QPnts GPA
Term 0.00 0.00 G.00 0.00 0.60 0.00 Term 6.00 6.00 6.00 0.00 0.00 0.00
Cum 8.00 8.00 8.00 6.00 18.00 3.00 Cum 28.00 28.00 28.00 20.00 72.00 360
End of Transcript
Fail 2 Term 1996
200844 WORLD RELIGIONS A 6.00 2400
Attempt Earned Total GPACrd QPnts GPA
Term 6.00 6.00 6.00 6.00 24.00 4.00
Cum 14.00 14.00 14.00 12.00 42.00 3.50

ol €.

REGISTRAR

yRY

& f‘
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IN ACCORDANCE WITH THE FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT OF 1974, AS AMENDED, TRANSCRIPTS
MAY NOT BE RELEASED TO A THIRD PARTY WITHOUT THE WRITTEN CONSENT OF THE STUDENT
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1,600 Clinical Hours
Only 2 Units are
Required for
Chaplain 1l
| got earned this
BEFORE entering
TDCJ 25 Years Ago!
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1,600 Clinical Hours
Only 2 Units are Required for Chaplain II
. . . . . . .
I got earned this BEFORE entering TDCJ 25 Years Ago!
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Let me ADD another
violation of policy here. in
the OR request, | asked for
my ENTIRE application that |
had sent. | did NOT get these
back.

How much was KEPT from
the newly minted policy-
violating Senior Warden
Beard and crooked Reg.
Chaplain Rose?

It would NOT have mattered
if had included all 70 or so of
my certificates!

YOU UNDERSTAND THAT?
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   Let me ADD another violation of policy here.  in the OR request, I asked for my ENTIRE application that I had sent.  I did NOT get these back.
    How much was KEPT from the newly minted policy-violating Senior Warden Beard and crooked Reg. Chaplain Rose?
   It would NOT have mattered if had included all 70 or so of my certificates!
YOU UNDERSTAND THAT?  
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THE STATE OF TEXA
TEXAS DEPARTMENT OF CRIMINAL JUSTICE

s Cortificate of Cpreciation is CRuwarded to
Hchao! & Naness

%9% wecognidion c}/ o dedseated wnd, Wm&ﬁa@/ servLee
Unit Staff Support Officer

e the Slaras Deportiment of Crsminal Justive CHnstitutional

Sresondtod s 7* &f/‘g %ﬁ c@ewméwg 7889, CALD
//M ‘.\\

//,/ |

e o

At s / Ij
it . I LTI vt ) F o

- {».il{: Ss'/'f?,,z "“’ !1":’1 i“{- - ;{l\/ ,,f/t *:s . a"‘f \j/;f‘:;";m

TDCJ Program Coordinator Regional Diref%er

Texas Department of Criminal Justice
Enstitutional Division
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THE STATE OF TEXAS

TEXAS DEPARTMENT OF CRIMINAL JUSTICE

This Certificate of Appreciation i Auwarded fo
Michacl Manesa_>
~ UNIT STAFF SUPPORT OFFICER

In the Teras Deparlment of Criminal Juilice Institutional

Presented this 5% day of Decernber , 1996, AD.
g o 22 O N —

TDCJ Program Coordinator Regional Director

Texas Department of Criminal Justice
Page 82
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Was this important
training or not? ... Yes,
accomplished 20 years
before the selected even
applied to be a Chaplain,
some 15 years before he
even BEGAN to "counsel”
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Was this important training or not? ... Yes, accomplished 20 years before the selected even applied to be a Chaplain, some 15 years before he even BEGAN to "counsel"


All voluntary training, to improve myself,
my skills and efficiency in a prison now 5x
the size of Goodman Unit!

And you better BELIEVE I included these,
but they were STOLEN from my

application if the OR people did their job.
Think about that--someone DELETING
portions of an applicant's file BEFORE an
interview! ... nasty!
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All voluntary training, to improve myself, my skills and efficiency in a prison now 5x the size of Goodman Unit!
. . . . . . 
And you better BELIEVE I included these, but they were STOLEN from my application if the OR people did their job.
..........
Think about that--someone DELETING portions of an applicant's file BEFORE an interview! ... nasty!
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PD 71 Violations in Goodman Unit Chaplain Hire in Context of 20-year-old Manipulations

Tab 3 — Goodman Prison Interviewer Notes Documents

8 pages — 4 applicants ...
6 Questions — only 3 asked, #2, #5, #6

Answers to the questions by each hardly distinguish anyone.
The broad base of the several questions could be construed differently, too, based
upon experience and education.

The fact that Warden Beard asked all the questions and Reg. Chaplain Rose did
not ask any questions betrays another violation of PD 71, where the alleged
expert—Rose—was supposed to ask something. Otherwise real discernment of
the specialized nature of the profession suffers more.

Still, the education and DECADES of experience by all three (Fatheree, Johnson,
Maness) was so far ahead of Mr. Adaway’s two weeks experience as a Volunteer
Chaplain. Adaway’s few years as a part-time pastor, even though the some of that
fudged while in school, hardly compares to how the three others GAVE THEIR
adult lives to the ministry.

Did you catch that:
All the other three GAVE the PRIME of their LIVES to the ministry.

This is about the true value of Chaplaincy itself, and skilled Chaplains and their
contribution to all the mission-critical functions of the agency. In aiding prisoners
in their crises, facilitating volunteers, helping staff, and the families of all three.
The SKILL of caring did not matter this time or in so many other places.

Nor did the honorable policies and honor of TDCIJ itself matter, not to newly

minted Senior Warden Beard, crooked Regional Chaplain Rose, or their handlers
or mentors—but I shall cheat all in giving those up. OIG has a job to do.
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ONE MILLION DOILIARS

THIS NOTE IS
NOM-NEGOTIABLE
TS SOLE PURPOSE IS T0
PROMOTE SPECIAL EVENTS

AND GOOD TIVES. . G 8 5 O l 8 7 5 O A 7

ATLANTA_, GA

Saving Millions...
Helping People » Fostering Good
Contributing to Every Mission Critical Function

See More At www.PreciousHeart.net
Gﬁap/ams Cullivate the Trecious jzféarf

How We Saved Texas
Prison Chaplaincy 2011

Immeasurable Value
of Religion, Volunteers : e ey i Al e e
and Their Chaplains sl I pray this book helps Prison Chaplaincy survive and aids in

excellence regarding its solemn and exquisite task in that noblest

enterprise of Care for the Soul as staff aplains facilitate the
Wyniie Prison Chapel

Greatest Source for Change in Human History—re
Chapel of Hope = i

.
Michael G. Maness, 2015
F orewords by e
annl- E. Glaham Founder and President, Chapel nmupe
Jerry A. Madden, chair, House Corrections Committes 2011
Carol 8. Vance, Former Chair, spard of Criminal Justice
Keith Bellamy, Ministe; hurch of Christ
—

& Resource for the Prison s Defense
with Staff Chapfain Su

Michael G. Maness
In Fiscal Year 2011

www.PreciousHeart.net/Saved
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Texas Department of Criminal Justice
Interview Documentation Form

Interview Date: 08 /30 / 2016

Chaplain 1

Position’s Payroll Title and Extended Working Title:

Applicant Name:  Adaway, Kenneth C.

I.  QUESTIONS

“f—Qmurestior Why do you want to be a correctional Chaplain?

1) Believe that God has called me to this position

2) I have skills and ability to do the job
3) This unit offers a great opportunity for ministry and a personal challenge

4) 1 believe I can be an asset to TDCJ

Recommended response:

»

Applicant’s response:

2. Question: What skills and ministry gifts do you possess that you feel would make you a good correctional Chaplain?

Recommended response: 1) Preaching
27 Teaching
&7 Interacting with people
4) Being ecumenical

<7 Showing compassion
6) Statement of how these gifts would help in correctional chaplaincy

ENCouwran:— Fleple , YLars 2ygpe~ive o~
CD/M@%’.\D‘(J‘ wvenldd Ahe /,p s “/D Ag//f ﬁﬁwéovvr
/"C/"Vf(’ffﬁrn-'/c_ s-fo $0Cv‘-<~y£.7 . sy sle. s o £

s ppnd e fr e

Applicant’s response:

Applicant Name:

«3~—Question+— What job-related experience and skills do you bring to this position that would make you a good correctional Chaplain?

1) Good pastoral and job-related skills
2) Sense of balance between religion and treatment
3) Good relational skills, very flexible and good knowledge of people and programs

4) Good counselor, listener, and have a plan to get there
5) Good delegation skills and hard worker

Recommended response:

Applicant’s response:

If additional space is needed, attach an extra sheet(s)
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Applicant Name: Adaway, Kenneth C.

7 QUestion= Rank the following in order of your top preference: preaching, teaching, administration, and pastoral care
Recommended response: Answers will vary; applicant should have the ability to identify and relate to each area

Applicant’s response:

Applicant’s response:

6. Question: What are the most pressing issues facing the Chaplaincy today?

Recommended response: 1) Deliver pastoral care services to the offenders and unit staff L
2) Develop and coordinate comprehensive, effective religious programs for all faith groups
% Recruit, train, place and manage a total religious program and includes utilization of many
and varied community volunteers
4y Build good relations with unit staff and local communities
\56/ To rehabilitate and effectively prepare offenders for integration into society as successful
and productive citizens

Applicant’s response:  Piigb.  Beas Amd -pM'. k\ pProqra—'. — lé—w O-CL—A»V‘
owit 0-( renh (e . "\-blp .L._u.ulg—? respore Sle O@e-—éwg
-l’(avg‘u‘—- Sm.&m\ re: «k—(rq f-.qj‘_g_ ';v% Ceoc'—< L“l .

APPLICANT’S CLOSING REMARKS, IF APPLICABLE: . )
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Texas Department of Criminal Justice
Interview Documentation Form

Interview Date: 08 /30 / 2016

Position’s Payroll Title and Extended Working Title: ~ Chaplain I

Applicant Name:  Fatheree, Lester R.

. QUESTIONS

Jd—Question: Why do you want to be a correctional Chaplain?

Recommended response:

Applicant’s response:

1) Believe that God has called me to this position

2) 1 have skills and ability to do the job

3) This unit offers a great opportunity for ministry and a personal challenge
4) I believe I can be an asset to TDCJ

2. Question: What skills and ministry gifts do you possess that you feel would make you a good correctional Chaplain?

Recommended response:

Applicant’s response: =~

1) Preaching

2) Teaching

3) Interacting with people

4) Being ecumenical

5) Showing compassion

6) Statement of how these gifts would help in correctional chaplaincy

Am one ~ T See e raa Hacomgn e lorde &Zu

Tiwnwt 0 Mate L Pemthh i Pobardial | 7 sl Aded Con s ll

—(a'.%-.s A~ L
0{ Auwdidg .

Applicant Name:

lowe Pfeeople. T sStageled NG XE VI - Py VAGa~ Wden

8—Question:  What job-related experience and skills do you bring to this position that would make you a good correctional Chaplain?

Recommended response:

Applicant’s response:

PERS 287 (09/15)

1) Good pastoral and job-related skills

2) Sense of balance between religion and treatment

3) Good relational skills, very flexible and good knowledge of people and programs
4) Good counselor, listener, and have a plan to get there

5) Good delegation skills and hard worker
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Applicant Name: Fatheree, Lester R.

4~—Qmestion: Rank the following in order of your top preference: preaching, teaching, administration, and pastoral care
Recommended response: Answers will vary; applicant should have the ability to identify and relate to each area

Applicant’s response:

Applicant’s response:

6. Question: What are the most pressing issues facing the Chaplaincy today?

Recommended response: 1) Deliver pastoral care services to the offenders and unit staff
2) Develop and coordinate comprehensive, effective religious programs for all faith groups
3) Recruit, train, place and manage a total religious program and includes utilization of many
and varied community volunteers
4) Build good relations with unit staff and local communities
5) To rehabilitate and effectively prepare offenders for integration into society as successful
and productive citizens

Applicant’s response:

(gfomﬂ'/&’.\@ﬂkl Stand Polt Aow do Z /&4;0 Ny Pape—
WAl pg oA Meeds fo e D be 5/ -Abm-’m'ﬁ[‘»".
(@) Beire, dicol Siippinic 2

(3) Recrwidieg Aopd Lo lodees .
APPLICANT’S CLOSING REMARKS, IF APPLICABLE:
CW/A.’AJ bun 4 Yerrr , Pash Since wge 27, Z huatteoe wfs
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Texas Department of Criminal Justice
Interview Documentation Form

Interview Date: 08 / 30 / 2016

Position’s Payroll Title and Extended Working Title:  Chaplain |

Applicant Name:  Johnson, Joseph D.

I.  QUESTIONS

t—Questivme Why do you want to be a correctional Chaplain?

Recommended response:

Applicant’s response:

1) Believe that God has called me to this position

2) 1 have skills and ability to do the job
3) This unit offers a great opportunity for ministry and a personal challenge
4) I believe I can be an asset to TDCJ

2. Question: What skills and ministry gifts do you possess that you feel would make you a good correctional Chaplain?

Recommended response:

Applicant’s response: = lgvae GCod < | pece le . T A~
o hayy Pecple Prrowgh e wonst ame~ S et~ .

PAdet a—d Comcoammad

Applicant Name:

1) Preaching

2) Teaching

3) Interacting with people

4) Being ecumenical

5) Showing compassion

6) Statement of how these gifts would help in correctional chaplaincy

\Luu\ Mﬁ-é—u.’u

e A

3—Questiom™ What job-related experience and skills do you bring to this position that would make you a good correctional Chaplain?

Recommended response:

Applicant’s response:

PERS 287 (09/15)

1) Good pastoral and job-related skills

2) Sense of balance between religion and treatment

3) Good relational skills, very flexible and good knowledge of people and programs
4) Good counselor, listener, and have a plan to get there

5) Good delegation skills and hard worker
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Applicant Name: Johnson, Joseph D.

4, «Q@E‘Rank the following in order of your top preference: preaching, teaching, administration, and pastoral care

Recommended response: Answers will vary; applicant should have the ability to identify and relate to each area

Applicant’s response:

Applicant’s response:

6. Question: What are the most pressing issues facing the Chaplaincy today?

1) Deliver pastoral care services to the 6ffenders and unit staff

2) Develop and coordinate comprehensive, effective religious programs for all faith groups

3) Recruit, train, place and manage a total religious program and includes utilization of many
and varied community volunteers

4) Build good relations with unit staff and local communities

5) To rehabilitate and effectively prepare offenders for integration into society as successful

and productive citizens

Recommended response:

Applicant’s response:
ppicantsTesp T Gt ae & claplec “on F-c‘omes,o_l- Ged
T beliew Qeev prescome 0L Polivically Clorcchug

APPLICANT’S CLOSING REMARKS, IF APPLICABLE:

Aside Lo Naotea) 39 Yous EPotace s A Chyolyid
jfwﬂ—mé_{ﬂ Lo bod~cen . 7 sprn M/MM%@
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Position’s Payroll Title and Extended Working Title: _ Chaplain |
Applicant Name:

L

Maness, Michael G.

Texas Department of Criminal Justice
Interview Documentation Form

Interview Date: _08 /_30 / 2016

QUESTIONS

4d.__Questiens» Why do you want to be a correctional Chaplain?

Recommended response:

Applicant’s response:

2. Question: What skills and ministry gifts do you possess that you feel would make you a good correctional Chaplain?

Recommended response:

Applicant’s response:

Applicant Name:

T hawe W long Wik 06 hrataire | o (celwde pogt
Aareent-

“\"f Anan,

1) Believe that God has called me to this position

2) 1 have skills and ability to do the job

3) This unit offers a great opportunity for ministry and a personal challenge
4) 1 believe I can be an asset to TDCJ

1) Preaching

2) Teaching

3) Interacting with people

4) Being ecumenical

5) Showing compassion

6) Statement of how these gifts would help in correctional chaplaincy

S —
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3._Question: What job-related experience and skills do you bring to this position that would make you a good correctional Chaplain?

Recommended response:

Applicant’s response:

PERS 287 (09/15)

1) Good pastoral and job-related skills

2) Sense of balance between religion and treatment

3) Good relational skills, very flexible and good knowledge of people and programs
4) Good counselor, listener, and have a plan to get there

5) Good delegation skills and hard worker
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Applicant Name: Maness, Michael G.

4. -QuestiensRank the following in order of your top preference: preaching, teaching, administration, and pastoral care

Recommended response: Answers will vary; applicant should have the ability to identify and relate to each area

Applicant’s response:

Applicant’s response:

6. Question: What are the most pressing issues facing the Chaplaincy today?

Recommended response: 1) Deliver pastoral care services-to the offenders and unit staff
2) Develop and coordinate comprehensive, effective religious programs for all faith groups
3) Recruit, train, place and manage a total I‘CllglOU.S program and includes utilization of many

and varied community volunteers
4) Build good relations with unit staff and local communities
5) To rehabilitate and effectively prepare offenders for integration into society as successful

and productive citizens .
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PD 71 Violations in Goodman Unit Chaplain Hire in Context of 20-year-old Manipulations

Tab 4 — Goodman Prison Selection Documents

Just the 5 selection documents, the first with info one “why” Beard and Rose chose not to be
men of honor and chose not to follow policy, but, instead they chose to LIE for the their mentors.

All that begging the question, yet again, how many times before had they done that?

My case here exposes something far worse if those two simply acted on their own, meaning a
newly minted Senior Warden felt no qualms, felt no compunction in so flagrantly violating
policy. But this is not endemic, for Beard or any newly minted Senior Warden would not
START HIS career with such violations.

Think about that. And Rose—you have another problem there, who had in addition to this petty
colluding had falsified and manipulated Chaplaincy policy and documents to ADD the ONE
SINGLE credential of Certified Chaplain (2 whopping weeks worth) to Mr. Adaway’s resume,
and that for someone that Rose did not hardly know.

But the worst case is that Senior Wardens and weak slobbering burnt out Chaplains like Rose can
be “ordered” and “handled” like that all to despise and hate TDCJ’s policies and honor.

Of course, they have predecessors in Marvin Dunbar, that YOUR thinking about promoting, and
others who have retired like Snake Michael Upshaw and the wardens and asst. wardens and
majors at the Polunsky Unit for the last 10 years, including key Administrator of the Year
Retired Warden Tim Simmons.

Only OIG can vet and discern the Book of Secrets and discover the whole story.
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Texas Department of Criminal Justice

Applicant Log
Job Posting No.: 045140GG
Payroll Title: CHAPLAIN I
Extended Working Title:
Unit\Department\Division\Section: GOODMAN TRANSFER FACILITY
Pay Group B17 Post Date: 8/9/2016 Close Date: 8/18/2016
Job No: 037351

Adaway, Kenneth C ouT SELECTED
EathereeJrsLester R J| withdrew Iﬁ SO NS
Pay) Eric A JI Wlthdl’ew Iﬁ ouUT WD
Johnson, Joseph D ouT NS
Maness, Michael G ouT NS
TOTAL FOR POSITION NUMBER: 5
M Key for status: NQ - Does not meet minimum qualifications
Late
IE - Ineligible
Qualified

WD - Withdrew Before Interview
DS - Document Screened
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Applicant Name: Adaway, Kenneth C.

1L JOB-RELATED EDUCATION, TRAINING, LICENSES, CERTIFICATIONS

Bachelor’s Degree — Religion/Bible Counseling

III.  JOB-RELATED EXPERIENCE

Three years, eleven months ministerial experience

IV.  COMMUNICATION SKILLS - Select the statement which best describes the applicant’s communication skills as demonstrated during
the interview.

I]/Excellent ability to communicate ideas. (/nformation was presented in a logical, organized, and understandable manner with
appropriate word usage. Communication was effective and persuasive.)

[1 Above average ability to communicate ideas. (Gave clear, concise, and understandable responses)

Average ability to communicate ideas. (Satisfactory ability to communicate responses)

Somewhat below average ability to communicate ideas. (Gave somewhat unclear responses. Below average use of grammar and

vocabulary)

[1 Below average ability to communicate ideas. (Could not communicate ideas in an understandable manner. Showed improper use
of grammar and vocabulary)

/|

V. IF APPLICABLE, CONTACT WITH CURRENT AND PREVIOUS EMPLOYERS OR SUPERVISORS INDICATED THE
FOLLOWING: If necessary, an additional page may be attached.

Here you have it ... just lies ... or Beard and
Rose did NOT have the experience to judge
experience! The real reason is they did not
have the courage to do "right" and leaned
upon their "mentors” --that is a fact, repeated
Employer Name now for 20 years in my meager study.

RATIONALE FOR SELECTION: If this applicant is selected, document ail job-related factors upon which the decision was based.
If no applicants are selected, rationale for non-selection shall be documented for each applicant who was interviewed.
b
/
g&[-&c"‘é due 4o ki s cellNr nl; 'l 4o Commiicwle  lhis Preuieng de$

Acd Sceensith veluled Lfpantitmime  ang dlo Laek he. PAwgwered Loddeoe—

%-_A«-/.zo-CM ofhe— Prpplicacts |

IF SELECTED APPLICANT IS A FORMER FOSTER CHILD, WAS FOSTER CHILD PREFERENCE GIVEN?
IF SELECTED APPLICANT IS A VETERAN, WAS VETERAN’S PREFERENCE GIVEN?

PRI INTERVIEWER: CO-INTERVIWEE? applicable: [] concur [[] do not concur
M—& . /ﬁ@a/\ & )}, ¢l / e
Signature s ignature
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Here you have it ... just lies ... or Beard and Rose did NOT have the experience to judge experience!  The real reason is they did not have the courage to do "right" and leaned upon their "mentors" -- that is a fact, repeated now for 20 years in my meager study.  


Applicant Name: Fatheree, Lester R.

I

HIL.

IV.

VI

JOB-RELATED EDUCATION, TRAINING, LICENSES, CERTIFICATIONS

Bachelor’s Degree — Bible/Philosophy
Master of Divinity Degree

JOB-RELATED EXPERIENCE

Three years, ten months ministerial experience

COMMUNICATION SKILLS - Select the statement which best describes the applicant’s communication skills as demonstrated during
the interview.

[] Excellent ability to communicate ideas. (Information was presented in a logical, organized, and understandable manner with
appropriate word usage. Communication was effective and persuasive.)
Above average ability to communicate ideas. (Gave clear, concise, and understandable responses)

[ ] Average ability to communicate ideas. (Satisfactory ability to communicate responses)

[] Somewhat below average ability to communicate ideas. (Gave somewhat unclear responses. Below average use of grammar and
vocabulary)

[] Below average ability to communicate ideas. (Could not communicate ideas in an understandable manner. Showed improper use
of grammar and vocabulary)

IF APPLICABLE, CONTACT WITH CURRENT AND PREVIOUS EMPLOYERS OR SUPERVISORS INDICATED THE
FOLLOWING: If necessary, an additional page may be attached.

Employer Name Name and Title of Person Providing Reference

RATIONALE FOR SELECTION: If this applicant is selected, document all job-related factors upon which the decision was based.
If no applicants are selected, rationale for non-selection shall be documented for each applicant who was interviewed.

ND\- Seleded

IF SELECTED APPLICANT IS A FORMER FOSTER CHILD, WAS FOSTER CHILD PREFERENCE GIVEN?
IF SELECTED APPLICANT IS A VETERAN, WAS VETERAN’S PREFERENCE GIVEN?

PRIMARY INTERVIEWER: CO-INTERVIEWER, if applicable: [ ] concur [] do not concur

C. Ruz ouL\,/

Signature Signature

3
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Applicant Name: Johnson, Joseph D.

IL

M.

Iv.

VI

JOB-RELATED EDUCATION, TRAINING, LICENSES, CERTIFICATIONS

Bachelors Degree — Management/Human Resources
Masters Degree — Church Ministry/Human Sexuality/Preaching

JOB-RELATED EXPERIENCE

Twelve years, eight months ministerial experience

COMMUNICATION SKILLS - Select the statement which best describes the applicant’s communication skills as demonstrated during
the interview.

[J Excellent ability to communicate ideas. (Information was presented in a logical, organized, and understandable manner with
ippropriate word usage. Communication was effective and persuasive.)

B/Zbove average ability to communicate ideas. (Gave clear, concise, and understandable responses)

[ Average ability to communicate ideas. (Satisfactory ability to communicate responses)

[C] Somewnhat below average ability to communicate ideas. (Gave somewhat unclear responses. Below average use of grammar and
vocabulary)

[] Below average ability to communicate ideas. (Could not communicate ideas in an understandable manner. Showed improper use
of grammar and vocabulary)

IF APPLICABLE, CONTACT WITH CURRENT AND PREVIOUS. EMPLOYERS OR SUPERVISORS INDICATED THE
FOLLOWING: If necessary, an additional page may be attached.

Employer Name Name and Title of Person Providing Reference

RATIONALE FOR SELECTION: If this applicant is selected, document all job-related factors upon which the decision was based.
If no applicants are selected, rationale for non-selection shall be documented for each applicant who was interviewed.

Not geleched

IF SELECTED APPLICANT IS A FORMER FOSTER CHILD, WAS FOSTER CHILD PREFERENCE GIVEN?
IF SELECTED APPLICANT IS A VETERAN, WAS VETERAN’S PREFERENCE GIVEN?

PRIMARY INTERVIEWER: CO-INTERVIEWER, if applicable: [ ] concur [ ] do not concur

@MC’- MM&\'(

Signature Signature
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Applicant Name: Maness, Michael G.

IL. JOB-RELATED EDUCATION, TRAINING, LICENSES, CERTIFICATIONS

Bachelors Degree — Counseling
Master of Divinity Degree

III.  JOB-RELATED EXPERIENCE

Nineteen years, six months ministerial experience

V. "COMMUNICATION SKILLS - Select the statement which best describes the applicant’s communication skills as demonstrated during
the interview.

IZ( Excellent ability to communicate ideas. (Information was presented in a logical, organized, and understandable manner with
appropriate word usage. Communication was effective and persuasive.)

Above average ability to communicate ideas. (Gave clear, concise, and understandable responses)

Average ability to communicate ideas. (Satisfactory ability to communicate responses)

Somewhat below average ability to communicate ideas. (Gave somewhat unclear responses. Below average use of grammar and
vocabulary)

Below average ability to communicate ideas. (Could not communicate ideas in an understandable manner. Showed improper use
of grammar and vocabulary)

0 0O

V. IF APPLICABLE, CONTACT WITH CURRENT AND. PREVIOUS EMPLOYERS OR SUPERVISORS INDICATED THE
FOLLOWING: If necessary, an additional page may be attached.

Employer Name Name and Title of Person Providing Reference

VL. RATIONALE FOR SELECTION: If this applicant is selected, document all job-related factors upon which the decision was based.
If no applicants are selected, rationale for non-selection shall be documented for each applicant who was interviewed.

“0-\- Sn—(-cc_’(—‘ A

IF SELECTED APPLICANT IS A FORMER FOSTER CHILD, WAS FOSTER CHILD PREFERENCE GIVEN? [ ] Yes {] No

IF SELECTED APPLICANT IS A VETERAN, WAS VETERAN’S PREFERENCE GIVEN? [JYes [INo
PRIMARY INTERVIEWER: CO-INTERVIEWER, if applicable: [ ] concur [] do not concur
Signature Signature

s
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PD 71 Violations in Goodman Unit Chaplain Hire in Context of 20-year-old Manipulations

Tab 5 — Mainframe Emails on Warden Beard’s Angst on Adaway’s Approval

These are placed in chronological order for ease of review. See Tab 7, Warden Robert Beard
assigned to Goodman Unit 4-1-16 to 9-1-16 Beard ushers in “preapproval” 8-31-16 ... even if
that is possible. I had heard of his promotion before the interview and congratulated him in the
interview on his promotion.

From: Brenda Smith

Sent: Wednesday, August 31, 2016 11:16 AM

To: Tony Ohare <tony.ohare@tdcj.texas.gov>; Karen Miller <Karen.Miller@tdcj.texas.gov>
Subject: Chaplain | - Goodman Unit :

The administration of the Goodman Unit is requesting preapproval to select an ERS retiree for the position of
Chaplain I. Mr. Kenneth Adaway is recommended for this position based upon his excellent communication
skills and responses to questions during his interview. He has previous correctional experience as a
Correctional Officer and Laundry Manager, and is familiar with the operations of the unit. He is from the
Southeast Texas area, is a part of the ministerial alliance, and has ties to the community. This will enable him
to more easily recruit and retain volunteers. Mr. Adaway is currently a Certified Volunteer Chaplains' Assistant
and is knowledgeable of religious programming. The selection of Mr. Adaway would ensure a smooth
transition in the Chaplaincy Department and would be a great benefit to the Goodman Unit.

Thank you for your consideration.

Authority: Robert G. Beard, Jr., Senior Warden
Goodman Unit

Brenda Smith, HRS III
Goodman Unit

(409) 383-0012 Ext. 3130
(409) 383-2554 Fax
basmith@tdcj.texas.gov

These Open Records requests—remarkable. Not everything is hidden, Thank God!

NOTICE: in these see one lesson Upshaw’s disciples in treason to TDCJ’s honor and
policies all followed—that Upshaw followed religiously—they wrote as little down as possible.
Here, Beard WROTE this down. He is not an insider, not deeply involved with the conniving,
a fall-guy who did take 31+ years to make Senior Warden; do not think Beard acted alone.

Upshaw, as seen in the research in the Treason Epilogue, never wrote anything down in
conniving. Only through TDCJ technology experts do we see Upshaw’s order to “clean” the
computer violations in 2012, still going in a lesser degree. Furthermore, from OR requests for
disciplinaries, we saw how EVERYONE got off without a hitch for violations 100x worse than
what Upshaw set up for me. Oh, read the Treason Epilogue ... it is clear and still relevant:

www.PrecioiusHeart.net/OIG/Treason-Epilogue.pdf - last chapter of 700-page Book of Secrets
on Michael Upshaw’s cover up of Polunsky chapel’s vast violations, his orders to “clean up,” all
in collusion with the wardens—nasty. I paid a heavy price for whistleblowing—stil/ paying.
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From: Karen Miller

Sent: Tuesday, September 13, 2016 10:27 AM

To: Vashunna Jefferson <vashunna.jefferson@tdcj.texas.gov>
Subject: RETIREE - Chaplain I-Goodman Unit

Please see attached

Karen Miller

Human Resource Specialist
Rehabilitation Programs Division
936-437-2840

From: Karen Miller

Sent: Tuesday, October 04, 2016 10:47 AM

To: Vashunna lJefferson <vashunna.jefferson@tdcj.texas.gov>
Subject: FW: RETIREE - Chaplain [-Goodman Unit

Following up once more... any word?

Karen Miller

Human Resource Specialist il
Rehabilitation Programs Division
936-437-2840

From: Vashunna Jefferson

Sent: Tuesday, October 04, 2016 11:19 AM

To: Karen Miller <Karen.Miller@tdcj.texas.gov>
Subject: RE: RETIREE - Chaplain I-Goodman Unit

Nothing yet..thanks

From: Karen Miller

Sent: Tuesday, October 18, 2016 9:02 AM
To: Vashunna Jefferson <vashunna.jefferson@tdcj.texas.gov>
Subject: RE: RETIREE - Chaplain I-Goodman Unit

Checking in again, just hoping for some word.

Karen Miller

Human Resource Specialist 1l
Rehabilitation Programs Division
936-437-2840 "
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Karen Miller

From:
Sent:
To:
Subject:

Importance:

Vashunna Jefferson

Monday, October 31, 2016 10:47 AM

Karen Miller

RE: RETIREE - Chaplain I-Goodman Unit Kenneth Adaway

High

Ok to proceed with selection of ERS Retiree Kenneth Adaway for the Chaplain | position.

Please submit clearance.

Thanks,

VaShunna Jefferson

HRS V-Selections Administrator
TDCJ-Human Resources Headquarters
Ph: 936-437-3119 Fax: 936-437-3109
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Texas Department of Criminal Justice
Certification of Compliance

Payroll Title Unit/Department
Chaplain [ or I GG
Extended Working Title Job Posting Date
08/09/2016

CERTIFICATION STATEMENT: :

By my signature | certify I am the selection reviewer for the identified position and have completed the required PD-71 Manager’s
Training relating to selection procedures. I further certify I have reviewed the selection process used for this position, as well as the
qualifications of the applicant who was recommended for this position, if applicable, and find no evidence of deviation from PD-71.
The selection documentation reflects: (1) the selection process was conducted without regard to race, color, religion, sex (gender),
national origin, age, disability, genetic information, or uniformed services status other than applicable veteran’s employment
preference or reinstatement; (2) if all factors taken into consideration were equal for two or more applicants and one of those
applicants was entitled to the foster child employment preference, the applicant entitled to the foster child employment
preference is the applicant recommended for selection; (3) if all factors taken into consideration were equal for two or more
applicants and one of those applicants was entitled to veteran’s employment preference, the applicant entitled to veteran’s
preference is the applicant recommended for selection; (4) if an applicant entitled to foster child employment preference was
equally qualified with an applicant entitled to veteran’s employment preference, the applicant entitled to foster child
employment preference is the applicant recommended for selection; and (5) if all factors taken into consideration were equal,
and more than one applicant was eligible for the veteran’s employment preference, the applicants were selected in the following
order of priority: (a) a veteran with a disability; (b) a veteran; (c) a veteran’s surviving spouse who has not remarried; and (d)
an orphan of a veteran if the veteran was killed while on active duty. If this certification includes applicants recommended for
subsequent selection by the interviewer(s), 1 have indicated this in the appropriate space(s) below. 1 further certify if a license or
certification was required or was used as part of the screening or selection process, this license or certification was verified prior to my
review and the related section of this form was completed prior to my review. 1 hereby authorize a conditional offer of employment be
made following the required background clearance procedures. This certification shall be retained as part of the selection packet. The
minimum qualifications screening process was certified by the minimum qualifications screener on the PERS 215, Minimum
Qualifications Screening Instructions.

Name of Applicant Recommended for Selection: Adaway, Kenneth C

This certification includes the following applicant(s) who have been recommended for subsequent selection:

Only OIG’s Sherlock Holmes will uncover
VERIFICATION OF LICENSE OR CERTIFICATION, IF APPLICR 3| the connections, from Marvin Dumbar’s

License or Certification Inforl} - contriving in 2012, and most of all Michael

Type of License or Certificate Required: | Licensi Upshaw’s treasons FOR someone and his
Name of Person Contacted: disciples at Polunsky, since then, to today.
Title: pr— What are you willing to do?

] License or Certificate is Valid - Not expired or been cancelled, sus Many others have been hurt, too.
[] License or Certificate is Fully Renewable - Not a temporary license
[ The Licensee or Certificate Holder is not restricted in the performance of functions allowed by the License or Certificate
License or Certificate Expires: License or Certificate Shall be Renewed:

(mm/dd/yyyy) Example: Annually

Comments:

Name of Departmental Human Resources Representative:

SIGNATURE OF SELECTION REVIEWER: . /
Steven Gaddis &Z 4 ‘12 ‘MA

Print Name \Ngnature

Manager IV _

Title Selection Reviewer Birth Month/Day (mm/dd)

On those underlined, the answer is "NO" ... and "NO" on several levels: 1) "No" veteran
status did not mean a stinking thing to anyone, and 2) that was if "EQUAL" was a
consideration, in which here and for 20 years "EQUAL" was never an issue.

REAL priority for 20 years was the "LEAST QUALIFIED" and "LOW EST Education™!

Policy? The signatory here just trusted that Beard & Rose were honest men (Beard
usually was, but his dedication to his “mentor” was more important). The Reviewer made a
big mistake in not looking closely. Marvin Dumbar HIRED Gaddis, too, because he did NOT
have a lot of experience in TDCJ — see how that works? Easy to see, if you have experience
and know where to look and are willing to do REAL research. Innocent Gaddis was used too.
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k*******************************‘kk*********k****‘k*********************‘k**********

x %% REQUESTOR: -— PHELPS, CANDICE REHABILITATION PROGRAMS ok k
k***********‘k‘k******************************************************************
foex SYSM INBASKET PRINT ok k
MESSAGE ID: 548640T DATE: 12/27/16 TIME: 03:04pm PRIORITY: 000

ro: -— PHELPS, CANDICE
HUMAN RESOURCES ASSISTANT
REHABILITATION PROGRAMS
2 FINANCIAL PLAZA, SUITE 370
HUNTSVILLE, TEXAS 77340

FROM: - - MILLER, KAREN
HUMAN RESOURCE SPECIALIST III
REHABILITATION ,PROGRAMS DIV
2 FINANCIAL PLAZA, SUITE 370
HUNTSVILLE, TEXAS 77340
KAREN .MILLER@TDCJ. TEXAS . GOV

SUBJECT: CLEAR FOR CONDITIONAL OFFER

«*% Sent by Alternate " for —**
*%** QOriginal Author: HARGER, CINDY; 12/27/16 01:49pm
A CONDITIONAL OFFER OF EMPLOYMENT MAY NOW BE EXTENDED TO THE FOLLOWING

NAME : ADAWAY, K TH C.
SS#:
COMMEN B

AFTER THE APPLICANT HAS SUCCESSFULLY COMPLETED THE PRE-EMPLOYMENT DRUG
TEST AND A DIRECT HIRE OR TRAINING ACADEMY DATE HAS BEEN SCHEDULED, PLEASE
ANNOUNCE THE SELECTION RESULTS AND IMMEDIATELY PERFORM THE FOLLOWING
STEPS:

COMPLETE AND SEND THE "HR HIRE" EFORM.

SEND **ORIGINAL** APPLICATION WITH A COPY OF THIS MESSAGE AND
THE "HR HIRE" EFORM ATTACHED VIA OVERNIGHT MAIL TO KRISTI BARRON,
HUMAN RESOURCES HEADQUARTERS, 2 FINANCIAL PLAZA, SUITE #600,
HUNTSVILLE, TX 77340-3558. (RETAIN A COPY FOR SELECTION PACKET)

**PLEASE NOTIFY THIS OFFICE SHOULD THE APPLICANT NOT BE HIRED
(I.E. DECLINED, DID NOT PASS PRE-EMPLOYMENT DRUG TEST, ETC.)*

AUTHORITY: PAULA GILBERT
SECTION DIRECTOR, EMPLOYMENT

**+ Comments From: - MILLER, KAREN; 12/27/16 03:03pm

Sent Lo: PHELPS, CANDICE (to)
WESTERFIELD, SHEILA (to)
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de A Kk ok ke ko ke ok Kk Kk K kK Kk ok Aok ok ok kkkkhkhhkkhhhkkkkkhhkhk kA A Ak kkkkkkhk kK khhkhkhkkkkokkk ok h k&K%
*** REQUESTOR: - PHELPS, CANDICE REHABILITATION PROGRAMS ek
Kk ok kd ok Ak okhhhhkhhkkhhk Ak ko h Ak ko hhhkhhkhhhk kA kA kb b hh kA kb hk kA dhh Ak Ak ok kb kkdkh k& &k **
* kK S Y S M I NBASKET PRINT gk

MESSAGE ID: 451A29 1906 DATE: 01/03/17 TIME: 1l:4lam PRIORITY: 000

TO: — - PHELPS, CANDICE
HUMAN RESOURCES ASSISTANT
REHABILITATION PROGRAMS
2 FINANCIAL PLAZA, SUITE 370
HUNTSVILLE, TEXAS 77340

FROM: - WARREN, CAROL
SUBSTANCE CONTROL OFFICER
HUMAN RESOURCES/HUNTSVILLE
2 FINANCIAL PLAZA, SUITE 600
HUNTSVILLE, TX. 77340

SUBJECT : Reply to ADAWAY

for * ok
- PHELPS, CANDICE; 12/28/16 11:19%9am

*** Sent by Alternate Us
**%* QOriginal Author:

THE FOLLOWING APPLICANT HAS BEEN SCHEDULED FOR PRE-EMPLOYMENT DRUG
TESTING:

NAME; ssv: [y - I
crry .
CITY: STATE: z1P: -

HOME PHONE: WORK PHONE: ( ) -
POSITION SELECTED FOR: CHAPLAIN I

UNIT/DEPARTMENT INFORMATION:

CONTACT PERSON SENDING E-MAIL: CANDICE.PHELPS@TDCJ.TEXAS.GOV

UNIT/DEPARTMENT: REHABILITATION PROGRAMS DIVISION

HR REGION: 01

PHONE NUMBER: ( 936 ) 437 - 2882

DATE/TIME CONDITIONAL OFFER OF EMPLOYMENT WAS MADE: 12 / 28 / 2016
- 11:10 X A.M. " P.M.

COLLECTION SITE INSTRUCTED TO REPORT TO: JASPER MEMORIAL HOSPITAL,

JASPER

DEADLINE GIVE TO APPLICANT (48 HOURS FROM THE TIME OFFER WAS MADE) :

12 / 30 / 2016 11:10 X A.M. P.M.

COMMENTS :

*%% Comments E‘rom:— WARREN, CAROL; 01/03/17 1l:4lam

APPLICANT IS CLEAR FOR HIRE.

Sent to: _ PHELPS, CANDICE (to)
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Tab 6 — Maness and Beard Email Exchange & Beard’s Duplicity Doubled

These are arranged chronologically. Bold is mine. Text box on right, my interpretation of his
words, from my old friend from the Gib Lewis decades ago.

Maness

Beard

Maness

Beard

Maness

On Mar 2, 2017, at 5:07 PM, Michael Maness <mgmaness3@gmail.com> wrote:

Warden Beard, an old friend
Did you get to see my whole application, certificates, letters and
resume for the Goodman Unit?

Sincerely,
Michael G. Maness, 409.383.4671 - mgmaness3(@gmail.com

On Mar 2, 2017 5:11 PM, "Robert Beard" <Robert.Beard@tdcj.texas.gov> wrote:

I don't work there anymore, I understand the position was filled,

sometime after I left.

: Blunt ... try aand hide. His “I undertand .
Thank you for your interest. unt ... try aand hide. His “I undertan

sometime after I left” a poor sidetrack, for he knew.

Sent from my iPhone

On Mar 2, 2017, at 5:13 PM, Michael Maness <mgmaness3@gmail.com> wrote:

Of course, but you interviewed.
It's a simple question.

Michael G. Maness
409.383.4671, mgmaness3(@gmail.com - www.PreciousHeart.net

On Mar 2, 2017 5:21 PM, "Robert Beard" <Robert.Beard@tdcj.texas.gov> wrote:

If it was part of your application then yes. Honestly I don't
remember. Is this about the application or the position?

Sent from my iPhone Oh, of four interviews and his ANXIOUS email Blunt ...
try and hide. His “I understand ... sometime after I left”
a lie, for he knew. Or, worse, he did NOT read them.

On Mar 2, 2017, at 5:29 PM, Michael Maness <mgmaness3(@gmail.com> wrote:

Thanks ... It was about the application ...
Have a great day.

Michael G. Maness
409.383.4671, mgmaness3(@gmail.com - www.PreciousHeart.net
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ONE MILLION DOILIARS

THIS NOTE IS
NOM-NEGOTIABLE
TS SOLE PURPOSE IS T0
PROMOTE SPECIAL EVENTS

AND GOOD TIVES. . G 8 5 O l 8 7 5 O A 7

ATLANTA_, GA

Saving Millions...
Helping People » Fostering Good
Contributing to Every Mission Critical Function

See More At www.PreciousHeart.net
Gﬁap/ams Cullivate the Trecious jzféarf

How We Saved Texas
Prison Chaplaincy 2011

Immeasurable Value
of Religion, Volunteers : e ey i Al e e
and Their Chaplains sl I pray this book helps Prison Chaplaincy survive and aids in

excellence regarding its solemn and exquisite task in that noblest

enterprise of Care for the Soul as staff aplains facilitate the
Wyniie Prison Chapel

Greatest Source for Change in Human History—re
Chapel of Hope = i

.
Michael G. Maness, 2015
F orewords by
annl- E. Glaham Founder and President, Chapel nmupe
Jerry A. Madden, chair, House Corrections Committes 2011
Carol 8. Vance, Former Chair, spard of Criminal Justice
Keith Bellamy, Ministe; hurch of Christ
—

& Resource for the Prison s Defense
with Staff Chapfain Su

Michael G. Maness
In Fiscal Year 2011

www.PreciousHeart.net/Saved
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Tab 7 — Warden Robert Beard TDCJ Assignment History

9-10-1984 to present 4-2017 = coming on 33 years = after 3 years as a Senior Warden,
That means he’ll retire in about May-June of 2019 with 35 years ... not long to investigate

JA) TDCO1MPW - PASSPORT Thursday, February 09, 2017, 10:59:53 AM
CSPAY20B/PAY20B TEXAS DEPARTMENT OF CRIMINAL JUSTICE 02-09-2017
GE— 1VPW ASSIGNMENT HISTORY BY EMPLOYEE - ASGNLS 10:59:51

SSN: @GN NAME: ROBERT G BEARD JR
UNIT/ JOB TB-GRP
EFF DATE SEQ REASON POS NUM PDC CLASS STEP FTE  SALARY

10-01-2016 10 AC/025 017084 SB/SB 4551 B25/00 1.00 06426.50
09-01-2016 10 AC/038 017084 SB/SB 4551 B25/00 1.00 06140.86
09-01-2016 04 FY/Y17 017101 GG/GG 4551 B25/00 1.00 06140.86
04-01-2016 10 AC/020 017101 GG/GG 4551 B25/00 1.00 06140.86
09-01-2015 Uo AC/034 020520 R3/R3 4500 BZ3/00 1.00 Ub5303. 70
09-01-2015 04 FY/Y16 020520 R3/R3 4550 B23/00 1.00 04966.39
09-01-2014 04 FY/Y15 020520 R3/R3 4550 B23/00 1.00 04845.26
09-01-2013 04 FY/Y14 020520 R3/R3 4550 B23/00 1.00 04845.26
09-01-2012 04 FY/Y13 020520 R3/R3 4550 B23/00 1.00 04614.54
09-01-2011 04 FY/Y12 020520 R3/R3 4550 B23/00 1.00 04614.54
09-01-2010 06 AC/034 020520 R3/R3 4550 B23/00 1.00 04614.54
09-01-2010 04 FY/Y11l 020520 R3/R3 4550 B23/00 1.00 04458.50
06-01-2010 10 AC/038 020520 R3/R3 4550 B23/00 1.00 04458.50
06-01-2010 10 AC/038 020520 R3/R3 4550 B23/00 1.00 04458.50 PAID
09-01-2009 06 FY/Y10 020501 J4/J34 4550 B23/00 1.00 04458.50 PAID
09-01-2009 04 AC/002 020501 J4/J4 4550 B23/00 1.00 04458.50 PAID

V=iV R =741V R VY- Y AV AV V7AYo 1V SRV L. AV L S 2 Jo Ay By 7/ VAV A e vA VA v - A v B L o i
09-01-2008 04 FY/Y09 024038 R3/R3 4513 B10/00 1.00 03423.66 PAID
05-01-2008 10 AC/038 024038 R3/R3 4513 B10/00 1.00 03356.53 PAID
09-01-2007 04 FY/Y08 024105 EN/EN 4513 B10/00 1.00 03356.53 PAID
09-01-2006 04 FY/Y07 024105 EN/EN 4513 B10/00 1.00 03290.72 PAID
09-01-2005 10 AC/020 024105 EN/EN 4513 B10/00 1

.00 03194.88 PAID

09-01-2005 04 ettt

83:8%:5883 ;—8 What does this mean? ... He MIGHT have been promoted just to be
09-01-2003 10 [l TOLD not to follow policy. Knowing, from Reg. Chaplain Rose’s

sloppy, illegal manipulation of the Adaway’s CVCA documents AND

09-01-2003 10 from Beard’s emails to RUSH hiring of Adaway.

83 :81:5885 18 | Well? — was Beard hired to violate policy for his MENTOR?
09-01-2001 30 A Only to be determined by a real OIG investigation.

83‘8%‘588} ig : It is not the first time a “hiring” was done NOT because of PD 71

09-01-2000 10 M Dpolicy to choose the best, but to HIRE for the administrator’s pleasure
or favor. I’ve only documented a few in Chaplaincy, not all there or in
the other places many have seen.

Beard took 31+ years to make Senior Warden, his life goal. I
actually know why, too, to be told only the strictest confidence. I
know for a fact Beard worked HARD, much harder than many
promoted long before him. But that is a dead rabbit to chase here, the
real issue being his violations this time and the LARGEST issue is
those who manipulated him—the most crucial exposure!
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Mr. Maness,
Attached is the information responsive to your request dated February 8, 2017.

Data prior to Fiscal Year 2001 is not available in TDCJ’s Personnel and Payroll
System. Below is the requested information prior to that date:

DATE ACTION POSITION UNIT
09-10-1984 NEW HIRE co I BETO UNIT
10-10-1984 PROMOTION CO II BETO UNIT
03-10-1985 PROMOTION CO III BETO UNIT
03-01-1988 PROMOTION SGT BETO UNIT
08-01-1988 TRANSFER SGT SKYVIEW UNIT
08-01-1990 TRANSFER SGT LEWIS UNIT
05-15-1997 PROMOTION LT LEWIS UNIT
Sincerely, &

W\u&z (ij;\)

Constance Cirrito, HRS 11

Employee Services /Records
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Tab 8 — PD-71 — Notes of Violations Clarified for the Blind

49 pages of PD 71 with color annotations on violations by newly minted
Senior Warden Glenn Beard and Reg. Chaplain Rose ... Cannot be clearer.

So much more could be said and refined here.
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     A LOT of work, real "work" went into this by many TDCJ employees refined over several decades.  "Work"--something I really know something about.  This was VERY EXPENSIVE.  I had more qualifications than the selected when I hired 25 years ago! 
     Yet, for the Goodman Unit selection of Chaplain a few months ago, THIS POLICY WAS TRASH.  Except for the line staff that prepared the docs for the interviewers (and whoever deleted portions of the full application that I sent which was apparently stolen and destroyed) ... 
vvvv...... HEAR THIS ......vvvv 
Newly minted Senior Warden Beard violated PD 71 at least 12x TOTALLY ignoring it and so many other policies as well as tossing honor out the window, and Regional Chaplain Rose did too.  And Mr. Gattis simply trusted them in his violation without really checking the violating behavior. 
THE MOST IMPORTANT PART OF THIS EXPOSURE
Beard and Rose did NOT act alone!
Worse, this was NOT the first time in Chaplaincy!
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TEXAS DEPARTMENT NUMBER: PD-71 (rev. 12)
OF DATE: September 1, 2015
CRIMINAL JUSTICE PAGE: 1of46

SUPERSEDES: PD-71 (rev. 11)
April 1, 2008

EXECUTIVE DIRECTIVE

SUBJECT:

AUTHORITY:

APPLICABILITY:

SELECTION SYSTEM PROCEDURES

Tex. Gov’t Code 8§ 411.089, 493.001, 493.006(b), 493.007, 656.002,
657.002-.003, 657.0045-.0047, 657.010, 659.256, 672.002, 672.004,
812.205; Tex. Lab. Code 88 21.001-.556; Immigration Reform and
Control Act of 1986, Simpson-Mazzoli Act, 8 U.S.C. § 1101; Uniformed
Services Employment and Reemployment Rights Act, 38 U.S.C. 8§ 4301-
4334; Americans with Disabilities Act of 1990, as amended, 42 U.S.C. 8§
12101-12117; Civil Rights Act of 1964, as amended, 42 U.S.C. §8§ 2000e-
17; Civil Rights Act of 1991, 42 U.S.C. 8§ 1981-1983; General
Appropriations Act

Reference: American Correctional Association Standards 4-4057 and 4-
4061

Texas Department of Criminal Justice (TDCJ) positions other than
correctional officer (CO) positions or parole officer (PO) career ladder
positions (see PD-73, “Selection Criteria for Correctional Officer
Applicants,” and PD-72, “Employee Salary Administration”)

EMPLOYMENT AT WILL CLAUSE:

These guidelines do no Sophisticated Policy! |
employment. The TDCJ

time.

Nothing in these guidelin
or revise human resource
internal operations of the
executive director’s, depu

employee at will.

Look at all the laws ... the work of many legislators over
many decades. Oh, and ACA standards too, where the
American Association of Correctional Chaplains was the
FIRST affiliate of ACA in the 1800s, but has not been well
supported.

FACT--at one point, only Vance Drum and Maness
were certified ACCA Chaplains. Yet credentials actually
hurt applicants in Chaplaincy advancement, at least for
the last 20 years, well documented by only one, sadly.
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POLICY:

The TDCJ promotes equal employment opportunity through a selection system designed to
achieve employment without regard to race, color, religion, sex (gender), national origin, age,
disability, or genetic information. In addition, the TDCJ complies with the provisions of
applicable federal and state laws relating to employment and reemployment entitlements for
prospective, current, or former members of the uniformed services.

The TDCJ has zero tolerance for all forms of employment discrimination in the selection
process, and harassment or retaliation is prohibited. No employee or applicant for employment

shall be subjected to harassment or retaliation for opposing or reporting employment
discrimination in the selection process. —

DEFINITIONS:

“Administrative Supervision” is the supervision of a dual supervised employee by supervisors
responsible for ensuring an employee’s adherence to the daily operational and safety guidelines
for the unit or department of assignment.

“Americans with Disabilities Act” (ADA) is the federal statute passed in 1990 and amended by
the ADA Amendments Act of 2008, that prohibits discrimination on the basis of disability against
qualified individuals with a disability, and requires reasonable accommodation for qualified
individuals with disabilities, after a determination has been made that the qualified individual can
perform the essential functions of the position held or desired, with the reasonable
accommodation requested.

“Document Screening” is a process used to reduce the number of qualified applicants to be
interviewed by: (a) further reviewing the applications of applicants who met the minimum

qualifications; and (b) determining if the applicants meet an established set of higher
qualifications. &.
Assuming selection

“Dual Supervised Position,” for the purpose of this directive, is a positiorp o HIGHEST qualified

departmentally budgeted, assigned to a unit, Correctional Institutions Divi
director’s office, or the Parole Division, and reports to the department head for technical
supervision and to the warden, regional director, or designee for administrative supervision.

“ERS Retiree” is an outside applicant for a posted position who retired from state employment
through the Employees Retirement System of Texas (ERS).

“Essential Functions” are the fundamental job duties of a position an applicant or employee is
required to be able to perform either with or without a reasonable accommaodation.

“Foster Child Employment Preference,” for the purpose of this directive, is the preferential
consideration for employment given, when all factors taken into consideration for selection of an
applicant are equal, to an applicant currently 25 years of age or younger who was under the

I Page 120 I
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permanent managing conservatorship of the Texas Department of Family and Protective Services
on the day preceding the applicant’s 18th birthday.

“Human Resources Representative” is the employee assigned to coordinate certain human
resources activities at the unit or department level.

“Inside Applicant” is a current TDCJ employee who is seeking promotion, lateral transfer, or
voluntary demotion consideration for a postep = — ErTEEE——
Texas Board of Pardons and Paroles (BPP) Sophisticated Policy!
position shall be considered an inside applican Even includes "Job Descriptions" that ...
oh, dare I spell that out here too?

“Interagency Transfer” is the movement of an
agency without a break in service. An interagency transfer may consist of a promotion,
demotion, or lateral transfer.

“Job Description” is a TDCJ document defining the job summary, essential functions, minimum
qualifications (education, experience, knowledge, and skills), and additional requirements with or
without reasonable accommodations in reference to a specific position within the TDCJ. The
“Additional Requirements With or Without Reasonable Accommodation” section identifies the
physical and mental characteristics necessary to perform the essential functions of that position,
special conditions, and equipment used in performing the essential functions.

“Job Posting” is an announcement of position availability that includes basic information
regarding the position’s minimum qualifications and application procedures in addition to
location and salary information and the corresponding military occupational specialty code.

“Lateral Trand MINIMUM? ... if crooked Regional Chaplain Rose had NOT pther

position of lid jied and manipulated the Chaplaincy policy the CVCA speed- Iar_y
group, such ag certifcation of Mr. Adaway, then Adaway would NOT have had nis

in the same & his TWO WEEKS as a VOL. Chaplain on his miniscule resume. [Side
applicants, an ke . ” . popp— ' and
being selected in accordance with this directive. A lateral transfer in the form of an
administrative reassignment shall be into a position with a lower or same established salary rate

in the same salary group, such as A15 to B15.

“Line of Supervision” is the chain of authority within an employee’s administrative or technical
field.

“Military Occupational Specialty Code” is a code used by the military to identify a specific job.

“Minimum Qualifications” is the minimum level of education, experience, training, knowledge,
and skills required or preferred for a position. Minimum qualifications are included in each job

description. _ _
Really?..Look again at the selection documents that state

Adaway's "EXPERIENCE" as a deciding factor. ET Phone Home!

Beard & Rose lied there, simple, obvious--they knew better!
Experience, education had ZERO BEARING on their selection!
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“Minimum Qualifications Screening” is the process used to determine, based on documentation
provided, whether an applicant for a posted position meets the minimum qualifications and
certain eligibility criteria for the position.

“Non-Targeted Career Position” is any TDCJ position that is not a targeted career position.

“Outside Applicant” is a person other than a TDCJ employee, or BPP member or employee,
seeking interagency transfer, employment, or reemployment consideration for a posted position.
For the purpose of employment processing, a Windham School District employee is considered
an outside applicant.

“Postings Coordinator” is an employee within the Employment Section, Human Resources
Division, who is assigned the duty of coordinating TDCJ job posting procedures.

“Promotion” is a change in the duty assignment of an employee from one classified position to
another classified position that: (a) is in a higher salary group with at least a 3% salary increase
into or within Salary Schedule A or at least a 3.4% salary increase into or within Salary Schedule
B; (b) requires higher qualifications, such as greater skill or longer experience; and (c) involves a
higher level of responsibility.

“Qualified Applicant” is a person who meets the eligibility criteria and all of the minimum
qualifications established for a position.

“Selection System Administrator” is the administrator within the Employment Section, Human
Resources Division, who is assigned the duty of coordinating the TDCJ selection system and is
designated as the custodian of record for selection packets.

“Study Material” is any job-related document provided to applicants to familiarize them with
specific aspects of the vacant position.

“Substance Control Officer” (SCO) is a TDCJ employee in Employee Relations, Human
Resources Division, who is responsible for coordinating TDCJ alcohol and drug testing
programs.

“Supervisor of Correctional Officers” is any of the following positions: sergeant, lieutenant,
captain, major, assistant warden, and warden.

“Technical Supervision” is the supervision of a dual supervised employee by supervisors
responsible for ensuring an employee adheres to technical policies and procedures, and is trained
to perform specialized or technical essential functions, such as functions directly related to
agriculture, human resources, industry, or maintenance, and for evaluating and monitoring an
employee’s performance of such job duties.

“Uniformed Services” means the U.S. armed forces, the Army National Guard, the Air National
Guard, the Texas National Guard, the Texas State Guard, the commissioned corps of the Public
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Health Service, and any other category of persons designated by the president in time of war or
emergency.

“Veteran’s Employment Preference,” for the purpose of this directive, is the preferential
consideration for employment given, when all factors taken into consideration for selection are
equal, to the following: (a) a veteran, who was honorably discharged and served in the U.S.
armed forces or in an auxiliary service or reserve component of one of the branches, to include a
veteran with a disability, who is classified as service-connected disabled by the U.S. Department
of Veterans Affairs, its successor, or the branch of the service served; (b) a veteran’s surviving
spouse who has not remarried; and (c) an orphan of a veteran killed while on active duty.

“Veteran’s Liaison” is an employee within the Human Resources Division who is assigned the
duty of coordinating the TDCJ veteran’s recruitment program.

“Voluntary Demotion” is an employee requested change in duty assignment from one classified
position to another classified position in a salary group with a lower established salary rate. A
voluntary demotion in the form of an administrative reassignment shall only be into a position
with a lower or same established salary rate in a lower salary group. Voluntary demotions are
requested by employees for personal reasons and are not a result of disciplinary action.

“Worksite Visit” is a visit conducted between a posted position’s supervisor or designee and a
potential applicant to provide the potential applicant the opportunity to view the worksite and
obtain specific information about the position and the position’s unit, department, or division.

PROCEDURES:

¥ ¥YY¥Y¥y¥Y¥yYyYyYss

[ These are 2

l. General Provisions
:POLICIES :;

A. Standard Forms Used in the Selection Process

The Human Resources Division director or designee shall annually
standard instruments, such as forms, used in the selection process t
instruments are in compliance with TDCJ policies and procedures and equal
employment opportunity (EEO) laws.

B. Selection Process Participants
1. Contact Person
a. A posted position’s contact person is the employee designated on

the job posting as the employee responsible for providing potential
applicants with the State of Texas Application for Employment
forms, the job description, study material, information regarding
worksite visits, and to whom the State of Texas Application for
Employment for the posted position should be submitted. In
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addition, the contact person may perform certain selection
processing actions regarding the posted position, such as minimum
qualifications screening, or delegate those actions to another
qualified employee.

b. The following may serve as a contact person:

1) Non-Dual Supervised Positions

A designated employee assigned to the unit or department
where the vacancy exists.

2) Dual Supervised Positions Salary Groups A10/B10 and
Below

The unit or departmental human resources representative.

3) Dual Supervised Positions Salary Groups A11/B11 and
Above

The departmental human resources representative.

C. Upon a determination that the contact person is an applicant or is
related to an applicant as indicated on the TDCJ Nepotism Chart

sm”), the contact person shall
lection process actions for the
m qualifications screening,
rocess. The contact person
loyee, who is not an applicant
the selection process actions
rmed by the contact person.

What mattered was Beard's and Rose's allegiances to their
master-handlers, their mentors, not any allegiance to TDCJ
or to Texas and their laws and policies, NOT any allegiance
to HONOR--they could not stand on their own.

How many times before?
K I've documented only a dozen ...

2. Selection Reviewer

The selection reviewer is responsible for reviewing the selection packet to
verify that each step of the selection process was conducted in compliance
with TDCJ policies and procedures. In addition, the selection reviewer is
responsible for conducting certain selection process actions, such as
document screening or interviewing, or delegating all or some of these
actions to the contact person or a primary interviewer. An employee shall
not serve as a selection reviewer until the employee has completed the PD-
71 Manager’s Training.

What is this? 3
Interviewers j
KNEW this policy )
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a. Non-Dual Supervised Positions

1) If the position is in salary group A18/B18 or lower, or
salary group C3 or below, the selection reviewer shall be a
TDCJ administrator who is in a position in salary group
A19/B19 or above, or salary group C4 or above, and who is
in the position’s line of supervision.

2 If the position is in salary group A19/B19 or above, or
salary group C4 or above, the selection reviewer shall be
the supervisor of the position.

b. Dual Supervised Positions

The warden, CID regional director, or Parole Division designee
(administrative line of supervision) shall serve as the selection
reviewer.

The selection reviewer for dual supervised positions in the
Rehabilitation Programs Division, Administrative Review and
Risk Management Division, and the Manufacturing and Logistics
Division shall be the appropriate department head (technical line of
supervision), due to the specialized nature of the positions within
these divisions.

3. Interview Participants

An employee shall not serve as an interview participant until the employee
PD-71 Manager’s Training.

(
¢ REPEATED
: Interviewers

r KNEW this policy nterviewer

The primary interviewer shall record interview responses and make
the selection decision. The primary interviewer may be the same
employee as the selection reviewer or may be an employee
designated by the selection reviewer. If designated by the selection
reviewer, the primary interviewer shall be an employee in a
supervisory position with a higher established salary rate than the
position being filled.

(1) Non-Dual Supervised Positions
If the vacancy is a non-dual supervised position, any

supervisor in an appropriate salary group within the
selection reviewer’s chain-of-command may be designated

| Page 125



Michael
Highlight

Michael
Highlight

Michael
Highlight

Michael
Highlight

Michael
Text Box
REPEATED
Interviewers
KNEW this policy

Michael
Line

Michael
Highlight

Michael
Text Box
Page 125


PD-71 (rev. 12)
Page 8 of 46

as the primary interviewer. The primary interviewer is not
required to be in the vacant position’s line of supervision.

2 Dual Supervised Positions

Here--Regional Chaplain Rose was
THERE but did NOTHING!

¢ If this was the ONLY part of the

y . .

» policy Rose violated, by being a

:mouse——no one would have noticed.

[ But he was in TOTAL league

:With Beard in TOTALLY violating

» PD 71 given the LIGHT YEARS of

[ difference between the novice they

:chose compared to the three who

r had GIVEN THEIR ADULT LIVES TO

¥ ¥ Y v

:THE PROFESSION.
>

(  And Rose also violated many
:policies PRIOR in his falsification
» and manipulation of Chaplaincy
:policy and documents to favor
:Adaway whom Rose barely knew.

Interviews for dual supervised positions in salary
groups A11/B11 and above shall include an
employee representing the administrative line of
supervision and an employee representing the
technical line of supervision. One employee may
not represent both lines of supervision.

Interviews for dual supervised positions in salary
groups A10/B10 and below should include an
employee representing the administrative line of
supervision and an employee representing the
technical line of supervision. If either line of
supervision declines to participate, the declining
line of supervision shall provide the participating
line of supervision with a “Note to Selection File”
documenting the decline. This “Note to Selection
File” shall be made a part of the selection packet.

2 AAAAALAAAAAAAAAAAAAAMAAAAAAMAANAANAAA,

b.

Co-Interviewer

A co-interviewer participates in interviews only when the vacant
position is a dual supervised position. The co-interviewer
represents the technical or administrative line of supervision. A
co-interviewer shall be in a position with the same or a higher
established salary rate as the position being filled. Only one
employee may be designated as the co-interviewer for a job
posting, and the co-interviewer shall participate in each interview
resulting from the same job posting.

Additional Representation

The selection reviewer or primary interviewer may elect to have an
additional representative present during the interviews. An
additional representative shall be in a position with the same or a
higher established salary rate as the position being filled. |If
participation by an additional representative is elected, the
additional representative shall participate in each interview for the
position.
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C. Assistance

L Help was _ _ _ _ o
L available if R_eque_sts for aSS|star_10e with the |mple_mentat|on of t_he_ procedures within this
: they had directive should be directed to the selection system administrator.

[ trouble o . _
( D. Rescinding an Applicant’s Selection

:[ Well now? If the Human Resources Division director determines the provisions of this

1: Clearly, directive were not adhered to during a selection process, the human resources

¥ this policy director shall coordinate with the selection reviewer tofjiSSSilll@ an applicant’s

: was not selection and implement corrective action.

1’; followed ... How do we do THIS?

Position Announcement Guidelines Is it too late ... 2?7

Who cares to LOOK?

AAv‘I;AA

A Required Job Description

. .. . resources
There is NO Statute of Limitations Resources
on the HR Director's or even the Executive Director's “Employee
AUTHORITY
to "rescind" and "implement corrective action."

Of course, someone had to do the WORK of whistleblowing and
put together the documents, for no one in Chaplaincy admin. will, est to Fill
certainly not Mr. Marvin Dumbar. You all will only have more on. such as
cover up if Dumbar is selected as Div. Dir.--FACT! specify the

following:

1. Whether the position is to be posted. The TDCJ is not required to post
temporary positions or administrative reassignments.

2. If the position is to be posted, whether the position is to be posted as
available to lateral transfer and voluntary demotion applicants only or as
available to both inside and outside applicants.

a. Lateral Transfer and VVoluntary Demotion Applicants Only

The posted position shall be available only to inside applicants
who are currently in the same or higher salary group than the
posted position. If the position is a dual supervised position, both
the technical and administrative lines of supervision shall agree to
post the position for lateral transfer and voluntary demotion
applicants only. The position shall be posted for at least five
calendar days.
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b. Inside and Outside Applicants

The posted position shall be available to inside and outside
applicants. If the position is dual supervised, both the technical
and administrative lines of supervision shall agree to post the
position to inside and outside applicants. The position shall be
posted for at least 10 calendar days.

Whether the position is designated as a veteran’s position. The TDCJ may
designate an open position as a veteran’s position and only accept
applications for that position from individuals who are entitled to a
veteran’s employment preference.

Division directors shall coordinate with the Selections Program Area,
Human Resources Division, prior to designating a position as a veteran’s
position.

Whether worksite visits are to be conducted. The manager of a posted
position has the option to offer all interested applicants the opportunity for
a worksite visit. Worksite visits can be conducted only if a statement is
included in the posting that worksite visits shall be conducted in
accordance with Section IV of this directive.

Whether study material is to be provided. Study material can be provided
only if a statement is included in the posting that study material is
available.

Whether telephonic interviews are to be conducted.

Whether a job-related test is to be used in the selection process. If a test is
used, the Request to Fill eform shall specify if the test is: (a) written, oral,
or a demonstration; or (b) any combination thereof. If the test is written,
the eform shall specify whether the test requires use of a computer. A job-
related test can be used only if a statement is included in the posting that a
job-related test shall be conducted.

A job-related test shall not be administered unless the test has been
reviewed and approved by the selection system administrator or designee.

If overnight travel is required, whether it is moderate or extensive.
Moderate overnight travel routinely requires one or two nights per week,
and extensive overnight travel routinely requires more than two nights per
week.

Contact person designation.
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C. Routing and Approval of the Request to Fill Eform

The appropriate human resources representative shall route the Request to Fill

eform to the postings coordinator in accordance with the TDCJ Request to Fill

Guidelines, which are available on the TDCJ Human Resources Representative

Information website. The postings coordinator shall:

1. Ensure the Request to Fill eform includes complete and accurate
information;

2. If the Request to Fill eform specified the vacancy is to be posted, use the
information provided on the eform to prepare and post the position
vacancy announcement as available to lateral transfer and voluntary
demotion applicants only or as available to both inside and outside
applicants; and

3. Inform the requestor of the earliest date the position may be filled in the
following manner:

a. If the position is posted, the posting shall include a statement
identifying the earliest date the position may be filled.

b. If the position is not posted, the Request to Fill eform shall be
returned to the requestor along with a statement indicating the
request has been approved and identifying the earliest date the
position may be filled.

D. Posting Extensions, Reopenings, and Cancellations

1. Extensions Before the Closing Date
The appropriate human resources representative may complete the
REQ2EXTEND eform to extend a closing date. The completed eform
shall be routed as specified by the appropriate division and submitted to
the postings coordinator. If the eform is received by the closing date, the
postings coordinator shall extend the closing date of the position.

2. Reopenings After the Closing Date

A posting shall be extended instead of reopened whenever possible.
However, a posting may be reopened after the closing date when the
applicant pool for a posted position is insufficient and neither document
screening nor interviews have been conducted. The appropriate human
resources representative shall complete the REQ2REOPEN eform,
verifying that neither document screening nor interviews have been
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conducted. The human resources representative shall route the eform to
the postings coordinator in accordance with the Request to Fill Guidelines.

3. Request for Job Posting Cancellation

The appropriate human resources representative shall complete the
REQ2CANCEL eform to request a job posting cancellation, which shall
include a justification for the request. The human resources representative
shall route the eform to the postings coordinator in accordance with the
Request to Fill Guidelines. If the request is a result of an approved job
description revision, administrative reassignment of an employee into the
position, including an ADA accommodation, TDCJ reorganization, or
deletion of the vacant position, the selection system administrator or
designee shall approve the request for cancellation. A request for
cancellation based on any other reason shall be approved by the selection
system administrator or designee only when no other option is feasible.

. Access to Job Postings and Other Information

A

Mainframe Access to Job Postings

Job postings are made available through the TDCJ Mainframe Bulletin Board,
which is available to employees who have mainframe system email access or who
have access to common use area terminals.

Internet Access to Job Postings

Applicants may also access position vacancy information through the TDCJ
website at www.tdcj.texas.gov or the Texas Workforce Commission’s (TWC)
Work in Texas website at www.workintexas.com on any personal computer with
Internet access or through terminals located at the Human Resources Division
headquarters.

Access to Other Information

An applicant may obtain the State of Texas Application for Employment forms,
job description, study material, and information regarding worksite visits from the
contact person as directed in the job posting. Additional questions from veteran
applicants may be directed to the TDCJ’s veteran’s liaison.

I Page 130 I



http://www.tdcj.texas.gov/
Michael
Text Box
Page 130


PD-71 (rev. 12)
Page 13 of 46

Worksite Visits

If the job posting stated worksite visits will be conducted, all applicants who request a
worksite visit shall be given equal opportunity for such a visit.

A

The same general information shall be presented to each applicant during a
worksite visit. Applicants should also be encouraged to ask any questions.
However, the applicant may not be asked questions that could be perceived as
being part of the interview and selection decision process.

Worksite visits may be conducted after the position has been posted and may
continue until the minimum qualifications screener provides the employment
application packets for all qualified applicants to the selection reviewer.

The primary interviewer shall not give preferential consideration in the selection
process to applicants who participate in a worksite visit as compared to applicants
who did not participate in a worksite visit.

Application Process

A

All Applicants

1. An applicant shall submit the State of Texas Application for Employment
and any other required documents to the contact person or designee by the
closing date and time as directed in the job posting.

a. An applicant shall not use the following to submit an employment
application packet to the contact person or designee:

1) First class or certified mail postage or an external overnight
delivery service paid or supplied by the state; or

(2)  TDCJ mail service, either hand delivery courier or truck
mail.

b. An applicant may fax a copy of the employment application packet
to the contact person or designee; however, an applicant shall not
use a TDCJ fax machine for this purpose.

C. An applicant, including a current employee applying for another
agency position, may submit an online application through the
Texas Workforce Commission’s (TWC) online system. Applicants
applying through the TWC online application process must also
ensure that all required documents and the TDCJ Employment
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Application Supplement are submitted to the contact person or
designee listed on the job posting.

All online applications shall be forwarded by the Selections
Program Area to the contact person or designee.

2. Any applicant who provides false or inaccurate information or
documentation when applying for a posted position shall be disqualified
from consideration for that position. An outside applicant shall also be
disqualified from employment consideration for any other TDCJ position
for a minimum period of one year from the applicant signature date on the
State of Texas Application for Employment. A disqualified employee may
be subject to disciplinary action in accordance with PD-22, “General Rules
of Conduct and Disciplinary Action Guidelines for Employees.”

B. Current Employees

An employee serving disciplinary probation as of the posted position’s closing
date or selection effective date shall not be eligible for selection if the move
would result in a lateral transfer or promotion. If the move would result in a
voluntary demotion, disciplinary probation shall not affect the employee’s
eligibility for the position.

C. Job Postings Requiring Proof of Typing Skills

In order to be considered for a position requiring proof of typing skills, the
applicant shall attach appropriate documentation to the State of Texas Application
for Employment when it is submitted for employment consideration. The
documentation shall verify that the applicant has taken and passed a TDCJ
recognized typing test.

Inside and outside applicants for such a position may elect to have a typing test
administered:

1. On a computer or typewriter by any TDCJ human resources representative;
or

2. By any TWC office to include the Texas Workforce Center or The
Worksource.

VI.  Completing the Applicant Log

The contact person or designee shall record the name of each applicant for the posted
position on a PERS 288, Applicant Log (Attachment A).
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Minimum Qualifications Screening Process

If the TDCJ is currently undergoing a reduction in force (RIF), the contact person or
designee shall first conduct minimum qualifications screening for those employees who
are eligible for RIF priority consideration in accordance with PD-25, “Reduction in Force
Procedures.” Employment application packets of all qualified RIF employees shall be
forwarded to the selection reviewer for review and interview prior to considering any
other applicants. Otherwise, all applications shall be screened to determine whether the
applicants meet certain TDCJ eligibility criteria and the minimum qualifications as of the
closing date.

A Documents Detached Prior to Minimum Qualifications Screening

Prior to minimum qualifications screening, the contact person or designee shall
detach and retain each of the following documents from all employment
application packets:

1. The PERS 282A, Additional Offender Information form;
2. The Applicant EEO Data Form, if submitted by the applicant;

3. Copy of the applicant’s driver license, unless the position’s minimum
qualifications require a driver license;

4. Copy of the applicant’s social security card,

5. Any attached documentation relating to an applicant’s criminal history. If
the applicant’s information provided on the State of Texas Application for
Employment relates to a criminal history, the contact person or designee
does not need to conceal the information;

6. Copy of documentation of Selective Service Registration, if applicable;
7. Copy of birth certificate, if applicable; and
8. Copy of high school diploma or GED certificate.

These documents shall remain in the selection packet; however, they shall not be
reattached to the applicant’s employment application packet or reviewed by the
selection reviewer or interviewers during the selection process unless directed
otherwise by the contact person. Any other documents submitted by the applicant
shall remain with the applicant’s employment application packet for consideration

by any selection process participant. OO YOYCY
— P — P So ALL my MANY )

¥ certificates were
: available

AvAuAnAnAnAuAuAnuAaPaPiaS

AAuA

I Page 133



Michael
Highlight

Michael
Text Box
So ALL my MANY certificates were available

Michael
Text Box
Page 133


C.

¥ ¥ ¥ ¥ ¥Y¥¥Y¥yYyyTy

L POINT:

: | was the ONLY
¥ one who was a
 Certified

L Correctional
:Chaplain by

» the Assoc. of

: Correctional

[ Chaplains of

¥ America, the

» first affiliate of
’;the American

: Correctional

¥ Association

: Not even the

L Regional
:Chaplain

» interviewing

L had that

[ credential

AAAAAAANAANIA

AAAAAAAAMAAAMAAAMAAAINMNAAMAMAIAMAA A INMAAANAAAANAAANAAANANANA

PD-71 (rev. 12)
Page 16 of 46

Designation of Minimum Qualifications Screener

1.

The contact person or designee shall perform the minimum qualifications
screening.  The contact person or designee should have sufficient
knowledge of the job requirements to perform this function.

The minimum qualifications screener shall review and sign the PERS 215,
Minimum Qualifications Screening Instructions (Attachment B) prior to
conducting minimum qualifications screening.

Proof of Education and Certification

Applicants shall not be screened out for failure to attach transcripts, diplomas,

licenses, or other proof of education or certification.

Items to be Screened

: also aftached

L My resume with
r LONGER list was

AAAAAAAAAAAAA,

AAANAA

The following items shall be screened in addition to the position’s minimum
qualifications.

1.

Felony Conviction

The minimum qualifications screener shall review each applicant’s answer
to the felony conviction question on the State of Texas Application for
Employment (page 1) and shall request assistance from the Employment
Section if any applicant provided a “yes” answer.

Nepotism

An applicant who is ineligible due to a nepotism violation in accordance
with PD-26, “Nepotism,” shall be disqualified.

Former Employee

If an applicant is a former TDCJ employee, the minimum qualifications
screener shall use the TDCJ Payroll/Personnel System (PPS) Personnel
Accounting Information (ACCT) screen in the mainframe system to
review the applicant’s final payroll status code. If the ACCT screen shows
no final payroll status code on the applicant, the minimum qualifications
screener shall contact the Selections clearance area at Human Resources
Division headquarters.

Any former employee with a status code of DS067 (termination for cause)
shall be disqualified. The contact person listed on the job posting shall fax
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the entire application, EEO sheet, and applicable supplement(s) to the
Selections clearance area at Human Resources Division headquarters.

4. TDCJ Retiree

If an applicant is a TDCJ retiree who is applying for reemployment to the
same position and same location from which the applicant retired, the
minimum qualifications screener shall verify that if the retiree is selected
for the position, the retiree’s period of employment separation meets the
minimum requirements in accordance with PD-84, “Reemployment and
Selection of Retirees.”

5. Uniformed Services

If an applicant is a former employee who separated from the TDCJ in
order to enter the uniformed services, and returned to TDCJ employment
in accordance with the time limits established in PD-76, “Employment and
Reemployment of Members of the Uniformed Services,” the screener shall
count the time period the employee was separated from TDCJ employment
and performing uniformed services duties as accrued state service time.

Applicant Screening Form

The minimum qualifications screener shall complete a PERS 300, Applicant
Screening Form (Attachment C) for each applicant who did not meet the
minimum qualifications or who was determined to be ineligible for the position.
The PERS 300 shall be attached to the disqualified applicant’s State of Texas
Application for Employment.

Updating Applicant Log

Following the minimum qualifications screening, the contact person shall:

1. Document the applicant’s status by entering the status information on the
PERS 288, Applicant Log;

2. Forward the updated PERS 288 and the employment application packets
for all qualified applicants to the selection reviewer; and

3. Retain all employment application packets for disqualified applicants.
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G. No Qualified Applicants

Position Posted for Lateral Transfer and Voluntary Demotion Only

L When | reapplied for
:the Gib Lewis 2

» years ago, there

L were 3 applicants.

b
= _
» The warden tried to
:cancel ... l wrote the
[ exec. dir. that all 3
:WERE qualified.

...
[ He was forced to
r interview the 3.

<
] If there are no applicants or no qualified applicants, the appropriate human
resources representative should complete the REQ2REPOST eform to
repost the position. The human resources representative shall route a
completed REQ2REPOST eform to the postings coordinator in accordance
with the Request to Fill Guidelines. The reposted position may be
available to lateral transfers and voluntary demotions only or to both inside
and outside applicants. However, if the position was dual supervised, the
determination shall be made by the selection reviewer with concurrence
from the other line of supervision.

Position Posted for Inside and Outside Applicants

¥ ¥ ¥

L | was most qualified If there are no applicants or no qualified applicants, the selection reviewer

AAAAAAAAAAAAAAAAMAAANAAAAAANAAANAAANAANAANAN

: then, too. may approve one of the following:
b
:6ne chosen had a. Reposting the position; or
» -
military & 1 year as . .. . . . .
( an TDyCJ offizer b. Having the position, not the job posting, remain open for a period
L A A x A a A a not to exceed 90 calendar days to allow an opportunity for

qualified applicants to be recruited for the position. If more than
one qualified applicant is recruited during the 90-calendar day
period, the selection reviewer or designee may interview some or
all of the qualified applicants. During the 90-calendar day period:

(1)  The position may be filled by a qualified inside applicant
currently in a position with the same or higher salary group
as the posted position via an administrative reassignment in
accordance with PD-79, “Employee Transfers and
Reassignments;”

2 A qualified outside applicant may be offered the position in
accordance with the procedures within this directive; or

3) The selection reviewer or designee may request that the
position be reposted before the 90-calendar day period
expires.
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Appointments

Not intended as a LOOP HOLE, it was
used to promote the UNDER qualied
Michael Rutledge to Assistant Director
of Chaplaincy ... from Chaplain 1 with
so very teeny tiny TDCJ chaplain
experience

After a position in salary group A17/B17/C4 o
reviewer may obtain written approval from the
director, or appropriate division director to appoin

A Minimum qualifications screening shall e
the discretion of the selection reviewsr, ...

His previous application for Regional

Chaplain was hand written, nearly

B. Although specific forms are not rgquirey illegible, and betrayed a wanderer

to justify the selection of the chosgn apply Also, now years in as "Asst. Dir." in a
employment preference or veteranjs empld department with no "Director" ...only a
i€ Dr. Vance Drum as Manager who,
himself, outside of the agency
designates himself as "Director of
Chaplains"

Veteran Appointments

The TDCJ may hire or appoint for/an open paf
entitled to veteran’s employment jpreference Sad is not the word for this ...
position, if the TDCJ uses the ¢
WorkInTexas.com) and determinyg”the individual meets the qualifications required for
the position. Veteran appointments shall be at the division director’s discretion and shall
be coordinated through the Selections Program Area, Human Resources Division.

Document Screening

The selection reviewer or primary interviewer may elect to interview all qualified
applicants or elect to conduct document screening.

A. Document screening shall be conducted for all qualified applicants. If there are
applicants who qualify for veteran’s employment preference, the following rules

» redacted??

¥ ¥ ¥ ¥ ¥ ¥

: but why?

t | could have appealed
r that to the Texas AG ...

LALLALLLALLAALLA&

e S T -1 pply, as long as the minimum qualifications are met:
L Strangely, in my OR
L requests THIS time, all
r the military info was

: If the total number of applicants being interviewed for the position is six
) or fewer, at least one applicant qualified for a veteran’s employment
preference shall be interviewed.

{ If the total number of applicants being interviewed for the position is more
) than six, at least 20 percent of the applicants who qualify for a veteran’s
employment preference shall be interviewed. (Example: There are a total
of 20 qualified applicants and document screening is conducted with a

LAAJAAAJALAAAAA
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:Iam a veteran, too! ... A preference among equal applicants. 3

B
’;Yet, with 20 YEARS at a prison 4x the size ... equality was

y
<
4
y
<

: NOT a consideration ... as it has NOT been in the last 20 years 1
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two; therefore, both applicants would be interviewed, along with the others
meeting document screening criteria.)

) If there are no applicants who qualify for a veteran’s employment preference,
normal document screening procedures shall be followed.

Document screening criteria shall be developed by an individual in a position with
the same or higher established salary rate as the position being filled and included
in the selection packet. The criteria shall be based upon one or more of the
following factors referenced in the job description:

Education level;
THIS portion of the
POLICY---TOTALLY ignored

Amount and type of experience or training;

Applicant chosen was the
LEAST qualified by all
standards for REAL
Chaplains.

Licenses and certifications held; and

Typing skills.

If an applicant is a former employee who separate
enter the uniformed services, and returned to TDQ
with the time limits established in PD-76, “Emplo
Members of the Uniformed Services,” the screener ¢
employee was separated from TDCJ employmen
services duties as accrued state service time.

Moreover, if you look at the
emails from Warden Beard,
you will see HE concurs
(not intentionally) because
HE HIMSELF said Mr.
Adaway's 20 years as a

C. Document screening decisions shall be based upon laundry supervisor and his
or attached to the State of Texas Application for E VOLUNTEER time was
not be screened out for failure to attach transcripts® PRIMARY.
proof of education or certification. When condud®
posted positions with a preferred typing speed, the d& see PD-71 Attach. B below,
an applicant’s typing speed as claimed on the St&% \ here "volunteer time" is
Employment or attached documentation, such as a re® ot considered!

D. Document screening shall reduce the qualified app
three applicants.

XI. Interview Schedule and Notification of Applicants for Interview
A Interview Schedule

After the applicants have been selected for interviews, the individual designated
by the primary interviewer to coordinate the interview process shall complete the
PERS 289, Interview Schedule (Attachment D) and coordinate the notification of
applicants for interview.
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B. Notifying Inside Applicants

Normally a mainframe system email message of the interview schedule is sent to
each inside applicant’s human resources representative, who then notifies the
applicant of the scheduled interview. If an inside applicant has a mainframe
system user ID, a copy of the interview schedule may also be sent to the
applicant’s user ID. If an applicant is notified in person, by telephone, or email,
the applicant’s human resources representative should also receive an email
notification. Notification emails shall be made a part of the selection packet.

C. Notifying Outside Applicants

Outside applicants shall be notified either in person, by telephone, or by email.
Documentation of outside applicant notification or attempts to notify shall be
made part of the selection packet.

D. Schedule Conflicts

Interviewers shall accommodate applicants whose interview schedule conflicts
with mandatory military or other governmental obligations, such as military leave
or jury duty. If it is not feasible to adjust the interview schedule and telephonic
interviews are not allowed, the primary interviewer shall contact the selection
system administrator to determine the appropriate course of action.

Time Reporting, Travel, and Per Diem for Inside Applicants

If an inside applicant is scheduled for duty at the time of an interview, the applicant shall
be authorized work time for the purpose of traveling to and from the interview location
and for participating in the interview. The work time authorized shall only include the
time the applicant was traveling or participating in the interview during the applicant’s
regularly scheduled work hours, for a period not to exceed a one-day shift. If the travel
and interview time require less than a one-day shift, the applicant shall report to work for
the remainder of the workday or receive approval from the employee’s supervisor to use
accrued leave in accordance with TDCJ leave policies. Neither travel expenses nor per
diem are authorized for the purpose of interviewing.

Conducting the Interviews

A. Developing Interview Questions with Recommended Responses
Prior to conducting the interviews, the primary interviewer may elect to develop a
scripted interview opening statement and shall develop interview questions with

recommended responses based on training received through the required PD-71
Manager’s Training.

I Page 139



Michael
Text Box
Page 139


(

[ Notes are
: RELEASABLE
» ... use to be ...

L NOT THIS TIME

‘: See Tab 1

Really ... Warden Beard only chose to ask four (4) of the six questions.

Regional Chaplain Rose did NOT ask a single question, the in-house
expert with LESS qualifications than Maness had.

Rose ALSO knew that | LED the Chaplains and other across Texas in
SAVING the entire department in 2011, and he did not communicate
that he had done athing during that process. Hmmm?

Rose KNEW | had more credentials than himselfl---what is THAT?

A A A

PD-71 (rev. 12)
Page 22 of 46

pted interview
t the interview
287, Interview
peded, an extra

portunity to all
bnder), national

All interview questions shall be job-related and appropriate to the vacant
position’s essential functions and level of responsibility.

Interview Process

1. Each applicant shall be asked the same job-related core questions as

previously documented on the PERS 287. Based on an applicant’s
response to core questions, the interviewer may ask follow-up questions to
clarify the applicant’s original response. Follow-up questions and answers
shall be documented.

2. Applicants may not use or refer to any notes or study material during the
interview.

Documentation of Responses

) The primary interviewer shall document the applicant’s responses and closing
remarks, if applicable, on the PERS 287. In addition, additional representatives
and co-interviewers have the option to also take interview notes or to provide job-
related verbal comments to the primary interviewer regarding their observations.
Although interview notes taken by additional representatives or co-interviewers
are not the official notes of record, they shall be made a part of the selection

packet and ar<jiSiSESEEI® under the Public Information Act. A name or signature
of the additional representatives or co-interviewers should be indicated on the
notes. All notes shall be job-related and appropriate.

See Tab 1
REDACTED against Policy ... this time
Except for appointed positiong Not a big deal, because answers

directive, interviewers shall noty released are sufficient ... including
Warden Beard's emails, Tab 2

Follow-Up Interviews
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XIV. Selecting an Applicant
A References
The primary interviewer may check references on one or more applicants.
1. Prior to contacting an outside applicant’s current employer, permission
shall be obtained from the applicant. It is not necessary to obtain an

outside applicant’s permission to contact the applicant’s previous
employers.

:Could have, but Warden Beard EXPLICITLY told

2 Questions asked 0{: me in the interview he did NOT

questions regarding¢® ‘- .
: Furthermore, ALL my previous EVALUATIONS for

: prior 20 years were "Exceeds Standards"

3. Prior to the selectid
contact the applicay
or obtain a copy d
previous performan

. And my first, by Alex Taylor, noted that | hgd the

[ "BEST record keeping in TDCJ"
9

4. Prior to the selection of an outside applicant who is a former
employee, the primary interviewer may contact the Employee
Section, Human Resources Division, to request information conc€rning
the former employee’s disciplinary history and performance evaluations.

¥ ¥

The factors to be considered when selecting an applicant are:
An applicant’s responses to the interview questions;
Job-related education, experience, certification, and training;

If an applicant is a former employee who separated from TDCJ in order to
IuSt enter the uniformed services, and returned to TDCJ employment in
accordance with the time limits established in PD-76, “Employment and
Reemployment of Members of the Uniformed Services,” the primary
interviewer shall count the time period the employee was separated from
TDCJ employment and performing uniformed services duties as accrued
state service time.

I had served
y wardens & ¢

¥ ¥ ¥ XY XYY Y Y TY
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¢ Communication skills;

=
¥ I had done

:chaplaincy Employer reference information, including, if applicable, an inside
b

applicant’s or a former employee’s disciplinary history and performance
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Foster child employment preference and veteran’s employment preference,
if all other factors taken into consideration are equal.

If an applicant entitled to foster child employment preference is equally
qualified with an applicant entitled to veteran’s employment preference,
the applicant entitled to the foster child employment preference shall be
selected for the position.

If all factors taken into consideration are equal, and more than one
applicant is eligible for the veteran’s employment preference, the
applicants shall be selected in the following order of priority: (1) a veteran
with a disability; (2) a veteran; (3) a veteran’s surviving spouse who has
not remarried; and (4) an orphan of a veteran if the veteran was killed
while on active duty.

Selection of an ERS Retiree

If an ERS retiree is recommended for selection to a non-targeted career
position, or to a supervisor of COs, FSM IV, LM 1V, or PO llI-V,
preapprovals must be obtained prior to documenting a rationale for
selection, and prior to submission for clearance.

These procedures do not apply to the following positions: CO I, I, 11, 1V,
and V; FSM Il and I11; LM Il and I1I; and PO I and II.

a. The primary interviewer shall submit a request in writing for
approval to select an ERS retiree for a position with the TDCJ
through the selection reviewer, to the appropriate division director.

b. The request must reflect justification for selection over other non-
ERS retiree applicants.

C. The division director shall provide concurrence or non-concurrence
with the selection via email. The email must be retained with the
selection packet.

This approval process for selection must be obtained for initial
rehire, and for any subsequent position changes or rehires.

If the division director concurs with the selection of the ERS
retiree, a rationale for selection shall then be documented. The
rationale should reflect all job-related factors considered for
selection and that appropriate concurrences were obtained.
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d. The contact person shall attach a copy of the division director’s
concurrence for selection when submitting for clearance.

Documenting Rationale for Selection

Upon selecting an applicant, the primary interviewer shall document the rationale
for selection, to include identification of all job-related factors upon which the
decision was based, in Section VI of the selected applicant’s PERS 287, Interview
Documentation Form.

If the primary interviewer elects to identify other applicants who may be selected
for subsequent vacancies, the primary interviewer shall complete Section VI on
each of these applicants’ PERS 287 forms.

Dual Supervised Positions

If both the administrative and technical lines of supervision were represented in
the interviews, the final decision and any decisions relating to subsequent
vacancies shall be made by both representatives. The co-interviewer’s
concurrence with the primary interviewer’s selection shall be documented on the
PERS 287.

In cases where consensus is not reached, individuals representing a position of
higher authority for both the administrative and technical lines of supervision
shall be consulted.

Positions Requiring a License or Certification

1. If a license or certification is required in the minimum qualifications or
was used as part of the screening or selection process for the vacant
position, the primary interviewer or designee shall request the human
resources representative for the technical line of supervision (departmental
human resources representative) to contact the licensing or certifying agent
to obtain the information required to complete the appropriate portion of
the PERS 284, Certification of Compliance (Attachment F). This
information shall be obtained even if the applicant submitted a copy of the
license or certification with the employment application packet or even if
the applicant’s current position requires the applicant to have the license or
certification.

The information to be obtained shall include the following:

a. Whether the license or certification is valid, meaning it has not
expired, been cancelled, suspended, or revoked,
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b. Whether the licensee or certificate holder is restricted in the
performance of functions requiring the license or certification;

C. Whether the license or certification is fully renewable, such as it is
not a temporary license; and

d. The next renewal date and renewal intervals, such as it shall be
renewed annually.

Upon employment of an employee in a position requiring the
employee to have a license or certification to meet the position’s
minimum qualifications, the department human resources
representative shall track the next renewal date in accordance with
PD-93, “Employee Classification.”

Once this information is obtained, the primary interviewer or designee
shall document the information on the PERS 284, prior to submission of
the interview paperwork to the selection reviewer. If the license or
certification is not valid, includes restrictions or is not fully renewable, the
primary interviewer or designee shall contact the selection system
administrator’s office for guidance prior to submitting the paperwork to
the selection reviewer.

F. No Selection Made

If no selection is made, the primary interviewer shall document valid job-related
factors for non-selection on each applicant’s PERS 287, Interview Documentation
Form. If the position is a dual supervised position, both the administrative and
technical lines of supervision shall agree with the decision to not make a selection.

Verifying Compliance

After the final decision has been made, the selection reviewer shall review the selection
packet to verify that each step of the selection process was conducted in compliance with
TDCJ policy and procedures.

A. This review shall include verification of the following factors:

1.

All qualified applicants were considered for the position, and the selection
documentation reflects the selection process was conducted without regard
to race, color, religion, sex (gender), national origin, age, disability,
genetic information, or uniformed services status other than a veteran’s
employment preference or reinstatement.
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2. If applicable, the document screening criteria was developed in accordance
with policy guidelines.

3. Interview composition was appropriate and in accordance with the
provisions in this directive.

4. Interview questions were job-related and appropriate for the position.
5. Interview documentation has been completed and is appropriate.
: D .| !'would GUESS
6. The selected applicant’s documentation indicates the applic NOT ONCE!
minimum qualifications and, if applicable, document screenir
7 The selection is not i iolati Measurable:
: e selection is not a nepotism violation. # of applicants
. e . . - chosen at
8. Job-related education, certification or license, training, or tyjg

interview and
NOT certified
later!

these were determining factors in the selection process.

9. If a foster child employment preference was a determining
selection process, eligibility for the preference was verifieq
selection system administrator.

Good place to
start R&D--yes!

10. If a veteran’s employment preference was a determining factor in the
When was selection process, eligibility for the preference was verified through review
there of the applicant’s DD214, Certificate of Release or Discharge from Active

ANYONE Duty.

Who_ did this If any step was (@@llconducted in accordance with TDCJ policy and procedures,
kind of the selection reviewer shall coordinate with the selection system administrator or
research? designee to determine what corrective action shall be initiated before a conditional
offer of employment is made.

Was there EVER a
time when the
Selection Reviewer
did NOT certify?

R&D does _ _ _ _ _ e select
NOT take If the selection reviewer was not the primary interviewer, the selecti

does not have the authority to select a different applicant.

place in

TDCJ After the selection reviewer has completed this review, the selecti
shall sign the PERS 284, Certification of Compliance, and return th
documentation to the contact person.

That would make a
nice project

But no one will.
Studying these
things does not
happen in TDCJ.

XVI1. Announcement of No Selection Made

A A

If no selection was made, the contact person shall announce the results. e human
resources representative who submitted the original Request to Fill eform should
complete the REQ2REPOST eform to repost the position.  The completed
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REQ2REPOST eform shall be routed as specified by the appropriate division and
submitted to the postings coordinator.

Clearance for Selection

If an applicant was selected by the primary interviewer and the results of the interviews
have been reviewed and approved by the selection reviewer, the contact person shall
obtain clearance to ensure the selected applicant is eligible for selection.

A

Inside Applicants

The contact person shall obtain written clearance from the inside applicant’s
human resources representative via the HR_CLEAR eform. The clearance shall
include verification of the applicant’s current title, salary schedule, salary group,
established salary rate, and actual salary rate. In addition, the contact person shall
verify that the applicant’s eligibility is not affected due to being on disciplinary
probation, having been recommended for dismissal, or any other reason, such as a
criminal indictment.

1.

Disciplinary Probation or Dismissal Recommendation

a.

An inside applicant serving disciplinary probation as of a closing
date or selection effective date shall be disqualified from
consideration if the selection would result in a lateral transfer or
promotion. If the move would result in a voluntary demotion,
disciplinary probation shall not affect the applicant’s eligibility for
the position.

An inside applicant who has been recommended for dismissal as of
a closing date or selection effective date shall be disqualified from
consideration.

If during the clearance process it is determined the applicant has
received a Notification of Employee Hearing in accordance with
PD-22, “General Rules of Conduct and Disciplinary Action
Guidelines for Employees,” and the hearing has not been held, the
clearance for selection shall be placed on hold pending the
outcome of the hearing.

Criminal Record Check

The contact person shall request a criminal record check from the
Employment Section if an inside applicant is selected for one of the
following positions:
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a. A supervisor of COs, food service manager, or laundry manager
from outside the respective series, parole officer, or unit
commissary position. The criminal record check shall be used to
determine whether the applicant has any pending criminal charges
or prior criminal convictions that would disqualify the applicant
from the position in accordance with PD-75, “Applicants with
Pending Criminal Charges or Prior Criminal Convictions”; or

b. A position with minimum qualifications requiring the selected
applicant to meet the Texas Department of Public Safety (DPS)
criteria  for accessing the Texas Law Enforcement
Telecommunication System operated by the DPS.

Outside or Interagency Transfer Applicants

The Employment Section shall perform a final employment clearance prior to a
conditional offer being made to an outside or interagency applicant. The
employment clearance shall include a criminal record check, verification that all
required documents have been provided, verification of document authenticity,
and eligibility for employment.

An applicant who previously failed to have a negative alcohol or drug test result
through a refusal to test, specimen tampering, or a verified, confirmed positive
alcohol or drug test result in accordance with PD-17, “Drug-Free Workplace,” or
PD-37, “Employee Commercial Drivers’ Physical Examination and Alcohol/Drug
Testing Programs,” shall not be eligible for employment.

Employees Retirement System Retiree

1. If the selected applicant is an ERS retiree other than a retiree from TDCJ,
the Employment Section shall verify, in accordance with the procedures in
PD-84, “Reemployment and Selection of Retirees,” the applicant has been
separated from state employment for 90 calendar days prior to the date of
hire or rehire.

2. If the selected applicant retired from TDCJ, the Employment Section shall
verify that the retiree has been separated from TDCJ employment in
accordance with the required time period for the position. The verification
process and the required separation time period shall be in accordance
with the procedures in PD-84, “Reemployment and Selection of Retirees.”

3. If the selected applicant is an ERS retiree, the Employment Section shall
verify that approval certification was obtained by the appropriate division
director.
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XVIII. Conditional Offer of Employment and Drug Testing

The conditional offer of employment process shall occur after the clearance process and
determination of whether the selected applicant is required to attend the CID Pre-Service
Training Academy (PSTA) or the Parole Division Parole Officer Training Academy

(POTA).

A Determination of Required PSTA or POTA Attendance

1.

If the position requires completion of annual in-service training in
accordance with AD-12.20, “Implementation and Operation of the TDCJ
In-Service Training Program for Uniformed/Non-Uniformed Personnel,”
or PD/POP-1.1.1, “Parole Division Training Standards,” the selected
applicant shall attend the PSTA or POTA, unless the selected applicant,
inside or outside, has:

a. Occupied a position requiring attendance at the PSTA or POTA
within the 36-month period immediately preceding the payroll
effective date; or

b. Previously attended the PSTA or POTA and attended the CID or
Parole Division in-service training within the 12-month period
immediately preceding the date of selection. In addition, if the
vacant position is a sergeant, lieutenant, captain, major, food
service manager, or laundry manager, the selected applicant shall
have qualified with firearms and participated in chemical agent and
defensive tactics training while attending the in-service training.

Any request for an exception to the PSTA or POTA attendance
requirement shall be submitted in writing from the selection reviewer to
the CID director or Parole Division director and coordinated through the
Human Resources Division director for approval. If the position is a dual
supervised position, the selection reviewer shall coordinate with the
alternate line of supervision prior to submitting the request for exception
to the CID director or Parole Division director.

B. Making the Conditional Offer of Employment

The selection reviewer or primary interviewer has the option to be present during
the conditional offer of employment process in order to be the first to notify the
applicant of the selection prior to the official conditional offer of employment.
However, immediately following the notification, the contact person or designee
shall explain that the selection is contingent upon the official conditional offer and
read the PERS 286, Conditional Offer of Employment (Attachment G) to the
applicant.
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ADA Accommodation

Any request by the selected applicant during the conditional offer of employment
process for an accommodation shall be coordinated with and processed by the
accommodation coordinator prior to the selection announcement.

A selected applicant who requests an accommodation shall still be required to
submit to the pre-employment drug test at the time and place identified during the
conditional offer of employment.

Current State of Texas Employment and Continued Eligibility Information

During the conditional offer of employment process, an outside applicant shall be
asked to provide information regarding:

1. Current State of Texas employment; and

2. Any event which occurred after the applicant’s submission of the
employment application packet or other information that may affect the
applicant’s continued eligibility for TDCJ employment, such as an arrest
or notification of pending criminal charges.

Pre-Employment or Pre-Assignment Drug Testing

In accordance with PD-17, “Drug-Free Workplace,” and PD-37, “Employee
Commercial Drivers’ Physical Examination and Alcohol and Drug Testing
Programs,” an outside applicant who accepts a conditional offer for any position
or an inside applicant who accepts a conditional offer for a commercial driver
position shall be required to submit to a pre-employment or pre-assignment drug
test.

1. A selected applicant who is required to attend the PSTA or POTA shall
have the pre-assignment drug test administered at the PSTA or POTA.

2. The following procedures apply to outside applicants who are not required
to attend the PSTA or POTA and inside applicants who have been selected
for a commercial driver position.

a. The applicant shall be informed of the pre-employment drug
testing location and the requirement for the pre-employment drug
testing to take place within 48 hours from the time the conditional
offer of employment is extended.
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In accordance with PD-17, “Drug-Free Workplace,” an applicant
shall be considered as refusing to test if the applicant fails to arrive
at the collection site on time, unless documentation is provided
regarding a verifiable reason for a delay in pre-employment testing,
such as a health care provider’s statement, jury summons, or death
notice for family member.

Immediately after the conditional offer of employment is accepted,
the contact person or designee who read the offer shall notify the
SCO via the PRE-DRUG eform that the conditional offer has been
accepted and the applicant has been instructed to report for a pre-
employment drug test.

The selection results shall remain pending until the SCO has
notified the contact person or appropriate TDCJ representative that
either the applicant had a negative drug test result and is cleared for
the position or the applicant is not eligible for the position.

(1) I the applicant is eligible for the position, the conditional
offer of employment shall be finalized. A payroll effective
date shall be arranged with the applicant.

(2) If the applicant is not eligible for the position, the applicant
shall be contacted by the SCO and advised that the
applicant shall not be hired for the position.

An applicant or employee who fails to take a drug test as scheduled or who
fails to have a negative drug test result shall be ineligible for future
employment consideration with the TDCJ.

F. Scheduling of PSTA or POTA

1.

Inside Applicant

An inside applicant who is required to attend the PSTA shall be scheduled
for the next available PSTA following the selection announcement by the
human resources representative gaining the inside applicant using
HR_HIRE eform.

An inside applicant who is required to attend the POTA shall be scheduled
for the next available POTA Dby the Parole Officer Selections Program
Area using the PD-TRN-ACAD eform.

An inside applicant may not assume the duties of the position until
completing the PSTA or POTA.
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2. Outside Applicant

An outside applicant who is required to attend the PSTA shall be
scheduled for the next available PSTA following the selection
announcement by the human resources representative gaining the outside
applicant using the HR_HIRE eform and shall begin employment on the
date the PSTA begins.

An outside applicant who is required to attend the POTA shall be
scheduled for the next available POTA by the Parole Officer Selections
Program Area using the PD-TRN-ACAD eform.

G. Payroll Effective Date

The payroll effective date for an inside or outside applicant shall be in accordance
with PD-72, “Employee Salary Administration.”

Selection Announcement and Payroll Status Change

Following completion of the conditional offer and, if applicable, drug testing process, the
human resources representative acting as the contact person shall:

A. Announce the name of the selected applicant using the RESULTS eform;

B. Enter the payroll status change (PSC) in the Payroll Status Change Update
(PSCUPD) screen in the PPS in accordance with the time frames established in
PD-72, “Employee Salary Administration;” and

C. Enter the code for Authority to Fill (ATFL) in the Attachment field on the PPS
PSCUPD screen and ensure the effective PSC date is on or after the effective
ATFL date.

Release Date for Selected Inside Applicants

The release date for a selected inside applicant shall be coordinated between the gaining
supervisor and the applicant’s current supervisor. The applicant shall normally be
released to the new position within two weeks after the selection announcement. |If
attendance at the PSTA or POTA is required, the applicant shall be released to attend the
next available PSTA or POTA. If the applicant’s gaining and current supervisors do not
concur on the release date, the appropriate manager (salary group B22 and C6 or above)
within the applicant’s gaining chain of supervision and the applicant’s current chain of
supervision shall be consulted for a final decision. Under no circumstances shall the
applicant be detained by the current supervisor or chain of supervision more than 30
calendar days after the selection announcement.
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Subsequent VVacancies

The results of a selection process are valid for 180 calendar days from the effective date
of the first selection. If, during this time period, an identical position at the same location
becomes available, the selection reviewer may choose to either post the vacancy or to fill
it as a subsequent vacancy from this selection process.

A

If the selection reviewer chooses to post the vacancy, no future vacancies may be
filled from this selection process.

If the selection reviewer chooses to fill the identical vacancy as a subsequent
vacancy, the following actions shall be performed, with the exception of the
procedures in paragraphs 1 and 2 if they were already performed during the
original selection process.

1.

The primary interviewer shall review the interview paperwork and
document the rationale to select another applicant. If the position is a dual
supervised position, the co-interviewer shall document concurrence with
the selection.

The selection reviewer shall update the PERS 284, Certification of
Compliance to verify the selection for the subsequent vacancy was made
in accordance with the procedures within this directive.

The contact person shall follow the clearance and conditional offer
procedures outlined in this directive and announce the results. Conditional
offers for subsequent vacancies shall be made within the 180-calendar day
period.

The Applicant Flow and Checklist shall be updated in accordance with
Sections XXII and XXIII of this directive.

XXII.  Applicant Flow

The contact person shall compile applicant flow data for all positions on the PERS 45,
Applicant Flow Reporting Form (Attachment H). The Employment Section shall
maintain applicant flow statistics for all TDCJ positions.

XXIII. Checklist and Maintenance of Selection Packets

A.

After the selection process has been completed, the contact person shall compile
all applicable documents and complete the PERS 253, Checklist for Selection
Packets (Attachment I).
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B. The contact person may maintain the selection packet for 180 calendar days from

the payroll effective date of the initial vacancy in the event of a subsequent
vacancy.

C. No later than 30 calendar days following the 180-calendar day period, the contact

person shall forward the selection packet to the attention of the selection system
administrator, Human Resources Division.

XXI1V. Confidentiality

A The selection reviewer, primary interviewer, co-interviewer, additional
representatives in the interview process, and any other employee involved in the
selection process or having knowledge of the selection results are prohibited from
disclosing related information. This provision does not prohibit the selection
reviewer from discussing the selection results with the selection reviewer’s chain
of supervision. Information related to the selection process that is prohibited from
disclosure, unless the disclosure is made in response to a Public Information Act
request for selection documents, includes:

1. Selection results prior to the official announcement of the selected
applicant by the contact person;

2. The content of questions asked during the interview or answers; or
3. Any deliberations concerning the applicants.

NOTE: This provision does not prohibit the selection reviewer from discussing
the selection results with the selection reviewer’s chain of supervision.

B. Employee applicants are prohibited from disclosing questions and answers from
the interview.

o r Has ANY deviation EVER been
XXV. Requests for Deviation { asked for--| seriously doubt it.

Requests for deviations from the procedures within this directive shall be submitted to the
Human Resources Division director, along with justification for the deviation. If the
request for deviation is for JEiSEREINSERNEESINEND the selection reviewer shall
coordinate the request with the other line of supervision prio ubmitting the request to
the human resources director.  The human resources dir shall make a
recommendation and forward the request to the executive director, ty_executive
director, or appropriate divisiog ] )
made part of the selection packlr If so, it would Ilker be between two NEARLY
:equal Dual Supervision applicants that

Erequired TECHNICAL expertise-- not here!
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Maintenance of Selection Packets

All documents relating to the selection process are considered official state records and
shall be stored, managed, and disposed of in accordance with the TDCJ Records
Retention Schedule and ED-02.29, “Records Management.”

Workforce Analysis

The Human Resources Division director or designee shall prepare a monthly analysis of
the TDCJ’s workforce which shall compare the TDCJ’s workforce with the state civilian
labor force.

Appeal by Qualified Applicant Entitled to the Foster Child Employment Preference

A qualified applicant for employment entitled to the foster child employment preference
who is aggrieved by a selection decision may appeal the decision by filing a written
complaint with the Texas Board of Criminal Justice (TBCJ). The TBCJ may render a
different selection decision if the TBCJ determines that the foster child employment
preference was not applied.

Appeal by Applicant Entitled to the Veteran’s Employment Preference

An applicant for employment entitled to the veteran’s employment preference who is
aggrieved by a selection decision may appeal the decision by filing a written complaint
with the executive director. The executive director may render a different selection
decision if the executive director determines that the veteran’s employment preference
was not applied.

Brad Livingston
Executive Director
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Job Posting No.:

Payroll Title:

Extended Working Title:

Unit/Dept/Division/Section:

Pay Group: Post Date: Close Date:
Job No.:
Veteran’s
. Employment
Name of Applicant ploy In/Out Status®
Preference
(Yes or No)
Total for Position Number:
@ Key for status: ~ NQ - Does not meet minimum qualifications
Late
IE — Ineligible
Qualified
WD - Withdrew Before Interview
DS - Document Screened
Page of

PERS 288 (09/15) | Page 155 I



Michael
Text Box
Page 155


PD-71 (rev. 12)
Attachment B
Page 38 of 46
Texas Department of Criminal Justice

Minimum Qualifications Screening Instructions

As the individual assigned to screen the applicant’s State of Texas Application for Employment, you shall follow the instructions listed below:

A. ELIGIBILITY DETERMINATION: Conduct an initial review of the State of Texas Application for Employment to determine if the applicant
is ineligible for any of the following reasons: (a) violation of PD-26, “Nepotism;” (b) has a felony conviction within the last 15 years; (c) is a
former employee whose termination status code is DS067; or (d) is a retiree whose reemployment would violate the provisions within PD-84,
“Reemployment and Selection of Retirees.”

1.

INELIGIBLE APPLICANTS:

If an applicant is ineligible, write “IE” and initial in the bottom right-hand corner of page one of the State of Texas Application for
Employment and complete PERS 300, Applicant Screening Form, documenting reasons for ineligibility.

ELIGIBLE APPLICANTS:
Proceed with the minimum qualifications screening.

B. MINIMUM QUALIFICATIONS SCREENING: All inside and outside applicants shall meet the required minimum qualifications specified in
the job description on or before the closing date of the job posting.

1.

SCREENING FOR REQUIRED TYPING:

Applicants shall have attached a TDCJ or Texas Workforce Commission (TW,
Employment.

SCREENING FOR REQUIRED EDUCATION, LICENSES, AND CERTIFICATIG
a) Applicants shall document all education, licenses, and certifications requirec
b) Do not screen applicants out for failure to attach proof of education, lid

Moreover, if you look at the
emails from Warden Beard,
you will see HE concurs

certifications claimed by the applicant shall be verified prior to selection. (not intentionally) because
SCREENING FOR REQUIRED EXPERIENCE: HE HIMSELF said Mr.
a) Review definitions of required experience terms in the TDCJ Glossary of Exf  Adaway's 20 years as a
b) Consider full-time or part-time (minimum of 20 hours per week), wage earni |aundry supervisor and his

converted to full-time equivalent for the purpose of minimum qualificel VOLUNTEER time was
Volunteer or unpaid experience may not be counted. PRIMARY.

! N 3 jence | lired, applica hall have documentg
e) Be aware of work experiences which overlap as well as work experience obtg

NOTHING ELSE!

f) Only work experience performed at age 16 or older shall be considered.
9) The applicant shall have clearly documented the type of experience requireg Furthermore, it is clear
of time performing the specified function. Screeners should consider all i Warden Beard NEVER

for Employment and any attachments. Do not screen out an applicant whd

resume is attached and reflects the applicant meets the minimum experience thouqht anyone would do

4. QUALIFIED APPLICANTS: precisely what | did here.
If an applicant is qualified, write “Q” and your initials in the bottom right-hand cd
Employment. Whoever offered him
5. DISQUALIFIED APPLICANTS: promotion to choose did
If an applicant is disqualified for any reason, write “NQ” and your initials in the bo NOT tell him that Maness
Application for Employment and complete a PERS 300, Applicant Screening Form, .
. _ _ would likely look---so sad.
I certify | have read the above instructions. | shall screen the enclosed State of
these instructions and PD-71, “Selection System Procedures.”
Signature Date of Screening
Printed Name Title
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Page 39 of 46

Texas Department of Criminal Justice
Applicant Screening Form

This form is to be completed for each applicant who is ineligible for the position or does not meet the minimum qualifications.

Applicant Name: Job Posting No.:

Last First Ml
Unit/Dept/Division/Section:

Applicant is ineligible for the following reason(s):
Violation of nepotism policy.

Applicant is a convicted felon and it has been less than 15 years since completion of sentence, which may not apply to
applicants for entry level substance abuse counselor positions.

Applicant is a former employee whose termination status code is DS067.

Applicant is a retiree who is not eligible for employment consideration in accordance with PD-84, “Reemployment
and Selection of Retirees.”

Applicant does not meet the following minimum qualifications. ldentify how applicant did not meet the minimum
qualifications.

Education

Experience

Supervisory Experience

Other - Credentials, Licenses, Training, Typing

Form Completed By:

Printed Name Signature Date (mm/dd/yyyy)
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PD-71 (rev. 12)
Attachment D

Page 40 of 46
Texas Department of Criminal Justice
Interview Schedule
Job Posting No.:
Payroll Extended
Title: Working Title:
Unit/Dept/Division/Section:
Veteran’s
Date and Time Name of Applicant Employment In/Out Status®
Preference
(Yes or No)

@ Key for Status: Selected, IE - Ineligible, NS - Not Selected, WD - Withdrew, No Show, SubVac - Subsequent Vacancy, NQI -

Determined Does Not Meet Minimum Qualifications at Interview, DECL - Declined Position

INTERVIEW PARTICIPANTS:
Primary Interviewer:
| certify | have completed the required PD-71 Manager’s Training relating to selection procedures.

Print Name: Last First Ml Job Title Signature Date (mm/dd/yyyy)
Additional Representation, if applicable:

| certify | have completed the required PD-71 Manager’s Training relating to selection procedures.

Print Name: Last First Ml Job Title Signature Date (mm/dd/yyyy)
Co-Interviewer, if applicable: Required for all dual supervised positions in salary groups A11/B11 and above.

I certify | have completed the required PD-71 Manager’s Training relating to selection procedures.

Print Name: Last First Ml Job Title Signature Date (mm/dd/yyyy)
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Position’s Payroll Title and Extended Working Title:

Applicant Name:

PD-71 (rev. 12)
Attachment E
Page 41 of 46

Texas Department of Criminal Justice
Interview Documentation Form

Interview Date: / /

I.  QUESTIONS

1.

Question:

Recommended response:

Applicant’s response:

Question:

Recommended response:

Applicant’s response:

Question:

Recommended response:

Applicant’s response:

Question:

Recommended response:

Applicant’s response:

Question:

Recommended response:

Applicant’s response:

Question:

Recommended response:

Applicant’s response:

Question:

Recommended response:

Applicant’s response:

APPLICANT’S CLOSING REMARKS, IF APPLICABLE:

PERS 287 (09/15)
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Applicant Name:

VI.

PD-71 (rev. 12)
Attachment E
Page 42 of 46

JOB-RELATED EDUCATION, TRAINING, LICENSES, CERTIFICATIONS

JOB-RELATED EXPERIENCE

COMMUNICATION SKILLS - Select the s
during the interview.

] Excellent ability to communicate ideas.
appropriate word usage. Communicatio

[ ] Above average ability to communicate id

] Average ability to communicate ideas. (S

[] Somewnhat below average ability to comm
vocabulary)

[] Below average ability to communicate icl
use of grammar and vocabulary)

IF APPLICABLE, CONTACT WITH CUR
FOLLOWING: If necessary, an additional pad

SeeTab 1, after eachof the 4 questionsand SEE how LITTLE
wasplacedunder "lII" and"lllI" ...really now?

If not wholly lazy, anyonecan seethat whoeverfilled this did
the LEAST possibleand ignoreda LOT.

In my case,earnedDOCTORATE while a TDCJ chaplain,
1,600hours clinical, and sovery much more. Shameful!

My Bachelorswas150hour double major that | finished

25 YEARS before the selected!

My Masters 20 YEARS before
Is there no honor at all?

¥YYYvyyYyy

» Hear ye, hearye...do NOT think for onesecondthat Warden

L Beard did this on his own. Or punish him solelyfor this, not
[ evenReg.Chaplain Rose---noSIR... they were under

: ORDERS simply and solelyNOT to chooseme.....To choose

ANYONE elsethey want. Period.

Employer Name

RATIONALE FOR SELECTION: If this appl
If no applicants are selected, rationale for non-

If Warden Beard holdsto his story, which he will certainly do
y if not granted immunity, then that meanshe hasFELT FREE
v to violate this policy for the last 15yearsor more. Yes,sir.

¥ YT YYvYvyYyYy

* Yet, for God's sake,Warden Beard is NOT that ignorant or

that wanting his desirefor policy compliance.

... think aboutthat. . .

¥YYYvyYvyYy

seetraitor scumbagMichael Upshaw'shandiwork

LLLLLLLLLLLLLLLLLLLLLLLLLLLLALLALLLALLAALLAL;LLJ‘LLJ‘LLLJ‘L&

IF SELECTED APPLICANT IS A FORMER FOSTER CHILD, WAS FOSTER CHILD PREFERENCE GIVEN? []Yes []No

IF SELECTED APPLICANT IS A VETERAN

PRIMARY INTERVIEWER:

, WAS VETERAN’S PREFERENCE GIVEN? []Yes [ ]No

CO-INTERVIEWER, if applicable: [] concur [] do not concur

Signature

PERS 287 (09/15)
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See Tab 1, after each of the 4 questions and SEE how LITTLE was placed under "II" and "III" ... really now?
...
If not wholly lazy, anyone can see that whoever filled this did the LEAST possible and ignored a LOT. 
... 
In my case, earned DOCTORATE while a TDCJ chaplain, 1,600 hours clinical, and so very much more.  Shameful!
... 
My Bachelors was 150 hour double major that I finished 
25 YEARS before the selected!
My Masters 20 YEARS before 
Is there no honor at all?
. . . . . .
Hear ye, hear ye ... do NOT think for one second that Warden Beard did this on his own.  Or punish him solely for this, not even Reg. Chaplain Rose---no SIR... they were under ORDERS simply and solely NOT to choose me..... To choose ANYONE else they want.  Period.
...
If Warden Beard holds to his story, which he will certainly do if not granted immunity, then that means he has FELT FREE to violate this policy for the last 15 years or more.  Yes, sir.
...
Yet, for God's sake, Warden Beard is NOT that ignorant or that wanting his desire for policy compliance.
. . . . . . . . . . . . . . . . . . . . .  
. . . think about that . . . 
see traitor scumbag Michael Upshaw's handiwork 
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PD-71 (rev. 12)
Attachment F
Page 43 of 46

Texas Department of Criminal Justice
Certification of Compliance

Payroll Title Unit/Department

Extended Working Title Job Posting Date

CERTIFICATION STATEMENT:

By my signature | certify | am the selection reviewer for the identified position and have completed the required PD-71 Manager’s
Training relating to selection procedures. | further certify | have reviewed the selection process used for this position, as well as the
qualifications of the applicant who was recommended for this position, if applicable, and find no evidence of deviation from PD-71.
The selection documentation reflects: (1) the selection process was conducted without regard to race, color, religion, sex
(gender), national origin, age, disability, genetic information, or uniformed services status other than applicable veteran’s
employment preference or reinstatement; (2) if all factors taken into consideration were equal for two or more applicants and
one of those applicants was entitled to the foster child employment preference, the applicant entitled to the foster child
employment preference is the applicant recommended for selection; (3) if all factors taken into consideration were equal for
two or more applicants and one of those applicants was entitled to veteran’s employment preference, the applicant entitled to
veteran’s preference is the applicant recommended for selection; (4) if an applicant entitled to foster child employment
preference was equally qualified with an applicant entitled to veteran’s employment preference, the applicant entitled to foster
child employment preference is the applicant recommended for selection; and (5) if all factors taken into consideration were
equal, and more than one applicant was eligible for the veteran’s employment preference, the applicants were selected in the
following order of priority: (a) a veteran with a disability; (b) a veteran; (c) a veteran’s surviving spouse who has not
remarried; and (d) an orphan of a veteran if the veteran was killed while on active duty. If this certification includes applicants
recommended for subsequent selection by the interviewer(s), | have indicated this in the appropriate space(s) below. | further certify if
a license or certification was required or was used as part of the screening or selection process, this license or certification was verified
prior to my review and the related section of this fOyamikaamie ol etk ol koo ool e i ol e e
employment be made following the required backg On these, the answer is "NO" ... and "NO" on several

selection packet. The minimum qualifications screq |evels: 1) "No" veteran status did not mean a stinking
215, Minimum Qualifications Screening Instructions thing to anyone, and 2) that was if "EQUAL" was a

Name of Applicant Recommended for Selection: consideration, in which here and for 20 years "EQUAL"
This certification includes the following applicant(s)  was not an issue. What was an issue for 20 years was
"LEAST QUALIFIED" and "LOW Education"!

....what is also an issue, not truly facetious either, is the ability to
VERIFICATION OF LICENSE OR CERTIFICA read by the interviewers and certifiers.

License Ol-bt‘lLIIILdLIUII ITIOTTTIatlor, 11 apphcalle
Type of License or Certificate Required: Licensing or Certifying Agent:

Name of Person Contacted:

Title: Phone Number:

] License or Certificate is Valid - Not expired or been cancelled, suspended, or revoked

] License or Certificate is Fully Renewable - Not a temporary license

] The Licensee or Certificate Holder is not restricted in the performance of functions allowed by the License or Certificate

License or Certificate Expires: License or Certificate Shall be Renewed:
(mm/dd/yyyy) Example: Annually

Comments:

Name of Departmental Human Resources Representative:

SIGNATURE OF SELECTION REVIEWER:

Print Name Signature Date

Title Selection Reviewer Birth Month/Day (mm/dd)
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On these, the answer is "NO" ... and "NO" on several levels:  1)  "No" veteran status did not mean a stinking thing to anyone, and 2) that was if "EQUAL" was a consideration, in which here and for 20 years "EQUAL" was not an issue.  What was an issue for 20 years was "LEAST QUALIFIED" and "LOW Education"!
. . . . what is also an issue, not truly facetious either, is the ability to read by the interviewers and certifiers.


PD-71 (rev. 12)
Attachment G
Page 44 of 46

Texas Department of Criminal Justice
Conditional Offer of Employment

This form is to be completed by the contact person or designee when making a conditional offer of employment to the selected applicant.

SELECTED APPLICANT’S NAME:

I.  Read the Following to the Selected Applicant: This is a conditional offer of employment for the position of

Are you still interested in this position? If no, stop here. If yes, proceed with conditional offer of
employment. This offer of employment depends on your ability to perform the essential functions of the job with or without reasonable accommodation.
Accommodation means changes in the way things are done or changes in the workplace. The performance of the essential functions of the job requires
certain mental and physical abilities and involves certain workplace conditions. | am going to read each of the abilities and workplace conditions to you
at this time. As | read them to you, please advise me if you need to request changes because of a permanent medical condition. Do you understand?
Read Section IV of the job description or if the job description is dated prior to 09/01/99, read Sections 3, 4, and 5 of the ADA Position Requirements
form.

Certification by Contact Person or Designee: | read to the applicant each of the physical and mental characteristics and the environmental factors
identified in the current job description. Check one of the following boxes:

[J The applicant did not indicate to me a need for special accommodations.
[ ] The applicant did indicate to me a need for special accommodations. Contact accommodation coordinator, Human Resources Division.

Il. If selected applicant is currently employed by the TDCJ, do not read this section and proceed to Section Il1. If selected applicant is not
currently employed by the TDCJ, read the following and then proceed to Section I11.
A. In order to determine if you are an interagency transfer, we need the following information: Are you currently employed by another Texas state
agency(ies)? Yes [] No [] If yes, what is the name of the agency(ies)?
If the applicant answers yes: (1) complete Section | of a Salary Worksheet for Interagency Transfers (PD-72 attachment); and (2) fax
the Salary Worksheet to the office responsible for entering the payroll status change.

B. Has any event that may affect your eligibility for employment with this agency occurred since your application for employment, such as arrest
or any other notification of pending criminal charges? Yes [] No [] If yes, what is the current status of the charge?

I11. If selected applicant is not required to attend the Correctional Institutions Division (CID) Pre-Service Training Academy (PSTA) or Parole
Division Pre-Service Training Academy (POTA), proceed to Section IV. If selected applicant is required to attend the PSTA, inform the
applicant of the date, time, and location to report to the PSTA or POTA and proceed to either Section V or VI.

IV. A. |If selected applicant is: (1) an outside applicant who is not required to attend the PSTA or POTA,; or (2) is a TDCJ employee who has
been selected for a commercial driver position, read the following and then proceed to Section IV.B. If neither of these conditions
apply, do not read the following, and proceed to Section V or VI.
TDCJ policy requires you to submit to pre-employment drug testing and receive a negative result as a condition of employment. It is necessary
for you to report to (location of nearest collection site) within 48 hours of this
phone call. The 48-hour period ends (give actual date and time of deadline). You are required to
take a photo identification card such as a driver license with you to the collection site. Approximately 72 hours after you have been tested, you
shall be notified by phone of your hiring status. If you fail to take your pre-employment drug test as scheduled, the TDCJ shall not consider
you for this position or any position in the future. (Have applicant read back to you: | understand that | need to report on by
If 1 do not pass or report, | will not be eligible for employment on my scheduled Direct Hire date.)

B. Once notification has been received from the Substance Control Officer that the applicant is cleared for selection: (1) if the applicant is
an outside applicant, call the applicant to set up the date and time for Direct Hire and proceed to Section V; or (2) if the applicant is a
TDCJ employee selected for a commercial driver position, proceed to Section V1.

V. A. Due to the Immigration Reform & Control Act of 1986, employment eligibility must be verified. To meet eligibility requirements, you
must bring certain documents on your first day of employment. Examples of acceptable documents are — valid U.S. Passport, valid
government issued ID Card, Social Security Card, Permanent Resident Card, or Employment Authorization Document that contains a
photograph (Form 1-766). In some cases, more than one document may be required. To view a complete list of acceptable documents,
please refer to the TDCJ website www.tdcj.texas.gov. Failure to provide acceptable documents may prevent employment with the
Texas Department of Criminal Justice on your scheduled date of hire.

B. Inform all outside applicants that health insurance shall not begin until the first day of the month following 60 calendar days of
employment. Applicants can review insurance information on the TDCJ or ERS website.

C. Inform outside applicants attending a Direct-Hire Session at a unit that certain items are not allowed on the unit, including, but not
limited to, cell phones, canned drinks, fingernail clippers, lighters, matches, alcohol, and tobacco products.

VI. Check **one** of the following and provide the applicable information.

[ Payroll Effective Date (Inside Applicants only) [] PSTA or POTA Effective Date & Location [] Direct Hire Date & Location

Signature of Employee Making Offer Date (mm/dd/yyyy) Title of Employee Making Offer
PERS 286 (09/15) I Page 162 I



Michael
Text Box
Page 162


PD-71 (rev. 12)
Attachment H
Page 45 of 46

Texas Department of Criminal Justice

Human Resources Use Only

Applicant Flow Reporting Form

EEOC CODE#:

POSITION: JOB POSTING #: CLASS

UNIT:

EXTENDED TITLE: JOB POSTING DATE:

DEPARTMENT:

REGION:

REGION: UNIT/DEPARTMENT:
POSITION #:
# of Apps. # Qual. App. Offered Selected
APPLICANTS IN ouT IN ouT IN ouT IN ouT

W - White
B - Black

RACE H - Hispanic
P - Asian/Pacific Islander
| - American Indian/Alaskan
O - Other
Male

SEX
Female

AGE - 40
+40

Detach the Applicant EEO Data Form from the State of Texas Application for Employment before the minimum qualification screener reviews the minimum
qualifications. Place the coded Applicant EEO Data Forms at the back of the selection packet as per the checklist.

Human Resources Use Only: This section is to be completed by the Employment Section.

Position: State title

Extended Title: Working title, if applicable

Job Posting #: The position number, followed by unit or department two-letter code (ex. 009001BC).

Job Posting Date: The date the position was posted.

Region: Human resources region the vacancy is located or assigned.

Unit/Department: Location of vacancy

No shows, withdrawals, and applicants who provided incomplete race, sex, and/or age information on Personal Data Form are not counted anywhere on this form.
This includes applicants who were unable to be contacted.

The chart below shows a breakdown of applicant sections, in the shaded areas, and what each section consists of:

# OF APPLICANTS # OF QUALIFIED APPLICANTS OFFERED SELECTED
Selected Selected Selected Selected
SubVac (Sub Vacancy) SubVac (Sub Vacancy) SubVac (Sub Vacancy) SubVac (Sub Vacancy)

DECL (Declined)

DECL (Declined)

DECL (Declined)

DS (Document Screened)

DS (Document Screened)

NS (Not Selected)

NS (Not Selected)

NSM (No Selection Made)

NSM (No Selection Made)

NQ (Not Qualified)

NQI (Not Qualified at Interview)

LATE

IE (Ineligible)
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PD-71 (rev. 12)
Attachment |
Page 46 of 46

Texas Department of Criminal Justice
Checklist for Selection Packets

Job Posting #:

Payroll Title:

Extended Working Title:

Location of Vacancy:

Posting Date:

Interview Date:

Results Date:

Effective Date:

Selection Results:

Human Resources Representative
Instructions: Indicate with a check mark (v) or “N/A” whether each of the following documents is included in
the selection packet. Ensure the documents are in the order listed and that the completed forms are the

originals.

Job Description

Job Posting

Approval to Fill Subsequent Vacancies, if applicable
PERS 288, Applicant Log

Applications and Application Supplements with attache
order
PERS 215, Minimum Qualifications Screening Instructi

Document screening information, if applicable

Email message of interview schedule and documentation|
PERS 289, Interview Schedule

“IOC to File” with scripted interview opening statement

PERS 287, Interview Documentation Form (one for eac

Email message from division director regarding selectior
PERS 284, Certification of Compliance

Email notification regarding applicant clearance or non-g
PERS 286, Conditional Offer of Employment

Drug test results email, if applicable

In how many ways and how many
TIMES did the newly minted Senior
Warden Beard and crooked Reg.
Chap. Rose VIOLATE PD 71 in this
single instance?
Worse, How many times BEFORE
did they follow their handler's
orders to VIOLATE policy?
WORST of all--how many Senior
Warden lls and others are there
so dedicated to HATING TDCJ's
policies and honor?

Could be OIG's Finest Hour ...

betical

Email message announcing selection results

Copy of study material, if applicable
Other

PERS 45, Applicant Flow Reporting Form with Personal Data Forms in alphabetical order

Other
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  In how many ways and how many 
  TIMES did the newly minted Senior 
  Warden Beard and crooked Reg. 
  Chap. Rose VIOLATE PD 71 in this 
  single instance?
    . . . . . .  
   Worse, How many times BEFORE 
   did they follow their handler's 
   orders to VIOLATE policy?
     . . . . . .
  WORST of all--how many Senior
  Warden IIs and others are there 
     so dedicated to HATING TDCJ's
      policies and honor?
    . . . . . .
   Could be OIG's Finest Hour ...
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PD 71 Violations in Goodman Unit Chaplain Hire in Context of 20-year-old Manipulations

Tab 9a — Book of Secrets & Treason Epilogue Links & TDCJ Archiving Letter

Book of Secrets on the Longest Cover Up in TDCJ History I L
www.PreciousHeart.net/OIG/Treason.pdf - bt

“Love-Honor” code to open the 700-page, 140MBs Book of Secrets

on the Longest Cover Up in

TDC] History

www.PreciousHeart.net/OIG/Treason-Epilogue.pdf - Three Parts
for Upshaw’s treason, the last section of the Book of Secrets
on documents and details of how he “cleaned” the o “k\l“:ill‘w' s
Polunsky chapel and cleared ALL of wrong, kept all ~ Egas: S ey
fl‘OIIl an OIG inVCStigation, Wlth phOtOS- EI..- : The Case of Sheclock Holmes and the Enchanting Chaplain
Attached is a response to my letter for a return of the Book of v i s
Secrets and how it is not archived with the 3 CDs with Rutaation el TDCT Chaplainey b hs Works

) . —_— .
VIDEOS created by life-sentenced murderers ... though still P

no OIG investigation. I wrote several other letters after
sending hard copies of that to Exec. Dir., OIG Director, and
Texas Attorney General.

Open Record request after request for a copy of the OIG

investigation yielded perhaps a half dozen letters of “nothing responsive.” Finally, I was called to
Huntsville by the OIG, allegedly to be interviewed. After several more OR requests, I finally got the
answer: TDCJ Chairman Oliver Bell sent OIG to investigate a SINGLE SENTENCE in one of the
several letters, wondering if [ was a “terrorist” threat—so silly and stupid. Of course, I was not and
proved not.

To date, after a dozen OR requests, there has been NO INVESTIGATION of the many dangerous
violations at Polunsky, and the conniving by Michael Upshaw that sent to Polunsky and the cover up
and protection of Richard Alford and Chaplain David Collier. Unreal.

I’ve written enough.

I do expect an OIG investigation of THESE violations that should include the Book of Secrets.
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PD 71 Violations in Goodman Unit Chaplain Hire in Context of 20-year-old Manipulations

This was a lot of work, 700-plus pages, from over 3,000 pages of Open Record requests. Color photos
inserted with videos made by life-sentenced murderers on the 3 CDs. And still no OIG investigation to
date from about a half-dozen specific OR requests—Why?

A Letter to TDCT Executive Direcior Brad Livingsion,
and Inspector General Bruce Toney
whase honor and legacies unfeld here with the rest and my own

Book of Secrets

on the Longest Cover Up in
TDC] History

Three Parts

TEXAS DEPARTMENT o

CRIMINAL s @

The Case of Sherlock Holmes and the Enchanting Chaplain

Computers, Cameras, Scanners, Color Laser Printers, Office Given to Life-Sentenced
Murderers Unsupervised in the Dark for Years Supplied by Ofi-Shore Account/s
and Other Infamies, Cover Ups, Protection for the Favored, and
Retaliation for Whistle Blowers (plural)

Ruination of TDC] Chaplaincy in the Worls

-b—-ﬁk-—‘b

Rev, Dr. Michael G. Maness

TDCI 20-year Senior Clinical Chaplain — ; |
Activist for Chaplain Professional Equity Book of Secrets on the Longest

Maness3@attnet - 409-383-4671 | Cover Upin TDCJ History
wwiw.PraciousHsart.net www.PreciousHeart.net/

OIG/Treason.pdf -
“Love-Honor” code to open
- 'ﬁ‘i— #= | the 700-page, 140MBs

www.PreciousHeart.net/OIG/  @EsanmE
Treason-Epilogue.pdf - for %
Upshaw’s treason, the last OOt £.55
chapter of the Book of Secrets. |

i following i how micl Tlave Tevas
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PD 71 Violations in Goodman Unit Chaplain Hire in Context of 20-year-old Manipulations

Texas Department of Criminal Justice

Brad Livingston
Executive Director

Jurne 10, 2015

Mr. Michael Maness
804 N. Beech
Woodville, TX 75979

RE: Your Public Information Request Dated 5/27/15
Mr. Maness:
Your email to Karen Hall dated May 27, 2015 has been forwarded to our office.

You have requested the return of the Book of Secrets, your extensive study of operations and
specified personnel items of the Texas Department of Criminal Justice (“department™), which are
matters over which the department has authority and administrative duties. Texas Gov’t. Code,
552.003(a)(2). As such, your Book of Secrets pertains to the official business of the department.

This means that when you sent Mr. Livingston the Book of Secrets in January 2014, you transmitted
information pertaining to the official business of the department to a departmental official or
employee in his official capacity. The employee received the information and has maintained it
in his official capacity. The Book of Secrets is now a record duly maintained by the department.

Unfortunately the department is therefore in no position to return the Book of Secrets. However,
we will certainly furnish you with a copy.

Attached is a cost estimate for the provision of a copy of the Book of Secrets.

In order for us to continue processing your request, please read the attached form, complete it and
remit it back to our office. It should be noted that this form is a cost estimate, so please do not
send payment at this time. If'it is your wish that we produce a copy of the book, we will then send
you a statement of actual charges.

Qur mission is lo provide public safetv, promote posilive change in offender
behavior, reintegrate offenders into society, and assist victims of crime.
Office of the General Counsel
Sharon Felfe Howell, General Counsel — sharon.howell@tdej.texas.gov

P.O. Box 13084 Capitol Station P.O. Box 4004
Austin, Texas 78711-3084 Huntsville, Texas 77342-4004
Phone (512) 463-9899, FAX (512) 936-2159 Phone (936) 437-6700, FAX (936) 437-6994

www.tdcj.texas.gov
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Michael Maness
June 10, 2015
Page 2 of 2

If we do not hear from you within ten (10) business days, we will consider your request withdrawn.
Please don’t hesitate to call or e-mail if you have any questions.
Sincerely,
IV TN
~\E
Patricia Fleming

Assistant General Counsel
TDCJ — Office of the General Counsel

PF/kjb
Attach.
0611005/PIR/Maness

Ce: Steve Smeltzer, Assistant General Counsel, TDCJ — Office of the General Counsel

What does this mean?

It means that this is now an official document, the largest document of exposures in TDCJ
history that remains uninvestigated.
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Texas Department of Criminal Justice
Office of the General Counsel
PO Box 4004
Huntsville, Texas 77342

Itemized Estimate

Requester:  Michael Maness Date: 6/10/2014
804 N. Beech
Woodville, TX 75979 Regarding: Open Records Request

Dated 05/27/2015

Our office is in receipt of your request to receive copies of records. The following is an itemization of the estimated cost
of your request. Because the estimated cost is $40.00 or more, we must receive your written authorization to continue
processing your request. You will be notified of the actual cost of your request; payments in full for all Public Information
Requests are due in advance.

682 PAgES (@ $O.10/DRGE wsmssssmmesmos swssssnnmsssesssssasssssss i msess yssysraes (55580800 5 FS08E TSSO TS SH TR S S S SE MR AE $68.20

Personnel Charges: 5 hours @ $15.00/hour
Overhead charges @ 20% of personnel charges...
Postage: first five (5) pages @ $0.49

+ $0.02 per additional page........ e
Other Charges: 3 CDs @ $$3.00/CD ...

Other Charges: @3 / b
TOTAL: $167.20

Please check one of the options below, sign this document and return it to the address at the top of the
page within ten (10) business days from the date of this document. If your response is not received within
this time frame, your request will be automatically withdrawn. Should questions or the need for additional
information arise, please contact my office at (936) 437-6232 or you may contact Ms. Fleming at (936) 437-6002.

Sincerely,

Assistant General Counsel

Requester’s Response

[ Please continue processing my request. I understand that I will be notified of the actual cost of the request and that
full payment is due in advance.

[ I wish to revise this request as follows. I understand that a new Itemized Estimate or Itemized Invoice will be
prepared based on the revised request.

I have sent a complaint to the Office of the Attorney General of Texas alleging that I have been overcharged for
copies of public information.

[ 1 wish to cancel this request.

Signature of requester Date

Yep, that is a cost to copy the Book of Secrets, if only you could imagine the COST to me for
obtaining the reams and reams of original documents and the time to put it all together.

And Michael Upshaw and Richard Alford got promoted ... after lying for years.
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Tab 9b — Maness Violation FALSLY CREATED by Michal Upshaw for Disciplinary

Book of Secrets is really 120 pages of dialogue with 600+ pages of original documents, photos,
charts of violations of policy the likes of which has never been seen in one department in history.

Yes, I was forced into dismissal proceedings for this photo, because I posted it on my Facebook
page, the disciplinary CREATED by Upshaw through ordering then Senior Warden Gary Hunter to
“dismiss” me ... nasty ... all proven in the Book of Secrets that forced me to Polunsky.

I had the prior warden’s signed approval and TDCJ lawyer-created media releases from every inmate
in the photo. And this was in the booklet published by the Gib Lewis Unit that I wrote under orders
of Warden Ginsel for the upcoming ACA audit. I had taken photos with exact same permissions
for 20 years! Michael Upshaw illegally ruined my career, circumvented OIG, manipulated wardens,
and Upshaw got away with that because no one would investigate him and the Book of Secrets.

v" Who did Michael Upshaw
do this for?

v How did he get away with covering
up Polunsky AFTER the exposures?

v’ After Polunsky exposure, how did
he get promoted?

v How & why did he NOT use OIG
investigators to vet me for the false
allegation of ... oh, read the Book of

Christmas Card Distribution 2012 the Secrets
Volunteer Chaplain Duncan Parish (L)
Volunteer Chaplain David Rust and wife Eugenia
Gib Lewis Inmates around 9,000 Christmas Cards

In other words, I was sent into dismissal proceedings for THIS PHOTO put on Facebook! I had
written PERMISSION, and Upshaw ORDERED wardens to CONTRIVE false charges!

This photo was also in a booklet I was asked to write by Senior Warden Cody Ginsel in 2011 in
preparation for an ACA audit: www.PreciousHeart.net/Gib-Lewis-Chaplaincy.pdf — really!

www.PreciousHeart.net/OIG/Treason.pdf - Book of Secrets on the Longest Cover Up in TDCJ
History — code to open, “Love-Honor” — 700 pages, hard copy sent w 2 CDs of docs, a
DVD, letters, data — first 100 pages details with documents how Michael Upshaw played
favorites, manipulated wardens, then covered up Polunsky’s violations going on today!

www.PrecioiusHeart.net/OIG/Treason-Epilogue.pdf - last chapter of Book of Secrets, Michael 4 E
Upshaw’s cover up of the Polunsky chapel violations, his orders to “clean up,” and no :
disciplinary to date though he set me up. This is short, detailed with original documents, =W
and clear—no REAL Prison Warden or OIG would allow what Upshaw did, except being
corrupt through and through! Find out who Upshaw was REALLY covering up!
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Tab 10 — Faith-Based Letter Link 12-2011, Other Exposures, Rutledge

See www.PreciousHeart.net/Maness-Faith-Based-Housing.pdf - three months after mailing that
I am fixed up with three disciplinaries, two contrived (one by Marvin Dunbar, the other more
serious by Michael Usphaw), and offered mandatory dismissal recommendation. I fought that like a
Tasmanian Devil and was sent to Polunsky, all explained in the Book of Secrets and more.

January to April 2011, we fought hard and WON - we SAVED TEXAS PRISON
CHAPLAINCY. Bad things happened quick as we were ordered to all start Faith-Based dorms,
which might not have been so bad if we had a plan. My warden said “hold” until HE himself was
ordered, which came later in the year.

Because of ethical concerns, I felt impelled to encourage a meeting between Brad Livingston and
another and wrote a substantial Faith-Based Housing Letter in December 2011.

In three months, I had several disciplinaries and was recommended for dismissal. All but one
was completely contrived. After mediation, I allowed to return to the Polunsky Unit, which was
FILLED to the brim with 50 violations a day worse than the ones contrived against me.

After retiring prior to retiring on Oct. 31, 2012, I wrote a substantial exposure and faxed it to
Livingston and OIG chief, and certified copies.

After retiring and more exposures and more Open Record requests, I finally wrote the 700-page
Book of Secrets, even sending a copy of that the Texas Attorney General.

Bill Pierce was the lowest credentialed Director of Chaplains in TDCJ history and perhaps in
all of U.S history, but that made no difference when exposed, including hlS NOT having an
accredited bachelor’s degree—see it here:

www.PreciousHeart.net/OlG/Pierce-2000-TDCJ-Application.pdf

Rutledge was “promoted” from a Chaplain I position without an application process, utilizing the PD
71 Military Loophole without an application process. Not promoted, ROCKETED, three months
after failing to make Reg. Chaplain, he was promoted to a newly created Asst. Dir. of Chaplains.

www.PreciousHeart.net/OIG/Rutledge-TDCJ-Apps-Promotions.pdf

Extraordinary effort on behalf of the extraordinarily unqualified. 2

Furthermore, the THREE Chaplains for the Goodman Unit hire (two with m111tary, Maness and
Johnson) were passed over the a novice with two weeks experience as a volunteer chaplain.

That is, the military loophole was used for Rutledge to FINAGLE him out of real competition,
promoted over those he lost to, because of the military loophole, yet this year that military
requirement was not even used (if all other things were equal, which they were not, the one chosen so
low in education and experience).

Here we have Mr. Mar vin Dumbar hiring Rutledge whose application give no evidence of
dedication to anything, but rather of Rutledge still undecided on his career. Furthermore, upon
further investigation in an old exposure at the retirement of Pierce—knowing Rutledge was placed
for that position—I exposed that Rutledge’s church had lied to the IRS in its Form 990s (that’s
another letter altogether). Spoiling Rutledge’s promotion, they hired Vance Drum as Manager for
Chaplaincy without any further conscience toward the profession.

Long history of hiring favorites over the more qualified in Chaplaincy.
The only one exposing these things—Maness—well, it’s clear they will not have that.

Worse, exposing policy violations does not matter, for they continue 20 years now.
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Habit of Abuse—Read Asst. Dir. of Chaplaincy HIRE Anomalies

» Af’st. Direct.0r of Chaplain Michael Rutledge’s hire was LEGAL but unethical! Nothi

right” about this. I dare say Marvin Dumbar promoted Rutledge because he was ‘?. Wll?%
reason? The documents question to HIGH HEAVEN why. But that is Dumbar— ic— 'did at
matter When he “disciplined” me under a contrived violation in 2012. See the dgcs byl Itl"o
another in a long list of disrespect for TDCJ and Texas policies and thei'r honor e

o - T Rutledge's FIRST
THE STATE OF TEXAS app 1o enter TDCJ

APPLICATION FOR EMPLOYMENT 2nd is Below
P Enters Chaplain 1

Co— e
————

PRINTIN BLACK INK OR TYPE. These instructions must be guwéq@ =i oit agaicaid Rockets t .
A" Do not leave questions blank. Be su sign wnen compleled. The o Asst. Dir. Of
af o@

applicable, enter " G : ! :
ot discriminate on the basis of race, colof, Tation i sex, religion, age Chap|a|ns in pOSitiOI’I
l@e ;

Employer and does n ) col
of services. You may ;nakelr.npies oﬂhils appli:an?n a“nd ]@l ereln osIon ||le=l;_. bUlTh' h CREATE
be accaepted in lieu of app ications, unless specifically sialed in the job, \@cancy notice. This H =

subject to disclosure. ko D JUSt for him.

d be informed aboul information Iha.i ihe State of Texas callects about you You are 1
1. Youaiso have he right to ask the stale agency to correcl any information that is
552.023 and 559.004.)

Wilh few exceplions. you have the right to reques! an
enlilled to receive and review the information upon reques
delermined lo be incorrecl. (Reference: Govemment Code, SEEONs 550.0

N gx 2 5 ; ‘Social Security .. B
b (Firs) == (Middie] P )

MAILING ADDREE

E-MAIL ADDRESS -
List any other namés used i different from name on this application. =Y /A1 AC( ) *%# -
L4 one, Uplional

Tist exach il of position or fype Of work and location for ﬁ,_ LE Y-"W SR 10 apply: | Job Fosting Number | Closing Date
OYS25PHD | O)-LY-

List the stale agency wilh wi you wish to apply: ) = WVe any relatives working for *his agency? Il so, list names
——— andelationships:

. e L
Ful-Time @ PartTime D Summerd TempProject @~ Dale avatlable for work? i 'tm:ldu_ﬂ &/

Are you willing to work hours olher than 857 YesO Nol® _

What days are you unable (o wark? ci i
Are you willing to Travel? Yes® NoO if yes, whal percent of time? ,

Current Driver's License # (if required for position semmercial Driver's License  YesO  No v
Siaie] Tweed

5 . " ‘
Are you al least 17 years of age? Yest¥ NoO e .
Geographic preference. (Be specific to city/area. fno preference:Wiitte “statewide.”) Bowtern , Tt

Have you ever been convicled of a felony or subjected to a def d adjudicallpn on a feleny charge? Yes(J NoBX .
f paper, the dales and nature of the offense, the name and focation of the
uality you,

1f your answer is “Yes.” explain in concise delail an a separate
court, and the disposition af the case(s). A conviction may not d yau. bUl A false statement will, Note: Some stale agencies may require

addilional information refated to convictions of misdemeanors.

f diplomd, degree, transcripls, licenses, certifications, and regisirations.)

EDUCATION (NOTE Applicants may be required lo provide pro
1 Did you graduate from high schaal of receive GED? Yes No O

indicate Highest Grade Completed. 123456789101
Expeciod FemlClock Type ~TajoriMinor

Type Daies Atiende = Date
of Name and Location From __ o "~ Grad! d Hours of Diploma Fiolds
School of School Mo. | Yr. 0. | Yr. | Date Compisted or Degree of Study
Undergraduate F )
Coneger | 10ustdor (Dl S 9zl 27| ey ‘7% B | Huery ./ o
or Universitios | =73
w$‘

B ol 93 ey 2 T

mnub-ul; m‘!ﬁ;ﬁ__u_ﬂjﬂ# ‘g9 L’hlr ‘az 3] QLM!H__ME'B}I_
T | Lipzoln, NG _
Date Reeelve.d ‘.Jﬂﬂ ﬂ 4. ‘i‘w& _ Time ﬁec.eived_;_i —'—i % _ Eec;ived by A j

Page 10f4

oo b No 550050 T
R e

’
Rutledge’s whole app. here: www.PreciousHeart.net/OIG/Rutledge-TDCJ-Apps-Promotions.pdf
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il duate AREICY USE URIY 7

Date received

THE STATE OF TEXAS g
APPLICATION FOR EMPLOYMENT Timeirec; g
. 8
R d b 2
Rutledge's SECOND app for | N m"'le ly — z
owed exactly. Fill out application form completely. if questions! '
Reg ional Chaplal n to sign when completed. The State of Texas is an Equal Oppo ‘
H ational origin, sex, religion, age or disability in employment or the
NOTHING EXtraordlnary nd enter different position fitles, but each copy must be signed.
Very Little Training or Experience specifically stated in the job vacancy notice. This application becomes I
He is STILL a Chaplaln 1 bout information that the State of Texas collects about you. You are entitled to

receive and review the information upon request. You also have the right to ask the state agency to correct any information that is detemined to be
incorrect. (Reference: Government Code, Sections 552.021, 552.023 and 559.004.)

YV
0“

{La: {First) {Middle) fNavtime Phone)

MAILING ADDRESE
(Streﬂet) - " {City) (Stdte) (£1p)  ( wountry) {(Work ﬁane Opilonai)

E-MAILADDRES \j ‘k\a S(\“
5 o | W T

List any other names used if different from name on this application,

Closing Date

title of position or type of work and location for which you wish to Job Posting Number
iy (OB | )Y
Do you have any relatives working for this agency? If so, list narfies and
apoly: . Lelationships: , e
NOTICE - Rutledge did NOT make

the cut, was NOT hired as a ilable for work? m Are you at least 17 years of age? Yes i No%

Reglonal Chaplaln in Sept 2012 - . What days are you unable to work? -{V g I)
...... \
B, what percent of time? ' }\

Chaplain 1 who had not yet —a - QQQ
Commercial Driver's Lir -

meant the req. for Chaplain Il Jue,
write "statewide.") MMIELM_—

3 months Iater wlout app rred ad:udlcaﬂon ona fs!ony chage?‘(es D o o:l: iﬁ\:ver is ”Yes,

| HH Some slate agencles may require addlﬂonal rnforma!ron re!ated to convictions of

competition because of military
loophole, he's PROMOTED over

Chaplain Ill's in a CREATED Jf of diploma, degree, transcripts, licenses, certificatigns, and registrations,
ASSt Dir Of Chaplains ocation of high schoo! or GED institute:« i~

= Date Expected Sem{Clock Type Major/Minor
Coefs Name and Location _From .| To | Graduated duation -Hours of Diploma Fields
. 'School -of School Mo. | ¥r, j'Mo. ] ¥ . s Date | Completed orDegree of Study
Undergraduate Co % 7S5 77 1979 M! lolory /
. Collegesor I
. Universities ) vk 12 Mﬁ?’

. gr;f:;t:, ﬁﬂmﬂhﬂoanr! //r// ﬁL!I ff?’ MWM
- S u

micar 3 y o My ',9003 l M /
PERS 283 (0308) N Q N } Page 10t 5
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OLD INFORMATION:

[
TEXAS DEPARTMENT OF CRIMINgjs

H1/K0 : TP T . N
. PAYROLL STATUS CHAN Rutledge enters TDCJ as a
NEW HIRE . :

NAME RUTLEDGE, MICHAEL E ! Chaplaln l

SSN: ’ : July 21, 2008

REASON: NEW HIRE

NEW INFORMATION:

REASON CODE: REASON CODE: AC/010
EFFECTIVE DT: ' EFFECTIVE DT: 07-21-2008
TITLE: ; TITLE: CHAPLAIN I ..
POSITION: POSITION: 717172 =B e
UNIT/PDC: ' UNIT/PDC: H1/HOD
HAZ/LONG CD: HAZ/LONG CD: 8
FTE: FTE: T.00
TB-GRP/STP: TB-GRP/STP: B-07/00
SALARY: SALARY: 2,666.33
0T ELIG: 0T ELIG: N
JOB CLASS: JOB CLASS: 5081
EMP TYPE: EMP TYPE: CRF
LAST PROM: 00-00-0000

i LAST MERIT: 00-00-0000 0.00
DESC: MON=08:00RW, TUES=08:00RW, rﬁnuua:nnﬂw

|

|

i
ATTACH: ATFL AUTHORITY TO FILL ;
**!***!!**E*****!*******ﬁ**!!****F!**!!ﬁ*****i*****i*******!*K****l******i*****
NEW HIRE: .
RET: BIRTH: MAR!ST: NUM EXP: ADDTL WH:

***************l*********!*!!**!!k***l**!*************i*i*I!!i!i**!***!******!*
GROSS: $1,0642.57 ;

PAYROLL DUE: TODTAL HOURS: D?Z:Dh
|
1

1. 07/21/08-07/31/08 184:00/072:00

#**ll***l**!*i**K***********!*********ﬁ!ﬂi****

36 36 36 36 36 36 36 26 36 36 36 36 36 36 36 I 36 J6 636 36 36 I J6 I M X IR
ACCOUNT CLEAR:

MAILING ADDRESS: |
|
i

*!***K**!**!********************¥?¥**!***!!!**********************K******!*iﬁ** o
i
i

__PREPARED BY: TESSIE A DOHERTY._. - 7/ HUMAN_RES_SPEC_II . B6-11-2008  _
APPROVED BY: MADELINE M DRTIZ / DIRECTOR III 06-11-2008
AUDITED BY: KAREN L CROWLEY / ACCOUNTANT II 07-25-2008
AUDITED BY:. TRACEY D GIBSON | 7 ACCOUNTANT II1___ 07-25-2008
02,2005 '

PERS25 : . ' PRINTED: 08-07-2008

| Lo

Rutledge’s whole app. here: www.PreciousHeart.net/OIG/Rutledge-TDCJ-Apps-Promotions.pdf
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—] Rutledge ROCKETS to Chaplain 111
PM/PM TEXAS DEPARTMENT OF Feb-152013
CHANGE PAYROLL STATU] Reg. Chaplains are Chaplain lll
Rutledge is Asst. Director of Chaplains
NAME: RUTLEDGE, MICHAEL E
SSN:
REASDN: PROMUTION OF A CLASSIFIED EMPLOYEE
OLD INFORMATION: NEW INFORMATION:
REASON CODE: FY/Y13 REASON CODE: AC/020
EFFECTIVE DT: 09-01-2012 EFFECTIVE DT: 02-01-2013
TITLE: CHAPLAIN I TITLE: CHAPLAIN III
POSITION: 717172 POSITION: 020876
UNIT/PDC: H1/HO UNIT/PDC: PM/PM
| HAZZLONG. CD; 8 HAZZLONG CD;
FTE: 1.00 FTE: 1.00
TB-GRP/STP:  B-17/00 TB-GRP/STP:  B-21/00
SALARY: 2,970.91 SALARY: 3,894.25
OT ELIG: N 0T ELIG: N
JOB CLASS: 5081 JOB CLASS: 5083
EMP TYPE: CRF EMP TYPE: CRF
LAST PROM: p2-01-2013
LAST MERIT: 00-00-0000 0.00
DESC:

Why - Promotion of Classified Employee
Marvin Dumbar Promoted his FRIEND, a fellow African
American with NO APPLICATION process ... making use of
the VERY RARELY used exception for Military staff, the only
ATTACH: ATFL AUTHORIT)"staff" that can be promoted without normal competition.
exxxxxxxxxxxxxxxxxxxxf] 90, Dumbar KNOWS enough to circumvent those with more
NEW HIRE: experience, education and DEDICATION ... and many cannot
help seeing a racial card being played.

Military WORKED for Dumbar there, but did NOT matter at

AvRoLL DUE:  ToraL nlthe Goodman. Moreover, in Open Records, the military of
one was redacted too ... in fact, ALL three NOT chosen for

1. 02/01/13-02/28/13| Goodman were head-and-shoulders taller in experience,

education and dedication Rutledge, to say nothing more of

the novice newly minted Warden Beard chose for his

sexxexxxxxxxxxxxxxxxxxy handler" mentor co-violator in TDCJ's honor.

MAILING ADDRESS: . Hard to imagine this goes on 15 years after

the exposure of Bill Pierce's hire, who did not

even have an accredited B.A. -- But here it is! —

TOREREREEEKEREHHKE KL KRN 1

One would have to BLIND not to see the travesty. Chaplaincy Profession suffers. Only reason Rutledge
was promoted (with his two sloppy applications and failure to make Reg. Chaplain 1) and the mililtary
loophole used—only reason—was because he was _?  what (friend?) of Marvin Dumbar. In the light,
no other with so little experience would be promoted from Chap. 1 just THREE months later to a
newly created Asst. Director of Chaplains now over all under ANY other department in the U.S.!

Except in TDCJ Program and Services. Therein, ALL SUFFER in TDCJ in morale and competence
when—mnow then—these shennigans continue unabated after exposure upon exposure for 20 years!

Rutledge’s whole app here, please: www.PreciousHeart.net/OIG/Rutledge-TDCJ-Apps-Promotions.pdf
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Tab 11 — TDCJ Staff Chaplain Totals FYs 2013, 2014, 2015, 2016

See www.PreciousHeart.net/chaplaincy/TDCJ-Staff-Chaplain-2013-2014-2015-2016.xIsx

for full stats for 2013, 2014, 2015, 2016 ... the Staff Chaplain cumulative:

130 Staff Chaplains
No Staff Clerical Help

Unit chaplain secretaries cut c. 1996
Yy

@@ LOOK > >

SMALL fraction of the TOTAL
statistics collected.

EXTRAORDINARY

by any measure.

Please—NOT one SINGLE item from
ANY of these are in ANY doc sent to
the TBCJ for the last 15 years—Not
ONE on Chaplains!

A few 1,000 of SA are shared,
though funded 10x$ as much!

Worse, from RPD, there has not
been ONE strategy document
where RESOURCES for the Staff
Chaplain were CONSIDERED while
they did all this and 1,000,000s
more at LINK above—

Not One Strategy Doc in 15 yrs!

Maness—the ONLY one showing
these to legislators and FIGHITNG
for Chaplains—Maness Alone!

UCC sessions participated in
Classes/Study groups led

Offenders attending

Worship Services led

Offenders attending

Primary Mulsim Svcs Conducted on Unit
Offenders attending

Add't Muslim Svcs/Class Conducted on Unit
Offenders attending

Total Programs supervised

Ministerial Visits Facilitated

1-60's Answered

Counseling groups led

Counseling interviews (15 min. or longer)
Offender contacts (less than 15 min.)
Offender family emergency messages delivered
Offender phone calls supervised

Phone calls made on behalf of offenders
Offender family phone calls received
Offender family letters written
Offender family letters received
Offender deaths worked

Approved volunteers supervised
Training hrs. conducted

Hrs. TDCJ training received

Hrs. Denom training received

Hrs. of Continuing Education

Hrs. of Staff Ministry performed
USSO/Post Trauma Team hrs.

Safe Prison Program hrs.

Hrs. of Community Service

Speaking engagements

Now see for RPD reports to the TBCJ ...
www.PreciousHeart.net/chaplaincy/RPD-Quarterlies-2012-2013-2014-2015-All-21-Reports.pdf

6,338
31,411
1,056,624
24,688
2,095,245
17,696
406,236
19,970
339,809
256,362
14,821
1,609,082
14,392
127,220
1,213,615
62,836
61,035
49,766
81,264
3,372
2,267
3,454
563,430
18,557
27,193
9,317
8,856
45,064
1,040
1,744
9,472
5,041

In these and in all for the last 20 years, not a SINGLE stat for Staff Chaplains—ZERO!

www.PreciousHeart.net/chaplaincy largest collection of prison chaplaincy docs in the world >>>

www.PreciousHeart.net/chaplaincy/01-Chaplain_Pt 1 Proposal_2000.pdf for the first true

TDCJ market study of Staff Chaplains in TDCIJ history and what went to Austin. E
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Exponential Close—After 20 Years of Exposures, Still so Brazen a Violation

Once the manipulation of Warden Glenn Beard is proven, that he certainly did not act alone,
but to please a mentor who “ordered” him violate policy PD 71 in multiple, shameful ways ...

Once one sees the clarity of disgusting Regional Chaplain Daniel Rose’s full cooperation
with and aiding and abetting Beard’s violation of PD 71 (instead of standing for the “right” as a
chaplain of all people should do) ...

Once one sees how disgusting Rose furthermore manipulated TDCJ Chaplaincy policy
documents, lying and circumventing policy there, too ...

And once one see how disgusting Rose had been doing that for YEARS on all the units he
has supervised, including the obstruction of justice in willfully ignoring the multiple violations of
policy at the Polunsky Unit—dangerous violations—in the light of the Book of Secrets even
predating his promotion ...

And lastly, that ... how many others at Polunsky ... including all the Asst. Wardens and
Majors there now and who have been promoted from Polunsky the last ten years ...

Then, one persistent Chaplain is “run off” for exposing, and kept out for still exposing.

Then the extant of and shear brazen nature of these violations of PD 71 p/us manipulation
of Warden Beard are exponentially grosser given that these here in 2017 were done AFTER
revelations of manipulation of hiring qualifications to hire Dir. of Chaplains Jerry Groom
(lowering qualifications 23 years ago), Dir. of Chaplains Don Kasper (lowering exp.
Qualifications 20 yrs ago), and then, despite exposure, hiring Dir. of Chaplains Bill Pierce (about
15 yrs ago) despite Pierce not even having a CHEA accredited B.A.—then exponentially worse
still after the exposure of Polunsky, a dozen letters since pleading for an OIG investigation.

After all that—here we have another brazen, total violation of PD 71!

That is the Programs and Services Division concern for fair treatment—still in Dumbar’s
hands, poised for promotion as director.

Of course, as said at the beginning, if Beard and Rose just acted alone, then the problem is
much worse, for then they and their mentors have fostered a TOTAL “do as you please attitude”
toward policy, free to do anything they wish anytime they wish. But that is not so.

Beard was manipulated, as a newly minted senior warden finally reaching his life goal,
loving TDCJ. Beard was trying to please his mentors who “ordered” him to violate policy by
telling in Michael-Upshaw-conniving-way to “Choose anyone he wants, just not Maness.”

Therein see the true nature of the BRAZEN disregard for policy, honor, and even hate for
TDCJ’s most noble principles. A long history, after multiple exposures, still going on. Believe
it, the line staff and officers see it, affecting morale and attrition in no small way.

And had I NOT come forward, it would have been completely in the dark. Had I NOT
written that 700-page Book of Secrets (no small feat) when I did, I would have never been able to
today (that took 1,000+ hours and several $1,000). Please, look and see.

You all would not have seen or even had a clue to this without the 200-plus hours of
research and writing to present this alone document alone.

I was done wrong five years ago and still want redeemed. My honor and reputation and
career were hurt by illegal conniving traitors to TDCJ’s most honorable precepts and policies,
some connivers now retired but a few still at it. This can be OIG finest hour.

THE END — I hope not! — What are you prepared to do?
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Chaplaincy Professional Equity = Chaplaincy Division
I used these in 1999 to market the Excellency of Staff Chaplains in Austin
at my own expense — in 1999 we won the first pay-group raise in 40+ years

THEVY

THIS NOTE IS

HON-NEGOTIABLE.
IT'S SOLE PURPOSE IS T0
PROMOTE SPECIAL EVENTS

AND 600D TIMES. ; // 4 G8 5 O l 8 7 5 O A 7

ATLANTA, GA
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17 i!"’f’ ’f ’0 (,”’l/

Saving Millions...
Helping People » Fostering Good
Contributing to Every Mission Critical Function

See More At www.PreciousHeart.net

Cﬁap/ams Cultivate the Trecious \%ar i

<<< See www.PreciousHeart.net/Saved on how we SAVED
How We Saved Texas
Prison Chaplaincy 2011 TDCJ Chaplaincy with ZERO HELP from RPD ...

Immeasurable Value
of Religion, Volunteers
and Their Chaplains

I pray this book helps Prison Chaplaincy survive and aids in
excellence regarding its solemn and exquisite task in that noblest
enterprise of C for the Soul as staff Chaplains facilitate the

Greatest Source for Change in Human History—religion.

Michael G. Maness, 2015

Frank E. Graham, Founder and President, Chapel of Hope
Jerry A. Madden, chair, House Corrections Committes 2011
Carol 8. Vance, Former Ch xas Board of Criminal Justice
Keith Bellamy, Minist: Iwille Church of Christ

| am the ONLY one in Texas who write that.
The only one who CARED to write it too.
If OIG cannot investifate this, what is OIG’s use?

www.PreciousHeart.net/Saved [g}

What are vou prepared to do?

The unfair treatment of Staff Chaplains is now documented beyond any doubt. I was set up
because of these exposures. This document with the previous 20 years of excellent, superlative
statistics always hidden on what Staff Chaplains facilitate show the great need for a Chaplaincy
Division to take care of the Chaplains, properly report their super-human work, support their
professional development and help them CARE for their dear volunteers that make up 98% of
the entire volunteer core. No one in RPD has truly defended Chaplaincy in 15 years.


http://www.preciousheart.net/Saved
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